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l~il Hy M Callrornh 
l!lstdbullon of Full ShH by HO 
~~~~ 
!nua1 Adhlty 
I!J71 1 197!.1, !~Ilia I 2 
HO OWII'I\l Hli!AI. Grand 1\!oor!can AftllhdCifi 
Executive/ 
Adu1lnl s trat lvc/ 
I l 
ifJ/1 l, L 115 991 6] 30 23 2 447 403 26 . 6 1 -
1!11 
100.0 1L4 6J.8 4.0 1.9 L5 O.l 20.6 26.1 L1 0.4 0.5 6 10. I 
I !.119 tlui!d,cr I. 701 I 139 995 7J ]J 2\1 !.1 !i63 508 21l 14 I Hi 2 
Percent HlO.O 1 5ltl 4.3 1.9 1.7 0.5 33.3 2!1.0 L6 0.0 0.9 0. 
19l.li NuwLc r 1.793 LIHi !lilt 63 35 H 5 678 577 110 27 30 4 
Percent IOtLO 62.2 54.1 3.5 2 0 1.1 O.l 37.8 32.2 2.l L!i L1 o. 
I filcuH.v··loUII 
001 j'l/1 lhmd•H ll, JJ9 10,962 9,769 Hll 269 703 4l 2,317 2,025 92 li9 116 l!i 
oow l'cn:ent 100.0 ll2.2 73.2 l 4 L!l 5.3 0.3 H.R Hi.2 0.7 0.5 Ll o. i 
UlO 1919 lhl!idJcr 13,<199 10,0!1 9,602 119 310 151 29 2 2,226 98 14 209 Hi I I l'ercent 100.0 00.6 11. Ll 2.3 5.6 0.2 4 16.5 0.1 0.5 Lfi O.l 
l!HH llundliH" U,62Jc 9,4/4 6, 1<16 250 6!H 23 2,349 2,024 11 65 HO u 
f'crccnt 100.0 60.1 70.6 L2· 2 .l 5.8 0.2 l!L9 H.l 0.7 0.6 L4 O.l 
Professional/ 
Nou-faculty 
1977 t1u111LCr 12,0il2 ". 315 3,50£1 199 186 4tH 21 1,161 6,240 3-10 220 931) 29 z.:m 
Percent 100.0 35.7 29.0 1.6 ).5 3.3 0.2 64.3 5L6 2.8 1.6 7 .a 0.2 19.1 
1979 Numller ll,Ol6 4,514 3,507 214 207 411 25 6,502 6,754 371 240 1,094 29 2 
Percent 100.0 34.1 27.6 1.7 1.6 3.6 0.2 65.3 51.9 2.!1 1.9 6.4 0.2 
!901 Number lJ ,014 4,663 3,6ll 229 2Jl 500 ll 9,HH 1, hiS 430 304 1,225 24 2 
l'crcent 100.0 3).(1 26.6 1.7 1.7 3.7 0.2 66.2 51.9 ). l 2.2 0.9 0. 2Ui 
Secrctarlill/ 
Clerical 
1971 Humt.cr 16,,.02 2,214 1,423 JH 265 too 12 14,180 10,141 1,699 1.2 il 1 .IH4 115 4,tn2 
Percent 100.0 IJ.!i 8.1 2.0 1.6 l.l 0.1 86.5 61.9 10.4 7.4 6.2 0.7 ?9.5 
1919 Huu~H!r 16,735 2,274 !,4411 334 26l 194 15 14,461 10,142 1,768 1,312 1,066 Ill 5,Wi 
Percent 100.0 IJ.6 IL 1 2.0 L7 1.2 0. i 36.4 60.6 10.6 IL2 6.4 0.1 jQ ' 
l91H lltu•lller l1,4<'5 2,499 1,565 363 305 . 249 lJ l4 ,926 10,204 1,942 l l Hil 1?9 5 '!i~·t. 
Percent 100.0 14.3 9.0 2.1 1.8 1.4 0.1 05.1 51Ui i l. l 5 J 0.7 
J{. 
J ' & 
of 1 
l90 191 16 2 626 2115 Hl1 
t J 6 3.6 O.J 53.0 J • 7 . 5.3 3.7 0. 
2?2 14 2 i 7 267 
l'ercl!ll t 3.6 4 i O.J .6 il.ll 1 :4.9 0. 
I!WiliHH' Hl 26) 13 2,969 15 J21 )04 21 
rc rcen t 0 4 fl 0.2 54 .I 11.2 6.0 .li 4 
fts 
1977 1.527 l 40 25 ]!) 29 2 6 2 
Percent 100.0 J. I L6 2.6 .9 0. l . 4 o. a 
I 
19 7!} Numhcr I 6] 22 fli !i 12 4 -
Percent L4 5.2 in O.J 8 O.J 
I l 67 26 09 
• M 1 l3 4 
}:)J 







662 1,66! l 7]] 2 
() J.O 3.2 O.J .4 0.) 
57,144 1 1,999 140 2,769 
100.0 3.2 3.5 0.2 4.6 
I Humo<H~ 57,301 I 2,112 il!i 206 
Percent . 100.0 0 3.2 3.7 0.2 .9 6.0 !i.J o. 4 
No : l'ercenh 11re add up to total. 
[ducaUon Staff In t lou the Oc L 
us· tItles were removed h 
In Is total Is the Other fi;cuHy <P In lh<l 1:1 Hlciilhm of 
u 













I lluml!er· 3,9J6 
Percent 100.0 
Jissoc Ia l'rofes$Or 
1911 tlw11her I ,5fi5 
l'en:ent 100.0 
19/9 N11mhcr 1.5 )9 
l'ercen t 100.0 
PHI Humber 1,504 
Percent 100 0 
Assistant Profes~or 
1977 liuu:her 1,4il6 
t 100.0 
1919 tlumi.Jer 1,333 
l'er·cent 100.0 
l9Hl Number ! ,150 
Percent 100.0 
• 
University of California 
IHslrllmtlon of lildJer R.111k facult_y by Sell aw.l Minority 
1917, l!H9. l!n!l 41 
J,Jil J,075 30 46 154 1 142 
95.9 ll9.0 0.9 1.1 4.5 0.2 4.1 
J 3,214 31 56 tn 8 169 
03.1 0.8 1.5 4.ll 0.2 ~.!i 
3,721 3,423 30 64 109 1 215 
94.5 11}. 0 LO L6 Ul 0.2 5.5 
1,406 I 26 J] 57 4 159 
()9. 0 1.7 2 .I 3.6 0.1 10.2 
1,151 l 33 49 58 5 180 
87.6 2.1 3.2 3.8 0.1 12.2 
1,210 30 53 57 6 234 
84.4 2.0 1.5 3.8 0.4 lUi 
1,150 91H 40 63 50 6 336 
11.4 66.2 2.1 4.2 1.9 0.4 22.6 
993 051 36 45 57 4 340 
74.5 63.0 2.7 3.4 4.3 0.) 25.5 
050 729 23 36 59 ] 308 
IJ.4 63.0 2.0 J.l 5.1 0.3 26.6 
• 
WI Ullu flank 
IJ4 z 

















~~ II Education Start lnfonMtlon (H0-6) lleporl, prepared bleonhiJy u of the October ll I. 





. 0.1 0. i 
- 1. I 
J l 
0. t I (1.1 
5 3 
0.1 cu 
1 6 l l'!tl 
0.4 0.4 0.1 l:l. 
1 6 I 
0.5 o.s 0.1 10 II 
9 1l l 
0.6 0.9 0.? .0 
14 18 4 
1.0 LZ 0.} !14 
H 26 J l91l 
0.8 2.0 0.2 14.} 
6 21 I !HI 
0.5 L8 0.1 ll.O 
Unlversl f Llllfonlla 
stdbutlon of l r flllnk faculty 
7, 1979, l91ll 
IJbl.: J 
I uf ] 
50 2 !21 uo 3 ) !i 2 
0 8 .0.2 9.1 .l l o. i 0.4 
0.2 
331 l 50 2 !JO !24 4 1 6 2 
100.0 4.J ILl 10.3 !I l O.l O.l 0.4 0. 1 
Ellll t 140 I 5~ 2 141 lll 5 1 I 6 
2 
Percent 0 4 .o 0. 1 u.o ~UI 0.4 !Ll 0.4 il. l 
f 
]79 32 297 l 16 I 57 Sl J ~ 3 
. 11 
l'en:enl JOO.O .0 IlL 4 Ll 4.2 O.J 15.0 3.5 0.8 
~ lUI 
I :no 302 J 6 10 I . 61 56 l - 4 
100.0 04.4 n 2 .!i 4.6 O.J Hi.6 14 .l 0.) - LO 
.4 
393 JB 305 6 lJ l 60 56 t -
) 
I .. 100.0 . 7 77.6 LO .5 4.3 0.3 l!i.l .2 
O.J - OJI .. .I 
co 
16 u l 51 6 69 J 4 l 
l 
.0 . 7 .0 l.o L9 . 2 0.6 6.3 O.J 0.4 ILJ 0. i 
lO 10 25 5 85 . 2 3 6 
. I 0.9 2.3 1 0.5 1.1 0.2 O.l I:Ui 
l 130 I l 9 20 ) 93 3 2 
6 
l'er·ccnt .0 . 4 .6 0.6 L1 5.3 ILl 11.1 O.l 0.2 
.5 
!lwuber I I l'J l,267 17 32 I 2 167 6 6 
7 2 
l'crcent I .2 02.0 Ll 2.1 ),9 O.l 10.6 9.4 0.4 0.4 
0.!'1 0.1 
197 llmnher I l ' l l 22 J4 65 l 119 
154 9 6 0 2 
l'ercent 100.0 80.4 80.4 L4 2.2 4.2 0.2 U.6 10.0 0.6 0.4 
0.5 0.1 
I llumLer !,515 l, ]26 . 1 195 20 39 69 3 Hl9 161 8 5 7 
2 




l i) f } 
IMJOUl fAUlUY/ Gn~nd 1\merl can lilt ,j 111 .. ,~~ lty 
lllverslde 
1971 361 J"l 310 4 1 t 16 - 21 18 ~ 2 ! - ](i 
run.:ent 100.0 !}II' 2 !J5.2 1.1 J.O 4.9 ~ !i.f.l 4.9 - 1).§ IL J - <.1.9 
19 7 9 llu~t.!Je ,. 368 JJ5 300 ) H 21 ~ JJ 20 I 2 'l 
-
40 
Percent 100.0 91.0 01.5 0.0 3.0 5.7 . 9.0 1.6 0.3 0.5 0.5 10.9 
1901 312 336 300 2 12 22 ~ 36 JO 2 2 I 2 . ill 
Pen:cnt 100.0 90.] 60.6 0.5 3.2 5.9 - 9.1 8. l 0.5 0.5 0.5 - ILl 
San v·~·•v 
591 5H 412 16 16 25 J 57 H 3 6 4 - 15 
l'en:ent 100.0 90.~ 79.9 2.1 3.0 4.2 0.5 9.6 1.4 0.5 l.O 0.1 - 12. 
1979 tlw11hcr 601i 55l ~92 11 15 24 3 55 46 2 2 5 -
l'crcent 100.0 90.9 IH.2 2.0 2.5. 4.0 0.5. 9 .l 1.6 O.J 0.) 0.0 - II 
190 I N•1mbe r 617 55~ 499 15 12 25 3 6] 55 I 2 s 
Percent 100.0 69.!1 !l0.9 2.4 L9 4 .l 0.5 10.2 n.9 0.2 0.] 0.8 
I I 00 Santa (I'Ul 00 w 
\.0 ~ 1977 thm;ber· 2'14 204 102 7 9 5 l 40 35 . '2 l 2 - 2 
I I I'<Jn:ent 100.0 81.6 711.6 2.9 3.7 2.0. 0.4 16.4 14 .J 0.8 0.4 0.6 l.l -
1979 Number 261 218 193 8 9 1 t 43 36 z 2 l 
Percent 100.0 03.5 73.9 l.l 3.4 2.7 0.4 16.5 1J.8 0.8 0.8 Ll I . 
19BI t111:nber 260 210 Hl3 4 11 6 1 50 42 2 2 4 JO 
Percent 100.0 !lO.IJ 72.3 1.5 4.2 2.3 0.4 19.2 16.2 0.8 0.8 L5 - ll. 5 
Santa Barbara 
!91/ flWIIbl!f 539 4!.!0 1\43 7 16 21 I 51 47 1 2 1 - 49 
Percent 100.0 90.5 82.2 l.l 3.0 3.9 0.2 9.5' 8 1 0.2 0.4 0.2 - q I 
1979 Humber 523 415 uz . 6 11 19 1 41} 4~ - 2 z - H 
Percent 100.0 90.6 82.6 Ll 3.] 3.6 0.2 9.2 8.4 - 0.4 0.4 - y 0 
191\l Humber 511 464. 417 1 16 23 1 !)) 41 J 3 - ~J 
Percent 100.0 69.1 60.7 1.4 3. 1 4.4 0.2 10.3 9.1 0.6 0.6 1 J ~ J 
" 
L~!llo 1 
1 of ] 
fACUUY/ 
Irvine 
. }977 Hc;ml!er 411 369 332 w· 10 16 t 42 40 . 1 l - )\I 
Percent 100.0 09.8 00.0 2.4 2.4 3.9 0.2 )0.2 9.7 - 0.2 0.2 - !Ui 
I 9 79 HutHlicr 436 392 351 9 14 11 1 44 40 ~ . 3 1 ~ ~5 
Percent 100. Cl 89.9 llO. 5 2.1 3.2 3.9 0.2 10.1 9.2 - 0.7 0.2 W.l 
l'llll Number 4H 394 341 9 12 24 2 50 46 J I l - 5 I 
Perccn t 100.0 Ofi. 7 70.2 2.0 2.1 6.5 0.5 U.J HU - 0.7 0.2 - lL& 
Ide 
nl lrH ion 
1977 litimhcr 14 13 H - 2 - - I - - I -
; 
Pc: rcent 100.0 92.9 11L6 l4.] - - 7 .I - - 7.l - - l I 4 
I i'iudlher 15 14 12 - 2 - - l 1 - - - 2 
00 f'ercent 100.0 !H.l 80.0 - 13.3 - - 6.7 6.7 - - - - n.1 
'.0 I I Humber lO lO 9 1 - - I 0 - - - - - - -
I Percent 100.0 0 9!LO !0.0 - - !IJ ti 






University of Cl'lilrornlill 
lllstr!Lutlon of l11dder Rank fac:ultf by Campus Within i«<lnk Table 4 
Women and lola ~llnorl ty hoe l of 5 
1977, 1979, 1901' 
_____ ,, ___ 
j~H. ill! 
RANK AliO.lOCII.TIOI'l rtumbtH' Percent Number' Percent ti!Jlllbi'll. Pl!rce11t 
rrofessors 
llcrkeley 
Total a:w 100.0 0110 100.0 I.IU4 100.0 
J o ta I ~Iomeii 31 4 .1 36 4. i 40 4.6 
Total lilnorltv 116 5.5 54 6.1 56 6.1 
San francisco 
Tot a I 201 100.0 222 100.0 'lJO 100.0 I Toti!l IJomeo H. 5.5 ll 5.9 21 8.5 00 
\,0 Tote! Minority 12 6.0 12 !U 11 5.1 
1-' I 
I w OilV Is 0\ 
I Tot11i 546 100.0 50] lOO.O 634 &00.0 
Total Wo11~e11 18 3.) 24 4.1 21 4.1 
Tot1.1l Minority 46 6.4 53 9.1 56 fUI 
los Angeles 
Total 661 100.0 669 100.0 9J9 100.0 
Total Women 45 5.2 49 6.5 63 6.1 
Total Mlnor·lty 57 6.6 65 7.3 n 7.6 
IU vers hie 
Total 192 . 100.0 191 100.0 20! 100.0 
Total WOiliCn 4 2.1 7 3.1 10 5.0 
lot a 1 Mlnod ty 21 lO. 9 21 11.0 25 12.4 
San Otego 
total 206 100.0 321 100.0 352 100.0 
To h 1 Woo~en 0 2.0 11 3.4 12 1.4 




JhtltJO 2 i 
-
1919 
-11110 l OCA Tl ON Humber Percent NUI!lbe1• hrcent Htmlhot Pllrci!At 
S:Hl t4 Cruz 
Total !B 100.0 128 Ill 100.0 
Total Women 7 . 7.6 10 1.6 H 8.l 
To ta I lllnorlty 6 6.6 : 1 IL6 1 ~.l 
I 
S3nta OariJara 
Total 257 100.0 2tH 100.0 JZO 100.0 
lol<1l Uomen H 4.3 12 4.1 lll 5.6 
Total lilnor!ty 16 1L2 lO 6.4 )0 !L4 
Inc 
Tot.1l DJ 100.0 210 100.0 222 100.0 
To til I \lome n 4 2.3 7 l.l ll 5.9 
Tot1l Hlnort 1 li, 9 Ill 8.6 l9 8.6 
I I 
GJ temwlde Atlmlnh ion 
~,j 
tv Total 1 100,0 10 HlO.O 4 100.0 I I . Tot ill \lrnoon ~ 
- - -
- -
Totil IHnodty l .l 2 20.0 1 2~.0 
l~tc Profcssor1 
Berkel 
To I 260 100.0 237 wo.o 241 H)O.O 
lotal Uomcn 32 12.3 40 Hi. 9 47 
lot~l IHnorHy }9 7.3 21 9.1 24 9.1 
s~n franchco , .. 
To tal 9/\ 100.0 ll4 100.0 n )00.0 
Total Women 17 Ul.l 17 . 20.2 17 21.6 




RANK fiNO LOCA 1 l ON Humber Percent 
Davis 
Total 258 100.0 
Total Women Hi· 6.2 
Tot&l Hlnorlty 22 11.5 
. 
lo~ Angeles 
Total 357 100.0 
Total Women 33 10.6 
I Total 1-!lnorHy 30 13.4 
co 
1..0 I Rivers lde w w 
I co Total 66 100.0 I To tal ~lom1m 6 6.6 
ToLil Minority 6 6.0 
Sun Olcgo 
Total l32 100.0 
Tot,Jl \!omen 12 9.1 
Tot,,l ~11norlty 17 12.9 
Santa Cruz 
Total 81 100,0 
Total Women 9 11.1 
Totill Nlnorltv 7 8,6 
Santa Barbar11 
Tot11l 167 100.0 
Totill Women 16 9.6 
Total 11tnorlt.v 19 11.4 
Humber Percent 





































































II umber 900 507 
Percent 100.0 56.3 
1979 Humber. 970 531 
Percent 100.0 65.4 
l!lill Number 1 519 
Percent 0 50.6 
frdnclsco 
1977 Number 4!H 
I Percent .0 
00 1979 Number !iH 
"' m Percell t 211.8 
I I! umber 2 604 
Percent 25.7 
1977 !ltlllibcr l 729 
l'cn:clll l 39.0 
1979 N11111Lcr l 757 
Percent 100.0 )9,9 
l9Ul tlllllibCi' l 122 
Percent 0 37,6 
es 
7 NU111hc r 3,09) llSil 
!'ercent 100.0 '/.7.1 
197 9 !hJ111bC r J 948 
Percent !00.0 27.9 
)9(11 Humber 3,512 1,024. 
Percent 100.0 29.? 
~ 
Untver$ity of California 
Distribution of Staff tn Professtona1/Hon~facu1ty Category 
By Campus 
1977. 1979. l91ll" 
--hnortcan 
415 20 23 48 ' 1 J9l 302 23 
~6. 2.2 2.6 5.3 .0.1 43.1 33.& 2.6 
28 23 59 l 433 331 21 
41.1 2. 2.4 6.1 0.3 44.6 34 .l 2.6 
411 10 53 4 506 335 30 
.l 3.2 L!l 5.2 . 0.4 4!1.4 37.6 2.9 
J] 15 84 2 1 14 
l7. 5 L6 0.1 4.1 0.1 3.6 
403 20 90 2 1 1l 
Ul.J L 0.9 4 .l O.l 3.1 
447 35 23 93 1 1 12 
19.0 1.5 1.0 4.2 0.0 J.l 
616 19 H 74 4 I, 1 Jll 949 56 
33.1 LO 0.7 . 4 .o 0.2 IH.O 50.8 3.0 
62'0 22 26 82 1 1,142 953 M 
32.6 1.2 l.ll ILJ 0.4 C:l.l 50.2 Ul 
602 15 26 15 4 1 1 !lO 9M 67 
3LII 0,0 L4 3.9 0.~ .II 51.3 3.5 
655 . ~7 41 100 !i t,ZJt\ 1,76!1 )02 
21.2 l.6 1.3 3.2 0.2 72.3 57.2 l.l 
705 . 6Z 48 Wl 5 2,455 1, 914 124 
20.7 l.(l 1.4 3.8 o.t 12.1 S6.2 3.6 
750 68 53 146 1 ?,488 1,671 HS 
































































O.l l4. I 
1 !k211 
0.3 i!4. 0 
3 ~j ~~ ~ 

















Jl>oo r I f IHI Tot 
!n 
Riverside 
lS177 Humber .JOl 201 l]J 4 . 10 14 ~ 102 66 5 4 
' 
1 
Percent 100.0 (i{}.J 51.1 Ll l.l 4.6, 
-
33.7 28.4 1.7 Ll 2.0 O.l H 
1979 Number 209 Hl3 5 8 16' 
-
Wi 100 6 8 10 l 
Percent 62.6 51.9 1.5 2.4 4.8 
-
37.4 29.9 1.8 2.4 l.O O.J 
HliU J68 . 220 HU 9 14 . 16 - 148. Ill 8 5 I 12 I 
Percent 100.0 59.6 49.2 2.4 3.6 4.l 
-
40.2 ll.4 2.2 1.4 ·l.l - n 
San 
Number 63] 561 25 20 16 3 1.076 llll2 J7 32 122 J 
Percent 37.0 33.2 1.5 1.2 t. t 0.2 63.0 51.1i Z.2 1.9 7.1 0.2 l!J 
1979 Number 667 5!H 28 23 22 J 1.235 991 52 39 143 HI 3; 
I Percent 35.1 lLt L!i 1.2 1.2 0.2 64.9 52.1 2.7 l. 7.5 0.5 16 
I I I 1901 !lumber 2 114 6ll2 606 32 22 2 1,432 135 56 U.lO 6 J; 
00 j .f;- Percent 0 32.3 20.7 0. 1.5 1.0 Od 61.1 1 2.6 2.6 6.5 O.J I 
f 
N 1..0 I 
-._] 
I Sillltll Cruz 
I 1971 Number lUI 911 85 l 1 4 
-
(lJ 1l 3 6 2 I 
I Percent 100.0 54 .l 47.0 Ll 3.9 ·2.2 ~ 45.9 J!U 1.1 3.3 LJ 0.6 !l. I 1919 Number 195 97 00 5 7 • 5 98 (l!i J 1 2 I ) 
I Percent 100.0 49.7 41.0 2.6 3.6 l1.6 ~ 50.3 43.6 LS 3.6 LO 0.5 is. l 19!ll Nu111be r 2!0 109 90 3 10 6 109 91 6 7 4 I l ~ 
I Percent 100.0 50,0 41.3 1.4 4,6 2.3 .. 50.0 41.7 z.a J.2 Ltl 0.5 H. 
Sonh llarbara 
1977 Number 221 131 U4 5 9 6 l 87 n l 5 4 . J 
Percent 100.0 6L2 50.9 2.2 4.0 2.7 1,3 :m.n 34:4 0,4 2,2 J,O 14. 
!97;1 Number 291 176 141 7 14 11 l 115 97 6 6 6 I 5 




~ 1 .• I 7 Number 1,105 302 236 21 25 ~ Percent 100.0 27.3 21.4 .J 2.4 2.3 . 1979 Humber 1,380 363 211 18 38 1 Percent 100.0 26.3 20.1 1.3 2.8 0.1 
NUIIIDL! I' 1 37l 267 17 31 56 2 Percent I 0 24.8 !1. 1 Ll 2 .l 3.1 0.1 
l 
n!s t ion 
1977 Number 435 244 l!UI 15 25 2 
I 100.0 .1 43.2 3.4 5.7 0.5 
co l 438 213 166 17 20 1 
\0 Percent 100.0 6 37.9 ];9 2 .} '1.6 co 470 214 164 16 10 23 I I Percent 100.0 5.5 34.9 3.4 2.1 4.9 0. 
lturc anti 
I Hy Sc:•-vlccs 
I 9 tJl N111!1be r 127 16 61 3 3 9 ~ 
l'crct:n t 100.0 59.3 40.0 1?.4 2.4 7.1 ~ 
tcnhd de 
Is trdl ton 
!901 i'IWIIUCI' 3U 138 10) 1J 7 111 I' Percent 100,0 40.2 30.0 ;i.ll z.o 4.1 , .O.l 
. 
, !llll9hcr fducotfon St11f( lnfonnatfon (ff0·6) lleport bienniAlly as of UGLuper 
Note1 Percents Arc calculated I and may not 1dd ur to total, 
• 
603 658 19 
12.1 59.5 1.7 
1,017 826 21 
73.7 59.9 1.5 
1,133 912 26 
15.2 60.6 1.7 
l!H 161 14 
43.9 37.0 3.2 
225 U14 H 
51.4 42.0 2.5 
256 201 15 
54.5 42 .n 3.2 
51 42 1 
40.2 :n. 1 o.a 
~05 159 14 
!i9.8 ~&.4 4.1 


















































University of Ca11fornta L1hlil 6 
01 tributlon of St11ff in hecutive/Admlnhtrative/MiiiiiHJedal Cdeaorv flil!le J o 
lly Campus/locill.fon 
1979. l91H 
ION Ui YU~l 
1\med can .llmltrlcan 
. . . "'»' ...... t t&. A A""' ft'!i'.,.,...t. Ill I Am f IHnt InA! ty 
llerktll i', 
l Number 171 159 10 2 5 1 
51 49 3 1 4 26 
Percent wo.o 75.6 67.9 4.3 0.9 2.1 0.4 24.4 9 1 J 
0.4 1.1 - I , i 
l91.H Nu111be r 176 !56 9 4 7 65 
. 56 l 1 4 l 29 
Percent .o 73.0 64.7 3.1 L1 2.9 . 21.0 21.2 1.2 
'0.4 1.7 0. 
I 
San frandsco 
l!l/9 Humber 157 81 63 14 5 5 - 10 54 a 
l !i -
Percent 100.0 55.4 40.1 8.9 3.2 3.2 - 44.6 34.4 5.1 
1.9 J.l - .fl 
1981 Number l7J !Jl 69 13 4 7 - . 80 59 9 
l g - 45 




I I co 1> l 
1..0 ~ 1979 Ht~~llbcr 2~8 154 H6 4 2 2 94 81 2 
J 2 l!l 
1..0 I 
-
I Percent 100.0 62.1 5tL9 1.6 0.8 0.8 
~ 37.9 35.1 0.8 L~ 0.11 ti' l 
1!101 Number 23! !59 !50 4 4 1 ~ 122 Ul 4 
J 4 lO 
Percent 100.0 56,6 !i3.4 Lll ).4 0.4 . - 43.4 39.5 L4 l.l 1.4 
. 7.1 
los fm!)cl es 
1979 Nwnher 360 • 223 194 HI 4 4 2 137 1211 
[I 2 J . 42 
Pen:ent 100.0 61.9 53.9 5.3 1.1 1.1 0.6 JIU ;l4 .4 2.2 0.6 O.ll 
. i 1.1 
190! Nw1•bcr 349 19S 169 17 5 J 1 154 JJO H 6 5 t 
60 
Percent 100,0 55.9 48,4 4.9 1.4 0.9 0.3 41,1 37,2 3.2 1.7 1.4 0.6 11.3 
Riverside 
1919 lluwber 79 46 41 l 2 .. 2 31 31 b 
., ti w 1 
Percent 100,0 60.& 51.9 3.8 2.5 .. 2.5 39.Z 39.2 " " .. ~ lUI 
Humber ilO 46 qo 2 z ... 2 34 Jl .. l ,. ~ 9 
Percent 100.0 1)7,5 50.0 z.s 2.5 .. 2.5 42.5 31L8 ~ 3.0 .. . !L l 
San ll 
Number 167 Ut 101 5 3 2 . 56 . 49 2 l . 11 
Percent 100.0 ti6.S 60.5 3.0 1.8 1.2 .. 33.5 29.3 1.2 O.ti q 10.2 
l91U Humi.Hlr 1711 105 96 6 2 
' l .. 13 62 6 1 l . 20 
Pcr<:cnt !00.0 69,0 ~3.9 z.o 1.1 Ll . 41.0 J1.ll 3,4 ~.2 0.6 . 11.2 
r ' 
hbh 6 
# P<~ge 2 of 2 
til 
1979 Nulllher 1Z 60 M l ·. 
-
4 l l2 12 ~ - - ~ 6 Percent 100.0 83.3 75.0 1.4 ~ 5.6 1.4 Hi.7 16.7 . - - - ILl 
1981 Number 1l 55 4~ 2 1 . 4 1 Ul 16 1 - 1 - . H"l Percent 100.0 75.3 64. 2.7 1.{ 5.5" 1.4 24.7 21.9 1.4 . 1.4 ll 7 -
I 
101 7Z . 62 6 2 2 
-
29 26 .. 1 . 
-
·n 
Percent 100.0 71.3 6L4 .9 2.0 2.0 
-













\D !lumber 138 97 3 3 2 4} lll 1 l 1 - 2l l C:::> 
:;.. 0 Percent 0 10.3 57. 2.2 . 2.2 1.4 29.7 27.5 0.1 0.7 0.1 - Hd 
I I Humber 148 99 89 2 6 2 
-
49 40 l l 3 19 




stratlon & flUS* 
l9 19 7 9 Ntlmbe r 151 96 8 J 2 l 41 36 2 1 2 " 
Percent 100.0 63.6 5.3 2.0 1.3 0.1 27.2 23.1.1 1.3 0.7 l.l G 1Z.6 
l!Wl NU111her 174 110 s 4 J 1 Sl H 3 1 2 1 
Percent 100.0 70.7 63.2 t.9 2.3 1.7 0,6 29.3 '25. 3 1.7 0,6 1.1 0.6 u.s 
• temwlde 
nhtratlon 
I u 1901 Numoer 151 . 105 93 4' 4 3 1 46 41 3 J 
' 
.. 






1981 Hum be,. 23 18 11 1 .. .. .. 5 3 .. 1 .. t 
• 
l 
Percent 100,0 78.3 73.9 q~3 .. .. . 21.7 u.o .. 4.3 
" 
4.3 l].O 
• Aut .. AgrlcuHuro ~nd UntvcrsHy Services w~s reorganized lind separated (~om Sys~en!Wtda Admlnhtratton in 




t •• . 
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EE0·6 Occupdtlonal Aclfvf 
Executlve/Admlnlstratt 
1/omcn as percent of tot/11 
fllnorHy as percent of total 
Tenured faculty/Professol' 
Women as percent of total 
Minority as percent or total 
Tenured Faculty/Associate Professor 
~/omen as percent of total 
Hlnorlty as percent of total 
I I lion Tenured Facul lstant Professor 
'-" .p.. Women as of tot11l 0 0\ ,._., I lllnorHy aS percent of total 
I 
Other /lcadcmlc Profcssloflalll 
Women as percent of total 
Minority as percent of total 
Profcsslonill/llon·Filcul ty 
Women as percent of total 
Nlnority as percent of total 
Secretarial/Clerical 
Hon~n II$ percent or tot~l 
tllnorlty as percent of tot11l 
'• 
Techntca1/Paraprofessfona1 
Women liS percent of to tal 
HfnorJty liS percent of tot11J 
·Un f vers I 
Percent of flew Ill res. 
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Hill JJ .a 
-.1 
6 ional Activity 
SkO l Crafts 
as percent of total 
llinorlty as pe.·cent of total 
Servlcc/HJ!ntenanco 
1 ~s percent ot total 








Unlvarsfty of C&1ffornfa. 
Percent of Hew lUres, Promottons. and Separations of 





















tor titles of Ubnrhn, Researchers. 
flote1 P.:rconts ne calculated 1ndcpendcntl,Y ilnd may not 11dd up tP total, 
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1979-IH 
























~lfv8rslty of Ca1ffornfl 
of Ill • and Sep1ration Asstatant Profeisor& 
and Totat Hlnor1 
hhfe8 
t of 1 ,J< 
1!179-
1919 1979-IH 1 II lSIJ!HH l!liH 
!Oil ill hlty I Uorkforu lllru flrolll(l tl on s fons Uorkfon:a 
Out of Chu 
27.9 ··I· 26.1 32.4 25.0 21L1 
16.0 • 14.0 U.1 25.0 16.7 
Su1 fr,wchco 
u of total 36.5 2].5 JLl .5 29.1 
Hlnorlly 11 percent of to 12.9 tUl 18.6 2 l2 .2 
u !9.4 Hi.7 13.1 1.1 22 .a 
HIMrlly U 13.9 12.9 15 .I HL4 lUI 
los 
26.5 22.5 JL~ 21.1 21.2 
I , m llY as percent or Lotal 16.0 IO.t U.li 24.6 Ui.9 
1.!)) 
' 
0 nl ~Ide 
w u percent of lot<)\ • IILIJ JJ.J !I. I 14.3 20.8 I IIIMrHy as percent of total ) 1.1 10 5 HL2 H.l U.1 
S!ln Diego 
\lomen as 11}.5 23.~ 22.1 15.0 22.6 
Hlnorlty u 13,6 I 11.7 11.4 26,3 11.4 
Snnh Crut 
Homen ill percent or total 39.0 :u.J 42 .t Jl.l '112.6 
ty iS purcent of total i0.3 26.1 26,3 ll,l 16.1 
Sillllll Pubara 
Women u percent of tota 1 ll.1 36.8 10.1 30.0 J4.4 
Hlnorl ty u percent of to till. 14.0. 15,8 !4.J 10.0 !0.0 
Jrvlne 
1Jon1en u percent of to tal 25.7 21.1 28.1 l'J.l 21.5 Hlnorlty zu pcr~;e11t pf toh1 11.9 10,!) lZ.S 4.~ 11.6 
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1020 Twelfth Street 
Sacramento, CA 95814 
Dear Pat: 
Relat 
BERICELEY, CALIFORNIA 94720 
May 10, 1982 
the 1982 AB 105 Report for the Uni-
i I call your attention to Assistant 
nt Martinez' tter to me which he clarifies 
differences the databases in this report and the 
1980 submission. 
I also wish to stress that, due to the unique definitions of 
personnel data ired by the AB 105 Report, the enclosed 
data should not compared to other University personnel or 
irmative act documents, which employ different defini-
t For example, the definition of "full time" academic 
personnel in the AB 105 Report is based on the number of 
s personnel at 99 percent or more time as of 
October, 1981. In contrast, the University defines "full 
time" c personnel as those employed 50 percent or 
more t two consecutive quarters. Such differences 
in def ition ificant differences in data, and 
I strongly against comparing AB 
105 data reported in other University 
If st , please do not hesitate to contact 





Academic Staff Personnel Relations 
Enclosures 
cc: P~es nt Saxon (w/enclosure) 
Assistant Vice President Martinez (w/o enclosure} 
S f rector Condren (w/enclosure) 
-907-
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ion of s 
At the 
academic appointments 
status (e.g. teach 
overall ~Faculty" 
faculty" 
makes for more 
, it 
-9 8-







to rsons by virtue 





) • By 
overall 














two years' data 
has been an ase in 
9.3 percent in the 
lem occurs 














back to the 1977 and 
s with the "Other, 
res ts are presented 
which show positive 
creates a r problem in 
overall "Facul " 
nted in the EE0-6 Report. 
a footnote explaining the dif-
Planning and Review 
cc: Systemwide Affirmative Action 
Steering Committee {w/attachments) 
Chief Coordinator Zak (w/o attachments) 
Coordinator Gong (w/o attachments) 
Coord Geiser w/o attachments) 
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prq:ortions on the 
minority group in 1981, 
or.ly 8.8 
or.ly 7 5 per-
~~e Tenured Faculty 




were on track for 
(See Tables 3a ~~ 3b). 
25.5 percent 
N:::>n-Tenured On 
Men held 73.4 
the r:ercentage 
t."leir percent-
white men fran 63.9 per-
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• 
:n mi:1ori cy rren canprised 10 • 6 ?=rcent of t."'le Non-Tenured On 
Trac.~ I=OS Fran 1979 to l.981, rn.inodtv men accounted for 9.3 _s:ercent 
of new hires, 16 .1 percent of the seiarations. There was a net loss 
0. 2 percent in t:.he prq::ortion of minori cy men in this class. 
n:e occupational category of "Other Faculty" in the personnel actions Tables 
6 are not car.parable to the •vother Faculty" category in the EE0-6 
( 3b) . For EEQ-6 re!=Orting, all full-time "Other 
Facu.lty'' titles are included in the "Ot..'1er Faculty" category but several of 
these ti ties do not have p:rsonnel actions captured for the.'TI and therefore 
are not: represented in the "Other Faculty" category in Tables 4, 5, and 6. 
Of t.'1e 13,016 Professional/NOn-Faculty staff at the University in 1979, 65.3 
percent were women. During the r;ericd :ran 1979 to 1981 they accounted for 
72.1 p:rcent of the 5,069 new hires into this class, 72.0 percent of t."'le 
3,473 prarotions to or 'dithin t.lJ.is class, ar'.d 71.7 r;ercent of the 5,043 se-
J?a,rations. 'Ihese actions resulted in a 0. 9 percent increase in the repre-
sentation of women in this category. 
In 1979 ethnic minority v.romen held .4 percent of the Professional/NOn-
Faculty p::lSitior.s at the University. Frcm 1979 to 1981, minority women ac-
counted for 12.9 percent of the new hires, 14.5 percent of the prarotions, 
and 11.8 percent of the separations. By 1981 there was a 1.0 r;ercent in-
crease in the proportion of minori cy women in this class. 
Ethnic minority men cor.sti tuted 7 .1 percent of the Professional/Non-Faculty 
ranks in 1979. DJ.ring the t:.No year period fran 1979 to 1981, they accounted 
for 5. 9 percent of the n€!-11 hires, 6 • 4 percent of the proootions, and 5. 9 per-
cent of t."'le separatior..s. There was a slight increase of 0.1 percent repre-




Table 4 :.few llltes 
fa 11 1':179 to fdll 1981 
University of California 
II A l E s f 1: H A l l: s 
IJcqpatlon,JI I;;;.~~=;,;;; :• "X .;;1f',;s. a;:az;;;a;;r; ::;:;;s:aa;;; Z$.&<11':11>% <&"'-1'i'Os::::s.Ja;;tta::s;;a;: s%s~•& 3$&;~~ ~·8g•¥ 
Catego1 y Total a Ills- f 11- Anll!f. I Ills- f II- Amer. 
Sl •I f f I ToLd IJh I te 8 link Ponlc Asian lplno Indian I lot a I White 61 ad<. Panic Asian lpl110 Indian 
fxllcullveiAJtnlnlstr aLive 
Iota I 2110 lH 150 ll 8 J - lOb til H 6 
"' 
l 
Perce rot too.o 61.1 53.b 'l.t. 2.9 1 .1 - 31.') 28.'} 5.0 2.1 Lit O.it 
fcnun·<l r acuH·1 
Pr of4, s~or lH 126 100 
' 
') ') 
- 11 9 l 1 
Assocl~tc Pr3tessur H !;It ~5 - 1 a - 20 11 - l 
l1~cturer Sf![ s , 5 - 2 - - 1 1 - -
Iota I ;>I') 107 1'5!1 
" 
8 11 - 32 21 l 2 1 l 
Percenl 1011.0 85.'1 ll.l t.8 3.7 1.6 - H.t. !2.3 o.s 0.9 o.5 o.~ 
Non~II'Hured Fiiculf.'/ 
Ass I s t.w t rr o tess or '>00 'lltl 1eo 10 15 29 - Ull 120 5 2 10 
In~ true tor 1 1 1 - - -
. 
- - - - - -
Jotdl •.n 1 'tltl 389 10 J') 29 - 136 120 5 2 10 1 
Pcrcelll 100.() 76.2 67.0 l 1 1.6 5.0 - H.ll 20.7 0.9 0.3 l • 1 0.2 
I 
I.D fllher r rlc11l t y 
N Utleer 1\,ml< 7H '\ 116 <\IJ 1 19 56 1 liH l'tb 9 1 n co 
I Iota I Jl'l '1'16 HJ 1 1'} 56 1 2113 l'tb ') 1 21 
Percent 100.0 63.7 53.0 0.9 1.'\ 1.l 0.1 36.3 31.6 1.2 0. ') 2.1 
Professional lion-faculty 
Jotal 506 J Hit. 1111 b1 66 135 11 3653 :1000 129 ll8 31H 12 
Percent JOO,O 27. ') 22.0 1.3 1.1 1.1 0.2 11.1 ')9.2 2.5 2.5 1.tt 0.2 
f e c h n I c il I II' .u ill' r o t e s s Ion a I 
rota I ~'11) 101·'• 161 HH 611 117 6 l'll!) 'Jb1 13'1 H'> 15'J 10 
Percent JOO.O 4 2. ') 30.9 lj,l 2.1 '\.1 0.3 57.1 39.0 '),'\ 5.8 6.'1 O.'t 
Seer e tilr I <1IIC lur lc:al 
rot<Jl II )(d 1U5 lfll 1112 J)') 110 I) 1138 5095 !)]I) 651 '\8) t•') 
Perce11t )00.0 l'\.6 9.3 2.2 J. 1 l • 3 0.2 6'l.lt 60.9 10.0 1.6 5.0 o.o 
Skill•~·• Crilrt 
Iota I HI 3~2 275 ;~ 6 ]5 12 2 19 11 - - - 2 
Pe,.cenl IOU,.) 94. 'J H .1 7.5 <J.ft 1.2 0.5 5.1 4.6 - - - 0.5 
S e r " I c t! Ill aln t "~ lliiiH: e 
rota! 11173 J2lt0 !>B )II 1 20~ 'lit H 6311 311 lt>l 1 o~s ItO tl 
Percent 100.0 t.6.0 20. •J 20.6 10.9 5.0 0.6 3'1.0 ] b. b 6. 1 p 5.8 2.6 O.'t 





Table 5 fUU- U HE SIAff 
Pro11ot1ons 
fait l'IH to fall 19tH 
~~lverslty of California 
tl A l E s f { H ·A t f s 
Ocupa t i on,ll lz;;~~- :c;u~: =;•~~- =;:••~ ;;;••a a;a~;~ :•:;;.;:s:;:,;w..l:ot&:a;;;;;;:ra ;;~~~~ ~~&·~~ ~H;~: 
Cat e !I"' y lotal I' Ills- fit- hter .1 Ills- fll~ Amcr • 
St.d, I lOLl I Hhl te Ill ad< fanlc As lan lplno Indian! lola! Whi l .. e IH ad<. Panic Asian lp! no lnJI illi 
EKeculivc/Adrnlnlstratlve 
Within Cl<i~5. l5J (.9 6b 2 1 - - IH 69 8 5 l 
fo ClilSS :'10 ••s H ') ') b 1 Jh ')9 5 6 5 
foti!l ]6] H•'l HO 11 6 6 1 199 )btl n H 1 
Percent 100.0 lt5.2 311. b 3.0 1.7 l • 1 0.] 51t.B '16.3 3.6 3.0 1 • 'J 
renurc'd faculty 
lo Prolcssor 31 j 3H 2'Jti 1 12 20 - 3U H - 1 
I o AssocI oitc: l'r of cs sor )0! tl!lt 252 1 12 u - 91 75 1 ~ fj 3 
Jo lr.ctur•~r SflE 2 1 1 - - - - 1 1 
fotal 15il 6lll 5H H 2ft H - llb 113 1 5 fj 3 
Percent )00.() A2.0 ll.5 1.9 3.2 't.te - ltl.O 15.0 0.9 0.7 1.1 0.4 
llther f,Jculty 
f o II t loc r R.tnt< 15J 1'} 67 1 2 6 ) 19 M:o 1 1 1 
Iota I E•S 79 67 1 1 0 1 19 66 3 2 1 
I Perce1•t 100,3 50.0 42.'1 o.t. 1.3 ~.l 0.6 50.0 " 1 • ti I .9 I • 3 '1./j {),6 
1.0 
[\.) Prof e :;s I Olld I Ucln-facul t 'I 1.0 
I Ill Lh lu CIa ss ZteH 612 530 'tO 21 7l 3 1605 H~5 69 'H 231 j 
Jo Cla~s ')96 301 221 20 22 n 1 695 550 '12 3'1 63 6 
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Percc11t 100.0 26.0 21.6 1.7 J.'l 3 •• 0.1 12 .o 51." 3.2 2.'1 6.b 0.3 
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Wltlolro Cl-t~s '1056 507 )it'} t.5 0 3') 1 35it<J l5lH 3M 350 303 2't 
loCLISS 'tJl 126 70 2'1 16 1J 3 306 165 51 30 31 J 
Iota I 'I 11 OS 6'1) ,. l'J 119 6] n 10 3055 26tJ9 '119 31!0 HO l1 
Percent )00.() H.l 9.J 2.0 J • 't 1 .2 0.2 65.9 5•).9 9.3 8.5 1.6 O.b 
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Wllhlu Cl<ns ''6 ••!i 70 ') 't 2 2 I 1 
Jo(la!.s 1) 1l '12 6 l"t ~ ~ 1 't 2 - 1 
rota I 115 16 1 120 17 16 t. b 6 !> 2 - 1 
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ecce, the Uni vers icy of 
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narrative evaluations of its affirmative 
b the California Postsecondary Education Commission on a 
The following rep:>rt is sul::mitted in fulfil.lment of t.1.at 
rer:x:n:"t is divided t.h.ree sections, pursuant to the s;:ecific lang-
uage of Education Cede§ 66903.l{b): 
o ·~arrative evaluation examining patterns of underutilization 
of ~n and rni.;·1ori t:y employees arrong different JOO categories 
canpared wit.."-1 availability of qualified ~n and minorities 
for different job categories." 
o ~arrative evaluation examining specific results of affirmative 
action programs i<"l reducing underutilization of 'NOr!'en and rninori-
ties." 
o ~arrat:i.ve evaluation of l:oth strengths and weak.'1esses of current 
affirmative action programs, including inadequacies resulting from 
budgetary constraim:s." 
B. G1\1DER!JTILIZATION P.ND AVAILABILITY 
In preparing its narrative reSFQnse to t.1.is section, the University was re-
quested by t.1.e Ccmmission to address t.1.e following specific questions: 
"What mea.'"l.S are used to determine a 'pattern of underutilization' 
in eac.~ of t..~e seven EE0-6 job categories? How are availablility 
pools determined for each of the job categories?" 
I::eter.rnination of "undert.J.tilization" is based on methods established by t.~e 
r::epart:nent of Lal:::or under Executive Order 11246 and Revised Order No. 4. 
'*Uneerutilization" is as having fe<Mer minorities or 'NOr!'en in a par-
t:icular group than would be reasonably expected by their availability 
{CFR § 6G-2.11 b . (However, the current Federal .Administration has pro-
p:>sed reducing t.1.e of "underutilization" to 80 percent of "avail-
ability"; revised regulations to t.~is effect are e.:q;:ected shortly. ) 
Cetetmination of "availabili ~1" is also based on methods established under 
Federal regulations - in particular, the so-called "8-factor analysis." 
The 8-factor analysis includes t..'1e following elements: 
(1) The minori~J population of the labor area surrounding a facility; 
(2) The of the minority and female unemployment force in t..'1e la-
bor area surrounding a facility; 
( 3) The t=ercentage of t..i-:e minority ar.d female workforce as compared 


































that same category in 1979. 
new appointments to t..~e Fac-
• 2 percent representation of 
rate new hires exceeds 
workforce, change 
in every EED-6 category 
5 .1 percent new hires. 
to the Executive/Ad-
of new appointments to t..~e 
-27-
nori Women 
of as a Percen 










As Ta.ble 8 





data do not appear 
seven broad EE0-6 job 
each EE0-6 
workforce for the period 
show the percentage of worren 
1977, 1979, and 1981. The 
each category between 1977 
and minori tes have 
have occurred in 
where the proportion of 
have increased 3 :per-
, and Skilled 
of women and rni-
Faculty ca-
1977, overall progress has 
from 17.2 percent in 1977 to 
1. 6 percent. 'Ihe percentage 
from 10.6 percent in 1977 
of only 0.8 percent. In actual 
and minorities increased by 95. 
-slow rate of progress in 
of worren and rninori cy 
high-demand dis-
Ph.D. s tend to be ooncen-
However, the current 
, the hard scien-
opportunities for fac-
Ph.D.s are in 
the low rate of turnover arrong faculty. Among ladder-
about four of approximately 7, 000 
UC open up each year. even if women and 
an a.'1nual rate the national availability 
and change overall composition of the 
Continuing faculty affirmative 
action must be based on acknowledgement t.."le need for consistent efforts 
over 
and 
of , rather than upon the expectation of sudden 
-937-
-29-
















WOmen I Minorities 
37.8 13.1 
11.4 
66.2 I 21.5 
37.9. 
32.5 













data Executive/Administrative/Managerial category are based on a corrected 
,562 in this category (as corrected March 13, 1981) and thus differ 
from the data originally subw.itted to CPEC. 
period, Student Assistants ("Other, other faculty") were excluded 
fran the EE0-6 Student Assistants had been previously included 
t,.~e 1977-79 ,..."'''""'"'"-+ 
:Eor 1977 and 
1980. 
- ()')Q_ 
between ~~e 1977-79 and 1979-81 
"Faculty" data 
the proportion of women 








areas.) Eowever, t."le 
categort :-night 
of affirrnati ve 
fen-ale-domina ted 
canprise 
three programs, in 
the most visible. 
Fellows with high-
A total of 
, all of whom have we-
are qui~e positive: of 
the program, 16 have already 
and another five have as-
• In addition, several other 
undoubtedly make the.<n in:rce 
future. 
support and release time 
pursue scholarly and scien-
tenure. Wit..~ some excep-
sma.ll ($2,500 -
forms: summer 
wit., salary for one 
, travel to professional 
time viewed as es-
posed by the extraordir.ary 
by many women and rninori ty 
have been made to women 
for four years , it still 
on faculty promotior~ and 
at the junior faculty level 

• 
ackncwledgement of t.l-le 
student affirmative 
support for programs aimed 
graduates in t.'1e r:ool fran 
l::etween facul +::J ar..d graduate 
corres;::ondingly higher levels of 
at increasing the numl:::er of WOJ.Ten and minority 












CZW?us, Laborato , Syste~~ice 
Cooperative E::.;:t~':'.sion w-rit t=:n affi::-:::2.ative 
prograns and acend=ents prior to their iffi?le-
President--Acadeoic and Staff Personn~l 
assigned ility. for the coordination 
and revie~ of the 's equal emplo~ent 
the ~niversity's affi~ 
program. 
B. The Vice President--Academic and S Personnel Relations shall: 
2. 
3. 
Review .policies, practices~ and benefits 
affecting personnel to ensure equitable treatment for all 
employees, consistency ~th legal requirements for nondiscrimi-
nation and equal employment opport.un:i ty, and compliance >Jith; 
affirmative action requirements. 
Es acadenic and staff Federal occupation 
sub-categories, and provide each .Chancellor) each 
Laboratory Director, the Vice Pre.sid.en.t-University an.d 
Student Relations, and the Vice President--Agricultural Sci-
ences periodically with current University workforce data, 
showL~g e nu~ber of academic and career staff employees by 
ethnic group ~~d sex for each .such category and for each 
org~~izational unit within the jurisdiction of the officer 
noted above: 
~ 
Assist each Cha~cellor, each ~oratarJ Director, the Vice 
and Student Relations, and the Vice 
President--Agricultural Sciences in obtainic. and developing 
,data on availability of. minorities and -w--_c:ren for acade!!lic 
and staff recruitment • 
4. t e Chancellor, each Laboratory Director, the~V-ice 
Presiclent-University <md Student Relations, and the Vice- . 
President-Agricultural Sciences in deveL;?ing the. methods·" 
for ·underutiliz:ation and subs :.:.--'-~.i.tial disparity, 
for establishing goals and ticetables, for conducting analyses 
·of the workforce arrays, and for maintaining data on personnel 
action~ and for conducting'analyses of that data ~~P.n necessary. 
5. Develop a detailed ~ritten affirillative action personnel program 
applicable to employees in the Syste~vide Administration, which 
vi11 be in accordance with Section III of these guidelines. 
6. Request reports on ca~us» Laboratory, Syste~ide Administration. 
and Cooperative Extension persocnel programs and affirmative 
action activities, as necessary, to meet Federal. state 1 Regental, 







B. Policies fo~ acade~c s personnel, including Cc=?t 
oratox7, Adnini~tration. and Cooperative ~~te~~icn i~~J 
menting regulations pertaining to rzcruit~ent, selection, pro=otion~ 
trz.nsfer, merit increase, empl_oyee train~ng and development> salary, 
and separation. 
C. P~alyses of the C2E?US 1 Laborator;y Syste~ide Ad~inist.ration, and 
Cooperative Ex~ension ~orkforce cc8position to identify-any under-
utilization or substan~ial disparity in the employma~t of ~norities 
or voman in appropriate acade~c categories and sta££ Federal 
.occupation codes and sub-categories. 
D. Goals and tine tables to increase the. number of I!l.inorities and/ or 
women in those categories ~~ere. underutilization or subst~•tial 
disparity is identified.· 
E. Procedures b on methods pro·Jided by the Vice President--Academi~ 
· and Staff Personnel Relations for L\e analysis and ~nitoring of 
personnel action patterns in the areas of recruitment. selection) 
prowotion~ tra...ry.sfer, me::::-it incraase, ·employee train:ing and devel-
opment, salary,-and separatio~ ~hich identify any P?Ssible disparate 
effect of such action~ on minorities and/or ~omen. 
F. Description o£ records I!!ainta.:!.ned to provide ap_·,ropriate doc'l..$1entatio· 
of affir:n.ative action efforts a..."'"l.d to r::onitor pc:; ~:~onnel actions. 
IV. P.l'r.-1~YSZS TO BE CO~'DUCTED 
A. Workforce Array· 
I The total workforce ar=ay b, acadeoic and staff titles and by ethnic 
background and sex .shall be provided by .the_ Syste~'"ide Ad:m;inist-ration 
for each organizational unit based .on employment data. The workforce 
array for each. organizational unit. shall be revi.~ed for any ir-
regulari.ties. 
~nere irregularities appear to exist, an in-depth analysis of the 
employ~nt processes, including recruitment, selection, merit 
increase, and promotion, shall be oade to deternd-'1.e the possible 
cause. Al1 necessary corrective action shall be taken to assure that 
such personnel actions are nade vithout regard to ethnic background 
or sex. C~als and timetables are not to be established for separate 
organizational units based on this "'orkforce array, but: instead are . 








L Acade.clc E;::1ploye-es 
A utilization analysis for each academic categorJ shall be 
conducted for each organizational unit. or appropriate group 
of units. T.~e specification of ~~its or appropriate groups _ 
of units for this purpose shall be included as a part of the 
affi:::;rr:.at.ive action personnel program ::"::-1r th~ c.c.w.pus, Laboratory, 
Syster=-1ide Ad,.,1nistraticn, and Coooe~..-,,·.:ive Extension. ~'ben 
underutilization or subst~~tial disparity is identified for an· 
academic category in a~ orgaaizational unit or grOLp of units, 
a goal and ticetablz are to be established for that academic 
category and organizational unit or group o£ units. 
2. Staff Employees 
A utilization analysis for ea~~ staff Federal occup~~ion code 
and sub-category shall be corrducted for eac.~ entire. ·2-=::pus, for 
each Laboratory, for the Syste~ide Administration, and Cooper-
ative Extension. When underut.ilization or substantial dispa:d 
is identified for·a staff Federal occupation code or st:b-c:a.teg j, 
a. goal a.TJ.d ti:netable are to be established for the campus, Labor-
atory, the Syste~~ide Administration, and Cooperative Extension. 
V. APPLICATION DF PERSON"NEL POLICIES 
..... 
Personnel actions dealing with recruitneut, appointment, promotion, 
mer~t increase, separation, and employee training and development are 
of critical in:porta..J.ce to the success of the University's .ti..ffir.:1.. ·: !..ve 
Action Person:J.~l Program. T'ne education, experience? skill, kno' .. ::dge, . 
and any other qualifications required for a position shall be limited 
to those qualifications directly related to the satisfactory perfo:r:wance 
of the duties and responsibilities of the position, and shall be period~ 
ically reviewed. !he following guideli..Tles shall be Qbserved. 
A. Recrui t-::n.en t 
Current p~thods of recruitment and search for candidates for appoint-
tile·nt shall be reviewed» and neH· or modified nethods shall be introducec 
in order to broaden the scope of the search. Priority shall be given 
to the effective recruittent of oinority and women applica.~ts for 







g or sex. 














~ployee training and develop~ent opportunities provided for 
~ployees shall be available without regard to ethnic background 
or se::<:. 
Special progr~~s shall be establ{shed to develop skills of supervisors 
and a~inistrativ~ officers in ~ork~0g with minorities and.women 
and to assure non-discriainatory attitudes and a~tions in the hiring~ 
work assig~ent, and promotion of mL~orities and wo~en. Special 
efforts shall be Iilade to identify candidates for prow.o·tion, to 
upgrade ~ployee skills; and to provide training ar.d work experience 
to enhance t."leir qu.alificatior.s for .pronation. ·· 
Separation 
.;.n· separations s.hall be decided in accordanc~ with the· appropria.te 
University policy and. shall be without regard to et:huic background 
or sex. 
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THE CALIFORNIA STATE UNIVERSITY AND COLLEGES 
Office of the Chancellor 
400 Golden Shore 
Long Beach. California 90802 
(213) 590- 5 51 2 
February 27, 1981 ~~ Presidents 
Harry Harmon 
Executive Vice Chancellor 
Subject: System\Aiide Guidelines for nondiscrimination and P.ffirmative 
Action Programs in Employment - Executive Order rlo. 340 
I am transmitting to you five copies of Executive Order No. 340 
which establishes systemwide guidelines for nondiscrimination 
and affirmative action in employment. 
A more detailed statement of policy and procedures with respect 
to sexual harassment (Section IX C) will be distributed after 
consultation and review by the Task Force on Sexual Harassment. 
It is your responsibility as President to implement Executive 
Order tlo. 340 v:here applicable and to maintain the campus 
repository and index for all Executive Orders. 
HH:ns 
J1.ttachment 
Distribution: Vice President, f.l.cademic Affairs 
Associate Vice President/Dean, Faculty Affairs 
Vice President, fidministration 
Personnel Officer 
Affirmative Action Officer 
Chancellor's Staff 
-951-
Executive Order No.: 3 4 0 
THE CALIFORNIA STATE UNIVERSITY AND COLLEGES 





Systemwide Guidelines for Nondiscrimination and Affirmative 
Action Programs in Employment 
February 27, 1981 
No Prior Executive Order 
This Executive Order is established in order to fulfill relevant state and federal regulations requiring 
affirmative action/nondiscrimination programs in employment as well as to provide for a consistent 
interpretation of the Board of Trustee Policy mandating the implementation of these programs 
throughout the nineteen campuses and the Office of the Chancellor. 
The Office of Faculty and Staff Affairs will be responsible for evaluating compliance with this order 
and for providing assistance in the development of affirmative action/nondiscrimination programs. 
Glenn S. Dumke. Chancellor 
Date: February 27.1981 
952-
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THE CALIFORNIA STATE UNIVERSITY AND COLLEGES 
SYSTEMWIDE GUIDELINES FOR 
NONDISCRIMINATION AND AFFIRMATIVE ACTION PROGRAMS 
IN EMPLOYMENT 
Section I. Nature and Scope of Guidelines 
* 
A. Purpose 
The purpose of these guidelines, pursuant 
to Federal ~~d State laws and regulations 
and Trustee policy, is to establish and 
maintain a consistent and equitable set 
of personnel and procedures 
prohibiting on the basis 
of race, color, , national 
ference, marital 
, age, disability, or 
veteran's status against any employee or 
applicant employment throughout The 
California State University and Colleges. 
The purpose of these guidelines is also 
to provide the establishment of affirmative 
action plans and programs for women, 
minority groups, the disabled, disabled 
veterans and veterans of the Vietnam 
era. 
B. Objective 
These serve as a framework 
for campus-developed* procedures and 
provide systemwide requirements where it 
is neces and practical to have 
systemwide ty. Their objective 
to a positive, continuing and 
dynamic affirmative action program. 
c. Program Development 
Each campus, shall establish a nondiscrimi-
nation and action plan(s) 
and program consistent with these guide-
lines. Each an(s) and program and any 
subsequent ions shall be approved 
by the Chancellor upon review by Faculty 
and Staff 
The term "campus'' be as also referring to 




Section I I I. 
* 
Authority for Program Development and Compliance 
A. Systemwide 
The Chancellor shall responsible for 
providing systemwide leadership in the 
effective adoption and implementation of 
nondiscrimination affirmative action 
programs. The systemwide Affirmative 
Action Officer, direction of 
the Vice Chancellor for Faculty and 
Staff Affairs, will be responsible for 
the coordination evaluation of The 
California State and Colleges' 
nondiscrimination and action 
plans and programs. 
B. Campus 
The President* of 
resoonsible for the 
impiementation of 
plans and programs. 
an administrative 
facilitates 
tive action gui 
a mechanism for 
and assessment of 




-j-' ac -lon. 
He/she shal designate at least one 
person who l serve as 
Action responsibility 
for a campus 
affirmative and program 
consistent laws, regula-
tions, policies 
Analyses of Faculty and Staff Emnlovment 
UtilJ.zation 




The term "President11 shall be understood as also referring 




policies and obj 
Trustees the fol 
conducted at 
of ~~e Board of 
reviews shall be 
A. Work Force .~alysis 
a listing of 
departmental 
or unit or class, 
ranked from the lowest paid to the 
highest wi~~in each department, 
organizational unit or division. 
Where there are work units or 
lines of progression within a department 
a separate list must be provided for 
each such unit, including supervisory 
and management staff. For each line of 
progression, the list must indicate the 
order of ranks or classes within a 
department or which would 
represent a career progression 
path within the organization. 
Campuses will use the normal occupational 
groupings and lines of progression as 
contained in the csuc salary schedule, 
or the lines of progression as identified 
under the Welfare Reform Act Grant 
project*, unless a special occupational 
group and line of progression can be 
justified. (See Attachment A.) 
For each or ass, the total number 
of incumbents, the total number of male 
and female incumbents, and the total 
number of male and female incumbents in 
each of the following groups must be 
given: acks, Native-Americans, Asians, 
and Hispanics and Mexican-Americans as a 
separate subgroup of Hispanics. The 
salary range for each rank or class must 
be given. All ranks or classes must be 
listed. 
Under the auspices of a grant the 1978 Welfare 
Reform Act, FSA developed resources and tools designed to 
eliminate operational obstacles to the selection, placement, 
and promotion of disadvantaged persons in staff support 
positions. Career Development Guidelines were developed as 








- The existence of training or educa-
tional tutions or programs 
capable of preparing persons in the 
requisite skills. 
- The degree of training which the 
campus through individual or system-
wide resources is reasonably able 
to as a means of making 
all job classes available to minori-
ties and women. 
Each factor will be considered in L~e 
light of its relevance to the job group 
being reviewed. For an acceptable 
method of calculating underutilization, 
see Attachment C. 
Establishment of Goals and Timetables 
If underutilization of minorities and women 
exists in one or more job groups, each campus 
shall establish goals and timetables designed 
to correct such underutilization. Goals and 
timetables should represent the results which 
can reasonably be expected through good faith 
efforts to achieve affirmative action objectives. 
In establishing goals timetables, the 
following shall be considered: 
- Goals shall be 
attainable. 
stic, measurable and 
- Goals shall be !1C for planned 
results, with timetables for completion. 
- Goals shall not rigid and inflexible 
quotas but shall be targets reasonably 
attainable by means of applying good 
faith effort toward the implementation 
of affirmative action objectives, based 
upon an assessment of reliable availa-
bility data and an analysis of program-
matic needs. 
- Timetables to attain goals shall be 
established on the basis of ~~e areas of 
anticipated expans , contraction and 









- The promotion 
in person, whether 
form is completed. 
log is to be 
the formal 
, and tenure 
appropriate 
, sex and disability, 
rates of 
unit by race, 
including an 
for promotion or 
rejection rate. 
ment shall be 
those eligible 
tenure and the selection/ 
In addition, an assess-
of time required 
attain promotion 




of the average length 
each group to 
tenure. 
placement of 
rank or class 
race, sex, ethnicity, 
A. Qualification Requirements, Testing 
and Evaluation 
Nondiscrimination and affirmative action 
require the examination of employment 
criteria, qualification requirements and 
methods of evaluation, as well as a 
review of the retention and promotion 
criteria of and staff, in order 
to assure a of equal employment 
opportunity. 
application of 
care must be taken to 
differentiate among persons on the basis 
of their knowledges, skills, abilities, 
experience, achievement relative to 
the nature requirements of the 
position under consideration. 
Selection devices, including application 
forms, written tests, 
where applicable, shall be evaluated to 
assure the use of job-related 
criteria and evaluation procedures. If 
such selection result in a 
substantially rate of selection 
in hiring, on, termination, 
transfer, assification, training or 
other employment decision that works to 






veterans era veterans. 
Each and 
update a directory for 
the purposes communicating job 
vacancies to appropriate minority, 
female, disabled and veteran organi-
zations, publications, 
as well as of 
providing and obtaining 
support from faculty and staff. 
Deadlines for applications shall be 
ade~1ate to achieve widespread 
dissemination provide for 
sufficient response time. 
Efforts to include 
minori.ties, women, abled 
faculty and/or where search 
committees or interview panels are 
used. 
Committee members shall be informed 
of the re~irements and objectives 
of affirmative action and be made 
aware of practices and procedures 
necessary to assure e~al employment 
opportunity, considerations 
regarding valid selection procedures 
and appropriate interview techni~es. 
An assessment shall be made to 
determine the extent to which 
recruitment efforts were successful 
in attracting a diverse pool of 
candidates who were both ~alified 
and truly competitive and a decision 
rendered as to the need to address 
any 
3. Selection 
The President or his/her designee 
shall be for assuring 
compliance these procedures. 
He/she extend an offer of 
employment to the candidate who is 
judged best fied on the basis 
of a fair and e~itable assessment 
of merit the needs of the 
institution. Nothing in these 




















o~~er adverse treatment or condition 
of employment on the basis of race, 
color, religion, national origin, 
sex, sexual preference, marital 
status, pregnancy, age, veteran's 
status or disability. 
Complaints of Discrimination 
Complaints of discrimination filed by any 
employee or applicant for employment on the 
basis of race, color, religion, national 
origin, sex, sexual preference, marital 
status, pregnancy, age, veteran status or 
disability, shall be reviewed in accordance 
with procedures established at each campus. 
Efforts will be made to resolve such complaints 
as promptly and fairly as possible. 
A. Informal 
Efforts should be made to resolve 
complaints of discrimination ,whenever 
possible, through informal conciliation 
meetings or fact-finding conferences 
with appropriate personnel. Advice and 
assistance should be provided not only 
to members of the administration but 
also to faculty and staff in an effort 
to resolve complaints alleged by employees 
or applicants for employment. 
B. Formal 
If informal resolution of a complaint of 
discrimination is not possible, an 
employee may elect to initiate the 
formal grievance procedure in effect for 
faculty or staff. 
It is the responsibility of each President to 
assure that no retaliatory action shall be 
taken against any person or persons who file 
complaints of discrimination, at the campus 
or the Office of the Chancellor, or with any 
appropriate Federal or State regulatory or 
enforcement agency. 
Dissemination of Nondiscrimination and 
Affirmat~ve Act~on Pol~cy and Procedures 
Each campus shall establish an ongoing method 















fie views and 
to the fulfillment 
and affirmative action 
Additional Nondiscrimination and Affirmative 
Actlon Guldellnes on the Basls of Nepotism 
or Sex 
Each campus shall establish procedures to 
assure that distinctions are not made in any 
employment opportunities and practices on the 
basis of sex, pregnancy, or marital status. 
Such practices shall include but not be 
limited to: employment, retention, and 
advancement; compensation, fringe benefits 
and working cond-itions; leaves; layoffs or 
return from layoffs; grievance procedures; 
and training programs. 
A. Nepotism 
There shall be no blanket prohibition 
against the employment of close relatives. 
No one, however, may serve in capacities 
where he/she is required to make decisions 
on the personnel status of any close 
relative. Close relative is herein 
defined as husband-wife, father-mother, 
son-daughter, brother-sister, step 
relative, or in-laws. 
B. Pregnancy and Childbirth 
No personnel policies or practices shall 
arbitrarily exclude employees or appli-
cants for employment from employment 
opportunities on the basis of pregnancy, 
childbirth or related conditions. 
Upon request of any permanent female 
employee, a leave of absence without pay 
shall be granted a period of up to 
one year, for the purposes of pregnancy, 
childbirth and recovery therefrom. The 
request for a granting of sick leave or 
leave without pay for purposes of preg-
nancy, childbirth or pregnancy related 
conditions handled in the same 










has a record 
regarded as 









organs; respiratory; speech organs; 
cardiovascular; reproductive; digestive; 
genito-urinary; hemic lymphatic; 
skin; and endocrine. also includes 
any mental or psychological disorder, 
such as mental , emotional or 
mental illness, specific learning 
disabilities. 
"Major li activities" means functions 
such as caring for one's self, performing 
tasks, walking, seeing, hearing, 
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iness with firms 
opportunity 
or his/her designee 
compliance 
to ensure the inclu-
opportunity commit-
ments in contracts perform services for 
The California State ity and Colleges 
by reviewing: reports on contractors', 
vendors', and suppliers iance with 
equal opportunity ; identifying 
businesses owned by ties and women and 
encouraging their inclusion on State-approved 












nondiscrimination and affirmative action 
program. Such assessment shall: identify 
any problem areas, indicating corrective 
action taken; determine the extent to which 
goals have been attained within specific 
timetables, and provide justification for 
lack of attainment and shall summarize the 
reviews conducted ance with Section V 





bilities of the 
Action Officer 




- Providing systemwide leadership and 
technical assistance to the campuses 
in order to advance affirmative 
action objectives. 
- Designing and overseeing the implemen-
tation of monitoring and reporting 
systems that will measure the 
effectiveness of nondiscrimination 
and affirmative action programs; 
identify areas needing improvement; 
and assure compliance with Trustee 
policy and Federal and State laws 
and regulations. 
- Acting as a resource to the campuses 
by assisting the identification 
of problems and resolution of 
possible deficiencies. 
- Providing liaison with 
Federal State regulatory 
agencies, as well as establishing 
and contact with appro-
priate groups organizations 
that can assist the csuc in its 
nondiscrimination and affirmative 
action efforts. 
- Conducting periodic on-campus 
reviews, training programs and 
workshops to facilitate awareness 









NON-TRADITIONAL CAREER PATHS 
A series of ll suggested Non-Traditional Career Paths were de-
veloped under the auspices of the 1978 Welfare Reform Act Grant 
(WRAG) and distributed to the Campus personnel offices in early 
1979. The following pages contain a copy of these career paths 
designed to augment traditional career ladders. 
The at~ached examples point to an expanded view of career oppor-
tunities in The California State Universities and Colleges system. 
Although they are labelled non-traditional, they are viable: par-
ticularly with the use of the revised :.1inimum Qualifications where-
by the knowledges, skills and abilities possessed by an employee 
can be weighed and considered in relation to the employee's cumula-
tive experience and education for each promotion or transfer. 
Additional models of expanded career ladders will be developed from 
time to time. In addition, we will focus on techniques to facili-
tate the analyses and assessment of the knowledges, skills and 
abilities an employee will need to possess in order to move into and 
beyond a bridge class. 
The attached material is an excerpt from the 1978 Report and there-
fore does not contain the current salary ranges. These charts are 
here as examples or illustrations of various career alternatives 
and the up-to-date salary ranges are not necessary to the under-
standing of the concepts involved. 
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or women in a JOO group is less than their availability. For 
the "Skilled Crafts" job group at campus X, the following is 
true: 
there is a total of 24 employees. 
the availability of minorities is 25%. 
the availability of women is 15%. 
Therefore, the number of minorities and women should represent 
25% and 15% respectively of the 24 employees in the skilled 
crafts, in order that there be no underutilization. 
Ideal ~vork Force 
t1inority availability: 25% of total employees (24)= 6 
Female availability: 15% of total employees (24) = 3.6 
Actual Work Force 
~1i:1ori ties = 1 
Females = 2 
The ideal work force compared to the actual work force indi-
cates whether or not underutilization exists. 
When a comparison is made of the ideal work force of minori-
ties (6) to the actual number employed (1), the degree of 
underutilization = 5 illinorities. For women the degree of 
underutilization = 1.6 (ideal= 3.6, actual= 2, underutili-
zation is therefore 1.6). 
Problem Resolution 
The problem indicates underutilization of both minorities and 
women and, therefore, goals and timetables must be established. 
In accordance with the instructions in this section, three 
r~quirements must be fulfilled: an ultimate goal must be 
established; a specific timetable determined; and an annual 
rate of hiring projected. 
The ultimate goal equals the availability, and therefore, for 
t21e "Skilled Crafts" job group, the ultimate goal for minori-
ties is 25% and for women is 15%. This will remain true as 
long as there are no changes in availability. Numerical goals 
will change as there are changes within that job group. 
The timetable is determined on the basis of projected or antic-
ipa ced 'Jacancies. Assuming that no additional positions will 
be allocated to that job group and that any future vacancies 
-991- 3-2 
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Vacancies p Rates 
. ,.,... , Yr. 2 Yr. 3 Yr. 1 Yr. 2 1.-. .!. 
5 5 5 40% 40% 
20% 20% 
Women Women 
::;; 5 5 60% 20% 
40% 
'ivomen 
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In cases where goals are required for separate minority groups 
and/or women, and where vacancies are limited, the degree of 
underutilization across all job groups may influence placement 
rates within a particular job group. If, for example, a faculty 
department has severe underutilization of minorities and 
women, but has only a limited number of vacancies, the degree 
of underutilization of both groups in the overall school or 
campus may determine hiring priorities. 
The determination of placement rates or new hires, and the 
establishment of numerical goals, may not only be contingent 
upon the job group being assessed, but all job groups at the 
campus as well. A complete and thorough assessment of campus 
underutilization is the best method for identifying problem 
areas and can lead to the development of effective strategies 
and plans for resolving such problems. 
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Eacj campus is to determine the availability of minorities and 
~omGn Eor eac~ of t~e eight factors. Once t~is is done, the 
~vailajility figures for the first three factors will be identi-
cal for all job groups being assessed. Given the diversity of 
job groups, as a result of different qualification requirements 
and recruitment areas, the availability figures may vary greatly 
for t~e remaining factors. 
>1anpower Information Studies are available from local offices 
of State Employment Security Agencies and should be consulted 
for figures on population, work force, unemployment, and 
pr~sent employment in specific job categories. 
T~e Chancellor's Office will periodically furnish nationwide data, 
and some employment statistics by state and region. These 
figures should be consulted in determining availability of 
faculty. This information will be compiled and updated utilizing 
the most ap9ropriate data available. 
,\f t2r availa:.::ili ty figures ha'!e been determined, a weighted 
availabllity factor is computed. This is done by assigning -
value weight to each factor which represents the significance of 
~~at factor to the job group being assessed. The sum of all the 
value weig~t3 should total 100%. 
Eac~ value weight is multiplied by the availability for that 
factor. The Slli~ of all the weighted availabilities represents 
the total availability for that job group. The new availability 
should ~ot ~e less than the availability of women or minorities 
'.vi ::h req·.ris i te sJdlls in the reasonable recrui trnen t area (factor 3) .* 
Exa~cle (hypothetical camcus in Santa Clara/San ~ateo Counties) 
Ta~le l indicates the availability of minorities in e~ch of the 
ei;h <:: :actors for the joiJ group "Skilled Crafts". \'ieighted 
availability values are the product of the value weight times the 
availability. The :inal availability factor represents t~e sum 
of all the weighted availabilities. 
*Under certain circumstances factor 4 may be the aopropriate 
co~pari~on if factor 5 artificiallv lowers availability nf 
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FOR flUNG ADMINSTRATIVE .~EGUlATIONS 
WITH THE SECRETARY OF STATE 
(Pursuant to Government Cod~ St!dion 1 l 380.1) 
Section 1., Chapter 1 (commencing with Section 53000) of 
Division 4 of Title 5 of the California Administrative Code is 
repealed. 
Section 2., Chapter l of Division 4 of Title 5 of the California 
Administrative Code is added as follows: 
Chapter 1. AFFIRMATIVE ACTION AND EQUAL EMPLOYMENT 
OPPORTUNITY PROGRAMS 
Subchapter l. GENERAL 
53000. Rationale d110 Intent. 
(a) Community Colleges have an obligation to promote cultural, racial, 
and human understanding within the communities they serve ~swell 
as within their spheres of influence. 
(b) It is educationally sound for all students attending California 
Community Colleges to have available positive images provided by 
individuals from histov·ically underrepresented groups, and to 
observe that such individuals can assume responsible and diverse 
roles in society. 
(c) The richne;~. 11hic'l cultural and racial diversity brings to our 
national heritage and the exercise of democratic principles can 
best be taught in the presence of staffs of mixed races and ethnic 
groups as well as both sexes ~vorking toward mutually established 
goals. 
(d) Efforts toward the adoption of affirmative action and equal employ-
ment opportunity policies and programs, leading to successful 
recruitment, employment and promotion of historically underrepre-
sented groups, should be increased. 
(e) The intent of these regulations and the guidelines developed 
hereunder is not only to correct employment deficiencies but to 
seek to improve and strengthen the total personnel programs of the 
California Community Colleges by providing opportunities for 
equitable consideration of all candidates for employment and 
promotion. 
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fOR FILING AOMINSTRATIVE .!EGUlATIONS 
WITH THE SECRETARY OF STATE 
(c) "Business necessity" means circumstances 
necess ng an loyment practice. Business necessity exists 
where the employment practice is necessary to avoid substantial 
extra costs or human risk. Business necessity requires greater 
cost than does-mere bus1ness convenience. Business necessity does 
not exist where there is an. alternative that will serve business 
needs equally well. 
(d) Equal Employment Opportunity. "Equal employment opportunity" is 
the goal of affirmative action programs. It means that individuals 
must have access to employment and are not to be excluded from 
participation in any employment process, advancement, or benefits 
of employment because of their race, color, religion, sex, national 
origin, age, marital status or handicap. 
(e) Ethnic Minoritir·r. "Ethnic minorities" means those protected 
ethnic minority groups so designated by federal compliance agencies 
for goal-setting and includes Alaskan Natives/American Indians, 
Asians or Pacific Islanders, Blacks, and Hispanics. 
A person may be included in the group to which he or she appears to 
belong, identifies as his or her group, or is regarded in the 
community as belonging, but shall be counted in only one ethnic 
group. 
1. American Indian or Alaskan Native means all persons having 
origins in any of the original peoples of North America and 
who maintain cultural identification through tribal affilia-
tion or community recognition . 
2. Asian or Pacific Islanders means all persons having or1g1ns in 
any original peoples of the Far East, Southeast Asia or 
the Pacific Islands. This area includes, for example, China, 
Japan, Korea, the Philippine Islands, Samoa, and the Indian 
subcontinent. 
3. Black (not of Hispanic origin) means all persons having origins 
in any of the black racial groups of Africa. 
4. Hispanic means all persons of Chicano, Mexican, Puerto Rican, 
Cuban, Central or South American, or other Spanish culture or 
origin regardless of race. 
(f) Filipino. "Filipino" means all persons having origins in the 
original peoples of the Philippine Islands. Filipinos are to be 
counted and reported as part of the Asian/Pacific Islander group as 
well as in a separate group as required by state law. However, in 
the goal-setting process, separate employment goals are not needed 
for Filipinos. 
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FOR flUNG ADMINSTRATIVIE .U:GUI.ATIONS 
WITH JHIE SECRETARY OF STATE 
(Pur>uonl to Government Cod .. Section 11380.1) 
----- --------·---· 
53002. District Affirmative Action Policy. 
The governing board of each California Community College district shall 
adopt by resolution an Affirmative Action Employment policy which will 
outline the district's commitment to implement "affirmatively" equal 
employment opportunity programs for all employees and applicants for 
employment regardless of race, color, religion, sex, national orig)n, 
age, handicap, status as a Vietnam-era veteran, or marital status. This 
policy shall cover all aspects of personnel policy and practice for all 
personnel. 
Note: Authority cited: Sections 71020, 71025, 71068, 87105 Education 
Code. 
Reference: ~ection 87100 Education Code. 
53003. District Affirmative Action Plan. 
(a) Each community college district shall develop and adopt a district-
wide written affirmative action and equal employment opportunity 
plan to implement its Affirmative Action Policy. Such plans and 
revisions shall be submitted to the Chancellor's Office for review 
and approva 1. 
(b) Each community college district shall revise its affirmative action 
goals and timetables every three years and submit them to the 
Chancellor's Office for approval. Each community college district 
shall notify the Chancellor at least 30 days prior to adopting any 
other amendments to its affirmative action plan. 
(c) The plans submitted to the Chancellor shall be public records . 
(d) Each community college district sholl make a continuous good faith 
effort to comply with the requirements of its affirmative action 
plan. 
Note: Authority cited: Sections 71020, 71025, 71068, 87105 Education 
Code. 
Reference: Section 87100 Education Code. 
Each district shall annually survey its employment patterns in an effort 
to evaluate its progress in reaching the goals set forth in its affirma-





















fOR flUNG AOMINSTRA1WE .U:GULATIONS 
WITH THE SECRETARY Of 
(Pun.uont to Government Codf' Section \380 ) 
district shall annua ly lor, in a manner 
prescri by the Chancellor, survey. 
The Chancellor's 
districts in devel 
ce shall eld i put community co 11 ege 
ng reporting formats. 
Note: Authority cited: Sections 71020, 71 5, 71060, 87105 Education 
Code. 
53005. Minimum Standards. 
The compliance wi the requirements 
53021 shall be a m nimum standard which 
must satis to receive state aid. 
Note: ci ons 
Reference: Sections 7 025 and 
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FOR FlUNG ADNUNSTRATIVE .U:GUI.ATIONS 
WITH THE SECRETARY OF STATE 
(Pursuant to Government Codt>- Section 11380.1) 
53012. Periodic Evaluation. 
The Chancellor shall periodically evaluate community college districts 
to determine their compliance with the requirements of their affirmative 
action plans and this chapter. If the Chancellor finds that a district 
has failed to substantially comply with the requirements of its plan, 
the Chancellor shall offer assistance and take whatever action he or she 
deems necessary to effect compliance. 
Note: Authority cited: Sections 71020, 87105 Education Code. 
Reference: Section 87102, Education Code. 
Subchapter 3. RESPONSIBILITIES OF COMMUNITY COLLEGE DISTRICTS 
53020. Implement Affirmative Action Plan. 
The means specified in this subchapter are the essential requirements 
for implementing a district affirmative action plan. 
Note: Authority cited: Sections 71020, 87105 Education Code, 
11138 Government Code. 
Reference: Section 87102, Education Code. 
~ 53021. Recruitment. 
rr 
: Community college districts shall undertake a program of verifiable 
~ affirmative action recruitment for protected group members in all job 
g categories which reflect underrepresentation, including categorically 
funded positions and in all executive/administrative/managerial 
positions. Upward mobility programs may be used in conjunction with a 
recruitment effort when it promotes the goals of the district•s affirma-
tive action plan. "In house" or "promotional only" recruitment shall 
not be used except when "business necessity" dictates. 
Note: Authority cited: Sections 71020, 87105 Education Code, 
Section 11138 Government Code. 
Reference: Executive Order 11246, 3 C.F.R. 1964-1965 comp. 
339, as amended by Executive Order 11375, 3 C.F.R. 1967 comp. 
320; 41 C.F.R. 60-2.1-3.2, et seq. (1980); 29 U.S.C. 793; 
41 C.F.R. 60-741.1-.9, et seq. (1980}; 38 U.S.C. 2012; 41 C.F.R. 
60-250.1-.9, et seq. (1980); Section 87100, Education Code. 
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FOR flUNG ADMINSTRATIV!E .UGUlA'nONS 
THE SECRETARY OF STATE 
(Punuont to Government Code Section 1380 \) 
53022. ncements. 
Job announcements shall state y job specifications 
those skills necessary to j the requi 
experience rel to those The requirements are to be based on 
a careful analysis of the job. Only bona de occupational qualifica-
tions may be included in job announcements. 
Note: Au ci Sections 71020, on Code. 
Reference: ive Order l , 3 C.F.R. 1965 comp. 
339, as amended Execu ve l , 3 C. F. R. 196 7 comp. 
320; 41 C.F.R. 60-2.1-3.2, et seq. (1980); 29 u.s.c. 793; 
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Reference: Executive Order 11246, 3 C.F.R. 1964-1965 comp. 
339, as amended by Executive Order 11375, 3 C.F.R. 1967 comp. 
320; 41 C.F.R. 60-2.1-3.2, et seq. (1980); 29 U.S.C. 793; 
41 C.F.R. 60-741.1-.9, et seq. (1980); 38 U.S.C. 2012; 41-
C.F.R. 60-250.1-.9, et seq. (1980); 29 C.F.R. 1607 (1978). 
53025. Agents. 
Any individual or group of individuals acting on behalf of the local 
governing board for the recruitment and screening of personnel, including 
superintendentships. are agents of the district and subject to all state 
and federal laws and 1ogulations. 
Note: Authority cited: Sections 71020, 87105 Education Code, 
Section 11138 Government Code. 
Reference: Section 87100, Education Code. 
53026. Selection Procedure. 
(a) Selection devices such as interviews shall be solely based on job-
related requirements . 
(b) The Affirma ve Action Officer shall ensure that the entire selection 
process shall be solely based on job-related criteria, a fair impar-
tial examination of the candidates based on job-related criteria, 
with job-related questions prepared in advance. 
~ Note: 
0 
Authority cited: Sections 71020, 87105 Education Code. 
Reference: Executive Order 11246, 3 C.F.R. 1964-1965 camp. 
339, as amended by Executive Order 11375, 3 C.F.R. 1967 camp. 
320; 41 C.F.R. 60-2.1-3.2, et seq. (1980); 29 U.S.C. 793; 
n 
41 C.F.R. 60-741.1-.9, et seq. (1980); 38 U.S.C. 2012; 
41 C.F.R 60-250.1-.9, et seq. (1980). 
53027. Final Selection. 
(a) The results of the selection procedures shall be reviewed by the 
affirmative action officer to ensure that selection of a qualified 
candidate is supported by factual data and that the elimination of 
other candidates is based upon bona fide occupational qualifications. 
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53030. Sexual Harassment Policy. 
A work place free of sexual harassment and intimidation shall be main-
tained. 
Note: Authority cited: Sections 71020, 71068, 87105 Education Code, 
Section 11138 Government Code. 
Reference: 42 U.S.C. 2000e et seq.; 29 C.F.R. 1604.11. 
Subchapter 4. ESSENTIAL ELEMENTS OF AN AFFIRt~ATIVE ACTION PLAN 
53040. Governj_~ard's Affirmative Action Employment 
PolTcy Stateme_nt 
Each affirmative action plan shall have a written policy statelt"nt 
adopted by the district governing board which sets forth the district's 
obligation and commitment to equal employment opportunity through 
affirmative action. The statement must include a plan to ensure non-
discrimination in employment, promotion, transfer, and assignment on the 
basis of race, color, religion, national origin, sex, age, handicap, 
status as Vietnam-era veteran and/or marital status. This plan must be 
applied to all levels of employment procedure and to all position 
classifications. 
Note: Authority cited: Sections 71020, 71025, 71068, 87105 Education 
Code. 
Reference: Section 87101 Education Code; Executive Order 
11246, 3 C. F. R. 1964-1965 comp. 339, as amended by Executive 
Order 11375, 3 C.F.R. 1967 comp. 320; 41 C.F.R. 60-2.1-3.2, 
et seq. (1980); 20 U.S.C. 793; 41 C.F.R. 60-741.1-.9, et seq. 
(1980); 38 U.S.C. 2012; 41 C.F.R. 60-250.1-.9, et seq. (1980) . 
53041. Affirmative Action Res ibi1ities and Duties 
The affirmative action plan shall state that the community college 
district governing board and the chief district administrator have the 
overall responsibi-lity for ensuring affirmative action and equal employ-
ment opportunity including, but not limited to, recruitment, assignment, 
promotion, retention, compensation, and training; and for improving 
representation of minority racial and ethnic groups, women, 
handicapped persons and Vietnam-era veterans. 
Note: Authority cited: Sections 71020, 71025, 71068, 87105 Education 
Code. 
Reference: Sections 87100, 87101 Education Code. 
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53046. Work Force A~~~-
Each affirmative action plan shall contain a work force analysis in which 
the district shall determine statistically the racial, ethnic, and sex 
composition of existing staff by the following seven job categories: 
Executive/Administrative/Managerial, Faculty and Other Instructional 
Staff, Professional Nonfaculty, Secretarial/Clerical, Technical and 
Paraprofessional, Skilled Crafts, Service and Maintenance. 
Districts shall supply the information required by the Chancellor's 
Office Information System, Staff Data File. 
Note: Authority cited: Sections 71020, 71025, 71068, 87105 Education 
Code. 
Reference: 29 C.F.R. 1602.48 (1981) 
53049. Utilization Anal is 
The affirmative action plan shall include a utilization analysis that 
includes a determination of whether minorities and women are being 
underrepresented or underutilized in any job category. The district 
shall consider the numbers and percentages of staff in each position 
category within each of the job categories by ethnic and sex classi-
fication compared with the general availability of minorities and women 




Authority cited: Sections 71020, 71025, 71068, 87105 Education 
Code. 
Reference: Executive Order 11246, 3 C.F.R., 1964-1965 comp. 
339, as amended by Executive Order 11375, 3 C.F.R. 1967 comp. 
320; 41 C.F.R. 60-2.1-3.2, et seq. (1980). 
Corrective Action. 
The affirmative action plan shall require that when imbalances exist in 
the various job categories of the district work force, district practices 
and policies must be examined to determine the factors contributing to 
the imbalance. Employment practices within the personnel system which 
constitute barriers to equal opportunity shall be identified and corrective 
action designed to eliminate the barriers. 
Note: Authority cited: Sections 71020, 71025, 71068, 87105 Education 
Code. 
Reference: Executive Order 11246, 3 C.F.R. 1964-65 camp. 
339, as amended by Executive Order 11375, 3 C.F.R. 1967 comp. 
320; 41 C.F.R. 60-2.1-3.2, et seq. (1980). 
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THE CALIFORNIA STATE UNIVERSITY AND COLLEGES 
Office of the Chancellor 
400 Golden Shore 
Long Beach. California 90X02 
( 2 13 i 5 90- 5 5 4 0 
Auqust 17, 1982 
Presidents 
Rob~!~ 
Acting Vice Chancellor 
Faculty and Staff Affairs 
Code: FSA 82-32 
Affirmative Action Faculty Development Program Evaluation 
I have enclosed the findings of a three year assessment 
regarding the effectiveness of the Affirmative Action 
Faculty Development Program for the period 1978 through 
1981. Statistics of participants by ethnicity and sex 
are also included. 
In addition, information regarding program participation 
for the 1981-82 year, is enclosed. This information 
lists the types of research projects which faculty have 
undertaken, as well as indicates the range of monetary 
awards. You may find both sets of evaluations informative. 
If you have any questions regarding the enclosed material, 
please direct them to Mr. Jeff Stetson, Systemwide 
Affirmative Action Officer at ATSS 635-5540 or 590-5540. 





Vice Presidents, Academic Affairs 
Associate Vice Presidents/Deans, 
Faculty Affairs 





Affirmative Action Officers 
Auxiliary Orga.nizations 
Chancellor's Office Staff 
FS;\ 82-32 
AFFI~1ATIVE ACTION FACULTY DEVEL0Pf'1ENT PROGRAf'l 
THREE YEAR ASSESSMENT 1978-81 
The Affirmative Action Facul Deve t Program has been a 
means of providing institutional suppo to CSU faculty. The 
purpose of the program is to assist facul members, particularly 
minorities and women, in meeting qualifications for retention, 
tenure and/or promotion. The following summarizes the findings 
of a three year assessment of the program throughout the CSU. 
QUESTIONS AND RESPONSES 
l. HAS THE AFFIRMATIVE ACTION FACUL'I'~y DEVELOPf'lENT PROGRA:.! 
BEEN SUCCESSFUL IN ASSISTING PA~TICIPANTS, PARTICULARLY 
MINORITIES AND WOMEN, IN MEETI~G THE QUALIFICATIONS 
FOR RETENTION, TENURE AND/OR I: ROc tOT ION? PLEASE CITE 
SPECIFIC EXAMPLES, WHERE POSSIE~E, EXCLUDING NAMES. 
Seventeen campuses responded affirmatively to this 
question, while two campuses remained uncertain 
in identifying a direct cause and effect relation-
ship between the program and participant retention, 
promotion and tenure. Overall, there was some 
difficulty in evaluating the succes of the program 
due to short program history, small sample sizes and 
lack of comparable data. However, many of the campus 
responses provide early indication of the program's 
success as a professional deve t tool, parti-
cularly for women and m norities. i ic re-
sultant data is presented in the attached table. 
Also, refer to Question No. 6. 
2. WHAT ARE THE GREATEST STRENGTHS OF THE PROGRAM? PLEASE 
COMMENT ON ANY DEFICIENCIES. 
Str 'ths of the P ram as Stated 
The prog am exh bits v sib e ef rt that the CSU is 
genuinely concerned wi the r tention and advance-
ment o faculty, pa t cularly those within protected 
classes. 
The provision of institutional support gives incentive 
and encouragement to facul to pursue research and 
other projects and to ete requ rements for 
career advancement. 
The candidate has expanded due to the eligibility 
of Associate Professors. 
The program is appropriately focused so that it assists 
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T~e program provides needed resources at a time when 
thev would be otherwise unavailable. The most 
val~able resources appear to be in the form of release 
time and travel funds. 
The variety of resources provided makes the program 
versatile as well as attractive. 
Most funds are designed more for research, rather than 
for instructional improvement projects. 
Deficiences of the Program 
One campus had difficulty in meeting specific Affirmative 
Action objectives while exercising nondiscrimination in 
program administration. 
The uncertain timing of program funding creates a last 
minute burden of adjusting class schedules and hiring 
replacements for the Spring semester. 
Overall program funding is not commensurate with current 
needs. 
The apportionment of funds to the various campuses is 
unequal. 
The resources allocated per site are not distributed 
according to specific campus needs. 
The focus of the program. is too narrow in regard to 
eligible candidates and to the kinds of activities for 
which release time is awarded. 
One campus has not been able to award as many protected 
class members as it would like due to the varying quality 
of proposals. 
The inclusion of full-time lecturers to the awardee 9ool 
works to the disadvantage of affirmative action by 
sanctioning this type of inappropriate approach to re-
ceiving permanent status. 
Award restrictions tend to reduce the likelihood of 
lecturers receiving any awards. 
The maximum limits of individual awards are restrictive. 
The mini-grant funds are not available for use in the 
summer months because all funds must be spent by a 
June 30th deadline. 
The record keepins required to monitor the program is not 
a welcomed responsibility. 
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3. ARE THE RESOURCES OF THE PROGRAM, e. g. RELEASED TIME, 
FUNDS FOR TRAVEL l\ND RESEARCH,SUFFICIENT TO [-lEET IDENTI-
FIED NEEDS? IF NOT, WHAT RESOURCES WOULD BE REQUIRED TO 
ADEQUATELY ADDRESS THOSE NEEDS? ARE THE NUMBER OF APPLI-
CATIONS INCREASING OR DECREASING? 
Three campuses responded affirmatively to question part A. 
At one campus, resources were sufficient for the Assistant 
Professor level but not for Associate Professors or 
Lecturers. At two campuses, resources were sufficient 
at the beginning of the program but over the years, budget 
requests have exceeded available resources. At thirteen 
campuses, resources were not sufficient to meet identified 
needs. 
Additional Comments in Regard to the Sufficiencv of 
Program Resources: 
One campus found it difficult to adequately assess 
the needs, therefore, it was difficult to adequately 
address them. 
The ranks of eligible faculty have expanded, increasing 
the number of potential applicants to be funded. 
One campus expressed doubt that all mer torious pro-
posals get submitted due to the discouragingly low level 
of funds. 
Although most proposals submitted are worthy of awards, 
not all can be because of limited funds. 
In at least one case, program funds have been augmented 
by the University. 
Increase the overall amount o resources for the program. 
Distribute allocations to each campus on a more pro-
portional basis. 
P~ovide more allocations to a fewer number of campuses 
per year. 
Provide greater flexibili in the distribution of 
resources within each campus according to specific 
needs. 
Allow for the conversion of resou ces as required. 
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Remove maximum limit restrictions on the annual 
awards. 
Place limits on total awards allocated to one person 
within a 3-4 year time period. 
Require that all funded projects become the property 
of the University (including the purchase of films, 
equipment, supplies, etc.) 
Ensure that "freezes" do not affect funds allocated, 
but yet unspent. 
Allow recipients to convene to share and exchange ideas, 
resources, etc. 
Invest resources in tenure track Assistant Professors 
only. 
Allow full-time release time awards for individuals 
desiring sabbatical leave. 
Disseminate information regarding fund limitations. 
The number of applications increased steadily over the 
years at seven campuses, decreased at four campuses, re-
mained fairly constant at four campuses and fluctuated at 
two campuses. Two campuses provided no input. 
4. DESCRIBE THE PROCESS UTILIZED TO INFORM FACULTY OF THE PROGRAM 
AS WELL AS THE METHOD USED TO SELECT PROGRAM PARTICIPANTS. IN 
PARTICULAR, HAS THE PROGRAM BEEN UTILIZED TO ASSIST FACULTY 
WHO HAVE BEEN, OR WERE LIKELY TO BE, REJECTED FOR PROMOTIONAL 
OR RETENTION OPPORTUNITIES? HAS THE PROGRAM BEEN UTILIZED 
WHEN CONSIDERING/DETERMINING HIRING DECISIONS? 
All campuses utilized one or more mechanisms in the process 
of informing faculty of the program objectives and grant 
availability. Those used initially included special announce-
ments from administrators, staff memos, bulletins and news-
letters, departmental and horne mailings, staff meetings, 
personal and phone contact with eligible faculty. A few 
campuses distributed prepared application forms with their 
announcements. In addition, they established specific weighted 
criteria by which the proposals were evaluated. 
At all campuses, the proposals were reviewed one or more times 
by specific committees which included department heads, 
Personnel staff, Academic Senate, faculty representatives 
(including former awardees) Affirmative Action Officers, 
Associated Students, Academic Affairs and Business Affairs 
staff. In some cases, the committees made final selections 
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1n others, recommendations of the committee were forwarded 
to a higher level administrator for inal approval. 
Six campuses agreed that they uti i ed the program to 
assist persons who otherwise were like to be rejected 
for promotion or retention opportunities. However, for 
the most part this was not done in an systematic way 
beyond encouraging such individuals to appl~·. Four 
campuses did not utilize the program in this manner, 
feeling that better investment would be made in assisting 
those who have strong potential for retention and pro-
motion rather than those likely to be rejected. Three 
campuses had no information which to determine how 
their program had been utilized, therefore, they were 
uncertain. Six campuses gave no response to question 
part B. 
Three campuses utilized the program when considering/ 
determining hiring decisions. The possible release time 
provided for research and other projects was a determining 
factor in the process, al h there s not enough 
evidence to determine the extent. One campus did not 
utilize the program in the hiring process but did so for 
promotion and retention. Two campuses were not clear 
as to how it could be used to determine hiring decisions. 
Eight campuses did not utilize it due to the tenuous nature 
of funding. Four campuses provided no input. 
5. SHOULD THIS PROGRAM BE CONTINUED? WHAT ARE THE LIKELY CON-
SEQUENCES IF THE PROGRAM IS DISCONTINUED? 
All campuses highly recommend that the program be continued. 
If the program is not continued, several negative conse-
quences are likely: 
Discontinuance would be constr as a lack of interest 
and noncommitment to Aff rmative Action. 
Discontinuance would cause a loss of creative projects 
with the constraints of budget and full-time teaching. 
Discontinuance would create a negative influence on 
morale and relations with facul 
Some individuals would not be ab e to complete their 
research for terminal degrees and other quali ing 
projects for retention and advancement within the 




Atfirmative Action Filculty 
Development Program 
-G- i\ U<J US t 4 1 l 9 8 2 
It would take longer and be more difficult for women 
and minorities ilt the junior level to compete for 
and obtain higher level positions, and thus thwart 
Affirmative Action goals. This will have a signi-
ficant impact in areas where doctorate degrees have 
not been traditionally required, in fields where 
competition has been particularly strong, in areas 
of impacted enrollment and among groups where higher 
level education has not been traditionally encouraged. 
Discontinuance would increase the frustration and 
exhaustion levels of faculty and therefore decrease 
their productivity. 
6. PLEASE INCLUDE ANY STATISTICAL DATA WHICH INDICATES PROMOTION, 
TENORE, OR RETENTION RATES OF PROGRA~ PARTICIPANTS BY ETHNICITY 
AND SEX AND, IN PARTICULAR, PLEASE PROVIDE THE FOLLOWING 
INFORMATION BY THE CATEGORIES NON-MINORITY MALE - MINORITY 
MALE, NON-MINORITY FEMALE - MINORITY FEMALE: 
7. 
Total number of participants 
Total number promoted (after or during participation in the program) 
Total number still employed 
Total number rejected for promotion or tenure (if available) 
See attached table for statistical data. Note: Data 
presented in the table may be misleading due to double 
counting of persons who received more than one grant 
over the three year period, and persons who fit in more 
than one category, i. e. promotion and tenure. 
HAS THERE BEEN ANY INDICATION THAT PRDr.10TION OR TENURE RATES FOR 
MINORITIES AND/OR WOMEN HAVE IMPROVED AS A RESULT OF THE PROGRAM? 
Three campuses indicated that the program was definitely a contri-
buting factor in the increase of tenure and promotion rates. One 
campus showed an increase in the numbers of individuals promoted 
and tenured but no change in the proportions. Thirteen campuses 
found it difficult, if not impossible to establish a close corre-
lation because of a short program history, lack of data for com-
parison and a sample size too small to be of valid statistical 
significance. One campus stated that all participants would 
have received tenure and promotion anyway, although the number 
of years taken to obtain them has been reduced. One campus gave 
no response. 
8. PLEASE CO~~ENT ON THOSE ASPECTS OF THE PROGRAM WHICH YOU BELIEVE 
~·JOOLD HELP ASSIST IN EVALUATING ITS EFFECTIVENESS. IF THERE ARE 
ANY RECOMMENDATIONS FOR PROGRAM IMPROVEMENT, PLEASE INCLUDE THEM 
IN THIS RESPONSE. 
-1021-
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For more effective evaluation, the following suggestions 
were made: 
Restrict the targeting in regard to eligibility. 
Conduct more controlled studies over time on a system-
wide basis and per campus, monitoring such things as 
program participants vs. campus populations, the numbers 
of Affirmative Action faculty served, rate and time for 
achieving tenure and promotion, drop out rates (self-
initiated vs. terminations), and improved faculty morale. 
Monitor the quality of the activities engaged in by 
grantees. 
Obtain more input from program grantees. 
In addition to those listed under questions 3 and 8, the 
follow~ng recommendations for improvement were made: 
Expand the list of activities for which release time 
is provided to include community service. 
Disseminate a summary of projects undertaken on all 
nineteen campuses to faculty. 
Encourage applicants to submit p oposals that apply 
to University goals/object ves. 
Contact eligible faculty individually and encourage them 
to submit proposals. 
Attach vitaes/resumesto those applications of those with 
tenur status and rank. 
Utilize grants as "seed money" to establish basis for 
obtaining foundation and/or Federal funds. 
Allow flexibility regarding the deadlines for the com-
pletion of work projects. 
Allow automatic eligibility for continuance of projects 
and the obtaining of future grants without requiring 
resubmission of related or like proposals. 
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It is evident that the Affirmative Action Faculty Development 
Program has had a positive overall effect on CSU faculty in 
terms of increased morale, the pursuit and completion of 
individual projects which lead toward their retention, pro-
motion and/or tenure. The program, therefore, has met its 
objective of assisting faculty members, particularly those 
within protected classes, in their professional development. 
Thus far, the program has enabled faculty to engage in a 
variety of activities such as research leading toward com-
pletion of terminal degrees, development of publication materials, 
grant proposals and instructor manuals, the establishment of new 
and on-going 9rograms and in one case, retraining in a specific 
discipline area of need. 
This program, in spite of its recognized results, has not been 
without its problem areas. Some campuses have experienced 
frustration in program administration. In an attempt to 
administer the program in a non-discriminatory manner 
(while meeting Affirmative Action objectives) most found the 
needs are not tied exclusively to any one sex or minority group. 
Also, the changes in the eligible target groups brought forth 
mixed reactions in regard to the inclusion of Associate Professors 
and Lecturers to the awardee pool. 
The tenuous nature of resources and the uncertain timing of such 
~ave created some burden to the campuses in adjusting their 
~-o~n ing schedules. The pass ibi l i ty of f11wJ ing freezes, the over all 
LOW level of funding, unequal apportionment to campuses, 
limited flexibility in dissemination, award restrictions and 
maximum limits on individual awards have contributed to the frustra--
tion as well. Though it is recognized that record keeping is re-
quired in order to monitor and assess the program, the additional 
responsibility is not necessarily desired .. It has been suggested 
that a more controlled study be conducted over time on a system-
wide basis and per campus in order to effectively evaluate the 
program . 
There is some uncertainty as to how the program can be utilized in 
the process of making decisions regarding the hiring, retention 
and promotion of employees. If and when this is determined, the 
evaluation of the program may provide more significant results. 
Overall, the program is highly popular and tends to attract 
motivated faculty whose proposals are of good quality. Therefore, 
there is a strong desire for its continuation as a professional 
development tool for faculty. 
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A.A. FACULTY DEVELOPMENT PROGKAM 
THREE YEAH ASSESSMENT 1978-81 
SUMMARY OF RESULTS - SYSTEM TOTALS 
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A.A. F~CULTY DEVELOP~E~T PR0GRA~ 1°81-3: 
TYPES OF AWARDS 
iione t a ry .~wards 
Release Time Awards 











Total Amount of Monies Awarded $64, 10.34 





















ALLOCATION BREAKDOWN - ~INIGRANTS & IRAVEL 
rot 3 l 
ALlocation .-\ra<Ju nt 
Campus .-\mount Spent 
Bakersfield 1,476.00 1,074.35 
Chico 4,428.00 4,310.00 
Dominguez Hi l L s 1,476.00 1,365.00 
Fresno 4,428.0D 4,428.00 
Fullerton 2,952.00 2,28b.OO 
*1,350.00 
Hayward 4,428.00 3,807.98 
Humboldt 1,476.00 585.00 
Long Beach 5,904.00 5,937.00 
Los .~ngeles 4,428.00 4,094.00 
Northridge 4,428.00 4,360.01 
Pomona 2,952.00 2,962.00 
Sacramento 4,294.00 4,134.50 
San Bernardino 1,476.00 1,464.00 
San Diego 5,904.00 5,900.00 
San Francisco 4,428.00 4,345.00 
San Jose 4,428.00 4,428.00 
San Luis Obispo 2,952.00 2,952.00 
. Sonoma 2,952.00 2,952.00 
Stanislaus 1,476.00. 1,476.00 
TOTAL $66,286.00 $64,210.84 
*This additional amount was made available by convers10n of .07 
FTE monies to operating expense money. 
UTILIZATION OF FUNDS 
Tvpe of Project 
General Research Projects 
tl.esearch directed towa·rd terminal degree 
Research leading toward publication of material 
Research directed toward program evaluation 
Research leading toward development of curriculum 
Purchase of research materials 
Preparation of materials for presentation 
Registration/Travel fees 
Service as training conductor 
Service as consultant 
Service as community intern 
Translation of materials from one language to another 
Service as director of a community theater play 
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AFFIRMATIVE ACTION FACULTY DEVELOPMENT 
REJECTIONS AND SELECTIONS 
I. APPLICATIONS RECEIVED 
1028-
AFFIRMA~IVE ~CTION F~CULTY JEJEL0°ME~T FRCGR~M 
lg81 ~ 1982 
Listinq of Projects Undertaken/Subjects of Study for Exploration and Research: 
1. The Role of the Music Teacher. 
2. Evaluation of Library Services, Children and Young Adults. 
3. Self-Concept and Needs of Female Students. 
4. Renal Hypertension. 
5. ELISA Technique for Gram-positive Cocci. 
6. Afro-American Presence in Commercial Broadcasting. 
7. Identifying and Assessing Communication Skills of Socially Isolated Students. 
8. Development of Secondary TSA. 
• 
9. Career Decision Making . 
10. Oral Tradition of the Key to Black Culture. 
11. Typology of the Language Disordered Children. 
12. Brain Research and Philosophy. 
13. Psycholoaical Approach to Children's Literature. 
14. HP.alinq our Profession with Love. 
15. Direction of a Play .ltin.9..s for Community Theatre. 
16. On-site Documentation of Current Military Conflict in El Salvador. 
17. Reliability Coding for Phd. dissertation. 
18. Development of Software to Support Computer Instruction Systems and Teach 
Operating Systems Principles. 
19. Translation of Essays from French to English. 
20. Preparation of classes in African Civilization. 
21. Choctaw Political History. 
22. History of China. 
23. Sickle C~ll Anemia. 
24. Therapeutic Recreation Services. 
25. Witchcraft as an Adjunct of Philosophical and Metaphysical Concepts. 
26. Findern Anthology. 
27. Correlation between Height and Success for Males in Business. 
28. Professional Development Curriculum. 
29. ECE Intervention · 
30. Course Development - Rural Social Work 
31. Identification of Learning Styles, Physical Therapy Students. 
32. Course Development - tstate Planninq. 
33. Course Development - Prosocial Behavior. 
34. Microbial Research. 
35. Chicano Freshmen. 
36. The Relationship between Student and Teacher. 
37. International Communication. 
38. Mexico's Involvement in World War II. 
39. Course Development - Crime and Media. 
40. Sociology of Sex Roles. 
41. Motivational Techniques. 
42. Cognitive Development Theory. 
43. Speech Communication. 
44. Italian Renaissance Art. 
45. Indian Philosophy. 
46. Evaluation of Women's Studies Courses. 































Children's Interests and Readability Leve1s of Materials. 
Programmino. 
Antholoqy of Medieval French Orama. 
Attrition Rates Among Minority Students. 
Control Studies of Japanese Fertility. 
Efficacy of Readinq Aptitude Assessment Scales. 
Preparation of Tapes and Films for National Conference. 
Preparation of Slides for ~ational Conferences. 
Attend Works 
paae 2/ 
Learninq How Set Up Stress Testing Equipment for Exercise Physiology Course. 
Development andAdministrationof a Questionnaire to Study Curriculum 
Implications of University's Mission Relative to the Commission on the 
Urban University. 
Academic Characteristics of Student Underachievers. 
Parent-training Courses for Minorities. 
Counselling Internship. 
Teacher's Manual and Student Workbook on Business Economics. 
Race, Sex and Therapist's Perceived Competence. 
Medica Practices of the Ch'an Buddists. 
Charges in Regulations since 1976 and Their Impact upon Health 
Care Agencies. 
The Role of Children in Late Medieval England. 
Scientific Wri ng. 
Differences between Older and Young Adults in Mastering a Complex Body 
of Information. 
Effects of Guar Gum on Copper Absorption and Tissue Cholesterol Distribution. 
Critical me Exposure to Cold Environments for Premature Infants. 
Development Classification System for Questions Asked and Verbal 
Reinforcing Statements by Teachers During Remedial Reading Instruction. 
The Nature of Dialect Differences in Pe on of Acoustic Cues to 
Phonetic Categories of English. 
Development of a Specialized L nguistic Road-Map for Teachers of the 
Spanish Language-orientated Learner. 
Preparation for tecture Licensinq Exam. 
Attrition rates amana Minori S ts. 
Research n ical.Education and ial Education. 
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REPORT ON FACULTY EMPLOYMENT 
PREFACE 
This report has been prepared in response to AB 1550 (Vasconcellos, 
Chapter 1177, Statutes of 1980) directing the Board of Governors of the 
California Community Colleges to publish a comparison of employment 
patterns for full-time and part-time faculty in the community colleges. 
The comparison in this report covers the areas of teaching workload, 
related academic activities, remuneration, certificates, types of classes 
taught, length of employment, and method and frequency of faculty 
evaluation. Information on full-time faculty overload assignments is 
also provided . 
Data for the comparison were collected i~ a three-part survey of faculty 
who were employed during the Spring of 1981. (Thi~ survey also tested 
an annual staff data collection system that is now being implemented.) 
The survey was completed by all 70 districts and by 75 percent of all 
faculty sampled. The data collected appear to be the most comprehensive 
and consistent of any collected to date on community college faculty. 
An advisory committee, representing community college trustees, faculty, 
administrators, and students, assisted in the survey. Leonard Shymoniak, 
Evelyn Beaver, Channing Yang, and Buster Sana of the Chancellor's Office 
Analytical Studies Unit prepared the programs and compiled the data 
necessary for the analysis. Evelyn Stacey helped prepare many of the 
statistical tables. Questions and comments about this report should be 
directed to the Analytical Studies Unit. 
Chuck Mel ntyre 
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Full-time faculty were paid an average of $29,500 for the 1980-81 
academic year. Extra compensation from stipends and teaching overload 
increased this average figure by six percent to $31,200. The value of 
fringe benefits added $4,500 to the compensation of the average faculty 
member. 
Part-time faculty were paid an average of $20 per class hour in 1980-81. 
No part-time faculty received stipends, but some were eligible for fringe 
benefits whose value amounted to 7 percent of average hourly pay. 
Comparisons of full-time and part-time faculty pay must factor out 
nonteaching assignments and adjust for differences in training and 
length of experience. Once these adjustments are made, part-time 
faculty are estimated to receive an hourly pay rate which is two-thirds 
that paid to full-time faculty in their regular assignments. However, 
hourly rates paid to full-time faculty on overload assignments are 
virtually the same as those paid to part-time faculty. 
Certificates and Ed tion 
Except for certain professional degrees, full-time faculty are more highly 
educated than part-time faculty. One-third of part-time faculty are teaching 
on a limited service credential. 
Types of Classes 
Nearly all {98 percent) full-time faculty teach credit classes, while 85 
percent of part-time faculty teach credit classes. Ninety-four percent 
of the faculty teaching noncredit classes are part-time. 
Part-time faculty are employed more often during the evening in vocational 
education and business, whereas full-time faculty are more often employed 
during the day in the humanities, sciences, and health occupations. 
Evaluation 
Twenty-two districts evaluate contract faculty more often than the 
annual requirement in the Education Code. Other districts meet the 
annual requirement. All districts evaluate regular faculty once every 
two years as required by code. Most districts utilize a team approach 
(including both faculty and administrators) and involve student and 
self-assessments as well. 
Forty-nine districts report specific formal procedures for evaluating 
part-time faculty. In those districts without formal policies, the 
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During the past year, the Chancellor's Office developed a system to col-
lect annual community college staff data. This Staff Data Collection 
System has been refined and is being implemented through a process of 
collecting data elements on all community college staff, beginning Fall 1981. 
Since AB 1550 required data on part-time and full-time faculty consistent 
with the format developed within the past year, it was expedient to use 
the Staff Data Collection forms to obtain the AB 1550 data. An 
advisory committee was organized to assist the survey preparation by 
Chancellor's Office staff so as to insure compliance with the intent of 
AB 1550. The committee consisted of both contract/regular and temporary 
faculty, students, administrators, a faculty association representative, 
and a trustee representative. (See committee membership in Appendix A.) 
The AB 1550 survey consisted of three parts. Part I, completed by 
the district, collected unit record data on the personal characteris-
tics as well as employment status, workload, compensation and assignment 
of faculty. Part II was completed by individual faculty and provided data 
on qualifications, work experience, and other types of employment. Part III 
was completed by the district and contained aggregate district-level in-
formation on evaluation policies, salary/compensation rate schedules, 
collective bargaining procedures, and fringe benefits. 
Parts I and II of the survey were to be completed for a sample equivalent 
to 12.5 percent of the population (i.e., l out of every 8 contract, 
regular and temporary community college faculty). Districts were instructed 
to compile an alphabetical list of surnames of all teaching faculty and 
select an unbiased sample of cases from the list by including the 8th em-
ployee, then increasing by increments of 8 for each additional selection, 
until the entire list was depleted. Part I responses numbered 5,706, virtually 
100 percent (See Table 1). It was expected that approximately 50 percent 
of the sample faculty would return the Part II questionnaire. However, the 
response was 75 percent. More than 3,495 useable Part II forms were returned. 
Districts assigned a unique employee code for each employee record sub-
mitted for Part I. The same employee code was entered on Part II before 
it was given to the faculty to complete. The corresponding employee codes 
on Part I and Part II were matched by computer to provide a comprehensive 
summary of faculty data characteristics. In addition, a subsample of 
700 faculty was randomly selected and each matched with his or her 
California Community College credential file in order to collect the 
"types of certificates" data required by AB 1550. 
Part III of the survey included all certificated faculty teaching credit 
or noncredit classes during the Spring 1981 term, i.e., all teaching 
contract, regular and temporary faculty, excluding community services 
instructors and faculty who were on sabbatical or approved leave-of-absence. 
4 07 /l 00 
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DEFINITIONS OF FACULTY 
There is no clear n tion n the on as to what constitutes 
"part-time" or "ful me" faculty. Therefore, t seems appropriate to 
distinguish between the "contract," "regular, and "temporary" employee 
classifications (which are defined) and, thin these classifications; 
determine the breakdown of full-time and less than full-time faculty. 
To illustrate, Table 2 presents the distribution of survey responses by 
faculty classification (contract, regular, and temporary) and by workload. 
"Less than full-time" contract and regular faculty cannot be grouped v1ith 
"less than full-time" temporary faculty since the bases of their compen-
sation, assignments, and employment rights are totally different. There 
are differences also in employment conditions for "full-time" contract and 
regular faculty as opposed to full-time" temporary faculty. 
For this report, temporary faculty with a total (teaching and nonteaching) 
workload assignment of not more than 60 percent of one Full-Time Equiva-
lency (FTE) are designated as "part-time" ty. is category is 
consistent with the temporary employee's not more than 60 per-
cent of the weekly hours considered ful ned in Education 
Code Section 87482 (See Appendix B). 
It was also decided that a combination of al contract and regular faculty 
with a total (teaching and nonteaching) workload assignment of at least 
0.9 FTE would provide the most applicable ni on of "full-time" 
faculty for most the data analyses. itions affecting regular and 
contract faculty are s lar in most res for the probationary 
status of the latter. To ensure that e represented teaching 
faculty, however, those few contract ty whose workload 
was primarily other than teaching duties uded. 
Thus, the basic analysis returns from temporary faculty teaching 
more than 0.60 me teaching less than 0.90 FTE. 


















NOTE: Part was completed by dis cts for a 12.5 percent (one in eight) 
e of fac ty. Part II was eted by individual faculty for 
corres ing Part I s e. 
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TABLE 2 
DISTRIBUTION OF FACULTY BY CLASSIFICATION 
AND FULL-TIME EQUIVALENCY (FTE) 
" UNKNOWN ·t ' • 1 ~ ~ ,·, 
.. 1' I . 
----------+--------·-------··-----~--·--------·--------· 
' • I •· '· r T 
t 
----------,--------i--------·--------·--------4--------· 
1 l 1 1 J t I ~ f > ( ) 
----------~--------·--------·--------·--------·--------· 
', lj ! 1 ·; 
() t 1 1 't 1 h 1 
I' 
----------·--------·--------·--------·--------·--------· r : r 111 : i 1 i 
) 1 f I 1 
!,"\I 
SOURCE: Unless otherwise noted, all tables in this report are derived 
from responses to the Chancellor's Office 1981 survey of community 
college faculty for AB 1550. 
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TEACHING WORKLOAD 
The largest group of full-time faculty (44 percent) spends between 12 
and 15 hours per week in actual classroom teaching (i.e., Weekly Faculty 
Contact Hours or WFCH) in either lecture or laboratory classes, excluding 
overload (See Table 3). This is expected since many districts consider 
15 hours per week to be a full-time teaching workload. Even though 12.1 
to 15 WFCH constitutes the largest class interval for full-timers, more 
than 48 percent are reported with 15.1 WFCH or more. Three percent teach 
in disciplines which require more than 27 WFCH. The median WFCH for 
full-time faculty is 15.0. The mean is slightly higher because the dis-
tribution is skewed. 
Approximately 80 percent of the part-time faculty teach six WFCH or less. 
The majority of part-time instructors are teaching approximately 40 per-
cent or less of full-time (one or two classes per week). The median WFCH 
for part-time faculty is 3.8. Almost 3 percent of the part-time faculty 
have 12.1 WFCH or more. Since WFCH for teaching varies from discipline 
to discipline, these could be instructors teaching in disciplines requiring 
a very high WFCH workload consisting primarily of laboratory hours. A 
portion of this 3 percent is attributable to reporting error. 
The staffing of credit classes appears to be quite similar to that which 
existed six years ago (See Table 4). Slightly less reliance is being 
placed on overload teaching by full-time faculty, however. 
Other changes in staffing patterns are difficult to assess due to the 
lack of consistent data. However, gradual increases in full-time faculty, 
during the 1970's, were interrupted by passage of Proposition 13 in 1978. 
The number of full-time faculty has remained about the same since that time 
(See Table 5 and Chart 1). 
During the same period, larger increases in part-time faculty also were 
interrupted, but by a dramatic reduction in 1978. Since then the number of 
part-time faculty has increased, though not to the level that existed 





DISTRIBUTION OF FULL-TIME/PART-TIME FACULTY 
BY WEEKLY FACULTY CONTACT HOURS (WFCH) 
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Unless otherwise noted, the cells in each table contain 
the number of observations (FREQUENCY) and their per-
centage of the total for that column (COL PCT). 
Calculation of median and mean excludes Unknowns or zeros 




FACULTY STAFFING IN CREDIT CLASSES 
(SPRING 1981) AND GRADED 
CLASSES (1974-75) 
1974-75 1981 
(PERCENT DISTRIBUTION OF TOTAL CONTACT HOURS TAUGHT) 
rACULTY 
FULL-TIME ONLY 






























SOURCE: This report and the California Community and Junior College Associa-









NUMBER OF TEACHING FACULTY 
1974-75 TO 1980-81 
FULL-TIME FACULTY 
·---- CCC 
SALARY PROP. 13 SALARY 
PART-TIME FACULTY 
-···· --------------------------~--------·------·~-----
PROP. 13 CCJCA 





























27,828 -- 25 '977 
26,870 -- -- 26,789 
26,359 34,752 
24,421 
CCC SALARY SURVEY: Chancellor's Office Annual Survey. HEGIS: (federal) Higher Education General 
Information Survey. EE0-6: (federal) Equal Employment Opportunity Commission Survey of Higher 
Education Staff. PROP. 13 SURVEY: Survey by Chancellor's Office of Proposition 13 (1978) Impact on 
Community College Staff. CCJCA SURVEY: California Comnunity and Junior College Association Survey of 
Part-Time Faculty. 
NOTE: Different timing and faculty definitions prevent these surveys from being directly compared. Only the 
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RELATED ACADEMIC ACTIVITIES 
Three types of data on related academic activities were collected: 
(1) number of weekly office hours required, (2) number of additional 
hours required on campus, and (3) the type of duties required of faculty 
and the basis for each duty requirement. 
Office hours are in addition to the time an instructor spends in class-
room teaching and in related preparation, test grading, and other necessary 
activities. More than 93 percent of the full-time faculty are required 
to have office hours (See Table 6). By comparison, only 2 percent of 
part-time faculty are required to hold office hours. Of the full-time 
faculty who are required to have office hours, most (83 percent) hold 
between 3.1 and 6 office hours per week. 
One hundred-three (6.6 percent) of the full-time contract/regular faculty 
did not report having required office hours. This may be due, in part, 
to a few districts not reporting office hours because of the term used 
in the survey questionnaire: "required" office hours. It appears that 
office hours are sometimes "expected" of full-time faculty, but a specific 
number of hours is not required by contract, district policy statements, 
or other official documents. 
The numbers of full-time and part-time faculty who have additional weekly 
hours required on campus are shown in Table 7. These are required campus-
related duties which are in addition to teaching WFCH and office hours. 
Such additional duties would include committee meetings, staff meetings, 
and course and program development. 
Just over 40 percent of the full-time faculty have additional hours re-
quired on campus. The largest group of the faculty with these additional 
duties (36 percent) have 3.1 to 6 hours required per week. Virtually 
no part-time faculty have additional hours required. 
As in the analysis of Table 6, it is possible that some districts did not 
report additional hours required of full-time faculty because the number 
of hours is not specifically stated in faculty contracts, administrative 
procedure manuals, or departmental handbooks. 
The number of districts requiring related academic duties for both cate-
gories of faculty and the basis of the requirement for each duty are 
shown in Table 8A for full-time faculty and Table 8B for part-time faculty. 
These data were reported by each district in aggregate form. Data shown 
in Tables 3 and 4 were collected as unit records for each employee. 
Various duties and responsibilities are required of full-time contract/ 
regular faculty that are not required of part-time temporary faculty. 
For example, staff meeting attendance is required of part-time faculty 
by more (26) districts than any other duty. By contrast, 66 districts 
(almost 96 percent) require full-time faculty to attend regular staff 
meetings. There is no way of determining from these data the number of 
staff meeting hours per term that are required of either full-time or 
part-time faculty. However, based on the data in Table 7, it is assumed 
the total number of hours for part-time instructors is likely to be 
small since only 2 percent of part-time faculty have additional weekly 
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BY REQUIRED OFFICE HOURS 
t FRfQIJf:NCY 
COL PCT tFULLTIMEtPARTl!Mft TOTAL 
12.1-1~ HRS 
t 202 t 87 t 
t 13.9~ t 97.7~ t 
t 120S t 

























07 /l 00 
TABLE 7 
DISTRIBUTION OF FULL-TIME/PART-TIME FACULTY 
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TYPES OF DUTIES 
(Other Than Teaching) 
1. Required office hours 
2. Attend regular staff meetings 
3. Serve on institutional 
committees 
4. Assist students in registra-
tion 
5. Advise students in curricular 
and career choices 
6. Participate in course and 
program development 
7. Assist in screening, 
selection and evaluation 
of faculty 
8. Assist in preparation of 
departmental or program 
budgets 
9. Articulate course content 
and student transfer with 
K-12 and four-year colleges 
and universities 
ho. Participate in co-curricular 
activities (clubs, athletic 
activities, etc.) 
1. Supervise classified staff 
2. Maintain instructional 
equipment 
3. Participate in faculty 
planning, development and 
utilization 
4. Participate in staff 
development and instructional improvement activities 
organized by the institution 
TABLE SA 
NUf•1BER OF DISTRICTS 
BY TYPE OF DUTIES REQUIRED AND BASIS FOR THE REQUIREMENT 
(FULL-TIME CONTRACT/REGULAR FACULTY) 
~--------·~---·-----
BASIS FOR THE REQUIREMENT 
CULL DIVIS./ 
BARG. lNDIVID. FACULTY BOARD ADMIN. DEPT. EVAL. 
AGREE. CONTR HANDBOOK POLICY PROCED PROCED. PROCED. 
36 6 4 15 5 
23 12 13 7 5 1 
21 2 10 10 9 2 
8 3 1 2 5 5 
5 3 4 5 5 6 
13 1 7 12 8 11 
11 5 14 11 5 1 
2 8 10 12 
1 1 3 5 3 5 
10 1 6 2 7 3 
2 2 1 2 14 3 1 
3 1 7 12 7 5 
2 4 7 14 6 
13 1 7 7 13 
._________ 
























































TYPE OF DUTIES 
(Other Than Teaching) 
1. Required office hours 
2. Attend regular staff meetings 
3. Serve on instructional committees 
4. Assist students in registration 
5. Advise students in curricular and 
career choices 
6. Participate in course and program 
development 
7. Assist in screening, selection and 
evaluation of faculty 
8. Assist in preparation of depart-
mental or program budgets 
9. Articulate course content and 
student transfer with K-12 and 
four-year colleges and universities 
10. Participate in co-curricular 
activities (clubs, athletic 
activities, etc.) 
11. Supervise classified staff 
12. Maintain instructional equipment 
13. Participate in faculty planning, 
development and utilization 
14. Participate in staff development 
and instructional improvement 
activities organized by the 
institution 
TABLE 88 
NUf"lBER OF DISTRICTS 
BY TYPE OF DUTIES REQUIRED AND BASIS FOR THE REQUIREMENT 
(PART-TIME TENPORARY FACULTY) 
BASIS FOR THE REQUIREMENT 
COLL. 
BARG. lNDIV!D. Fi\CUL TY BOARD ~~~~~0 AGREE. ~ONTR. __ HANDBOOK POLICY 
------·· 
4 1 1 1 
3 2 4 2 2 
1 1 2 
4 
2 1 1 




1 1 1 
1 
3 2 2 
2 2 
1 1 1 2 
Does not include San Mateo Corrununity College District because these data were not submitted. 
"' 
D!Vl 
DEF 1 EVAL. NOT 
PROC OTHER REQUIRED TOTAL 
2 60 69 
1 2 53 69 
2 63 I 69 
' 2 3 60 69 
I 
2 2 61 69 
3 1 62 
( 
69 
3 64 69 
1 2 64 69 
1 2 65 69 
3 63 69 
1 66 69 
61 69 
3 II 62 69 
3 61 69 
----'-------~-----'-'--------L-----
REMUNERATION 
Remuneration data were collected by annual s ary amount for salaried em-
ployees and hourly compensation rate for employees paid on a basis other 
than salary. Districts were requested to submit information on each 
instructor's annual salary (based on the step and range of the faculty 
salary schedule), the amount of stipend received (if any), the average 
hourly compensation rate for overload assignments, the average hourly 
compensation rate for faculty not paid on a salary basis, and the months 
of employment per year. In addition, aggregate district-wide data were 
collected on faculty fringe benefits and whether or not full-time contract/ 
regular faculty have the same bargaining agent for overload compensation 
rates as part-time temporary faculty for their teaching assignments. 
The distribution of 1980-81 annual salaries for those faculty paid on a 
salary basis, excluding extra pay for stipends, overload, and summer 
session assignments, is shown in Table 9. most half of the full-time 
contract/regular faculty are concentrated in the $27,500 to $32,499 groups. 
Approximately 45 percent received $30,000 or more per year. The median 
annual salary is $29,467. Almost 6 percent of the full-time contract/ 
regular faculty are employed on an 11/12 month, rather than 9/10 month, 
basis (See Table 10). The higher salaries id to these faculty are 
reflected in this salary distribution. 
A stipend is reported for an employee only if extra compensation is re-
ceived (in addition to the annual salary from the salary schedule) for 
educational, longevity, athletic, and added responsibilities which are 
not part of an overload or summer session assignment. Nearly 15 percent 
of the full-time faculty received extra compens on in 1980-81 (See 
Table 11). The largest concentration of these lty (about one-fifth) 
received between $751 and ,000. ve percent received $1,751 
or more. No part-time faculty 
An average hourly compensation rate was reported for all full-time faculty 
who received additional pay for teaching responsibilities (overload) 
beyond their ar full-time ass . These overload compensation 
rates are shown in e 12 ong the corresponding distribution 
of faculty. Over 46 percent the full-time faculty receive overload 
compensation for teaching and nonteaching assignments. Of the faculty 
having an overload assignment, the largest concentration (31 percent) 
are paid between $22.50 $24.99 per ass r. Combining the two 
largest groups of $20.00 to $24.99 accounts for percent of the faculty 
who have an oad. Approximately percent are paid $22.50 or more 
per hour. median rate is $23.27 hour. 
Including the extra compensation for stipends and overload/overtime 
assignments, the median annual salary increases by 6 percent to a total 
of $31,195 (See Table 13.) 
Nearly all part-time temporary faculty are paid on a basis other than 
annual salary. The distribution of part-time faculty by hourly compensa-





TABLE ' 9 
DISTRIBUTION OF FULL-TIME/PART-TIME FACULTY 
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TABLE 13 
DISTRIBUTION OF FULL-TIME/PART-TIME FACULTY l/ 
BY TOTAL ACTUAL ANNUAL COMPENSATION --
f ._RfiJl/FI~[Y 
C.UL P(T ff- ULL I i Mt 1'PA~ r T I '-1t t 
Lf $17499 1' 
t 
17 t 23 1' 




~~. 52 t 
$?5000•27499 t 1,, t 
t 10.12 t 
$30000•32499 t ~11-l_t 









8. 11 t 
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4, HI t 































1/ Includes base salary, stipends and overload co~~ensa­
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compensation uniformly, all faculty paid on an hourly, unit, or semester 
basis, or basis other than annual salary, were to be reported with an 
average hourly compensation rate. As indicated in Table 14, more than 
48 percent of the part-time faculty are paid $20.00 or more per hour. 
The median hourly compensation rate for part-time faculty is $19.84. 
One-third of the contract/regular faculty have a retirement plan (other 
than Social Security) vested within five years with a 1980-81 average 
annual value of $2,142 (See Table 15). Nearly two-thirds have a retirement 
plan that vests after five years with an average value of $2,425. Temporary 
faculty, in those respective retirement plans, have 10 percent of their 
number covered at an average of $314 and 14 percent of their number covered 
at an average of $297. Nearly all contract/regular faculty also are 
covered by district medical/dental plans at an average of $1 ,486 as com-
pared to four percent of all temporary faculty at an average of $346. 
An approximation of the average annual fringe benefits expenditure for 
all contract/regular faculty members is $4,468. The same figures for the 
average temporary faculty member is $193. 
The numbers of faculty reported in Table 15 do not conform to those re-
ported elsewhere in this study. This is because fringe benefits data 
were collected in Part III of the survey. Districts reported aggregate 
date based on benefits received by all contract/regular and temporary 
faculty (not just the sample faculty). Since districts include counselors, 
librarians, and nurses in the contract/regular faculty classification, 
their numbers are included in this analysis. A note of caution is appli-
cable also for interpreting temporary faculty fringe benefits data. The 
temporary category is based on temporary faculty teaching more than 60 
percent of full-time (i.e., replacements for employees on sabbatical, 
categorically funded temporary faculty, etc.) as well as instructors teaching 
not more than 60 percent of full-time. 
Comparisons of full-time and part~time faculty compensation for regular 
teaching assignments require additional data. The hours and compensation 
received by full-time faculty for duties no.t required of part-time 
faculty must be factored out of the data. Also, the comparison must 
be among full- and part-time faculty of similar training and teaching 
experience. Once these adjustments are made, it is estimated that part-
time faculty receive an hourly rate which is two-thirds that paid to 
full-time faculty in their regular teaching assignments (See Table 16). 
However, hourly rates paid to full-time faculty on overload assignments 
are virtually the same as those paid to part-time faculty. 
Four of every five districts have a negotiated collective bargaining 
agreement with their contract/regular faculty for annual salary (See Table 
17). The other 20 percent determine annual salary through meet and confer 
procedures. 
Contract/regular faculty overload compensation is settled through collective 
bargaining agreement for 46 districts. An equivalent number (46) of 
districts have temporary part-time faculty compensation rates based on 
collective bargaining agreements. Forty of the districts have the same 
bargaining agent to negotiate both overload compensation rates and part-









RETIREMENT PLANS l/ 
(Other than Social Security) 
A. Vested within 5 years 








FRINGE BENEFITS EXPENDITURE AMOUNT 
NUMBER OF FACULTY COVERED, AND MEAN EXPENDITURE 
CONTRACT/REGULAR 
NUMBER OF PERCENT OF 
EMPLOYEES EMPLOYEES MEAN DOLLAR TOTAL DOLLAR 
COVERED COVERED EXPENDITURE EXPENDITURE 
5,595 32.7 $ 2,142 $ 907,408 
11,039 64.5 2,425 1,209,908 
--
16,634 97.2 ( $ 2, 330) $ 2,117,316 
TFMPORARY ]_/ 
NUMBER OF PERCENT OF 
EMPLOYEES EMPLOYEES i~EAN DOLLAR 
COVERED COVERED EXPENDITURE 
2,890 9.9 $ 314 
4,077 13.9 297 
~6.967 23.8 ( $ 304) 






GUARANTEED DISABILITY INCOME 
PROTECTION 1,653,180 8,719 50.9 190 52,385 1,438 4.9 36 
SOCIAL SECURITY TAXES 1,612,876 1,418 8.3 1,137 394,881 2,558 8.7 154 
UNEMPLOYMENT COMPENSATION TAXES ~/ 780,601 17,115 100.0 46 258,551 29,325 100.0 9 
GROUP LIFE INSURANCE 1,100,497 12.519 73.2 88 4,602 185 0.6 25 
WORKER'S CONPENSATION ~/ 5,357,290 16,766 98.0 320 2,257,809 28,334 96.6 80 
OTHER 1,974,184 6,054 35.4 326 196,844 183 0.6 1,076 
DOES NOT INCLUDE SAN MATEO COMMUNITY COLLEGE DISTRICT BECAUSE THESE DATA WERE NOT SUBMITTED. 
~/ Mandatory coverage. (Exception: Temporary employees are excluded if employed less than 60 hours in a pay period (one month) or if covered in a public 
retirement plan through other employment.) 
~/ Mandatory coverage. 
ll Includes ~temporary faculty. 
-
TABLE 16 
ACADEMIC YEAR REMUNERATION 
FACULTY WITH MASTERS' DEGREES 
BY LENGTH OF SERVICE 
YEARS OF SERVICE 
1 1-3 3.1-6 6.1-10 10 
FULL-TIME 




$ 33,857 $ 23,300 $ 28,077 $ 38,702 $ 31,214 
Rate per Hour 1 for Teaching~ 32.66 33.29 40.11 41.00 44.60 
Median Compensation $ 27,325 $ 27,768 $ 32,546 $ 33,170 $ 35,682 
Rate per Hour 1 for Teaching~ 39.04 39.67 46.49 47.39 50.98 
FULL-TIME WIOVERLOAD 
N 8 31 61 66 248 
Overload Rate $ 21.00 $ 22.95 $ 22.62 $ 23.00 $ 23.62 
PART- TIME 
N 228 405 276 147 102 
Hourly.{ate $19.74 $20.00 $ 21.06 $ 21.69 $ 21.77 
Hourly bl 
Compensation-- 21.19 21.45 22.51 23.14 23.22 
~/Rate assumes that the average full-time faculty member is expected to 
spend, and is paid for, 10 hours per 40-hour week on non-class activities. 
bl Includes mean value for fringe benefits of $4,468 for regular and contract 





















NUMBER AND PERCENT OF 
DISTRICTS HAVING COLLECTIVE BARGAINING AGREEMENTS 
CONTRACT/REGULAR TEMPORARY 
CONTRACT/REGULAR OVERLOAD PART-TIME 
SALARY COMPENSATION COf>1PENSATION 
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT 
0 3 3 
55 79.7 46 69.7 46 69.7 
14 20.3 20 30.3 20 30.3 
0 0.0 0 0.0 0 0.0 
69 100.0 69 100.0 69 100.0 





20 31 . 7 
69 100.0 
If Contract/Regular Overload Compensation and Temporary Part-Time Compensation are based on collective 
bargaining agreement?,are both represented by the same bargaining agent? ("Not Arplicable" indicates either 
one or both are not based on a collective bargaining agreement.) 
N 
-...J 
DOES NOT INCLUDE SAN MATEO COMMUNITY COLLEGE DISTRICT 
• 
CERTIFICATES AND EDUCATION 
The distribution of full-time and part-time faculty with various types 
of cerlificates, dipl01na:,, ctnd degrees is shown in Table 113. Responses 
are not mutually exclusive. Thus, an instructor would have a high 
school diploma and possibly one or more other degrees. 
Nine of ten full-time faculty have Baccalaureate Degrees compared to 
nearly eight of ten part- time faculty. Approximately 85 percent of 
full-time faculty have Master's Degrees while slightly more than half 
(51 percent) of the part-time faculty have Master's. Twice as many 
full-time faculty (12.9 percent) have Doctorate Degrees as part-time 
faculty (6.3 percent). 
The majority of both full-time faculty (74 percent) and part-time 
faculty (54 percent) hold Instructor Credentials (See Table 19). The 
other 26 percent of full-time faculty are authorized to teach under 
credentials issued prior to 1971 or under Instructor-Partial Credentials. 
(Prior to 1971, the Department of Education was responsible for the 
issuance of credentials for grades K thru 14. These records have not 
been transferred to the Chancellor's Office.) 
Three times as many part-time faculty (34 percent) have Limited Service 
Credentials as do full-time faculty (11 percent). Twelve percent of 
part-time faculty have Special Limited credentials. Both the Limited 
Service and the Special Limited Service credentials authorize teaching 
not more than 40 percent of the credit hours of a full-time instructor. 
Of the part-time faculty with Limited Service Credentials, 56 percent 
qualified for their credentials on the basis of adequate occupational 
experience as evaluated by the Chancellor's Office (See Table 20). The 
other 44 percent of these part-time faculty qualified through documenta-
tion by the employing district of completion of four years of higher ed-
ucation and certification of adequate training and experience to teach 
in subject matter areas specified. 
Nearly 71 percent of full-time faculty had a Master's Degree at the time 
they applied for a credential (See Table 21). Among part-time faculty, 
47 percent had a Master's Degree when they applied for a credential. 
Nearly 7 percent of full-time faculty possessed a Doctorate Degree at 
the time of application while 3 percent of part-time faculty had 
Doctorate Degrees. These percentages of faculty with Doctorate Degrees 
are slightly different from percentages reported in Table 18. The 
higher incidence of Doctorates in Table 18 can be attributed in part to 





TYPE OF CERTIFICATE, DIPLOMA, OR DEGREE HELD 
BY FULL-TIME AND PART-TIME FACULTY 
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and/or Degree 




Associate of Arts/Science Degree 
Baccalaureate Degree 
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TABLE 19 
TYPES OF CREDENTIAL HELD BY 
FULL-TIME AND PART-TIME FACULTY 
FACULTY TYPEI/ 





Special Limited Service 

































































































l/ Percentage total exceeds 100 percent because some faculty hold more than one 
credential. 
21 Another 180 of full-time faculty selected in sample were issued a credential 
prior to 1971. The state file for these individuals is maintained by the 
Department of Education and were not analyzed for the purpose of this study. 
No information was available for 62 part-time faculty selected in the sample 





LIMITED SERVICE CREDENTIALS 
ISSUED TO PART-TIME FACULTY BY BASIS OF QUALIFICATION 


























HIGHEST LEVEL Of EDUCATION 
Doctorate 
Enrolled in Doctorate Program 
~Jaster's Degree 
Enrolled in Master's Degree 
Bachelor's Degree 
Associate of Arts 
High School Diploma, Some 
College 

















HIGHEST LEVEL OF EDUCATION ATTAINED 
AT THE TIME OF APPLICATION FOR CREDENTIAL 
BY FULL-TIME AND PART-TIME FACULTY 
FULL-TIME 
ACCUMULATIVE 
PERCENT PERCENT NUMBER 
6.8 6.8 7 
0.6 7.4 3 
70.8 78.2 111 
1. 9 80.1 0 
11.8 91.9 64 
3.1 95.0 12 
3.7 98.7 23 
















TYPES OF CLASSES TAUGHT 
Nearly all (98 percent) full-time contract/regular faculty teach primarly 
credit classes (See Table 22). Fewer, 85 percent, of the part-time 
faculty also teach primarily in credit classes while 15 percent of these 
faculty teach noncredit classes. 
Three-fourths of the full-time faculty teach classes primarily in the day 
only (before 4:30p.m.). (See Table 23.) Twenty-three percent of the 
full-time faculty teach both day and evening classes. Most part-time 
faculty (almost 67 percent) teach classes primarily in the evening (after 
4:30p.m.). Twenty-two percent of the part-time faculty teach classes 
only during the day while 11 percent of them teach both day and evening 
classes. 
As shown in Table 24, fewer full-time faculty (28 percent) have a primary 
assignment in Vocational Education than do the part-time faculty (35 
percent). 
The majority of full-time faculty teach in the following disciplines: 
Humanities (12 percent), Education (10 percent), Fine and Applied Arts 
(9 percent), Social Science (9 percent), Engineering and related Tech-
nologies (8 percent) and Business (8 percent). These six disciplines 
account for 56 percent of the full-time faculty (See Table 25.) 
Most of the part-time faculty teach classes in these disciplines: Busi-
ness (17 percent), Fine and Applied Arts (11 percent), Education (9 
percent), Engineering and Related Technologies (9 percent), Humanities 
(7 percent) and interdisciplinary (6 percent). These six disciplines 
account for a1most 58 percent of the part-time faculty. 
While most of these differences in subject areas are not significant, 
part-time faculty are employed far more often in business, foreign langu-
ages, engineering and fine and applied arts and are employed relatively 
less often in the humanities, physical, biological and social sciences; 
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DISTRIBUTION OF FULL-TIME/PART-TIME FACULTY 
BY TYPE OF CLASS PRIMARILY TAUGHT (TIME OF DAY) 
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UISTRIBUTION Of FULL-TIME/PART-TIME FACULTY 
BY VOCATIONAL EDUCATION PROGRAMS 
t fRE:QUfNCY 
COL PCT TFULLTIMETPARTT!MEt TOTAL 
YES VI: A APPJ.(Vf) T 1.111 T l 1 19 t tsqo 
t 2H • <Hi t 34.5 s 
' ---------·-··-·--+-----···t·-~-~--·+ NO Vf A NOT APf-lR T 1052 t 2.?5') T 3.?b7 








DISTfUBUTION FULL-TWE/PART-TI':E FACL!LTY 
BY TEACHING DI IPLINE AND TINE OF DAY 
CONTRJ\CT/R EGUU\R TEI~PORARY 
(Time of Day Un 
N = 1, 
known = IC:o) 
I.--------=-
l 11me of Day Unknown= 235) 
TU\CHI 
AJriculture 0 
prenticeship 6 0 
Arcitecture 3 0 
Biological Science 34 1 
Business 73 4 25 
Commercial Service 11 1 2 
Communications 15 0 5 
ter Science 17 1 5 
!
Consumer Education 19 0 11 
Education 96 1 27 
Engr/Related Tech. 78 2 24 
Fi lied Arts 82 ~I 28 
6 Foreign Language 23 0 8 
~ Health Occupations 75 1 9 
~ Humanities 106 1 40 
Interdisciplinary 36 1 10 
Law 1 0 0 
Library Science 0 0 0 
~1athemat i cs 66 0 5 
Military Science 2 0 0 
Physical Science 61 0 17 
Psychology 26 0 8 
Public nffairs 18 0 13 
Regional Studies 
1 
0 0 0 












NO. PERCENT DAY 
33 2.6 4 
G 0.5 8 
4 0.3 7 
rr, 
::JC:. 4.1 8 
102 8.1 64 
14 1 . 1 5 
20 1. 6 13 
23 1. 8 15 
30 2.4 51 
124 9.9 92 
104 8.3 27 
111 8.8 119 
31 2.5 13 
85 6.8 50 
147 11. 7 53 
47 3.7 101 
1 0.0 2 
0 0.0 0 
7 ~, 5.6 22 
0.1 2 
78 6.2 13 
34 2.7 19 
31 ? r L • :) 64 
0 n n (\ v.v v 
109 8. 7 19 
43 16 
1,302 100.0 787 
N = 3,728 
TOTAL 
EVENING DAY/EVE. NO. PERCENT 
-
35 5 44 1. 3 
84 0 92 2. 7 
8 1 16 0.4 
24 16 48 1 . 4 
498 37 599 17.4 
19 1 25 0.7 
20 ll 33 1.0 
82 3 10! 2.9 
8S 27 167 4.9 
137 68 297 8.6 
240 27 294 8.5 
216 53 388 11.3 
127 17 15 7 4.6 
72 6 128 3.7 
146 25 224 6.5 
77 30 208 6.0 
17 5 24 0.7 
2 0 2 0.0 
95 10 127 3.7 
1 0 3 0.1 
42 8 63 1.8 
60 8 87 2.5 
105 16 185 5.4 
1 0 1 0.0 
94 21 134 3.9 
24 7 47 




77 1. 7 
98 2.1 
20 0.4 
100 2. 1 
701 14.9 
39 0.8 
53 1 . 1 
123 2. o I 
197 4.2 
421 9.0 



















Sixty-nine distrh:t·; subnritted policy ·>tiltement<, on iJH' procedure and 
frequency of evaluation lor' contract, r·egular, and temporary faculty. 
For both contract and regular faculty, evaluation procedures are, for the 
most part, clearly delineated. Information submitted about the frequency 
and method for evaluating temporary faculty, however, was considerably 
more general and limited. 
The minimum frequency of evaluation for contract and regular faculty is 
based on Education Code Section 87663: "Contract employees shall be 
evaluated at least once in each academic year. Regular employees shall 
be evaluated at least once in every two academic years ... ". Survey 
responses indicate that some districts elect to evaluate their faculty, 
especially contract faculty, more often than is required. 
Education Code Section 87664 requires the specific procedure for evalu-
ating contract and regular faculty to be determined by each district's 
governing board in consultation with their faculty. Evaluation of tempo-
rary faculty differs from that of contract and regular faculty in that 
both the frequency of evaluation and the procedure is left to the discretion 
of the districts. 
The numbers of districts using the various procedures and frequencies of 
evaluation for the three classifications of faculty (contract, regular 
and temporary) are shown in Tables 26A, 26B, and 26C. In these tables, the 
term "ADMIN" is used when the evaluation is primarily based on an admini-
strative assessment process. "TEAM" is used when more than one person 
is responsible for evaluating faculty performance. For example, if both 
an administrative and peer (or team) evaluation is employed, the district 
is shown under "TEAM." Generally, a team will consist of one or more 
administrators and one or more regular faculty members. "ADMIN OR TEAM" 
in Tables 26B and 26C designates e·ither that a varying procedure is used 
by the district or that the faculty to be evaluated have the option of 
selecting a procedure. 
"STUDENT" refers to the use of a student evaluation ranging from one 
class every other year to every class taught in each semester of each 
year. The "NOT FORMALLY DEFINED" category in Table 26C for part-time 
temporary faculty refers to evaluation procedures that are not formally 
defined in district policy statements. The districts listed under this 
category typically use a method and frequency of evaluation for part-time 
faculty based on varying individual campus, division, or department 
policies. 
As provided in the Education Code, all contract faculty are evaluated at 
least once per year (See Table 26A). Twenty-two districts, or almost one-
third, evaluate contract faculty more often than is required. Sixty-
eight percent (47 districts) evaluate contract faculty annually with 
either an Administrative or Team process. Of the twenty-two districts 
that evaluate more than once a year, twelve evaluate contract faculty 
twice during the first year (or each term) and once during the second year. 




Education Code provisions require regular faculty to be evaluated at least 
once every two years. Two of the 69 reporting districts evaluate their 
regular faculty annually and two evaluate them each term. The other 65 
districts evaluate biennially using various procedures. One district uses 
a self-evaluation process only. Seven districts employ either a rotatinq 
procedure of administrative, team, and self-evaluation, or stipulate that 
the faculty to be evaluated can select the process. Almost 61 percent (42 
districts) combtne student, self, or student and self-evaluation procedures 
with their administrative or team evaluation method. 
As noted, survey responses about part-time faculty evaluation were much 
more general than those about contract and regular faculty. Thirty 
percent (21 districts) do not have formally defined methods or frequencies 
for evaluation of their part-timers on a district-wide basis. For the 
most part, the evaluation process for these districts is determined by 
college policy or administrative procedure within the specific division 
and/or department. At least two of these districts, however, indicated 
that new part-time faculty are evaluated at least one term during their 
first year with frequency undefined thereafter. 
Sixty-eight percent (47 districts) report specific procedures and fre-
quencies evaluating their part-time faculty that range from once each term 
for two years to evaluating once every three years of employment. Two dis-
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PROCEDURE AND FREQUENCY OF EVALUATION BY NUMBER OF DISTRICTS 
(PART-TIME TEMPORARY FACULTY) 
I 
[ 
ADr~IN. TEAM TEAM 
i1.J:Q\RS) 
ADMIN. j TEAM 
(3 YEARS) (EA. TERM) (EA. YEAR) (2 YEARS) 




2 2 1 2 
5 1 1 
27 4 1 3 2 
























Nearly 44 percent of full-time contract/regular faculty have overload 
teaching assignments (See Table 27). ,Just over 43 percent of those faculty 
with an overload assignment taught an overload of between 0.1 and 3.0 
weekly faculty contact hours (WFCH). Another /f3 percent tauqht an 
average 3.1 to 6 weekly faculty contact hours. An average of 6.1 to 9 
weekly faculty contact hours of overload teaching was reported for a 
little more than 10 percent of the faculty having an overload teaching 
assignment. The median teaching overload assignment was 3.6 WFCH. 
Almost two percent of the full-time faculty had overload assignments 
other than teaching. These types of assignments included counseling, 
administrative, library, athletic and nursing (See Table 28 ). Four-
fifths of these faculty averaged from 0.1 to 5.0 hours per week on 
overload assignments other than teaching. 
Credit classes comprise 98 percent of the full-time faculty's overload 
classroom instructional assignments (See Table 29). Only two percent of 
the teaching overload assignments are in noncredit classes. 
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DEMOGRAPHICS 
Of the full-time faculty, more than 69 percent are male and almost 31 
percent female (See Table 30). By contrast, 61 percent of the part-time 
faculty are male while 39 percent are female. 
Little difference is observed in the racial and ethnic backgrounds of 
full-time and part-time faculty (See Table 31). Nearly 88 percent of 
the full-time faculty are white, while 86 percent of the part-time fa-
culty are vJhi te. Blacks comprise about 5 percent of the full-time faculty 
and 4 percent of the part-time faculty. Hispanics make up nearly 4 per-
cent of both the full-time and part-time faculty. 
Full-time faculty are about six years older, on the average, than part-
time faculty (See Table 32). Most of the full-time faculty (almost 82 
percent) range from 35 years-of-age to 59 years-of-age. The highest 
concentration (19 percent) range in age from 40 years to 49. Nearly 
40 percent of full-time faculty are over 50 years-of-age. 
The majority (83 percent) of part-time faculty range from 30 to 54 years-of-
age. The highest percentage (24 percent) part-time faculty range in age 
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TABLE 31 
DISTRIBUTION OF FULL-TIME IME FACULTY 
BY RACIAL/ETHNIC BACKGROUND 
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LENGTH AND STATUS EMPLOYMENT 
Nearly of full-time faculty rt ng employed in the same 
district for over six years. By contrast, 19 percent of part-time 
faculty are reported by their district to have in the district 
for d t 1 east one t('r'lll <l yeay· for OV('r <. i x y(',) (Sf'(' Tilh l P ll). 
Data on other paid employment were provided by faculty in Part II of the 
survey (See Table 34). Sixty percent of full-time and 12 percent of part-
time faculty do not hold any other paid oyment. 
Three of every five part-time faculty concurrently hold other full-time 
paid employment. This full-time employment is most frequently at the 
managerial level in some noninstructional area (17 percent of all part-
time faculty), followed by employment with elementary/secondary districts 
(16 percent), professions (12 percent) and technical (8 percent). Up to 27 
percent of part-time faculty also hold part-time paid employment elsewhere. 
About two percent of full-time facul hold additional full-time instruc-
tional employment with either another commun ty college district, a post-
secondary insti on or an ementary/ school district. Nearly 
fifteen percent of all part-time faculty teach n another community 
college district. 
In addition to their paid employment 
about 20 percent of full-time and 29 
self-employed. This f-employment 
nantly part-time (93 ). 
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LENGTH AND STATUS OF EMPLOYMENT 
Nearly 73 percent of full-time faculty report being employed in the same 
district for over six years. By contrast, 19 percent of part-time 
faculty are reported by their district to have taught in the district 
for at least one term a year for over c;ix yParc; (Sr'f> Tahl0 13). 
Data on other paid employment were provided by faculty in Part II of the 
survey (See Table 34). Sixty percent of full-time and 12 percent of part-
time faculty do _not hold any other paid employment. 
Three of every five part-time faculty concurrently hold other full-time 
paid employment. This full-time employment is most frequently at the 
managerial level in some noninstructional area (17 percent of all part-
time faculty), followed by employment with elementar'y/secondary districts 
(16 percent), professions (12 percent) and technical (8 percent). Up to 27 
percent of part-time faculty also hold part-time paid employment elsewhere. 
About two percent of full-time faculty hold additional fu11-time instruc-
tional employment with either another community college district, a post-
secondary institution or an elementary/secondary school district. Nearly 
fifteen percent of all part-time faculty teach in another community 
college district. 
In addition to their paid employment vJith the community college district, 
about 20 percent of full-time and 29 percent of part-time faculty are 
self-employed. This self-employment by full-time faculty is predomi-
nantly part-time (93 percent). Roughly two-thirds of the self-employment 
by part-time faculty is on a part-time basis. 
More full-time than part-time faculty have prior work experience in 
instructional jobs (See Tables 35 and 36). Part-time faculty, however, 
tend to have more years of prior experience with elementary and secondary 
school districts and in noninstructional jobs. 
The median number of years of oyment th the present district reported 
by full-ti is 11.3 ; 2.9 for part-time faculty. Over 
85 percent of ime faculty report less than five years of experience 
with the present district while only 18 percent of full-time faculty fall 
in this category. Twenty-four percent of part-time faculty did not have 
any prior experience with the present district of employment. 
One-fifth both part-time and full-time faculty have some prior experience 
in another community college district. Forty-seven percent of full-time 
and 34 percent of part-time f~culty reported prior work experience at the 
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PERCENT OF FULL-TIME AND PAR~-TIME FAC~~TY 
CONCURRENTLY HOLDING OTHER PAID EMPLOYMENT 
I FULL-TIME FACULTY 
~N = 1,187) 
TYPE OF EMPLOYMENT FULL-TIME PART- TIME BOTH 
A. Other Instructional Em~loyment 
With another com. college district 1.4 3. 1 0.4 
With other postsecondary institution 0.3 2.9 0. 1 
With elementary/secondary school 
district 0.7 0.8 0.2 
B. Other Noninstructional Employment 
Executive/Administrative/Managerial 0.8 2.4 0.1 
Professions (law, accounting, etc.) 0.9 6.3 0.1 
Technical/Paraprofessional 0.4 2.9 0.1 
Trades and Skilled Crafts 0.8 4.0 0.1 
Service/Maintenance 0.3 1. 4 0.1 
C. Other 
Self -emp 1 oyed 1/ 1.6 18.6 0.2 
Retired 1. 4 -- --
Do not hold other employment 59.6 -- --
----~---------
PART-TIME FACULTY 
(N = 2,308) 
FULL-TIME PART- Tii·1E BOTH 
1.0 13.2 0.3 
2.6 9.0 0.1 
15.5 4.1 0.1 
17.4 3.9 0. 1 
12.0 5.5 0. 1 
7.7 3.7 0.1 
4.0 3.5 0. 1 
1 . 1 1 • 1 0.1 
10.9 17.5 0.2 
4.5 -- --
12.1 -- --
11 Not mutually exclusive from other noninstructional employment. Respondents frequently checked both self-














PERCENTAGE DISTRIBUTION OF 
YEARS OF FULL-TIME EQUIVALENT WORK EXPERIENCE 
COMPLETED BY FULL-TIME COMMUNITY COLLEGE FACULTY 
(N = 1, 101}-~/ 
FACULTY PERCENTAGE DISTRIBUTION OF REPORTING 








Col1lllunity College District of Present 
Emp l oymeJJt 1,101 100.0 18% 24% 29% 18% 7 % 2% 2 % 0% 11.3 
Other Community College District(s) 235 21.3 91 5 3 0 4 0 0 1 2.7 
Other Postsecondary Institutions 354 32.1 83 13 3 1 0 4 0 4 3.2 
Elementary or Secondary School Districts 522 47.4 53 29 13 4 1 0 0 4 4.7 
Other Instructional 187 16.9 70 14 6 5 3 2 1 0 3.6 
B. NONINSTRUCTIONAL 
Executive, Administrative, Management 200 18.2 64 20 10 4 2 1 0 4 3.g 
Professions (law, medicine, etc.) 190 17.2 48 25 9 8 7 1 1 0 5.3 
Technical or Paraprofessional 216 19.6 62 21 9 6 2 4 0 0 4.1 
Trades and Skilled Crafts 188 17.1 55 22 10 6 5 4 2 1 4.6 
Service and Maintenance 93 8.4 72 18 2 2 5 0 0 0 3.5 
C. SELF-EMPLOYMENT 273 24.8 67 16 8 4 3 2 0 4 3.7 
~--- --~---------------
- - - -- -----------····--··-- -
!!_/ Sample size of respondents who completed this question on the survey. Categories of experience are not mutually exclusive. Respondents 
often reported the same years of experience in Self-Employment or Executive/Administrative/Management as for some other noninstruction area 






















_,_,_, _______________ , _______ ..--
TYPE OF EXPERIENCE 
--
A. INSTRUCTIONAL 
Community College District of Present 
TABLE 36 
PERCENTAGE DISTRIBUTION OF 
YEARS OF FULL-TIME EQUIVALENT WORK EXPERIENCE 
COMPLETED BY PART-TIME COMMUNITY COLLEGE FACULTY 
(N = 2,142)~/ 
FACULTY PERCENTAGE DISTRIBUTION OF REPORTING 
EXPERIENCE YEARS OF EXPERIENCE 
N % 0.1-5 5.1-10 10.1-15 15.1-20 20.1-25 25.1-30 
Employment 1,632 76.2 85% 11% 2 % 1% "'1% <1% 
Other Connunity College Oistrict(s) 442 20.6 88 9 2 .(1 .(1 0 
Other Postsecondary Institution(s) 489 22.8 81 11 4 2 <,1 1 
Elementary or Secondary School District(s) 735 34.3 39 21 15 10 8 6 
Other Instructional 206 9.6 61 16 7 5 3 4 
B. NON INSTRUCTIONAL 
Executive, Administrative, Management 682 31.8 43 20 15 11 6 3 
Professions {law, medicine, etc.) 459 21 .4 36 27 16 10 5 3 
Technical or Paraprofessional 486 22.7 42 25 15 7 5 3 
Trades and Skilled Crafts 348 16.3 46 24 11 7 3 5 
Service and Maintenance 145 6.8 77 13 5 1 2 1 
c. SELF-EMPLOYMENT 636 29.7 62 21 8 3 3 1 
30.1-35 35 PLUS 
<1% (1 of 










~/Sample size of respondents who completed this question on the survey. Categories of experience are not mutually exclusive. Respondents 
often reported the same years of experience in Self-Employment or Executive/Administrative/Management as for some other noninstruction area 
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APPENDIX B 
EDUCATI ISI 
Section 87604 of the Education Code States: 
"The governing board of a community college district shal1 
employ each certificated person as one of the following: con-
tract employee, regular employee or temporary employee." 
Contract and Regular Faculty 
The following provisions pertain to the employment rights of "contract" 
and "regular 11 certificated emp1oyees: 
A certificated employee hired for a trial period under a contract for 
one year is " rst-year contract" (p ) employee. (Section 
87605). If the certi cated employee is hired for a second year, that 
person is a "second-year contract" ( onary) oyee. (Section 
87608). 
A contract employee is entitled to written notice of a layoff for the 
following academic year by March 15 of the c year covered by the 
existing contract. If the contract employee objects to a layoff decision 
by the governing board of a district, a ng may be requested to deter-
mine if there is cause for not reemploying the person (Section 87740}. 
If the certificated employee is hired for a 
comes a 11 regular 11 (permanent) empl and 
than for cause as set forth in Education 
under the layoff provisions of 87743. 
year, this person be-
not dismissed other 
on 87732 or released 
Notice of layoff for a certifi ar or contract employee for 
either a reduction in 
particular of service not 
of the foll ng year must be given 
87743). 
on or discontinuance of a 
later than the beginning 
or to March 15. (Section 
Regular oyees have a "right to rehire" within 39 months of layoff 
(Section 744) and contract employees have a preferred right to reappoint-
ment" thi months of layoff. In addi on, contract employees shall 
be considered as not having a break in service there is a layoff 
and rehire within 24 months. (Section 87745). 
Thus, the above provisions provide spP.cific ghts for those employees 
classified as "contract" and "regular." 
57 07/100 
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Education Code Section 87482 (forme y Section 13337.5) relating to the 
employment of "temporary" instructors, states: 
"Notwithstanding the provisions of Section 87480, the governing 
board of a community college district may employ as a instructor 
in grade 13 or 14, for a complete school year but not less than a 
complete semester or quarter during a school year, any person 
holding appropriate certification documents, and may classify such 
person as a temporary employee. The employment of such persons 
shall be based upon the need for additional certificated employees 
for grades 13 and 14 during a particular semester or quarter 
because of the higher enrollment of students in those grades during 
that semester or quarter as compared to the other semester or 
quarter in the academic year, or because a certificated employee 
has been granted leave for a semester, quarter, or year, or is 
experiencing long-term illness, and shall be limited, in number of 
persons so employed, to that need, as determined by the governing 
board. 
Such employment may be pursuant to contract fixing a salary for 
the entire semester or quarter. 
No person shall be so employed by any one district for more than 
two semesters or quarters within any period of three consecutive 
years. 
Notwithstanding any other provision to the contrary, any person 
who is employed to teach adult or community college classes for 
not more than 60 percent of the hours per week considered a full-
time assignment for regular employees having comparable duties 
shall be classified as a temporary employee, and shall not become 
a contract employee under the provisions of Section 87604." 
The last paragraph of Section 87482 -- the so-called "60 percent rule" 
has been used extensively as the basis for authority in hiring part-time 
temporary instructors without such employees obtaining any probationary 
or permanent status or reemployment rights. 
Section 87665 states, in part: 
"The governing board may terminate the employment of a 
temporary employee at its discretion at the end of a day or 
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1 subsequent data 
personnel to secure as 
• 
complete reporting as possible in this startup year and to eliminate 
data inconsistencies. Leonard Shymoniak, assisted by Evelyn Beaver, 
analyzed and edited data for inclusion in the report, and in addition, 
wrote the various computer programs which produced the summary tables 
and organized the structure and format for this publication. Other data 
processing and maintenance functions for the more than 67,000 community 
college employees were diligently performed by Wendy Payton, Kay Crabbe, 
Dorothy Fong and Randy i1eek. 
We invite your comments and suggestions on ways this document may be 
improved in the future. Technical questions regarding the data should be 
directed to the Analytical Studies Unit at (916) 322-4656 . 
Chuck ~1cintyre 




The Annual Report on Staffing and S la es 
graphic, employment, sa ary and workload in 
community college employees. 
1981-82 presents demo-
on on all California 
The information is presented for six major categories of employees in 
each district: full-time faculty, part-time faculty, full-time non-
teaching professionals, full-time administrators, full-time classified, 
and part-time classified. Districts were instructed to report certificated 
(Contract, Regular and Temporary) and classified service (Regular and 
Probationary) employees, including instructors noncredit classes and 
personnel on sabbatical or approved leave-of-absence. 
The following employee classifications were not reported: 
1. Substitute and short-term classi ed employees, employed and 
paid for less than seventy ve percent (195 days) of a school 
year as defined by Education Code Section 88003. 
2. Part- me classified employees 
visors, apprentices, and 
Education Code Section 88003. 
3. Students employed part-time. 
as playground super-
experts as defined by 
4. Community Service Staff employed on a temporary basis (i.e., 
temporary staff employed in Communi ce asses and 
activities not eligible r state onment.) 
5. Certificated summer session 
The information reported on staff is 
however, all data were reported as 
1981 semester/quarter. 
on the 1981-82 fiscal period; 
the first census week of the Fall 
The report is divi into even ons. Sec on I presents data on 
primary occupational a vi , full- me equiva ency, and type of assign-
ment for each district's total number of loyees. The remaining six 
sections summarize data for the six es of employees. This 
report does not analyze the few employees at could not be categorized 
into one of the six kinds of oyees. 
Data for this report were collected 69 70 California community 
college districts. Kern Community s ct did not submit staff 
information as requested for 1981-82. (The Superintendent did assure 
Chancellor's Office staff, however, that data will be provided in 
1982-83.) San Hateo Community College District submitted staff data in 
late July, just prior to computer processing of this report. Since 
there was insu cient time for edi ng and correction, their data still 
contain inconsistencies. Where the inconsistencies indicated an obvious 
error, the ta for San Mateo in the particular table were deleted. 
-1098-
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San Joaquin Delta is not shown in Section 3 (Part-time Faculty) and all 
tables dealing with certificated staff overload teaching assignments 
because these data were not reported. Annual salaries data for full-
time classified employees in Napa Community College District are not 
shown due to a reporting error. 
Districts may not be shown in some tables if the data element is not 
applicable. For example, Barstow Community College District is not 
shown on Table G-7: Full-Time Administrative "Percent Distribution by 
Weekly Faculty Contact Hour (WFCH) Taught'' because they did not report 
any full-time certificated administrators who have a teaching assignment 






Table A presents19n unduplicated count of employees by primary occupa-tional activity.- Each group includes both full-tirne and less than 
full-time employees. In this table, Executive/Administrative/Managers 
includes certificated and classified staff; Faculty includes instructors 
as well as counselors, librarians, and nurses. 
Table B shows the full-time equivalency (FTE) of the normal, regular 
instructional and noninstructional workload for the employees reported 
in Table A. It should be noted that this table does not give the com-
plete FTE count for each district since no employee, by definition, was 
to be reported for more than one FTE and no count is included in this 
table for the FTE equivalent of the overload teaching or other additional 
assignments. 
Table C shows duplicate counts for district employees holding more than 
one type of assignment. For example, a classified employee having a 
teaching assignment for extra pay in addition to the classified service 
assignment is counted as both a classified employee and part-time faculty. 
(Full-time faculty having a teaching overload assignment are not counted 
as part-time faculty.) 
The following definitions for employee categories apply to Table C and all 
subsequent tables unless indicated otherwise in the report (see Chart 1, 
page vi): 
FULL-TIME FACULTY -- certificated contract and regular employees reported 
on the EE0-6 data element as "Faculty" (excluding counselors and librarians); 
certificated temporary staff reported with greater than 0.60 FTE and as 
"Faculty"; and employees whose classi ication, EE0-6, or FTE data are 
missing, but who are teaching 12 or more Weekly Faculty Contact Hours 
(WFCH). 
PART-TIME FACULTY -- certificated temporary staff reported with not more 
than 0.60 FTE and the EE0-6 data element as "Faculty"; classified employees 
having teaching assignments for extra pay in addition to the classified 
service assignment; and employees whose classification, EE0-6, or FTE 
data are missing but who are teaching less than 12 WFCH. 
FULL-TIME PROFESSIONAL -- employees reported with 0.85 or greater FTE and 
an EE0-6 occupational activity category of "Professional /Nonfaculty" and 
certificated employees reported as "Faculty" who spend 15 or more hours 
per week as counselors or librarians. 
These c<JLCtJur-ic~> ut'e LtkPn fro111 the [qu<~l [111ploynu~nt Oppor·tunity 
Commission report (EE0-6) districts are required to complete 






g-reafer an-cf a-n 
-- certificated employees reoorted with 0.85 or 
occupational activity category of "Executive/ 
Administrative/Manager". 
FULL-TIME CLASSIFIED-- classified employees reported with 0.85 or 
greater FTE with the EE0-6 categories of "Administrative", "Professional", 
"Clerical/Secretarial", "Technical/Paraprofessional", "Skilled" or 
"Service/f~aintenance". 
PART-TIME CLASSIFIED -- classified employees reported with less than 
0.85 FTE and a primary EE0-6 occupational activity category other than 
"Administrative" or "Faculty". 
SECTIONS II to VII 
The parallel tables "D" through "I" presented in these six sections sho~tJ 
demographic, employment, salary and workload information for the six 
major categories of employees for Table C. Chart l shows the definition 
used to sort employees into one of the six categories (see below). The 
Staff Data Collection Questionnaire (in the Apoendix of this report) 
describes the data elements. 
CHf.RT 1 
BASIS FOR SORTING EMPLOYEES INTO CATEGORIES 
----------- category of eMployee -----------
---~-~-- - -·(UTI TH'E --~--PAR'rTfHE 
DliT!I.__EJLM_E.N_T_H ___ FAC_li_LTY ____ _ 
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1/ --Refer -to-t "fie-Sta-ff DaTa ·colTe-c H0~~--QuestT~nn-a fre 1ri the ~l>oen~dTx for a deta iTed descr-i pt-, 'n o-(-th-e 
data elements. 
2! EE0-6 cateqories are: 1, Executiv,/Admin./Mar>aqcr; 2, F,lcul:v; 1, rrofessionol/tlonfanllL; 
<1, Secretariel and Clerical; o, Technical/rarapl·ofessional; 6, Ski i led Crafts; 
and 7, ~ervicP/Maintl)nance. 
trnr1oyment classification catc:wries ,1n:': l, Cedific.JtPd Contr;;ct, 2, Certific.1ted Reoc~ar; 
3. Certific~ted TeMpot·ary; 4, Classifie•1 Proba~ion~ry~ 
s. Classifird Qeaul~r. 
vi 
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e D-6 ng s 
employees al or eave. The lower 
full-time instructors in Table D-7 ref ects 
faculty with t me frorn instruction. 
me faculty excludes 
workload for some 
on partial leave or 
Further explanation of employee exclusions/inclusions within the six 
sections of this report are provided in table footnotes. 
APPENDIX 
The appendix presents re and definitions that 
were used by districts to manually (on paper) data on staff for 
Fall 1981. The 20 districts that reported on ectronic tape used the 
Chancellor•s Office Uniform Statewide ng System (USRS) Manual and 
Data Element ctionary for reporti itions, specifications, and 
format. 
Included in the appendix is a list of contact persons designated by each 
of the di ct ntendents. The contact person was responsible for 
collecting and submitting the di ct's st a to the state and, 
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CALIFORNIA COMMUNITY COLLEGES , ..... 
1981 FALL TERM 
TABLE A 
NUMBER OF EMPLOYEES BY PRIMARY EE06 OCCUPATIONAL ACTIVITY 
EXECUTIVE 
ADMINIST TECHNICAL 
-RATIVE PROFESSIONAL CLERICAL PARAPROF SKILLED SERVICE DISTRICT 
DISTRICT MANAGERS FACULTY NONFACUL TY SECRETARIAl -ESSIONAL CRAFTS MAINTENANCE UNKNOWN TOTAL 
---
---------
--- ----- ------- ---- -----·------
---------- --------- -----------
ALLAN HANCOCK 23 345 38 57 26 7 40 0 536 
ANTELOPE VALLE 20 251 7 42 11 4 24 0 359 
BARSTOl~ .., 62 c 17 2 4 5 0 97 ( 
BUTTE 58 4 0 25 51 22 13 54 1 6 94 
CABRILLO 19 421 8 75 38 7 40 0 608 
CERRITOS 26 649 11 159 56 10 74 0 985 
CHAFFEY 10 453 22 104 79 6 66 0 740 
CITRUS 24 371 0 85 48 5 53 0 606 
CCJA:HELLA VALL 26 320 2 53 35 0 29 0 465 
COAST 153 2155 81 319 120 37 180 7 3052 
CCMPTON 31 270 3 65 31 9 36 0 445 
CONTRA COSTA 58 971 86 154 59 0 123 2 1453 
El CAi'HNO 31 6 94 18 139 84 23 109 0 1098 
THILL 56 1283 56 189 142 23 80 10 18:39 
1-' FRE:"\ONT NEWARK 16 382 16 43 41 10 29 0 537 
1-' GAVILAN 9 152 14 36 19 1 27 0 258 
0 l 22 563 65 27 0 46 0 723 
+>- 56 655 32 122 59 8 46 0 978 
I HARTNELl 30 285 6 46 13 12 29 0 421 
IMPERIAL 12 220 7 47 31 8 37 0 362 
K 
LAKE TAHOE 8 80 1 12 3 () 2 0 106 
L EN 15 153 10 23 l<t 2 17 0 234 
l S EACH 32 973 2 180 67 14 83 0 1351 
LOS ANGELES 221 4548 229 1 21 242 132 864 0 7:357 
LOS RIDS 80 1547 20 275 121 34 13 9 0 2266 
MARIN 26 636 14 1 61 14 32 0 854 
MENDOCINO 15 194 2 38 12 1 6 0 268 
MERCED 13 263 14 117 37 9 40 1 499 
MIRA COSTA 7 303 4 101 13 0 42 0 470 
MONTERREY PENI 16 389 14 66 28 5 30 0 548 
MT SAN ANTONIO 48 695 7 127 39 23 89 0 1028 
MT SAN JACIHTC 8 109 2 36 7 l 20 1 184 
NAPA 21 396 13 43 66 3 28 0 570 
NORTH ORANGE S2 1579 0 213 105 32 lCS 0 2119 
PA~O VERDE 5 4S 4 9 "' 0 3 0 71 '-
P A~ C~l,\R 28 6(,2 14 124 96 7 30 0 941 
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CALIFORNIA CO~MUNITY COLLEGES 
1931 FALL TERM 
TABlE A (cont'd) 
NUMBER OF EMPLOYEES BY PRIMARY EE06 OCCUPATIONAL ACTIVITY 
EXECUTIVE 
ADMINIST TECHNICAL 
-RA TIVE PROFESSIONAL CLERICAL PARAPROF SKILLED SERVICE DISTRICT 
DISTRICT MANAGERS FACULTY NONFACULTY SECRETARIAL -ESSIONAL CRAFTS MAINTENANCE UNKNOWN TOTAl 
--------
--------- --------- ------------ ----------- ---------- --------- ----------- --------- ----------PERALTA 88 1132 2 307 42 10 127 0 1708 
RANCHO SANTIAG 56 1062 16 177 47 28 65 0 1451 
R!:DWOODS 15 446 14 62 40 19 52 0 648 
RIO HONDO 31 486 0 95 53 12 3S () 715 
RIVERSIDE 41 547 4 77 19 10 59 0 757 
SADDLEBI\CK 49 959 9 166 115 7 81 0 1386 
SAN BERN.t.RDINC 34 784 7 119 47 18 85 0 1094 
SAN DIEGO 91 2668 43 402 90 4 213 0 3511 
SAN FRANCISCO 73 1993 47 351 135 20 162 0 2781 
SAN JOAQUIN DE 50 236 1 113 31 14 97 0 542 
SAN JOSE 134 991 32 109 123 3 51 0 1443 
I SAN lUIS OBISP 16 189 10 52 13 7 29 a 316 
1-' SAN MATEO 39 1163 8 173 92 4 117 266 1867 
1-' SANTA BARBARA 22 677 7 85 44 1 41 0 877 ~SANTA CLARITA 7 113 8 37 10 0 27 0 202 
I SANTA MO!'HCA 23 691 0 78 S5 ll 51 0 939 
SEQUOIAS 22 144 1 52 16 6 sc 0 291 
SHASTA TEH TRI 12 400 7 72 40 10 44 0 585 
SIERRA 24 376 0 65 51 11 23 0 550 
SISKIYOUS 6 124 1 25 20 7 11 0 194 
SOLANO COUNTY 20 363 5 51 26 6 27 0 498 
SONOMA COUNTY 48 814 5 92 153 21 38 1 1172 
SOUTH COUNTY 49 740 0 108 72 9 52 0 1030 
STATE CENTER 74 580 2 149 60 16 96 0 977 
SWEEH.JATER 26 447 23 112 28 15 48 0 699 
VENTURA COUNTY 70 1170 13 184 86 27 122 2 1674 
VICTOR VALLEY 16 165 0 25 9 2 18 0 235 
WEST HILLS 13 137 7 23 4 8 12 0 204 
WEST KERN 16 60 5 15 18 2 15 0 131 
WEST VALLEY 16 808 15 126 81 8 91 0 1145 
YOSEMITE 49 476 27 117 67 22 89 0 847 
YUBA 26 388 12 70 34 17 48 0 595 
TOTAL 2,619 45,592 1,168 8,299 3,676 849 4,8?9 291 67,373 
STATEWIDE EST. 2,657 46,666 1,185 8,420 3, 730 861 4,950 291 68,760 
FOOTNOTES 
INCLUDES FULLTIME AND PARTTIME EMPLOYEES. IN COUNCELLORS,LIBRARIANS,AND NURSES ARE INCLUDED AS FACULTY IN EE06 ACTIVITY. 
STATEWIDE ESTIMATE ADJUSTS FOR NONREPORTlNG OF PARTTIME FACULTY BY SAN JOAQUlN CCD AND OF ALL 
EMPIDYEES BY KERN CCD. 
SAN MATEO CCD DATA USED 1N TH1S AND SUBSEQUENT TABUS ARE UNEDITED. 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE B lw 
NUMBER OF FULL TIME EQUIVALENT CFTE> EMPLOYEES BY EE06 OCCUPATIONAL ACTIVITY 
EXECUTIVE 
ADMINIST TECHNICAL 
-RATIVE PROFESSIONAL CLERICAL PARAPROF SKillED SERVICE DISTRICT 




--------- ----------- ---------- --------- ----------- --------- ----------
ALLAH HANCOCK 23.0 170.7 36.2 54.8 22.4 7.0 39.8 . 0 353.8 
ANTELOPE VALLE 19. 7 134.2 6. 6 39.3 10.8 4.0 23.5 . 0 238.0 
BARSTOW 7. 0 33.5 . 0 16.5 2.0 4.0 4.5 . 0 72.5 
BUTTE 52.9 208.8 21.6 49.3 20.0 13.0 52.0 . 0 417.6 
CABRILLO 19.0 273.8 8.0 68.8 33.3 7. 0 39.3 • 0 449.2 
CERRITOS 26.0 367.6 11. 0 144.5 44.9 10.0 72.6 . 0 676.6 
CHAFFEY 10.0 313.8 22.0 99.2 65.5 6. 0 61.2 . 0 577.7 
CITRUS 23.4 185.5 19.2 69.3 39.6 5.0 45.6 . 0 387.6 
COACHEllA V!\LL 26.0 192.3 2. 0 50.9 31.8 . 0 28.2 • !J 331.1 
COAST 151.6 994.7 74.7 300.0 113.2 35.6 165.7 . 0 1,835.5 
COMPTON 29.8 144.6 3. 0 63.5 29.6 9.0 36.0 . () 315.5 
CONTRA COSTA 54.6 581.3 80.6 144.9 52.0 • 0 117.9 . 0 1,031.4 
El CAMINO 31.0 447.5 16.8 131.9 81.5 23.0 107.5 . 0 839.2 
I FOOTHILL 54.0 683.2 53.5 170.9 137.5 23.0 77.5 9.0 1,208.6 
f-' FREi10NT NEWARK 16.0 190.6 16.0 43.0 39.5 10.0 29.0 . 0 344.1 
f-' GAVILAH 9.0 94.6 13.5 33.4 15.6 1.0 24.6 . 0 191.1 
0 GLENDALE 20.7 295.4 • 0 62.3 22.1 . 0 41.9 . 0 442.3 
cr' GROSS~OtH 56.0 360.6 31.1 120.8 59.0 8.0 45.0 . 0 680.5 
HARTNELL 30.0 158.6 5.5 44.0 12.5 11.0 29.0 . 0 290.6 
H1PERIAL 11.4 142.5 7.0 44.8 28.0 /LO 36.9 . 0 278.5 
L.~KE TAHOE 8.0 35.3 1.0 12.0 3. 0 . 0 2. 0 • 0 61.3 
ASS EN 15.0 65.1 10. 0 21.8 14.0 2.0 17. 0 • (j 144.9 
ONG BEACH 31.5 547.1 1.5 157.6 56.7 14.0 81.8 . 0 890.2 
LOS ANGELES 220.0 2,793.6 216.8 L 064.7 222.5 130.0 826.1 . 0 5,473.7 
LOS RIOS 80.0 918.9 14.9 2 6.0 97.6 34.0 177.7 . 0 L 589.1 
~1ARIN 26.0 321.7 13.8 64.8 56.8 14.0 32.0 . 0 529.2 
~1ENDOCINO 15.0 75.0 2.0 31.8 10.3 1.0 6. 0 • 0 141.0 
MERCED 17.8 131.6 7. 0 75.9 37.0 9. 0 38.8 . 4 317.5 
MIRA COSTA 7. 0 185.0 4.\l 83 2 12.7 • 0 37.3 . 0 329.2 
MOtHERREY PENI 15.5 207.5 13.7 59.2 25.5 5.0 29.8 . 0 356.2 
MT SAN ANTONIO 47.4 386.0 6.4 120.8 34.0 22.5 86.6 . 0 7 0 3. 7 
MT SAH JACIHTO 8.0 60.2 2.0 32.8 6.5 1.0 18.5 • 0 129.0 
NAP.~ 18.4 193.7 13. 0 39.5 52.5 3.0 25.3 . 0 345.5 
HORTH ORANGE 82.0 837.1 . 0 203.3 100.4 32.0 107.8 . 0 1,362.6 
PAlO VERDE 5. 0 20.5 3.5 7.9 2.0 . 0 2.3 . () 41.3 













SAN JOAQUIN DE 
SAN JOSE 
SAN lUIS OBISP 
SAN MATEO 
I SANTA BARBARA ~SANTA ClARITA 
oSANTA MONICA 
-..JSEQUOIAS 


















CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE B (cont'd) 
• 


































































































































































































































































EXCLUDES CASES W/ MISSING DATA FOR FTE. 
COUHSELLORS,LIBRARIANS,AND NURSES ARE INCLUDED IN FACULTY EE06 ACTIVITY. 
NO FTE COUNT IS INCLUDED FOR OVERLOAD ASSIGNMENTS BEYOND THE 1.00 FTE LOAD. 
THE FTE TOTAL FOR EACH EE06 CATEGORY OF EMPLOYEE IS BASED ON BOTH INSTRUCT-









































































CALIFORNIA COMMUNITY COllEGES 
1981 FALL TERM 
TABLE c !U"I 
NUMBER OF EMPLOYEES BY TYPE OF ASSIGNMENT 
FULL TIME FULL TIME All OTHER 
FULL TIME PARTTIME PROFESS ADMINIST FULL TIME PARTTIME EMPLOYEES 
DISTRICT FACULTY FACULTY -IONAL -RA TIVE CLASSIFIED CLASSIFIED & UNKNCWN 
---------
-------- -------- -------- --------
---------- ---------- ---------
ALl AN HANCOCK 116 229 33 19 120 14 5 
ANTELOPE VALLE 92 157 8 15 75 10 2 
I!ARSTOW 31 28 3 6 27 2 0 
BUTTE 118 355 19 31 144 14 16 
CABRILLO 198 209 22 11 140 28 0 
CERRITOS 236 407 27 19 257 48 1 
CHAFFEY 263 186 33 9 207 49 0 
CITRUS 127 253 18 8 142 64 3 
COACHELLA VAll 115 204 4 19 107 17 0 
COAST 600 1597 58 87 616 103 22 
COMPTON 90 180 5 25 139 6 2 
CONTRA COSTA 450 521 77 37 303 49 16 
EL CAMINO 340 359 17 21 340 25 1 
FOOTHILL 452 821 76 34 387 62 20 
FREMONT NEWARK 96 27S 28 15 121 3 0 
I GAV!LAN 59 90 19 8 64 20 1 
.....,. GlENDALE 168 375 20 19 112 27 2 
.....,. GROSSMONT 238 421 31 27 260 4 1 
;; HARTNEll 110 169 14 15 107 8 2 
I IMPERIAL 97 111 22 11 108 15 1 
KERN 
LAKE TAHOE 18 60 3 4 21 0 0 
LASSEN 37 123 10 12 56 3 0 
LONG BEACH 311 649 25 26 281 68 2 
LOS ANGELES 1879 2713 213 209 2145 225 14 
LOS R!OS 676 805 75 71 530 98 11 
MARIN 198 423 33 18 16 3 23 1 
MENDOCINO 34 158 7 11 42 17 2 
MERCED 101 175 4 10 151 18 53 
MIRA COSTA 127 176 4 7 98 51 7 
MONTERREY PENI 135 245 31 14 105 24 3 
MT SAN ANTONIO 276 412 26 27 248 38 13 
MT SAN JACINTO 42 68 2 8 53 11 1 
NAPA 99 292 20 13 100 44 4 
NORTH ORANGE 521 1047 43 49 452 39 0 
PALO VERDE 13 35 2 5 9 5 2 
PALOMAR 239 402 27 26 220 39 1 
PASADENA AREA 352 395 34 45 348 22 2 
PERALTA 711 373 49 61 475 38 1 
RANCHO SANTIAG 257 7 91 36 42 261 58 12 
• """ 
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CALIFORNIA COM~UNITY COLLEGES 
1981 FALL TERM 
TABIE C ( cont 'd) 
NUMBER OF E~PLOYEES BY TYPE OF ASSIGNMENT 
FULL TIME FULL TIME All OTHER 
FULL TIME PART TIME PROFESS ADMINIST FULL TIME PARTTIME EMPLOYEES 
DISTRICT FACULTY FACULTY -IONAL -RA TIVE CLASSIFIED CLASSIFIED & UNKNOWN 
---------
-------- -------- -------- -------- ---------- ---------- ---------REDWOODS 112 326 21 15 156 17 1 
RIO HONDO 195 286 12 22 178 29 0 
RIVERSIDE 183 366 1 19 173 10 8 
SADDLEBACK 202 760 31 31 296 91 2 
SAN BERNARDINO 240 527 28 23 250 30 1 
SAN DIEGO 776 1848 85 62 662 70 8 
SAN FRANCISCO 670 1268 93 63 398 264 20 
SAN JOAQUIN DE 236 0 1 43 241 14 2 
SAN JOSE 221 756 41 101 219 84 21 
SAN LUIS OBISP 76 109 14 14 86 15 3 
SAN MATEO 424 739 0 7 0 303 394 
S.A.tH A BARBARA 16 9 502 17 12 157 24 3 
SANTA CLARITA 46 67 6 6 68 7 2 
SANTA MONICA 208 475 14 23 181 44 0 
SEQUOIAS 138 3 4 22 116 8 0 
1 SHASTA TEH TRI 142 252 18 12 128 38 0 
1-1 SIERRA 140 241 0 14 142 18 0 
1-' SISKIYOUS 50 80 1 6 51 12 0 
o SCJLANO CCUNTY 135 220 14 20 100 10 0 
~ SONOi'iA COUNTY 193 623 15 28 170 152 3 
I SOUTH COUNTY 225 490 27 49 183 57 1 
STATE CEt;TER 300 265 22 41 338 15 1 
SWEETWATER 185 262 19 21 181 26 5 
VENTURA COUNTY 339 813 38 53 376 52 16 
VICTOR VALLEY 70 95 7 8 62 0 0 
WEST HILLS 47 91 7 9 47 4 0 
WEST KERN 26 36 4 8 34 24 1 
WEST VALLEY 253 520 54 11 286 25 0 
YOSEMITE 275 213 27 35 300 8 2 
YUBA 114 278 12 20 166 9 0 
TOTAL 16,412 28,803 1,811 1,902 15,279 2,849 718 
STATEWIDE EST. 16,650 29,633 1,837 1,930 15,501 2,890 728 
FOOTNOTE 
THIS TABLE SHOWS DUPLICATE COUNTS FOR DISTRICT EMPLOYEES HOLDING MORE THAN 
OHE ASSIGNMEHT.REFER TO TABLE A FOR UNDUPLICATED COUNT OF gMPLOYEES. 
COUNSELLORS AND LIBRARIANS ARE INCLUDED IN PROFESSIONAL EEO ACTIVITY. 
STATEWIDE ESTIMATE ADJUSTS FOR NONREPORTING OF PARTTIME FACULTY BY SAN JOAQUIN CCD AND OF ALL 
EMPIDYEES BY KERN CCD. 10' 
SECT I 0 N II 
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CALIFORNIA COMMUNITY COllEGES 
1981 FALL TERM 
TABLE D-1 1-...J 
FULLTIME FACULTY 
PERCENT DISTRIBUTION BY AGE 
NO. W/ 
25 OR 75 OR AGE DISTRICT TOTAl 
DISTRICT LESS 25-29 30-34 35-39 40-44 45-49 50-54 55-59. 60-64 65-69 70-74 MORE UNKNOWN NUMBER PERCENT 
-------- ----- -----
----- ----- ----- -----
----- ----- -----
----- ----- ----- ------- --------
-------
ALLAN HANCOCK . 0 6.0 9.5 20.7 12.1 18.1 12. l 13.8 6.9 . 9 . 0 • 0 0 116 100.0 
ANTELOPE VALLE 1.1 4.3 14.1 21.7 13.0 13.0 10.9 16.3 3.3 2.2 . 0 . () 0 92 10 c. 0 
BARSTOW . 0 . 0 6.5 6.5 19.4 19.4 22.6 12.9 12.9 . 0 . 0 . 0 0 31 10 0. 0 
BUTTE • 0 5. 1 21.2 24.6 16. 1 11.0 10.2 10.2 1.7 . 0 . 0 . 0 0 118 1 0 0. 0 
CABRIL LO • 0 3. 0 7.6 22.2 19.7 17.2 13.1 10. 1 7.1 . 0 . 0 • 0 0 198 100.0 
CERRITOS . 0 .8 8.9 13 .l 14. 0 13.6 17.4 16.5 11.4 4.2 • 0 • 0 0 236 l 0 0. 0 
CHHFEY 1.1 6.1 14.1 16.0 11. (. 1 7 • l 12.2 13.3 6.8 1.9 . 0 . 0 0 263 10 0. 0 
CITRUS . 0 2.4 7.1 12.6 15.7 18.1 14.2 20.5 9.4 • 0 . 0 . 0 0 127 1 0 0. 0 
COACHELLA VAll . 0 1.7 7.8 16.5 14.8 l6. 5 18.3 14.8 8.7 . 9 . 0 . 0 I) 115 10 0. 0 
COAST . 0 2.0 10. 5 22.0 16.0 18.2 13.2 12.3 4.0 1.8 • 0 • 0 0 600 lCO 0 
C0:'1PTON 1.1 3.4 4.5 18.0 22.5 1'1.6 12.4 19. l 4.5 . 0 . 0 . 0 1 90 100.0 
CONTRA COSTA .., 2. 0 6.4 12.7 16. 0 17. 6 20.9 12.4 8.4 3. l . 2 . 0 0 450 10 0. 0 •'-
El CAMINO . 3 . 9 9.4 16.2 10.3 13.2 20.0 17.4 10. 6 1.8 . 0 . 0 0 340 10 0. 0 
FOOTHilL . 3 3.2 8.6 16.7 13.7 18. l 13.9 13.7 4.9 1.9 . 0 . 0 81 452 10 0. 0 
I FREMONT NEWARK 1.0 l. 0 13.5 17.7 33.3 11.5 11.5 8.3 1.0 1.0 . 0 . 0 0 96 100.0 1-' 
1-' GAVILAN 1.7 • 0 20.7 20.7 19. 0 20.7 3.4 5.2 8.6 . 0 . 0 . 0 1 59 100.0 
1-' GLENDALE • 0 7. 1 14.9 18.5 10. l 12.5 9.5 13.7 9.5 4.2 . 0 . 0 0 168 100.0 
1-' GROSSMONT • 0 .s 7.6 13. 0 23.9 22.3 16.0 8.0 7. 1 1.3 • 0 . 0 0 238 100.0 
HARTNELL . 0 4.6 14.7 26.6 16.5 15.6 11.9 5.5 3.7 . 9 • 0 . 0 1 110 10 0. 0 
Ir.?ERIAL 5.3 6.3 9.5 16.8 7.4 12.6 16.8 9.5 8.4 1.1 6.3 . 0 2 97 10 0. 0 
LAKE TAHOE . 0 5.6 n.1 44.4 22.2 11. 1 5.6 . 0 . 0 . 0 . 0 . 0 0 18 100.0 
LASSEN 2.7 l 0. 8 13.5 16.2 29.7 10.8 10.8 2.7 2.7 . 0 . 0 . 0 0 37 l 0 0. 0 
LONG BEACH • 0 3. 5 6.8 15.8 15.8 14.5 18.6 15.1 8.0 1.9 . 0 . 0 0 311 1 () 0. 0 
LOS ANGELES . l 1.6 7.0 12.9 13.5 l:i. 4 16. 6 l6.S 12.0 4. 0 . l . 0 0 1879 1 0 0. 0 
LOS RIOS . 0 . 6 5.8 10. 9 16. 0 22~3 22.5 13.6 6.4 1.9 . 0 . 0 0 676 l 0 0. 0 
MARIN . 0 . 5 7.6 16.2 21.2 19.7 13.6 10.6 8.6 2.0 . 0 . 0 0 198 1 0 0. 0 
~1ENDOCINO . 0 2.9 17.6 29.4 17. 6 17.6 • 0 5.9 8.8 . 0 . 0 . 0 0 34 l 0 0. 0 
MERCED 1.0 3. l 4. 1 17.3 18.4 22.4 22.4 3. 1 5.1 3. 1 . 0 . 0 3 101 l 0 0. 0 
:1IRA COSTA 1.6 4. 7 13.4 22.0 18.1 11.3 15. 0 8.7 2.4 2.4 . 0 • 0 () 127 10 0. 0 
MONTERREY PEN! • 0 2.2 8.9 12.6 16.3 17.0 17.0 17. 0 5.9 3.0 . 0 . 0 0 135 100.0 
MT SAN ANTONIO • 0 1.1 10.6 14.8 13.8 14.3 16. 9 18.5 9.5 . 5 . 0 • 0 87 276 100.0 
MT SAN JACINTO . 0 2.4 14.3 21.4 16. 7 11.9 9.5 4.3 16.7 2.4 . 0 • 0 0 42 100.0 
NAPA . 0 3.4 9.2 8.0 14.9 16.1 16.1 20.7 10.3 1.1 • 0 . 0 12 99 10 0. 0 
NORTH ORANGE . 0 3.3 7.5 14.0 17. 1 19. 6 17.9 13.4 6.0 1.3 • 0 . 0 0 521 l 0 0. 0 
PALO VERDE . 0 . 0 23.1 15.4 . 0 38.5 . 0 23.1 • 0 • 0 . 0 . 0 0 13 100.0 
PALOMAR . 0 2.5 16. 7 23.8 15.5 13.0 11.3 9.2 6. 7 1.3 . 0 . () J 239 l 0 0. 0 
PASADENA AREA • 0 2.6 7.1 16.2 16.5 15.9 14.2 16.8 8.5 2.0 • 0 . 3 0 352 100.0 
'*' • """' • 
4l!'ll 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TA8lE D-1 (cont'd) 
FULLTIME FACULTY 
PERCENT DISTRIBUTION BY AGE 
75 OR NO. W/ 25 OR AGE DISTRICT TOTAL 





----- ----- ----- ----- ----- ----- ----- ------- -------- -------
PERALTA . 0 3.1 12.6 15.7 15.4 15.1 15. 0 14.1 7.3 1.7 . 0 . l 2 711 100.0 
R.\NCHO SANTIAG . 0 1.9 13.2 18.7 14.8 17. 1 14.8 13.2 5 .it . 4 . 4 • 0 0 257 100.0 
RED:~OODS . 0 3.6 18.0 14.4 22.5 15.3 9. 0 11.7 4.5 . 9 . 0 . 0 1 112 100.0 
RIO HONDO • 0 2. 1 11 3 15.9 15.4 13.8 19.0 15.4 6.2 1.0 . 0 . 0 0 195 100.0 
RIVERSIDE . 0 1.6 5.5 15.8 12.6 14.8 20.2 19. 1 7.1 3.3 • 0 . 0 0 183 10 0. 0 
SADDL:':BACK . 0 2.5 19.3 24.3 19.3 16.8 9.9 5. 9 2.0 . 0 . 0 . 0 0 202 100.0 
S.b.N BE:'\NARDINO . 0 4.2 8.3 14.6 17.1 15.4 14.2 17. 1 6.3 2.9 • 0 . 0 0 240 100.0 
SAN DIEGO . 5 4.8 12.3 12.9 1.5. l 16.6 13.8 14.9 7. 1 1.8 . 1 . 0 3 776 10 0. 0 
SAN FRANCISCO . 2 1.8 8.1 20.4 15.5 17.9 13.8 13. 1 7. 0 2. l . 2 • 0 12 670 100.0 
SAN JO,~QUIN DE . 4 1.3 9. 4 12.4 14.5 15.0 20.1 15.0 9.4 2.6 • 0 . 0 2 236 100.0 
SAN OSE . 0 5.5 10. 5 17.3 18.6 15.5 l3. 6 12.3 5.9 .9 . 0 . 0 1 221 100.0 
SAN LUIS OBISP • 0 5.3 6.6 21.1 23.7 13.2 17. l 10.5 1.3 1.3 . 0 . 0 0 76 100.0 
SAN M.IITEO • 0 1.4 4.3 14.4 19. 9 15.1 22.5 13.9 7. 1 1.4 . 0 . 0 1 424 100.0 
SANTA BARBARA . 6 1.8 8.3 20.2 17.3 17.9 14.9 11.9 5.4 1.8 . 0 . 0 1 169 100.0 
SANTA CLARITA . 0 • 0 6.5 26.1 21.7 13. 0 17.4 10.9 4.3 . 0 . 0 . 0 0 46 100.0 
_. SANTA MONICA • 0 2.4 12.0 16.8 13.5 11. 1 17.8 12.5 12.5 l. 4 • 0 . 0 0 208 100.0 
-' 
SEQUOIAS . 0 1.4 7.2 15.9 15 2 21.0 21.0 9.4 7.2 1.4 • 0 . 0 0 138 100.0 
SHASTA TEH TRI . 0 5.6 12.7 22.5 20.4 16. 9 9.2 7. 7 3.5 1.4 . 0 . 0 0 142 100.0 
SIERRA . 0 3.6 7. 1 20.7 23.6 19.3 10. 0 13.6 1.4 .7 . 0 • 0 0 140 100.0 
SISKIYOUS . 0 4.0 22.0 12.0 18.0 16.0 14. 0 10. 0 . 0 4.0 . 0 • 0 0 50 10 0. 0 
SOLANO COUNTY • 0 2.2 8.9 17.8 17. 0 24.4 14.1 12.6 3. 0 • 0 . 0 . 0 0 135 100.0 
SONOMA COUNTY . 0 4.7 4. l 19.7 22.3 21.2 11.9 11.4 3.6 1. 0 . 0 . 0 0 193 100.0 
OUTH COUNTY . 0 2.2 7. 1 14.2 19. 6 24.0 13.8 12.0 7. l . 0 . 0 • 0 0 225 10 0. 0 
STATE CENTER . 0 2.0 6.0 13.0 18.3 16.3 17.3 16.3 9. 0 1.7 . 0 • 0 0 300 10 0. 0 
s:~EETWATER . 5 2.2 7.6 17.3 19.5 13.5 20.5 13.0 5.4 . 5 . 0 . 0 0 185 100.0 
VENTURA COUNTY . 0 3.6 13. 0 19.2 26.9 14.6 11.7 6.5 4.2 .3 . 0 . 0 31 339 100.0 
VICTOR VALLEY . 0 5.7 15. 7 11.4 17. 1 8.6 11.4 12.9 14.3 1.4 . 0 1.4 0 70 100.0 
WEST HILLS 2.1 4.3 6.4 21.3 10. 6 12.8 19. 1 6.4 12.8 4.3 • 0 • 0 0 47 100.0 
WEST KERN • 0 7.7 11.5 26.9 3.8 23.1 11.5 7. 7 3.8 3.8 • 0 . 0 0 26 100.0 
WEST VALLEY . 0 2. 0 11.1 16.6 17.4 22.1 16.2 7.1 6.3 1.2 • 0 . 0 0 253 100.0 
YOSEMITE . 0 2.9 10.2 15.3 18.2 15.7 16.1 12.4 7.3 1.8 . 0 . 0 1 275 100.0 
YUBA . 0 2.6 14.0 15.8 24.6 14.0 16.7 7.0 4.4 . 9 . 0 . 0 0 114 100.0 
STATEWIDE 0.2 2.6 9.4 16.2 16.4 16.7 15.8 13.4 7.3 1.9 0.1 o.o 243 16,412 100.0 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
THE PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 
REFER TO THE INTRODUCTION OF THE REPORT FOR THE DEFINITION OF FULLTIME 
FACULTY,PARTTIME FACULTY,FULLTIME PROFESSIONAL,ETC. AS USED IN THIS AND 





CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE D-2 j.o 
FULLTIME FACULT! 
PERCENT DISTRIBUTION BY GENDER AND ETHNICITY 
GENDER GENDER GENDER ETHNIC ETHNIC 
TOTAL NUMBER TOTAL AM IND ASIAN HISP- FILIP- TOTAL ETHNIC TOTAL 
DISTRICT MALES FEMALES PERCENT UNKNOWN COUNT ?AC ISL PAC ISL BLACKS WHITES A NICS !NOS PERCENT UNKNCWN COUNT 
-------- ----- ------- ------- ------- ------ ------- -------
------ ------ ----- ------
------- ------- ------
ALLAN HANCOCK 74.1 25.9 10 0. 0 0 116 . 9 1. 7 . 9 94.0 2.6 • 0 10 0. 0 0 116 
MHELOPE VALLE 52.2 47.8 l 0 0. 0 0 92 . 0 • 0 1.1 95.7 3.3 . 0 10 0. 0 0 92 
BARSTOW 87.1 12.9 1 0 0. 0 0 31 3.2 . 0 . 0 83.9 12.9 . 0 10 0. 0 0 31 
BUTTE 69.5 30.5 10 0. G 0 118 .8 2.5 1.7 92.4 2.5 • 0 10 0. 0 0 118 
CABRillO 62.1 37.9 100.0 0 198 1.0 1.5 .5 90.9 5.6 . 5 100.0 0 198 
CERRITOS 66.9 33.1 l 0 0. 0 0 236 . 4 .8 1.3 91.9 5.5 . 0 10 0. 0 0 236 
CHAFFEY 56.7 43.3 100.0 0 263 . 4 1.5 4.6 88.6 4.2 .8 100.0 0 26 3 
CITRUS 63.0 37.0 100.0 0 127 .8 3. 1 1.6 91.3 3.1 . 0 10 0. 0 0 127 
COACHELLA VAll 69.6 30.4 10 0. 0 0 115 . 0 . 0 1.7 92.2 6.1 . 0 1 0 0. 0 0 115 
COAST 62.0 38.0 10 0. 0 0 600 1.0 2. 0 .5 93.8 2.7 .IJ l 0 0. 0 0 600 
COMPTON 61.1 38.9 100.0 0 90 • 0 3.3 36.7 54.4 5.6 . 0 l 0 0. 0 0 90 
CONTRA COSTA 71.8 28.2 10 0. 0 0 450 .7 3.6 6.2 84.2 5.3 . 0 100.0 0 450 
El CAMINO 71.5 28.5 10 0. 0 0 340 . 3 4. 1 4.4 87.9 3.2 . 0 100.0 0 340 
FCOTHILL 71.7 28.3 10 0. 0 0 452 • 0 3.5 2.7 90.8 2.4 . 5 100.0 81 452 
FREMONT NEWARK 55.2 44.8 10 0. 0 0 96 1.0 1.0 1.0 92.7 4.2 • 0 100.0 0 96 
I-' GAIJILAN 64.4 35.6 100.0 0 59 . 0 . 0 . 0 91.5 6.8 1.7 10 0. 0 0 59 
I-' GLENDALE 64.3 35.7 10 0. 0 0 168 . 0 2.4 1.2 93.5 3. 0 . 0 100.0 0 168 
I-' GROSS~lONT 69.3 30.7 100.0 0 238 . 0 2.9 1.7 92.4 2.9 . 0 100.0 0 238 
VI HARTNELL 69.1 30.9 10 0. 0 0 110 . 0 . 9 • 9 S0.9 7.3 • 0 10 0. 0 0 110 
IMPERIAL 62.9 3 7. 1 100.0 0 97 2.1 . 0 . 0 84.5 13.4 . 0 10 0. 0 0 97 
LAKE TAHOE 72.2 27.8 100.0 0 18 . 0 . 0 . 0 10 0. 0 • 0 . 0 10 0. 0 0 18 
LASSEN 73.0 27.0 100.0 0 37 . 0 . 0 . 0 97.3 2.7 . 0 100.0 0 37 
LONG BEACH 61.7 38.3 10 0. 0 0 311 . 0 1.6 5. 1 91.6 1.6 . 0 100.0 0 311 
lOS .4NGEL ES 61. \'! 38.1 100.0 0 1879 . 3 4.0 8. 1 79.9 7.2 . 4 10 0. 0 0 1879 
LOS RIDS 71.3 28.7 10 0. 0 0 676 . 6 4. 0 4.9 87.0 3.4 . l 10 0. 0 0 676 
MARIN 65.7 34.3 10 0. 0 0 198 . 0 2.0 2.0 94.9 1.0 . 0 10 0. 0 0 198 
MENDOCINO 76.5 23.5 10 0. 0 0 34 . 0 . 0 . 0 100.0 • 0 . 0 10 0. 0 c 34 
~lERCED 77.2 22.8 10 0. 0 0 101 . 0 2.0 1.0 93.1 3. 0 1.0 10 0. 0 0 lCl 
MIRA COSTA 55.1 44.9 1 0 0. 0 0 127 .8 .8 1.6 90.6 6.3 . 0 10 0. 0 0 127 
MONTERREY PENI 71.1 28.9 l 0 0. 0 0 135 . ' . 7 2.2 93.3 3. 0 . 0 10 0. 0 0 135 
MT SAN ANTONIO 63.5 36.5 100.0 87 276 . 5 1.6 4.8 87.3 5.8 . 0 10 0. 0 87 276 
MT SAN JACINTO 64.3 35.7 10 0. 0 0 42 • 0 2.4 . 0 92.9 4.8 . 0 10 0. 0 0 42 
NAPA 53.5 46.5 10 0. 0 0 99 1.0 . 0 1.0 97.0 . 0 1.0 10 0. 0 0 99 
NORTH ORANGE 64.9 35.1 10 0. 0 0 521 1.3 2.9 . 4 90.8 4.2 . 4 10 0. 0 0 521 
PALO VERDE 61.5 38.5 l 0 0. 0 0 13 7.7 7. 7 . 0 84.6 • 0 . 0 100.0 0 13 
PALOMAR 64.9 35.1 10 0. 0 0 239 1.7 .4 2.1 91.6 4.2 . 0 10 0. 0 0 239 
PASAD!:NA AREA 59.9 4 0. 1 100.0 0 352 . 6 2.8 5.5 82.1 5.7 . 3 l 0 0. 0 0 352 
PERHTA 58.8 41.2 100.0 0 711 1. 1 2.8 14.1 75.7 5.3 1.0 10 0. 0 0 711 
RANGHO SANTIAG 63.0 37.0 100.0 0 257 . 0 2.3 4.7 86.0 7.0 . 0 10 0. 0 c 257 
RE[):JCJODS 72.3 27.7 100.0 0 112 . 9 . 0 • 0 9 9. 1 . 0 . ) 1 c 0. 0 0 112 
RICJ HONDO 57.9 42.1 10 c. 0 0 195 1.0 5.1 l.O 83.6 9.2 .0 l 0 0. 0 0 1<.;5 
RIVERSIDE 67.8 32.2 10 0. 0 0 183 . 5 1.6 3. 3 90.2 4.4 . 0 l 0 0. 0 0 183 
~. 
CALIFOKNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE D-2 (cont•d) 
FUU.TIME FACULTY 




D EGO 45.6 
FRANCISCO 43.1 
JOAQ~IN DE 7 0. 29.8 
SAN JOSE 58. 41.6 10 0. 221 
AN lUIS OBISP 72.4 27.6 100.0 6 
S,\N tiA EO 73 2 .9 100. 
SANTA BARB RA 61. 38.5 100. 
SANH CLARITA 58.7 41.3 l 0 0. 0 0 
SANT MONICA 63.0 . 0 100.0 
EQUOI S 71.7 28.3 10 0. 0 
HAST TEH TRI 7 1 0. 
I A 7 3. lOlL 
SK 84.0 1 . 0 
;;,.SOLANO COUNTY 9. 6 00.0 
I COUNTY 72.5 100 0 0 
TH COUNTY 70.2 100.0 0 
STA ER 77.7 10 . 0 0 
SWEETWATER 63.8 100.0 
URA COUNTY 68.7 10 0. 
I TOR VALLEY 61.4 100.0 
HILLS 89.4 10 0. 0 0 
T KERN 7 6. 9 100.0 6 
EST VALLEY 62.5 100.0 0 253 
YOSEMITE 70.2 100.0 (J 27 
YUBA 71.1 00.0 0 114 
STATEWIDE 65.1 34-9 100.0 88 16,412 
-souRcE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 
I I 
ASIAN 
PAC ISl BLACKS WHITES 
-
-----~ -- ------
3. . 5 93.6 
. 5 6 . .3 
1.8 5.7 88.0 
. 4 9.6 7. 0 
• 0 4.7 5. 83.9 
. 5 3.6 82.4 
• 0 1.3 • 0 92.1 
1.9 6.7 8 . 9 
.6 3.0 90.5 
. 0 2.2 . 0 97.8 
. 5 1 . (t 4.8 88.5 
. 0 • 7 2 2 96.4 
. 0 . 7 . 0 95.8 
1.4 2.9 . 7 92.1 
• 0 2 0 9 . 0 
1.5 7.4 85.2 
.5 1.0 1.0 95.3 
4.9 • 0 84.4 
1.3 . 0 . 3 . ., 
. 5 Ll 2.2 2.7 
1.5 3. 87 6 
. 0 . 0 1.4 5.7 
. () • 0 00.0 
. 0 3.8 . 0 92.3 
.8 4.3 2.0 88.5 
.0 1.5 • 4 96.7 
L 6. 1 1.8 82.5 
o.6 2 .. 8 4.5 87.1 
ETHNIC ETHNIC 
HISP FILIP- TOTAl ET IC TOTAl 
A NICS INOS PERCENT UNKNOWN cou 
----- - ---~m -------
, _____ 
------
1.5 . () 100.0 202 
5. 0 • 0 2 
4. l • 0 100.0 
5 . . 4 100.0 0 670 
5 5 .3 100.0 0 236 
9. 0 . u 100.0 0 221 
5.3 1.3 10 0. 0 I) 7 
4.0 . 5 10 0.!) 4 24 
5. 100 0 () 1 9 
. 0 10 0. 0 0 
4.8 • 0 100.0 0 208 
. 7 . 0 l 0 0. 0 0 138 
3.5 • 0 10 0. D 0 14 
2.9 . 0 100 0 0 14 
4. 0 . 0 100.0 0 50 
5.2 . 0 100.0 0 135 
2. l . () l () 0. 0 193 
6.2 . 0 100.0 0 225 
6.7 . 0 1 0. 0 300 
l3. 0 . 5 100.0 0 185 
7. l . 0 1 Q 0. 0 3 9 
2.9 . 0 l 0 0. 0 0 7 
. 0 . 0 100.0 47 
3. . 0 10 0. () 26 
4.3 . () 10 0. 0 253 
1.5 • 0 100.0 0 275 
7.9 . 0 l 0 0. 0 0 114 
4.8 0.2 100.0 i 72 16,412 
I~ 
CALIFORNIA COMMUNITY COLLEGES 
1981 FAll TERM 
TABLE D-3 I~ 
FUU.TIME FACULTY 
NUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT CLASSIFICATION 
CERTIFICATED CERTIFICATED CERTIFICATED CLASSIFIED CLASSIFIED 
CONTRACT REGULAR TEMPORARY PROBATIONARY REGULAR STATUS DISTRICT TOTAL 




ALLAN HANCOCK 6 5.2 87 75.0 23 19.8 0 . 0 0 • 0 0 116 100.0 
ANTELOPE VALLE 12 13.0 71 77.2 9 9.8 0 . 0 0 • 0 0 92 100.0 
BARSTOW 2 6.5 29 93.5 0 . 0 0 . 0 0 . 0 0 31 10 0. 0 
BUTTE 8 6.8 97 82.2 13 11.0 0 . 0 0 . 0 0 118 100.0 
CABRILLO 10 5.1 182 91.9 6 3.0 0 . 0 0 • 0 0 193 10 0. 0 
CERRITOS 19 8.1 213 90.3 4 1.7 0 . 0 0 . 0 0 236 100.0 
CHAFFEY 17 6. 5 186 70.7 60 22.8 0 . 0 0 . 0 0 263 100.0 
CITRUS 19 15.0 106 83.5 2 1.6 0 . 0 0 . 0 0 127 100.0 
COACHELLA VALL 9 7. 8 105 91.3 1 . 9 0 . 0 0 . 0 0 115 100.0 
COAST 33 5.5 542 90.3 25 4.2 0 . 0 0 . 0 0 600 liHl. 0 
COMPTON 0 . 0 83 92.2 7 7.8 0 . 0 0 • 0 0 90 100.0 
CONTRA COSTA 18 4. 0 365 81.1 67 14.9 0 . 0 0 . 0 0 450 100.0 
El CAMINO 28 8.2 298 87.6 14 4.1 0 . 0 0 . 0 0 340 100.0 
FOOTHill 12 3.2 304 81.9 55 14.8 0 . 0 0 • (1. 81 452 100.0 
f--1 FREMONT NEWARK 9 9.4 76 79.2 11 11.5 0 . 0 0 . 0 0 96 100.0 
f--1 GAVILAN 7 11.9 49 83.1 3 5.1 0 • 0 0 . 0 0 59 100.0 
f--1 GLENDALE 20 11.9 116 69.0 32 19.0 0 . 0 0 . 0 0 168 100.0 
(.11 GROSSMONT 14 5.9 224 94.1 0 . 0 0 . 0 0 . 0 0 238 100.0 
I HARTNELL l . 9 100 90.9 9 8.2 0 . 0 0 . 0 0 110 100.0 
IMPERIAL 16 16.5 75 77.3 6 6.2 0 . 0 0 . 0 0 97 100.0 
LAKE TAHOE 0 . 0 17 94.4 1 5.6 0 . 0 0 . 0 0 18 100.0 
LASSEN 6 16.2 25 67.6 6 16.2 0 . 0 0 • 0 0 37 100.0 
LONG BEACH 19 6.1 262 84.2 30 9.6 0 . 0 0 . 0 0 311 100.0 
LOS ANGELES 194 10.3 1641 87.3 44 2.3 0 . 0 0 • 0 0 1879 100.0 
LOS RIOS 30 4.4 626 92.6 20 3.0 0 . 0 0 . 0 0 676 100.0 
MARIN 11 5.6 178 89.9 9 4.5 0 . 0 0 . 0 0 198 100.0 
MENDOCINO 4 11.8 30 88.2 0 • 0 0 . 0 0 . 0 0 34 100.0 
MERCED 0 . 0 89 88.1 12 11.9 0 . 0 0 . 0 0 101 100.0 
MIRA COSTA 11 8.7 76 59.8 40 31.5 0 . 0 0 . 0 0 127 100.0 
MONTERREY PENI 14 10.4 108 80.0 13 9.6 0 . 0 0 . 0 0 135 100.0 
MT SAN ANTONIO 15 7. 9 170 89.9 4 2.1 0 . 0 0 . 0 87 276 100.0 
NT SAN JACINTO 1 2.4 36 85.7 5 11.9 0 . 0 0 . 0 0 42 100.0 
NAPA 8 8.1 78 78.8 13 13.1 0 . 0 0 . 0 0 99 100.0 
NORTH ORANGE 31 6. 0 456 87.5 34 6.5 0 . 0 0 . 0 0 521 100.0 
PALO VERDE 1 7.7 12 92.3 0 . 0 0 . 0 0 . 0 0 13 100.0 
PALO~lAR 24 10. 0 197 82.4 18 7.5 0 . 0 0 • 0 0 239 100.0 
PASADENA AREA 32 9.1 306 86.9 14 4. 0 0 . 0 0 . 0 0 352 100.0 
PERALTA 5 .7 443 62.3 263 37.0 () . 0 0 . 0 0 711 100.0 
R.~NCHO SANTIAG 35 13.6 206 80.2 16 6.2 0 . 0 0 . 0 0 257 100.0 
REC:~OODS 8 7.1 98 87.5 5 4.5 1 . 9 0 . 0 0 112 100.0 
RIC HONDO 22 11.3 170 87.2 3 1.5 0 . 0 0 • 0 0 195 10 0. 0 
RIVERSIDE 11 6. 0 171 93.4 1 . 5 0 . 0 0 . 0 0 183 100.0 
S.t.DL'L[3ACK 29 14.4 154 76.2 19 9.4 0 . 0 0 • 0 0 202 10 0. 0 
SA:-1 3:C<:.t-Jt,RDINO 21 8.7 216 90.0 3 1.2 0 . 0 0 . 0 0 240 1 0 0. 0 
• 
CAL RNIA cor.~UNITY COLL ES 
1 l FALL TERM 
TABlE (cont 
FULLTIME FACULTY 
ER AND PERCENT DISTRIBUTION BY EMPLOYMENT CLASSIFICATION 
c C ASSI ED CLASSI IED 
PROBATIONARY REGULAR TOTAl 
CT NUflB NUMoER ENT NUMBER ERCENT p 
---- -· - - -- -- -
0 
5. 0 • 0 1 0 0 . 
2 .8 0 0 
2 5.4 3 9 .5 .5 10 0. 0 
ISP 2 2. 6 7. 9 (J 0 . 0 0 10 0. 0 
0 . 0 419 9.8 0 • 0 1 . 2 4 1 0 0. 0 
11 6.5 . 9 28 6.6 . 0 . 0 0 0 . 0 
7 15.2 . 3 3 6. 5 0 . 0 0 0 1 0 
17 8.2 . 6 3 . 3 0 . 0 0 . 0 0 0 . 0 
l . 7 99.3 0 • 0 0 • 0 0 • 0 0 100.0 
7 2.0 . 4 8 5.6 0 . 0 0 • 0 0 100.0 
l 7. 3 8.6 0 . 0 0 . 0 10 . () 
6 12.0 • 0 . 0 0 . 0 0 . () 0 10 0. IJ 
1 7. 4 120 . 9 3. . 0 0 . 0 0 10 0. 0 
11 5. 167 7. 3 • 0 () . 0 100.0 
18 8.0 199 3. 6 0 . 0 0 . 0 0 100.0 
i-' ER 20 . 7 272 8 2. 0 . 0 0 . 0 0 100.0 Q\ 
I 7 9.2 l 3 . 7 0 • 0 0 • 0 0 0 0. !l 
35 0.3 28 2 6.5 0 . 0 0 0 () l 0 (). 0 
6 . 6 57 . 4 7 10. 0 . 0 0 . () 0 10 0. 0 
5 0. 6 41 .2 0 () 0 . 0 47 10 
5 l . 2 1 7 . l 7. 0 . 0 0 0 
30 2 7. 7 0 . 0 0 . 0 0 10 . 0 
22 8.0 23 81.1 10 9 0 . 0 0 . 0 0 0 . 0 
11 9. 102 89.5 . 9 0 . 0 0 . 0 0 l 0 0. 0 
STATEWIDE 1' ,220 81 1, 5 o.o 2 o.o 17~ 412 100 .. 0 
-
I~ 
SOURCE STAFF DATA FILE,CHANCEllOR'S OFFICE INFORMATION SYSTEM 
II 
• 
CAliFORNIA COMMUNITY COllEGES 
1981 FALL TERM 
TABLE D-4 
FULLTIME FACULTY I~ 
HUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT STATUS 
CONTINUING PROMOTED REHIRED HEW HIRE ON lEAVE STATUS DISTRICT TOTAl 





AlLAN HANCOCK 109 94.0 1 . 9 3 2.6 3 2.6 0 . 0 0 116 100.0 
ANTELOPE VALLE 85 92.4 0 . 0 0 . 0 7 7. 6 0 . 0 0 92 10 0. 0 
BARSTOW 27 87.1 0 . 0 0 . 0 0 . 0 4 12.9 0 31 100.0 
BUTTE 91 77.1 8 6.8 1 .8 9 7. 6 9 7.6 0 118 100.0 
CABRILLO 166 83.8 2 1.0 0 • 0 5 2.5 25 12.6 0 198 100.0 
CERRITOS 228 96.6 1 . 4 0 . 0 7 3.0 0 . 0 0 236 100.0 
CH~FFEY 220 83.7 2 .8 1 . 4 25 9.5 15 5.7 0 263 100.0 
CITRUS 117 92.1 0 . 0 0 . 0 6 4.7 4 3.1 0 127 10 0. 0 
COACHELLA VAll 108 93.9 3 2.6 0 . 0 4 3.5 0 • 0 0 115 1.0 0. 0 
COAST 568 94.7 1 . 2 23 3.8 6 1.0 2 . 3 0 600 100.0 
CO~!PTON 74 82.2 6 6. 7 2 2.2 5 5.6 3 3.3 0 90 100.0 
CONTRA COSTA 415 92.2 0 . 0 12 2.7 23 5.1 0 . 0 0 450 100.0 
El CAMINO 320 94.1 0 . 0 0 . 0 20 5.9 0 . 0 0 340 100.0 
FOOTHILL 323 87.1 1 . 3 2 . 5 8 2.2 37 10.0 81 452 100.0 
FREMONT NEWARK 90 93.8 0 • 0 0 • 0 6 6. 3 0 . 0 0 96 100.0 
GAVILAN 53 89.8 1 1.7 1 1.7 3 5.1 1 1.7 0 59 100.0 f-' GlENDAlE 145 86.3 0 . 0 1 . 6 18 10.7 4 2.4 0 168 100.0 f-' 
f-' GROSSMONT 215 90.3 1 . 4 0 . 0 6 2.5 16 6.7 0 238 100.0 
-.....) HARTNELl 100 90.9 0 . 0 0 . 0 9 8.2 1 . 9 0 110 100.0 
I IMPERIAL 83 85.6 0 . 0 0 • 0 14 14.4 0 . 0 0 97 100.0 
LAKE TAHOE 16 88.9 0 . 0 0 . 0 0 . 0 2 11.1 0 18 100.0 
LASSEN 30 81.1 0 . 0 0 . 0 7 18.9 0 . 0 0 37 10 0. 0 
LONG B.EACH 298 95.8 7 2.3 0 . 0 6 1.9 0 . 0 0 311 100.0 
LOS ANGELES 1794 95.5 18 1.0 6 .3 24 1.3 37 2.0 0 1879 100.0 
LOS RIOS 663 98.1 1 . 1 0 . 0 11 1.6 1 . 1 0 676 100.0 
~1ARI N 173 87.4 0 . 0 0 • 0 10 5. 1 15 7.6 0 198 100.0 
MENDOCINO 31 91.2 0 . 0 0 . 0 3 8.8 0 . 0 0 34 100.0 
MERCED 96 95.0 0 . 0 0 . 0 0 . 0 5 5.0 0 101 100.0 
MIRA COSTA 104 81.9 0 • 0 8 6.3 15 11.8 0 . 0 0 127 10 0. 0 
MONTERREY PENI 124 91.9 0 . 0 0 . 0 7 5.2 4 3.0 0 135 100.0 
MT SAN ANTONIO 184 97.4 0 . 0 0 • 0 4 2. 1 1 .5 87 276 10 0. 0 
MT SAN JACINTO 41 97.6 0 • 0 0 . 0 1 2.4 0 • 0 0 42 10 0. 0 
NAPA 94 94.9 0 • 0 0 . 0 5 5.1 0 . 0 0 99 100.0 
NORTH ORANGE 479 91.9 0 . 0 1 . 2 19 3.6 22 4.2 0 521 100.0 
PALO VERDE 12 92.3 0 . 0 0 . 0 1 7.7 0 • 0 0 13 10 0. 0 
PALOMAR 210 87.9 2 .8 0 • 0 12 5.0 15 6.3 0 239 100.0 
PASADEN.A AREA 320 90.9 2 . 6 0 • 0 16 4.5 14 4.0 0 352 10 0. 0 
PER,\LTA 567 79.7 63 8.9 0 • 0 4 . 6 77 10.8 0 711 10 0. 0 
RANCHO SANTIAG 245 95.3 0 . 0 0 . 0 11 4.3 1 . 4 0 257 10 0. 0 
REDL~OJDS 101 90.2 0 . 0 0 . 0 11 9.8 0 . 0 0 112 10 0. 0 
1_. 
• • ""' • • 
~ .- • lA • 
CALIFO~NIA CO~~UNITY COLLEGES 
1981 FALL TERM 
TARlE D-L (cont'd) 
FUUTIME FACUlTY 
NUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT STATUS 
CONTINUING PROMOTED REHIRED NEW HIRE ON lEAVE STATUS DISTRICT TOTAL 
DISTRICT NU~~ 3 ER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT UNKNOWN NU~1BER PERCENT 
-·- --- -- - --- ----·--- ---·--
--------------- --------------- --------------- ------- -------------
RIO H NDO 176 90.3 0 • 0 0 .0 16 8. 3 1.5 0 195 100.0 
RIVERSIDE l 2 94.0 0 . 0 1 .5 3 1.6 7 3.8 0 183 100.0 
SADDLEBACK 188 93.1 . 5 0 . 0 13 6. 4 0 . 0 0 202 l 0 0. 0 
SAN BERNARDINO 225 93.8 2 0 . 0 ll (+. 6 2 .8 0 240 l 0 0. 0 
SAN DIEGO 633 88.0 5 . 6 0 . 0 79 10.2 9 1.2 0 776 100.0 
SAN FRANCISCO 593 88.5 2 . 3 0 . 0 39 5.8 36 5.4 0 670 l 0 0. 0 
S.AN JOAQUIN DE 228 96.6 0 .0 1 . 4 7 3. 0 0 . 0 0 236 100.0 
Sc\N JOSE 201 91. 0 . 0 0 . 0 17 7.7 3 1.4 0 221 10 0. 0 
SAN LUIS OBISP 74 97.4 0 . 0 0 . 0 2 2.6 0 . 0 0 76 100.0 
SAN MATEO 420 100.0 0 • 0 0 . 0 0 . 0 0 . 0 4 424 10 0. 0 
SANTA BARBARA l't6 86.4 0 . () 0 . 0 21 12.4 2 1.2 0 169 100.0 
SA NT!\ CLARITA "42 91.3 0 . 0 1 2.2 3 6.5 0 . 0 0 46 100.0 
SANTA MONICA 185 88.9 0 . 0 0 . 0 17 8.2 6 2.9 0 208 100.0 
I SEQUOIAS 125 90.6 1 . 7 0 . 0 11 8 0 l . 7 0 138 100.0 
~ SHASTA TEH TRI 125 88.0 0 • 0 0 . 0 11 7. 7 6 4.2 0 142 100.0 f-' SIERRA 121 86.4 0 0 . 0 12 8.6 7 5.0 0 140 100.0 ~ 
00 SISKIYOUS 44 88.0 0 . 0 0 . 0 6 12.0 0 . 0 0 50 100.0 
! OLANO COUNTY 126 93.3 0 . 0 1 . 7 6 4.4 2 1.5 0 135 10 0. 0 
SONOMA COUNTY 180 93.8 0 . 0 2 1.0 10 5.2 0 . 0 1 193 100.0 
SOUTH COUNTY 201 89.3 0 . 0 1 . 4 12 5.3 11 4.9 0 225 100.0 
5 ATE CENTER 283 94.3 0 . 0 0 . 0 17 5.7 0 . 0 0 300 100.0 
SWEETWATER 163 88.1 0 . 0 1 .5 17 9.2 4 2.2 0 185 100.0 
VENTURA COUNTY 309 91.2 1 . 3 6 1.8 20 5.9 3 . 9 0 339 10 0. 0 
VICTOR VALLEY 67 95.7 0 • 0 :J . 0 3 4.3 0 . 0 0 70 l 0 0. 0 
WEST HILLS 44 93.6 0 . 0 0 . 0 2 4.3 1 2.1 0 47 10 0. 0 
WEST KERN 24 92.3 0 . 0 0 . 0 2 7. 7 0 • 0 0 26 100.0 
WEST \lALLEY 231 91.3 0 . 0 0 . 0 18 7.1 4 1.6 0 253 100.0 
YOSE~HTE 245 89.1 0 • 0 0 . 0 21 7.6 9 3.3 0 275 100.0 
YUBA 104 91.2 0 . 0 0 . 0 10 8.8 0 . 0 0 114 100.0 
STATEWIDE 14,844 91.5 132 0.9 75 0.4 757 4.6 431 2.6 173 16,412 100.0 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
THE PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 
1:;;: 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE D-5 I~ 
FULLTIME FACTTITY 
HUMBER AND PERCENT DISTRIBUTION BY MONTHS OF EMPLOYMENT CONTRACT OR AGREEMENT 
8 MONTHS OR LESS 9-10 MONTHS 11-12 MONTHS DISTRICT TOTAL 





ALLAH HANCOCK 20 17.2 94 31.0 2 1.7 0 116 100.0 
ANTELOPE VALLE 9 9.8 83 90.2 0 • 0 0 92 10 0. 0 
BARSTOW 0 . 0 30 96.8 1 3.2 0 31 100.0 
BUTTE 12 10.2 106 89.8 0 • 0 0 118 100.0 
CABRILLO 4 2.0 191 96.5 3 1.5 0 198 100.0 
CERRITOS 1 . 4 228 96.6 7 3. 0 0 236 10 0. 0 
CHAFFEY 40 15.2 197 74.9 26 9.9 0 263 100.0 
CITRUS 2 1.6 104 81.9 21 16.5 0 127 100.0 
COACHEllA VAll 5 4.3 92 80.0 18 15.7 0 115 100.0 
COAST 59 9.8 516 86.0 25 4.2 0 600 10 0. 0 
COMPTON 9 10. 0 80 88.9 1 1.1 0 90 100.0 
CONTRA COSTA 60 13.3 390 86.7 0 . 0 0 450 100.0 
EL CAMINO 6 1.8 333 97.9 1 . 3 0 340 100.0 
FOOTHILL 61 16.4 274 73.9 36 9.7 81 452 100.0 
FREMONT NEWARK 10 10.4 86 89.6 0 . 0 0 96 100.0 ~ GAVILAN 2 3.4 54 91.5 3 5.1 0 59 100.0 
1-' GLENDALE 37 22.0 128 76.2 3 1.8 0 168 100.0 
1-' GROSSMOHT 1 . 4 234 98.3 3 1.3 0 238 100.0 
<D HARTNELL 10 9. 1 100 90.9 0 • 0 0 110 100.0 
I IMPERIAL 7 7.2 90 92.8 0 • 0 0 97 100.0 
lAKE TAHOE 1 5.6 17 94.4 0 . 0 0 18 100.0 
LASSEN 1 2.7 36 97.3 0 . 0 0 37 l 0 0. 0 
LONG BEACH 28 9.0 280 90.0 3 1.0 0 311 100.0 
LOS ANGELES 13 . 7 1792 95.4 74 3.9 0 1879 100.0 
LOS RIDS 17 2.5 658 97.3 1 . l 0 676 10 0. 0 
MARIN 9 4.5 188 94.9 1 . 5 0 198 100.0 
MENDOCINO 0 . 0 34 100.0 0 . 0 0 34 10 0. 0 
MERCED 12 11.9 89 88.1 0 . 0 0 101 10 0. 0 
MIRA COSTA 40 31.5 67 52.8 20 15.7 0 127 100.0 
MONTERREY PENI 19 14.1 116 85.9 0 . 0 0 135 100.0 
MT SAN ANTONIO 1 .5 177 93.7 11 5.8 87 276 100.0 
MT SAN JACINTO 0 . 0 42 100.0 0 • 0 0 42 100.0 
NAPA 13 13.1 85 85.9 1 1.0 0 99 100.0 
NORTH ORANGE 57 10.9 442 84.8 22 4.2 0 521 10 0. 0 
PALO VEi':DE 0 . 0 13 100.0 0 . 0 0 13 100.0 
PALOMAR 10 4.2 211 38.3 18 7.5 0 239 100.0 
PASADENA AREA 8 2.3 341 96.9 3 . 9 0 352 100.0 
PERALTA 263 37.0 422 59.4 26 3.7 0 711 100.0 
RANC!-iO SAHTIAG 7 2.7 247 96.1 3 1.2 0 257 100.0 
REDt~OODS 3 2.7 109 97.3 0 . 0 0 112 100.0 
t"> J 
A 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE D-5 (cont'd) 
FULI:riME FACUI:rY 
HUMBER AND PERCENT DISTRIBUTION BY MONTHS OF EMPLOYMENT CONTRACT OR AGREEMENT 
8 MONTHS OR LESS 9-10 MONTHS 11-12 MONTHS DJSTRICT TOTAL 
DISTRICT HUMBER ERCENT NUMBER PE~CENT NUMBER PERCENT UHKHOWN NUMBER PERCENT 
-----------------




3 . 5 92.3 12 6.2 0 195 1 0 0. 0 
R 1 . 5 99.5 0 . 0 0 183 l 0 0. (l 
S6.DDLEBACK 3 6. 80.7 26 12.9 0 202 10 0. 0 
NARDI NO 1.2 93. 12 5.0 0 240 10 0. 0 
S.t.N DIEGO 202 26. 63.8 79 0.2 0 76 10 0. 0 
SAN NCISCO 65 9. 7 89.4 6 . 9 0 670 100.0 
s J QU N DE l 99.2 1 .4 0 236 l 0 0. 0 
s SE 35 15.8 81.0 7 3.2 () 221 10 . 0 
UJ 5 O'SISP 6 7.9 9 . 1 0 . 0 0 76 l 0 0. 0 
EO l . 1 1.9 0 . 0 2 24 10 0. 
ARBARA 15 . 9 87.0 7 4.1 0 16 9 10 0. 0 
CLARITA 3 6.5 93.5 0 . 0 () 46 10 (). 0 
MONICA 8 3.8 96.2 0 . 0 0 208 10 0. 0 
,\ s 2 1.4 95.7 4 2 9 0 138 l 0 0. 
TEH RI 4.9 5. l () . 0 () 142 100.0 
ERR.!\ 1 . 6 9 .4 0 • 0 0 14 l 0 (). 0 
2.0 9.S. 0 0 • 0 0 50 100.0 
5.9 . 3 1 . 7 0 135 100.0 
5 2.6 .4 0 1 193 l 0.0 
3. 0 0 225 00. 
4 L3 8 2.7 0 300 l 0 0. 
. 6 1 . 5 0 1 5 10 0. 0 
. 9 15 0 9 100. 
7 1 . 0 0 . 0 10 0. 0 
1 .1 1 . 1 0 7 100.0 
7.7 6 . 1 !) 26 100.0 
(l . 0 10 . 0 0 253 100.0 
6.2 88.4 15 5. 0 275 100.0 
YUBA 1 .9 93.0 7 6. 0 114 10 0. 
STATEWIDE 1, 10.6 86.0 3.4 171 .412 100.0 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 





CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE D-6 I~ FULLTIME FACULTY 
PERCENT DISTRIBUTION OF ANNUAL SALARY PER SALARY SCHEDULE INCLUDING STIPENDS 
DIST 
$1 17500 20000 22500 25000 27500 30000 32500 35000 37500 40000 42500 DIST TOTAL MEAN 
DISTRICT -17499 -19999 -22499 -24999 -27499 -29999 -32499 -34999 -37499 -39999 -42499 -PLUS TOTAL PCT SALARY 
-------- ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ----- -----
------
ALLAN HANCOCK 5.2 3. l 6. 3 7.3 12.5 32.3 24.0 9.4 . 0 • 0 . 0 . [) 96 100.0 27469 
ANTELOPE VALLE 2.4 9.6 S.4 14.5 18.1 13.3 32.5 1.2 • 0 • 0 . 0 . 0 83 lGO.O 26440 
BARSTOW . 0 3. 7 3.7 3.7 37.0 51.9 . 0 . 0 • 0 . 0 . 0 . 0 27 100.0 26476 
*BUTTE . 0 2.0 8.2 12.2 19.4 20.4 30.6 6. 1 1.0 • 0 . 0 • 0 <;S 100.0 27944 
CABRILLO 9.3 1.2 4.1 7.6 15.7 17. 4 25.6 8.7 7. 6 2.3 . 0 . 6 172 100.0 28327 
CERRITOS .8 1.7 1.7 5. 1 6.4 8.9 10.2 21.2 31.8 9. 7 1.7 .8 236 100.0 33153 
*CHAFFEY 5.6 5.6 3.3 10. 7 14.0 15.8 19.5 18.6 3. 7 2.8 . 5 . 0 215 100.0 27977 
CITRUS 2.5 2.5 .s 7.4 4. 1 15.7 17.4 l 0. 7 31.4 5.0 1.7 .8 121 100.0 31803 
COACHELLA VALL 3.5 . 0 1.8 4.4 9. 6 13.2 17.5 23.7 19.3 7. 0 . 0 . 0 114 100.0 31264 
COAST . 5 .., 1.2 3.2 4. 6 15.1 17. 6 13.4 25.4 16.3 2.0 .5 5')0 100.0 33245 .c.. 
*-CO~lPTON 1.3 g. 0 10.7 1 a. 7 21.3 44.0 4.0 . 0 • 0 . 0 . 0 • 0 75 100.0 25809 
CONTRA COSTA .s .3 2.8 3.0 3.8 6.3 13.7 30.2 3S.6 . 0 . 0 • 0 394 100.0 32813 
El CAmNO . 6 2.4 2.1 5.7 9. 0 10.2 17.4 32.1 2 0. 1 . 0 . 0 . 3 333 100.0 31554 
FOOTHILL l.l 2. 0 1.4 4. 0 4.9 3.4 14. 9 3 5. 1 25.1 2.3 1.1 4.6 350 100.0 33234 
FREl''WNT NEWARK . 0 . 0 4. 7 12.8 15. 1 24.4 12.8 29.1 1.2 . 0 . 0 • 0 36 100.0 29092 
I GAVILAN 3.6 5.4 14.3 7. 1 19.6 26 B 23.2 • 0 . 0 . 0 . 0 . 0 56 100.0 26555 
f-1 GLENDALE .8 2.3 3.8 13.6 12.1 12.1 10.6 24.2 19.7 . 0 . 0 .8 132 100.0 30324 f-1 
N GROSS~iONT 2.3 2.3 2.3 9. 0 12.6 28.8 42.8 • 0 . 0 . 0 . 0 . 0 222 100.0 28322 
1-' IE-HARTNELL • 0 5.0 6. 9 9.9 21.8 21.8 18.8 13.9 1.0 • 0 1.0 . 0 101 100.0 28022 
I If":PERIAl 1.1 6.7 10. 0 11.1 14.4 14.4 15.6 26.7 . 0 • 0 . 0 • 0 <;() laO.O 27923 
LAKE TAHOE . 0 . 0 . 0 6.7 6.7 80.0 6. 7 . 0 . 0 . 0 • 0 . 0 15 100.0 28570 
LASSEN . 0 6.1 3.0 6. 1 21.2 63.6 . 0 . 0 • 0 . 0 • 0 . 0 33 lOO.C 27416 
LONG BEACH . 4 . 0 3.2 2.1 4. 6 7.4 15.2 14.8 39.6 10.2 2. l . 4 283 100.0 33404 
LOS AS3ELES 1.9 2.0 3.5 6. 0 10. 3 12.7 16.2 44.5 1.0 . 7 . 9 . 3 1842 100.0 30223 
~LOS RIDS 5.7 1.7 4.4 6.8 8.9 4. 1 55.1 13.2 .2 . 0 . 0 • 0 661 100.0 28540 
fMARIN 2.3 1.1 2.9 14.4 13.2 35.6 30.5 . 0 . 0 • 0 . 0 . 0 174 100.0 27810 
MENDOCINO . 0 2.9 2.9 5.9 11.8 32.4 44.1 . 0 . 0 • 0 . 0 . 0 34 lCO.O 28687 
MERCED . 0 . 0 • 0 7.1 5.9 12.9 30.6 32.9 9.4 1.2 . 0 . 0 85 l'JO.O 31470 
!":IRA COSTA . 0 1.2 2.4 7.1 7. 1 15.3 11.8 40.0 9.4 1.2 2.4 2.4 85 100.0 31818 
MO:-lTERREY PENI 3.9 1.0 8.7 3.9 S.7 12.6 25.2 26.2 7.8 1.9 • 0 • 0 103 100.0 29505 
fMT SAN ANT::!'IIO 1.5 1.9 4.5 8.2 12.3 11.2 11.5 40.1 5.2 2.2 . 0 1.5 269 lOO.O 30317 
MT SAN JACINTO . 0 . 0 5.4 21.6 8.1 5.4 37.8 21.6 . 0 . 0 . 0 • 0 37 100.0 23931 
NAPA 2.3 5.7 17.2 10.3 6.9 3.4 52.9 • 0 1.1 • 0 . 0 . 0 87 100.0 27570 
NORTH CRANGE 2.4 2.4 1.5 3.1 7.3 5.S 17. 0 13.9 42.3 3.8 .2 . 2 452 100.0 32270 
PALO VERD!: . 0 15.4 7. 7 23.1 3j.8 7.7 15.4 . 0 . 0 • 0 • 0 . c 13 100.0 25369 
PALC~AR 2.8 1.4 1.4 2.3 1 . 0 11. 1 13.4 25.9 19. 9 6. 9 2.3 . 5 216 lOJ.O 32015 
PASAD:::NA AREA 8.8 3.9 2.1 7. 9 12. 1 11.2 17.8 28.4 7.9 . 0 • 0 • 0 331 10C.O 23831 
cPERAL TA 8.9 3. 0 3.8 9.7 12.4 61.7 . 0 • 0 . 5 . 0 . 0 . 0 371 100.0 26060 
lflill: 
"' 






























CALIFORNIA CO~MUNITY COLLEGES 
1981 FALL TERM 
TABlE D-6 (cont'd) 
FULLTIME FACULTY 
PERCENT DISTRIBUTION OF ANNUAL SALARY PER SALARY SCHEDULE INCLUDING STIPENDS 
DIST 
$1 l 50 2 0 22500 25000 27500 30000 32500 35000 37500 400~0 42500 DIST TOTAL MEAN 
17499 -199 9 -22499 -24999 -27499 -29999 -32499 -34999 -37499 -3 999 -42499 -PLUS TOTAL PCT SAL tRY 
-----·- ------ ----- -----·- ------ ------ ------ ------ ------ ------ ------ ------ ----- ----- -·--
1.2 2.0 7. 0 14.6 6.1 17.1 17. l 16.7 3.7 .4 .8 246 29851 
1.8 0 0. l 11.0 5. 4 . 9 7 3 7.3 . 9 . 0 . 0 . 0 109 27653 
2.6 . 5 ' 4. . 3 3.2 1 .8 22.2 32.3 1.6 . 0 . 0 18 9 31726 ~. 
• 0 2.3 8.6 . 0 24.0 20.0 1.1 . 0 . 0 • (J 175 29225 
. 0 . 1 1.6 5 . .9 13.8 9. 0 13.2 7.4 10.1 19. 0 139 35071 
3.8 1.3 . 5 .8 13 0 21.8 17.2 2.5 .8 . 0 238 3 446 
9.4 6. 0 l .8 .2 8.7 12.2 1.6 . 4 ~ 2 . 0 566 573 
3.7 6. 1 8.4 6.1 23.4 2. 1 .2 . 0 .3 • 0 572 74 c 
3. 0 . 4 • 0 .5 2. l 11." 16.9 19.5 25.8 8.9 236 6275 
. l 8.2 . 6 27.2 32.1 3.3 . 0 .5 184 31917 
• 0 l. . 0 8.6 0. 0 47.1 11.4 . () . 0 . 0 0 1591 
5.9 3.3 4 9. 0 5.5 40.0 9. 0 . 2 . 0 0 422 30 40 
5.3 2.0 5. 11.2 1 23.0 2.0 1.3 . 0 • 0 152 28828 
2 3 6.5 . 0 . 0 • 0 . 0 43 9751 
. 0 2 . 24.7 30 4 . 0 . 0 . 0 191; 32033 
1.5 s. 3 . 6 . 7 .9 . 0 1 32116 
1.5 2.3 33.6 l3. 7 3. l 2.3 . 0 131 0345 
1 . 2 7. c, . 0 . 0 . 0 . 0 121 8413 
. a 0.2 .6 a . 0 . 0 • 0 49 356 
2. 10.2 . 0 . 0 .0 . 0 128 5 1 
0 7 3.2 33.0 21.8 0 0 138 30 09 
.5 . 3 46.9 1.6 . 4 • 0 207 1 17 
3. 0 2.0 . 3 . 3 • 0 . 0 300 7 63 
. 0 5 . 3.6 3. • 0 • 6 1 8 16 
1.6 .8 2.8 . 0 29.2 .8 1.9 . 3 . 9 3 2 0026 
l. .8 . 9 7.9 ll.l 25 4 . 0 . 0 . 0 . 0 3 39 
6.5 . 0 4.3 4.3 6. 2.6 9. 6 • 0 . 0 • 0 46 3 54 
4. . 0 . 0 12.5 16.7 1 . 5 33.3 4. . 0 • 0 4.2 24 9 43 
. 8 . 2 3.2 4. 0 5.6 14.1 34.5 16. 9 4.0 . 0 . \) 249 3 447 
3.1 2.0 2.0 6.3 7.1 16.1 31.5 8.3 . 4 . 0 . 0 254 304S7 
. 9 . 9 . 9 5.4 9.0 4.5 38.7 14.4 1.8 • 0 . 0 111 31649 
2.9 2.4 4.0 6.7 10.0 14.7 21.2 22.7 11.4 2.4 1.0 o.6 14,775 100.0 30,156 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTES 
EXCLUDES EMPLOYEES ON PARTIAL OR TOTAL LEAVE. I~ 
INCLUDES EMPLOYEES ON 11-12 MONTH CONTRACTS AND INSTRUCTORS W/ RELEASE TIME. 
* AT SUBMJSSION OF STAFF DATAl. DJSTRICT WAS IN PROCESS OF NEGOTIATING FACULTY SAL\Rll'S AND A FINAL 
AGREEMENT WAS NOT REACHED. 
., 
• 
CALIFORNIA CO~r.UNITY COLLEGES 
1981 FALL TERM 
TABLE D-7 
FULLTIME FACULTY I~ 
PERCENT DISTRIBUTION BY WEEKLY FACULTY CONTACT HOUR <WFCH) TAUGHT 
AVERAGE DISTRICT 
0.1- 3 27.1 + DISTRICT TOTAL WFCH TOTAL 
DISTRICT WFCH 3.1- 6 6.1- 9 9.1-12 12.1-15 15.1-18 13.1-21 21.1-24 24.1-27 WFCH NO. 7. PER FAC WFCH 
--------
------ ------ --·---- ------ ------- ------- ------- ------- ------- ------- -------------- -------
-- -----
ALLAN HANCOCK . 0 7.8 9.5 15.5 31.9 12.9 19.8 . 9 . 9 . 9 116 10 0. I) 14.6 1.696.0 
ANTELOPE VALLE • 0 2.2 . 0 9.9 31.9 25.3 19.8 8.8 2.2 . 0 91 100.0 16.7 L 521.0 
S.~RSTOW . 0 . 0 6.7 3.3 10. 0 53.3 16.7 . 0 . 0 10.0 30 100.0 17.1 512.0 
BUTTE 3.4 1.7 . 0 5.9 7.6 47.5 16. l 1.7 2.5 13.6 118 100.0 17.6 2,079.0 
CABRILlO 1.1 2.2 12.4 30.8 35.1 16.2 . 0 . 5 . 0 1.6 185 100.0 13.1 2,424.0 
CERRITOS . 9 . 9 4.7 6. 0 33.6 35.8 13.4 2.6 1.7 . 4 232 100.0 16. 0 3,702.0 
CHAFFEY . 4 1.1 4.6 21.0 19.5 25.6 9.9 7.3 8.4 2.3 262 10 0. 0 16.3 4,276.0 
CITRUS 1.6 . 0 .8 .s 38.6 3. l 41.7 .0 . 0 13.4 127 10 0. 0 18.5 2,352.0 
COACHELLA VALL 1.9 1.9 1.0 1.0 20.4 13. 6 10.7 2.9 7.8 38.8 103 l 0 !l. 0 20.2 2,030.0 
COAST . 9 3.2 6. () 8.4 27.2 21.1 13.5 3.9 14. 0 1.9 570 10 0. 0 16.6 9,487.0 
COMPTON 2.3 .., - 2. 1 6.9 29.9 49.4 8.0 • 0 . 0 . 0 87 10 0. 0 16. 0 1,390.0 .... .::> 
CONTRA COSTA .2 1.1 2.5 17. 6 3 0. 1 31.0 9.4 4.7 . 9 2.5 443 !CO. 0 16.0 7,130.0 
' 
El. 0:-liNO . 0 . 6 2.9 4.1 41.8 32.9 15 . .3 2.4 . 0 . 0 340 100.0 16. 1 5,487.0 
..... 
FOOTiiiLL . 5 2.3 4.9 14.3 37.5 22.9 8.9 4.9 2 .l 1.6 384 1 o a. o 15.3 5,887.0 
1-' FRi:MOST NE:.J.~RK 2.1 . 0 5.3 13.8 39.4 18.1 14.9 6.4 . 0 . 0 94 100.0 15.4 1.445.0 
N GAVILAH 3.4 . 0 1.7 5.2 19. 0 22.4 17.2 13.8 13.8 3.4 58 100.0 18.2 L 057.0 
(.N GLENDALE 1.2 1.8 6. 1 16.4 30.9 13.2 12.7 9.7 1.8 1.2 16 5 100.0 15.6 2,573.0 
I G~OSS~10HT 1.7 4.2 5.5 18.1 36.6 26.5 5.0 1.7 . 0 .8 238 100.0 14.4 3' 4 38. 0 
HARTNEll • 0 2.8 . 0 2.8 31.2 19.3 11.9 8.3 6.4 17.4 109 100.0 18.6 2,029.0 
IMPERIAL 1.1 3.2 4.2 11.6 44.2 20.0 14.7 . 0 . 0 1.1 95 100.0 15. 0 1,427.0 
LAKE T A:-IOE • 0 • 0 . 0 5.9 • 0 94.1 . 0 . 0 . 0 . 0 17 100.0 15.9 270.0 
LASSEN . 0 . 0 . 0 16.2 21.6 16.2 18.9 27.0 . 0 • 0 37 100.0 17.9 664.0 
i..ONS BEACH 1.4 1.4 6.5 9.9 75.5 1.0 3.1 . 3 1.0 . () 294 100.0 14.2 4,186.0 
LOS ASGELES . 1 1.2 1.7 3.7 92 .l . l . 1 . 0 • 0 1.0 1726 10 0. 0 1'+.8 25,1t59.0 
LJS RIOS 1.5 4.8 3.2 3.5 33.2 22.7 20.5 8.9 1.4 . 3 662 10 0. 0 16.4 10,349.0 
~iARIN 5.6 1.5 2.6 10.8 52.3 8.2 15.9 1.5 .5 1.0 195 l 0 0. 0 14.7 2,874.0 
~1ENDOCINO . 0 . 0 . 0 2.9 38.2 23.5 2:J.6 11.8 2. 9 . 0 34 l c 0. 0 17. 7 601.0 
MERCED 1.0 6.9 6.9 15.8 33.7 20.8 9.9 3.0 . 0 2.0 101 100.0 14.3 1.447.0 
MIRA COSH . 9 2.6 13.8 21.6 16. 4 24.1 12.9 2.6 . 9 4.3 116 1 () 0. 0 14.6 1,698.0 
MONTERREY PEN! 3.0 5.2 8.2 16.4 39.6 17.9 6.0 1.5 1.5 . 7 134 l 0 0. 0 13.8 1,846.0 
MT SAN ANTONIO • 0 • I 1.9 4.9 41.8 14.6 2 0. 1 12.3 1.9 1.9 268 10 0. 0 17.3 4,627.0 
MT St,N JACI~ TO . 0 2.4 . 0 14.3 28.6 21.4 4.8 19. 0 2.4 7. l 42 10 0. 0 17.5 737.0 
NAPA . 0 3. 1 2. 1 12.4 22.7 19.6 21.6 9.3 3. 1 6.2 97 1()0.0 17.0 1,649.0 
!'lORTH ORANGE . 6 . 4 2.5 7.2 43.2 40.1 . 6 1.0 .2 4. l 511 100.0 15.4 7,871.0 
PALO VER::l!: . 0 . 0 . 0 • 0 38.5 46.2 15.4 . 0 ' • 0 13 10 0. 0 16.9 220.0 • v 
PALOMAR 1.3 3. 0 4.2 ll. 0 26.2 19.0 13 .l 6.8 3.C 12.7 237 1 0 0. 0 17.1 4,051.0 
PASADENA AREA 1.1 1.4 . 6 7.4 35.5 22.7 24.1 1.7 4.3 1.1 352 10 0. 0 16.3 5,913.0 
PEKHTA . 9 21.8 17.7 14.8 20.7 14.5 4.5 3. 1 1.0 . 9 682 100.0 11.8 3,071.0 
RASCHO SANTIAG 2.8 2.8 3.6 6.8 29.6 18.0 10.4 9.2 15.6 1.2 250 l 0 0. 0 17.2 4,288.0 
REDl~GODS 1.9 ' 4. 7 






CALIFO?-NIA CO~~UNITY COLLEGES 
1981 FALL TERM 
TABLE D-7 (cont'd) 
FULLTIME FACUlTY 
PER ENT DISTRIBUTION 3Y W~EKLY FACULTY CONTACT HOUR CWFCH) TAUGHT 
AVERAGE DISTRICT 
0.1- 3 27.1 + DISTRICT TOTAL WFCH TOTAL 
CH 3.1- 6 6.1- 9 9.1-12 15.1-18 lS.l-21 21.1-24 24.1-27 WFCH NO. % PER FAC WFCH 
-- --- - -- -- - -- - - -------
----- ------- --------------
-- ---- --------
1.6 . 1 l. 2. 0.5 0. 0 12.6 3.2 5.8 90 l 0 0. 0 17.5 
' 
.0 . 3 2.3 . 0 . 0 . c . 0 . 0 175 10 0. 0 3. 2' 4 4. c 
. 5 1.5 . 5 .., 2. . 1 L 6. 7 195 l 0. 0 I> 0 9 . 0 "- . 
. c . 4 .4 4.7 23.4 16.8 3.9 . 2 1.3 232 l 0 0. 0 17. 0 3' 51.0 
. 1 1.1 .3 6. 5 18.7 53.1 1.3 . 9 1.4 707 l 0 0. 0 18 9 13,355.0 
f" ISCO 2. l 5.2 .3 1 . 9 1 . 6 15.0 (I 4 . 6 . 9 652 l:JD.O 16 6 ,325.0 ~ 
DE . 4 .4 ? .., ...... I!_ .4 . 0 03.4 . 0 . 0 8.2 232 10 0. 0 l 4,628.0 
10.6 6.9 6.9 6. 1.0 20.6 4.6 . 9 6.0 213 l 0 0. 0 14.5 3' 16 3. 
SP " . 3 • 0 1 28. 9.2 0 . c 76 l 0 0. 0 17. l 1 ' l. . 
. 0 11.0 21.3 25.6 3.0 1.2 1.3 164 l 0 0. 0 l6. 5 '6 98. 0 
. 0 3 2.2 2.2 8.7 .5 46 100.0 17 0 780.0 
2.1 3 0. 1 1 0 .5 . 0 . 0 193 10 0. 0 C.,, , ne. o 
. 7 27.4 l .8 15.6 2 2 .7 135 100.0 17.3 2,330.0 
TRI . 0 . 7 2l.S 19 7 1 .8 3 5 7 l ft 2 0 0. 0 18 2,549.0 
7. 29.5 8.9 LS 112 l 0 0. 0 16. 9 '8 97. 0 
2. . 0 18 8. 0 8 0 6. c 50 10 0. 0 6. 7 837 CJ 
3. 0 .4 21.2 8.3 4.5 4.5 132 100.0 17.3 '284. 0 
2.1 l3. 0 1 .5 .5 2 l 0 0. 0 15. ' 57 0 
.4 4. 9 .s . 4 225 10 0. 0 '6 . 0 
. 5 8.4 . 7 2.0 93 0 0. 0 ,086.0 
. 0 l. . 0 . 0 31 100.0 ' 0 
COUNTY 1.2 2. . 3 6 1. 2 7 328 l 0. 0 ' l 0. 0 
llEY 0 . 0 21.7 . 1 l . 5 1.4 1.4 9 l 0 0. 0 . 0 
LLS 2. l . 1 34 . . 0 . () . 0 2. 1 (t 7 100.0 48.0 
l~EST KER~ • 0 • 0 . 0 4. 0 36.0 . 0 12. 0 4.0 8.0 25 0 0. 0 475.0 
3 T V ,\ L LEY 1.2 2.4 4. 16.3 23.0 28.0 . 0 4.8 2 8 2.0 250 10 (J. 0 '922. 0 
YOSE:"' TE 1.1 2.2 1.1 10. 3 18.3 18. 1 . 6 ll. 13.2 9. 9 273 100.0 5,039.0 
YUBA . 9 . 9 l.S 7. 0 36.0 16. 7 15.8 7. 0 9. 6 4.4 114 100.0 L 985. 0 
STATEWIDE 1.1 2.8 3.8 8.6 36.9 19.1 14.9 4.6 3.8 4.4 15,380 100.0 16.1 247,253·0 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 





CALIFORNIA COMMUNITY COllEGES 
1981 FAll TERM 
TABLE D-8 I~ 
FULLTIME FACULTY 
PERCENT DISTRIBUTION BY WEEKLY FACULTY CONTACT HOURS OF OVERLOAD TAUGHT 
AVERAGE DISTRICT %OF F.T. 
OVERLOAD TOTAL FACULTY 
0.1- 3 3.1- 6 6.1- 9 9.1 + DISTRICT TOTAL WFCH OVERlOAD W/ ANY 






ALLAH HANCOCK 25.0 50.0 25.0 . 0 32 100.0 5.2 166.0 27.6 
ANTElOPE VALLE 54.0 32.0 12.0 2.0 50 100.0 4.0 200.0 54.3 
BARSTOW . 0 10 0. 0 . 0 . 0 3 10 0. 0 4.7 14.0 9. 7 
BUTTE 33.3 60.0 6. 7 . 0 30 10 0. 0 4.1 124.0 25.4 
CABRILLO 57.1 41. 1 . 0 1.8 56 100.0 3.7 208.0 28.3 
CERRITOS 34.3 55.4 9.6 . 6 166 10 0. 0 4.7 781.0 70.3 
CHAFFEY 9.6 65.4 21.2 3.8 52 10 0. 0 5.1 266.0 19.8 
CITRUS 30.6 49.0 16.3 4.1 49 10 0. 0 5.0 247.0 38.6 
COACHELLA VAll 57.9 21.1 5.3 15.8 19 100.0 4.5 85.0 16.5 
COAST 48.1 42.3 8.5 1.2 260 10 0. 0 3.9 1.007.0 43.3 
COMPTON . 0 97.1 2.9 . 0 34 10 0. 0 6. 0 205.0 37.8 
CONTRA COSTA 51.2 39.1 8.4 1.4 215 100.0 4.3 926.0 47.8 
I EL CAMINO 58.2 34.5 5.5 1.8 110 10 0. 0 3.8 418.0 32.4 
1-' FOOTHILL 17.8 45.0 14.0 23.3 129 10 0. 0 6.5 835.0 28.5 1-' FREMONT NEWARK 42.4 42.4 9. 1 6. 1 66 10 0. 0 4.5 296.0 68.8 N 
tl1 GAVILAN 42.9 57.1 . 0 . 0 7 10 0. 0 4.0 28.0 11.9 
I GLENDALE 42.1 50.0 2.6 5.3 38 l 0 0. 0 4.6 174.0 22.6 
GROSSMONT 34.1 41.3 23.8 .8 126 100.0 5.1 641.0 52.9 
HARTNELL 60.6 30.3 9.1 . 0 33 10 0. 0 3.9 128.0 30.0 
IMPERIAL 51.4 40.3 5.6 2.8 72 l 0 0. 0 4.0 289.0 74.2 
LAKE TAHOE 20.0 80.0 . 0 . 0 5 l 0 0. 0 4.8 24.0 27.8 
LASSEN 86.7 13.3 • 0 . 0 15 10 0. 0 2.6 39.0 40.5 
LONG BEACH 43.7 49.3 6.3 . 7 142 100.0 4.2 6 01.0 45.7 
LOS ANGELES 43.3 37.3 18.9 . 6 875 100.0 4.8 4,200.0 46.6 
LOS RIDS 29.3 54.2 12.4 4.0 225 10 0. 0 5.2 1,178.0 33.3 
MARIN 87.5 12.5 . 0 . 0 8 100.0 2.9 23.0 4. 0 
MENDOCINO 69.2 23.1 7.7 . 0 13 100.0 3.8 49.0 38.2 
MERCED 63.6 31.8 . 0 4.5 22 100.0 3.5 77.0 21.8 
MIRA COSTA 54.3 26.1 13.0 6.5 't 6 10 0. 0 4.5 208.0 36.2 
MONTERREY PEHI 29.4 44.1 26.5 . 0 34 l 0 0. 0 5.3 181.0 25.2 
MT SAN ANTONIO 36.8 44.8 11.5 6.9 87 10 0. 0 5. 1 448.0 31.5 
MT SAN JACINTO . 0 . 0 • 0 • 0 0 . 0 . 0 . 0 . 0 
NAPA 33.3 55.6 5.6 5.6 18 100.0 4.6 82.0 18.2 
NORTH ORANGE 37.9 38.7 15.3 8.1 235 10 0. 0 5.1 1,210.0 45.1 
PALO VERDE 80.0 20.0 . 0 . 0 5 10 0. 0 3.0 15. 0 38.5 
PALOMAR 35.0 41.0 14.5 9.4 117 10 0. 0 5.4 633.0 49.0 
PASADENA AREA 39.0 46.6 6.8 7.6 118 10 0. 0 4.9 584.0 33.5 
PERAlTA 31.5 47.0 10.5 11.0 181 10 0. 0 5.2 942.0 25.5 
RANCHO SANTIAG 64.3 29.6 5. 1 1.0 98 10 0. 0 3.9 381.0 38.1 
REDWOODS 56.0 24.0 10. 0 10. 0 50 10 0. 0 4.5 224.0 44.6 
l,j~~ ~ • "" 
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CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE D-8 (cont'd) 
FULLTIME FACULTY 
PERCENT DISTRIBUTION BY WEEKLY FACULTY CONTACT HOURS OF OVERLOAD TAUGHT 
AVERAGE DISTRICT % OF F.T. 
OVERLOAD TOTAL FACULTY 
1).1- 3 3. 1 6 6.1- 9 9.1 + DISTRICT TOTAL WFCH OVERlOAD W/ ANY 
DISTRICT WFCH WFCH WFCH WFCH NO. % PER FAC WFCH OVERLOAD 
------ ------ ----------~--- -------- -------- -- ----
RIO HONDO 55.8 40.4 3 8 . 0 52 100.0 3. 7 193.0 26.7 
IVERS IDE 56.9 38. 4.6 . 0 65 100.0 3.9 254.0 5.5 
SADDLEBACK 27.3 2 . 0 17.4 31.4 121 100.0 7. 1 864.0 59.9 
SAN BERNARDINO 43.7 37.8 13.4 5.0 119 lf'IJ.O 4.8 566.0 49.6 
SAN DIEGO 40.4 37.8 13.3 8.4 225 100.0 5.3 1.190.0 29.0 
SAN FRANCISCO 48.5 47.7 1.5 2.3 132 100.0 4.2 550.0 19.7 
SAN JOAQUIN DE 
SAN JOSE 42.4 48.5 9. 1 . 0 33 100.0 4.6 153.0 14.9 
SAN LUIS OBISP 35.3 52.9 11.8 . 0 34 100.0 4.7 161.0 44.7 
SAN MATEO 
SANTA BARBARA 28.6 42.9 24.5 4. 1 49 100.0 5. 3 262.0 29.0 
SANTA CLARITA 42.9 42.9 7. l 7.1 14 100.0 4.4 61.0 30.4 
SANTA MONICA 39.1 57.8 3. 1 . 0 64 100.0 4.3 277.0 30.8 
SEQUOIAS 60 0 40.0 . 0 . 0 5 100.0 3.2 16.0 3.6 
SHASTA TEH TRI 44.4 37.0 14.8 3.7 54 100.0 4.4 239.0 38.0 ,.._. SIERRA 50.0 39.3 5.4 5.4 56 100.0 4.3 243.0 40.0 
N SISKIYOUS 73.7 26 3 . 0 19 100.0 3.5 67.0 . 0 
0\ SOLANO COUNTY 48.2 44.6 . 4 1.8 56 l 0 0. 0 4.3 242.0 41.5 
' 
SONOMA COUNTY 55.6 30.9 . 1 2.5 81 100.0 4.2 339.0 42.0 
SOUTH COUNTY 28.1 52.6 1 . 1.8 57 100.0 4.9 278.0 25.3 
STATE CENTER 51.4 43.7 4.2 . 7 1 2 100.0 4. 0 566.0 4 . 3 
SWEETWATER 40.5 56.8 1.4 1.4 74 100.0 4.5 336.0 40.0 
VENTURA COUNTY 56.5 34.7 6.5 2.4 124 100.0 4.1 504.0 36.6 
IIICTOR VALLEY 50.0 51). 0 . 0 . 0 6 100.0 3. 7 22.0 8.6 
WEST HILLS 65.0 35.0 . 0 . 0 20 100.0 3.8 75.0 42.6 
WEST KERN 35.7 42.9 21.4 . 0 14 100.0 5.0 70.0 53.8 
WEST VALLEY 49.0 45.8 4.2 1.0 96 l 0 0. 0 4.2 404.0 37.9 
YOSEMITE 41.8 46.3 9. 0 3.0 67 100.0 4.4 296.0 24.4 
YUBA 50.0 34.1 15.9 . 0 44 100.0 4.4 193.0 38.6 
STATEWIDE 41.5 40.9 11.1 6.5 5,661.... 100.0 4.7 26,558.0 35.4 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
I~ 
'llllf • 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE D-9 I~ 
FULLTIME FACULTY 
PERCENT DISTRIBUTION BY HOURLY COMPENSATION RATES FOR OVERLOAD INSTRUCTION 
DISTRICT 
DISTRICT 
$ 0.01 $10.01 $12.50 $15.00 $17.50 $20.00 $22.50 $25.00 $27.50 $30.00 $32.50 $35.00 $37.50 DISTRICT TOTAL AVERAGE 
NO. % RATE 
-10.00 -12.49 -14.99 -17.49 -19.99 -22.49 -24.99 -27.49 -29.99 -32.49 -34.49 -37.49 -PLUS 
--------
------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ -------------- --------
ALLAN HANCOCK . 0 . 0 . 0 3.1 50.0 43.8 . 0 . 0 . 0 3.1 . 0 • 0 • 0 32 100.0 19.59 
ANTELOPE VALLE • 0 . 0 16.0 84.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 50 10 0. 0 15.26 
BARSTOW . 0 . 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 3 100.0 18.58 
BUTTE • 0 . 0 • 0 3.3 23.3 73.3 • 0 • 0 . 0 . 0 . 0 . 0 • 0 30 100.0 21.12 
CABRILLO . 0 . 0 . 0 . 0 . 0 3.6 96.4 . 0 . 0 • 0 . 0 • 0 . 0 56 100.0 23.34 
CERRITOS • 0 . 0 . 0 • 0 1.2 1.2 6.0 7.2 6.6 10.2 19.9 37.3 10.2 166 10 0. 0 33.29 
CHAFFEY . 0 . 0 . 0 11.5 88.5 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 52 100.0 18.64 
CITRUS . 0 . 0 . 0 . 0 16.7 43.8 39.6 . 0 . 0 • 0 . 0 . 0 . 0 48 10 0. 0 21.83 
COACHELLA VALL • 0 • 0 37.5 62.5 • 0 • 0 • 0 . 0 • 0 . 0 . 0 . 0 • 0 16 10 0. 0 15.81 
COAST . 0 . 0 . 0 • 0 . 0 1.2 94.6 1.2 3.1 • 0 . 0 • 0 . 0 260 10 0. 0 24.47 
COMPTON . 0 . 0 . 0 . 0 5.9 2.9 20.6 23.5 47.1 . 0 . 0 . 0 . 0 34 100.0 26.11 
El CAmNO . 0 . 0 . 0 . 0 . 0 100.0 . 0 .0 .0 . 0 • 0 . 0 • 0 110 100.0 22.46 
FOOTHILL . 0 1.3 . 0 . 0 . 0 2.5 11.4 11.4 11.4 16.5 40.5 5.1 . 0 79 100.0 30.66 
FREMONT NEWARK . 0 . 0 . 0 59.1 40.9 • 0 . 0 . 0 • 0 . 0 . 0 . 0 • 0 66 100.0 17.36 
GAVILAN . 0 . 0 . 0 71.4 14.3 14.3 . 0 . 0 . 0 . 0 . 0 . 0 • 0 7 100.0 17.71 
f-" GLENDALE . 0 . 0 . 0 . 0 23.7 76.3 . 0 . 0 . 0 . 0 . 0 . 0 . 0 
38 10 0. 0 20.36 
f-" GROSSMONT • 0 . 0 . 0 • 0 • 0 4.0 4.8 12.8 18.4 11.2 22.4 26.4 . 0 125 100.0 31.27 
N HARTNELl . 0 . 0 . 0 . 0 • 0 21.2 30.3 9.1 36.4 3.0 . 0 . 0 . 0 33 100.0 25.63 
-.._J IMPERIAL . 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 71 10 0. 0 15.00 
I LAKE TAHOE . 0 . 0 . 0 100.0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 5 10 0. 0 16.81 
LASSEN . 0 . 0 20.0 6.7 73.3 .0 . 0 .0 . 0 . 0 . 0 . 0 . 0 15 100.0 17.04 
LONG BEACH . 0 . 0 1.4 . 0 3.5 95.1 . 0 . 0 . 0 . 0 • 0 . 0 . 0 143 100.0 21.67 
lOS ANGELES . 0 . 0 . 0 . 0 . 0 5.0 95.0 . 0 . 0 . 0 . 0 . 0 . 0 920 100.0 24.65 
LOS RIOS . 0 . 0 . 0 2.2 7.6 6.3 12.9 9.8 48.2 12.9 • 0 . 0 . 0 224 100.0 27.05 
MARIN . 0 . 0 . 0 25.0 . 0 12.5 12.5 25.0 12.5 . 0 12.5 • 0 . 0 8 100.0 23.89 
MENDOCINO . 0 . 0 . 0 30.8 69.2 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 13 100.0 17.04 
MERCED . 0 7.7 84.6 . 0 . 0 . 0 7.7 . 0 . 0 . 0 . 0 . 0 • 0 13 100.0 14.10 
MIRA COSTA . 0 . 0 . 0 . 0 . 0 . 0 8.1 10.8 13.5 8.1 48.6 10.8 . 0 37 100.0 31.70 
~lONTERREY PEN! . 0 . 0 . 0 6.1 3.0 12.1 69.7 9.1 . 0 . 0 . 0 . 0 . 0 33 100.0 23.32 
MT SAN ANTONIO . 0 . 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 • 0 56 100.0 19.49 
NAPA • 0 . 0 . 0 16.7 83.3 . 0 . 0 . 0 . 0 • 0 • 0 . 0 . 0 18 100.0 18.73 
NORTH ORANGE . 0 . 0 . 0 . 0 . 0 4.7 24.7 30.6 40.0 . 0 . 0 • 0 . 0 235 100.0 26.21 
PALO VERDE . 0 . 0 . 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 5 100.0 22.00 
·PALOMAR . 0 . 0 . 0 • 0 12.0 20.5 22.2 39.3 5.1 . 9 . 0 . 0 . 0 117 100.0 23.94 
PASADENA AREA . 0 . 0 . 9 1.7 6. 0 17.9 10.3 52.1 11. 1 . 0 . 0 . 0 • 0 117 100.0 24.75 
PERALTA . 0 . 0 . 0 . 9 1.8 8.8 23.7 64.9 . 0 . 0 . 0 . 0 . 0 114 100.0 24.40 
RAHCHO SAHTIAG . 0 . 0 . 0 . 0 2.1 97.9 . 0 . 0 . 0 . 0 . 0 . 0 . 0 97 100.0 21.51 
REI:'~OODS • 0 • 0 2.0 4.0 20.0 68.0 2.0 4.0 . 0 . 0 . 0 . 0 . 0 50 100.0 20.98 
RIO HONDO . 0 1.9 1.9 5.8 7.7 7. 7 15.4 13.5 11.5 7.7 26.9 . 0 . 0 52 10 0. 0 26.55 
RIVERSIDE . 0 . 0 . 0 3. 1 12.3 84.6 . 0 . 0 . 0 . 0 . 0 . 0 . 0 65 100.0 21.21 
SADDL EBACK . 0 . 0 . 0 . 0 . 0 . 0 . 0 .8 99.2 . 0 . 0 . 0 . 0 121 100.0 28.04 
'111111 ..., 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE D-9 (cont'd) 
FULLTIME FACULTY 
PERCENT DISTRIBUTION BY HOURLY COMPENSATION RATES FOR OVERLOAD INSTRUCTION 
DISTRICT 
$ 0.01 $10.01 $12.50 $15.00 $17.50 $20000 $22o50 $25o00 $27o50 $30.00 $32o50 $35.00 $37.50 DISTRICT TOTAL AVERAGE 
DISTRICT -10.00 -12.49 -14.99 -17 49 -19 99 -22.49 -24.99 -27049 -29.99 -32049 -34.49 -37.49 -PLUS NO. % RATE 
-------- ------ ----- ---- - ------ - --- ------ - ---- ------ ------ ------ ------ ------ ------ -------------- --------
SAN BERNARDINO . 0 . 0 0 0 08 9 0 1009 34.5 33.6 10.9 0 0 . 0 . 0 . 0 119 100.0 24.30 
SAN DIEGO . 0 . 0 . 5 l. l3. 4 17.7 52.2 10.5 0 5 . 0 . 0 . 5 209 100.0 25.60 
SAN FRANCISCO . 0 .8 .8 . 0 .8 94.7 3.0 . 0 . 0 . 0 . 0 . 0 . 0 132 100.0 22.03 
SAN JOSE . 0 • 0 • 0 . 0 3. 0 48.5 48.5 . 0 0 0 . 0 • 0 • 0 33 10 0 0 0 25o37 
SAN LUIS O!HSP . () . () 0 0 0 0 . 0 0 0 • 0 2.9 2.9 808 38.2 47.1 . 0 34 100.0 34.05 
SAN MATEO 100.0 . 0 . 0 • 0 . 0 . 0 • 0 . 0 . 0 0 0 • 0 . 0 . 0 422 10 0. 0 6.43 
SANTA BARBARA . (') • 0 2.0 22.4 0. 4 24.5 30.6 . 0 . 0 • 0 • 0 • 0 • 0 49 10000 19.98 
SANTA CLARITA • 0 . 0 • 0 36.4 63.6 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 11 100.0 liL 39 
SANTA MON CA . 0 . 0 . 0 . 0 . 0 7. 7 92.3 . 0 • 0 • 0 • 0 . 0 . 0 65 10 0. 0 23.55 
SEQUOBS .0 . 0 . 0 . 0 20. 80.0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 5 10 0. 0 19.80 
SHASTA TRI . 0 . 0 0 . 0 2.2 . 0 . 0 . 0 . 0 . 0 . 0 . 0 54 100.0 20.07 
SIERRA • 0 • 0 . 0 10. 7 5. 0 17. 9 46.4 . 0 • 0 . 0 • 0 . 0 . 0 56 100.0 20.94 
SISKIYOUS • 0 . 0 . 0 52.6 47.4 . 0 • 0 . 0 • 0 . 0 . 0 • 0 . 0 19 100.0 17.95 
SO ANO COUNTY • 0 . 0 • 0 • 0 4 . 65.2 30.4 . 0 . 0 0 0 . 0 . 0 . 0 46 10000 21.54 
SOU H COUNTY . 0 . 0 . 0 . 0 12.3 7.7 • 0 . 0 • 0 . 0 . 0 • 0 . 0 57 10 I). 0 21.65 
STA . 0 . 0 • 7 19.0 2 3 34.5 1.4 . 0 . 0 . 0 . 7 • 7 • 7 142 100 0 19.42 
. 0 • 0 . 0 6.8 39.2 0 • 0 . 0 • 0 . 0 . 0 74 0 0. 0 20.99 
'VENTURA COUNTY • 0 • 0 . 0 . 0 1.2 . 0 . 0 . 0 • 0 . 0 . 0 . 0 116 0. 0 19.86 
1 VICTOR EY • 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 0 0 . 0 . 0 1 0.0 6 10 . 0 4<1 82 
'WEST Hill • 0 . 0 . 0 1 . 0 85.0 • 0 . 0 . 0 • 0 . 0 . 0 . 0 20 10 0. 0 18.40 
WEST • 0 . 0 . 0 • 0 42.9 57.1 . 0 . 0 . 0 • 0 • 0 . 0 14 l . 0 19.43 
WEST • 0 • 0 • 0 . [) 6 . 93.8 . 0 . 0 . 0 • 0 . 0 . 0 96 00.0 3.01 
YOS • 0 • 0 • 0 • 0 6. l • 0 3.0 21. 6 . 7 0 0 • 0 33 () 0 .14 
YUBA . 0 • 0 • 0 4.5 . 3 22.7 5. 1.4 15.9 20.5 6.8 . () 44 . 0 .15 
STATEWIDE 8.0 0.1 0.7 5 9.1 22.5 33.2 9 8 9.1 0.6 0.8 O.h 0.4 5,"590 100.0 22 
SOURCE STAFF DATA FILE. CHANCELLOR'S OFFICE INFORMATION SYSTEM 
~~ 
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CALIFORNIA COMMUNITY COllEGES 
1931 FALL TERM 
TABLE E-1 
PAR1'TIME FACULTY ~~ 
PERCENT DISTRIBUTION BY AGE 
25 OR 75 OR 
NO. W/ 
AGE DISTRICT TOTAl 
RICT L 30- 40 44 45-49 50-54 55 59 60-64 65-69 70-74 MORE UNKNOWN ER PERCENT 
---- ---- ----- ·-- --- ----- ----- ----- ----·- ----- ----- -------
-----
.8 19.2 7. 0 6. 1 . 1 1.3 .4 . 0 0 0.0 
. 6 12. 1 12.7 15.3 10.8 4.5 4.5 . 0 . 0 . 0 0 100.0 
. 0 3.6 14.3 17.9 28.6 . 0 . () 3.6 3.6 3. 6 0 28 100.0 
1.1 13. 0 27.3 9.9 8.7 4.5 2.8 1.1 1.1 • 0 0 355 100.0 
9. 1 28.7 . 6 6.7 2.9 2.4 1.0 . 0 • 0 0 209 . 0 
1.0 10.6 23.9 11.6 3.9 4.9 3.4 1.2 0 . 0 1 407 100 0 
L6 5.4 18.8 10.8 9.7 11.8 4.3 .5 1.6 . 0 0 186 10 . 0 
7. 9 l • 0 10. 7 14.6 6.3 6.7 8 . 4 . 4 0 253 1 0 • 0 
VALl . 6 20.8 12.2 11.2 5.1 2.5 3.0 1.0 . 5 7 04 l 0 0. 0 
L . 3 5.8 3.9 1.9 . 4 "> 0 1597 10 . 0 . .:. 
L 8. 0. 6 8.9 9.4 . 1 2.2 l. . 6 0 0 10 0. 0 
8 .8 7.3 8.4 5.6 1.3 1.3 • (+ 0 0. 0 
.8 12.3 6. l . 5 l.l . () . 3 0 3 9 0. 0 
7.9 3.7 . 1 Ll 5 60 821 3 0. 0 
4.3 1 l 1.4 . 0 0 10 0. 0 
4. . 4 l.l • 0 . 0 a o 
5 . 5 . 5 . 3 5 . 0 
. 7 0 . .8 4.5 1.2 . () 0 . 0 
. 7 . 5 5.9 . 6 ' 0 0 
3. 6. . 9 9 . 0 () 
3.3 . 0 0 
. 1 3 8 0 
16. 11.4 3 0 
0 3. 0 1 174 
.3 19.1 22 6 18.3 5. . l . 1 . () 16 10 . 0 
5 . 2 0 . 5.2 . 9 .4 1.9 . 2 1 1 0 0. 0 
. 6 24.7 4. 7 . 9 8.2 l. 1.3 1. • 0 0 l () 0. 0 
22.7 16.3 l . 1 3.5 4. l 1.7 . 0 3 10 • 0 
COSTA 1.1 19.9 17.6 11.4 . 1 4.5 5. l 1.7 2.8 . 6 0 l 6 10 0. 0 
ER'\::Y ENI .8 5. 18.9 17.3 5. 10.3 7.8 4.9 1.2 4.5 .8 2 245 100.0 
SAN ANTON 0 .8 11.8 20.9 19. 9 12.8 10. 7 6 5 5.8 1.3 .8 . 3 30 412 10 0. 0 
MT SAN JACINTO 1.5 8.8 14.7 29.4 13.2 5.9 5.9 2.9 4.4 1 5 • 0 0 68 100.0 
NAPA • 0 33.3 33.3 . 0 . 0 . 0 . 0 • 0 • 0 • 0 . 0 289 292 100.0 
ORTH 0'\ANGE l.l 8.6 18.3 17.3 14.9 11.1 8.1 4.2 2.3 . 4 . l 0 1047 10 0. 0 
PALO VC::'\DE . 9 17. 1 17.1 25.7 5.7 2. 9 2.9 8.6 8.6 2.9 2.9 2.9 0 35 l 0 0. 0 
PAL OM.-\' 1.2 10.2 23.1 20.1 13.4 8~2 10.7 5.0 5. 0 2.0 . 7 . 2 0 402 10 0. 0 
PASADE:-\A AREA . 3 7.6 16.7 15.7 l . 7 12.7 9.9 9.4 6. 1 3. 0 1.5 . 5 0 395 l 0 0. 0 
» J 
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CALIFORNIA C8MMUNITY COLLEGES 
1981 FALL TER~l 
TABLE E-1 (cont'd) 
PARTTIME FACULTY 
PERCENT DISTRIBUTION BY AGE 
25 OR 75 OR 
NO. W/ 
AGE DISTRICT TOTAL 
DISTRICT LESS 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70-74 MORE UNKNOL~N NUMBER PERCENT 
-------- ----- ----- -----
----- ----- ----- ----- ----- ----- ----- -----
----- ------- -------- -------
PERALTA .8 8.9 23.8 23.2 17.6 9.5 5. l 5.1 2.2 2.4 1.4 • 0 3 37 3 100.0 
RANCHO SANTIAG . 9 12.2 19.5 18.1 18.1 10. 1 1).1 7.1 3.3 2. 0 .5 . 1 1 7 91 l 0 0. 0 
RED:...:OODS 1.8 15.4 23.7 25.5 12. 6 4.9 5.2 6.5 2.5 1.5 . 3 . 0 1 326 10 0. 0 
RIO HONPO 1.4 9.4 13.9 17.8 12.6 12.6 11.2 9.4 4.2 2.1 . 3 . 0 0 286 ::.0 (). 0 
RIVERSIDE 1.1 10. 1 21.3 20.5 10.4 13.9 9.3 6.3 4.1 1.9 . 5 . 5 0 366 100.0 
SADDLEBACK 1.3 9. 9 19.3 21.3 13.4 10. 9 9.5 3.7 3.4 3.2 3.2 . 9 0 760 100.0 
S.~N lJERN~~DINO l. 9 8.6 14.9 20.0 12.2 13.7 12.6 7. 0 5.7 2.3 1.0 . 2 2 527 100.0 
SAN DIEGO 1.3 10.5 13.0 19. 1 13.0 12.2 10.6 7.2 5.6 1.8 .8 . 0 14 1848 100.0 
SAN F'\A'\CISCO 1.0 8.7 19.3 20.7 14.9 9. 9 8.8 7.2 5. 0 2.9 . 9 . 7 3 1268 10 c. 0 
SAN JOSE . 7 10.5 21.8 23.7 14.4 12.0 6.6 5.5 3.8 . 7 . 5 • 0 12 756 l 0 0. 0 
SAN LUIS OBISP . 0 13.8 18.3 19.3 16.5 11.9 7.3 6.4 4.6 1.8 . 0 . 0 0 109 100. 0 
SAN ~~.!,TEO .2 3.0 10. 7 17.5 17.0 16.6 15.2 10.4 6.8 2.3 . 2 . 0 180 739 100.0 
SANTA BARBARA .8 10. 9 18.8 18.2 12.9 11.1 8.3 7.7 5.1 3.8 1.8 .6 7 502 108.0 
~ SANTA CLARITA . 0 9.2 23.1 16.9 18.5 12.3 9.2 7.7 1.5 . 0 1.5 . 0 2 67 100.0 
CN SANTA ~OHICA 1.1 7.8 23.8 18.6 13.3 10.5 11.0 6.5 3.0 2.5 1.1 .8 1 475 100.0 
1-' SEQUOIAS . 0 • 0 . 0 . 0 . 0 10 0. 0 . 0 . 0 . 0 . 0 . 0 • 0 0 3 1 c 0. 0 
SHASTA TEH TRI 1.2 7.1 19.0 23.8 14.3 11.5 7.9 7.9 4.4 2.4 . 4 • 0 0 252 10 0. 0 
SIERRA . 4 8.7 22.0 26.1 14.5 11.6 8.3 3.7 1.7 1.7 1.2 . () 0 241 10 0. 0 
SISKIYOUS . 0 10. 0 17.5 20.0 15.0 15.0 2.5 6.3 8.7 3.7 1.2 . 0 0 so 100.0 
SOLANO COUNTY • 0 8.3 19.4 16.6 17.5 13.8 11.5 6.5 5. 1 . 5 . 9 • 0 3 220 lCC. 0 
SONOMA COUNTY .6 8.0 26.3 21.5 13.0 10.9 8.2 5.3 3.4 1.9 . 6 .2 0 623 100.0 
SOUTH COUNTY . 6 6.5 23.1 21.3 14.7 13.5 6.7 7.4 3.7 1.2 .6 . 6 1 490 100.0 
STATE CENTER . 4 9. 1 20.0 21.9 15.5 . 11.3 7.9 7.5 3.4 2.3 .8 . 0 0 265 lCO.O 
SWEETWATER 1.1 13.0 17.6 20.6 13.7 12.2 10.7 7.3 3.8 . 0 • 0 . 0 0 262 100.0 
VENTURA COUNTY . 9 9.5 22.7 17.9 16. 1 12.6 7.6 7.1 3.4 1.7 . 6 . 0 41 813 100.0 
VICTOR VALLEY 3.2 8.4 21.1 14.7 10.5 11.6 16.8 6.3 5.3 • 0 1.1 1.1 0 95 100.0 
WEST HILLS 2.2 5.5 23.1 8.8 22.0 15.4 6.6 8.8 6.6 1.1 . 0 • 0 0 91 100.0 
WEST KERN . 0 11. 1 11.1 16. 7 25.0 16.7 13.9 2.8 2.8 • 0 • 0 . 0 a 36 100.0 
:.:EST VALLEY • 6 10.2 19.2 20.8 14.6 16. 0 10.2 5.6 1.3 .8 . 4 . 4 0 520 100.0 
YOSHliTE . 0 14.2 17.0 19.3 12.3 11.8 7.5 8.5 3.3 3.3 1.4 1.4 1 213 10 8. 0 
YUBA 1.4 6.8 17.6 20.5 21.2 11.5 10.4 4.3 4.0 1.4 . 4 . 4 0 278 10 0. 0 
STATEWIDE 0.9 9.2 19.3 19.6 14.8 12.1 9.7 7.0 4.4 2.0 0.8 0.2 861 28,803 100.0 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
THE PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 
REFER TO THE INTRODUCTION OF THE REPORT FOR THE DEFINITION OF FULLTIME 
FACULTY,PARTTIME FACULTY,FULLTIME PROFESSIONAL,ETC. AS USED IN THIS AND 
SUBSEQUENT T~BLES. 
~~ 
CALIFORNIA ~OMMUNITY COLLEGES 
1981 FALL TER~l 
TABLE E-2 
PARTTIME FACULTY I~ 
PERCENT DISTRIBUTION BY GENDER AND ETHNICITY 
GENDER GENDER GENDER ETHNIC ETHNIC 
TOTAL NU:'1BER TOTAL AM IND ASIAN HISP- FILIP- TOTAL ETHNIC TOTAL 
f'1ALES FEMALES ERC COUNT PAC ISL PAC ISL BlACKS WHITES ANICS INOS ERCENT UNKNOIA:N COUNT 
- --- ---
--
---- w--- ------- ------- ------ ------ ~---- ------
.A L SC:JCK 6.8 3.2 1 0 0. 0 0 29 . 0 . 9 1.7 95.2 1.7 .4 l 0 0. 0 0 229 
A c \' t. E 65.6 l 0 . 0 2.5 1.9 92.4 3.2 " 
. " 0 0. 0 0 157 B,\RS TCW 78.6 21.4 10 0. 0 28 . 0 • 0 . 0 96.4 3. 6 . 0 l 0 0. 0 0 28 
BUTTE 51). 0 42.0 l 0 0. 0 0 355 .8 . 6 . 3 94.1 4.2 • 0 l 0 0. 0 0 355 
CABRILLO 54.5 45 5 10 0. 0 0 209 . 5 1.9 . 0 92 s 4.3 .5 • 0 0. 0 0 209 
CE:ZR!TOS 66.8 33.2 10 . 0 0 407 1.0 2.5 1.7 87.5 7.4 . 0 l 0 0. 0 0 07 
CHAFFEY H.O 2 . 0 100.0 0 186 . 0 Ll 2. 91.4 4.8 . 0 1 () (). 0 0 136 
CIEUS 63.4 31.6 10 0. 0 . 0 1.2 2.8 92.9 3.2 . 0 l 0. 0 0 253 
COACHEL A VALL . - ,., t> .) • <.. 36.8 lCO.O 0 . 0 2.0 2. 0 91.7 4.4 . 0 100 0 0 204 
AST 53.4 41.6 l() (). 0 . 4 2.6 . 9 93.2 2.8 . 1 0 0 0 159 
TON 64.4 35.6 10 0. 0 Ll 5.0 43.9 38.9 5. 0 1.1 0.0 0 8 
CSNTR~ C2STA 67.4 32.6 10 0. 0 1.2 3.5 5.4 [; . 4 3. 6 . 0 l 0 (). 0 0 5 
J 6 9. 30.9 l 0 0. 0 . () 8.9 4.5 83.0 3.6 c l 0 0. 0 35 
l 62.0 38.0 10 . a .3 c,. 7 .8 91.5 2.4 . 4 0 c. 0 e;~ Ju 821 
NEWARK 6 0. 9. 10 0. 0 • 0 5. 0 1.4 0. 3 .2 • 0 l 0 0. 0 0 278 
1-' 54.4 45. 1 0. 0 0 2.2 2.2 ss. 9 5.6 l.l 1 0. 0 90 
lN 4 . 6 50.4 0 0. 0 0 . 0 1.9 l.l 9 4. l 2.9 . 0 10 0. 0 0 375 65.8 34.2 10 0 1.7 2~4 9 0. (+. s ,., 10 0. 0 0 421 f'.) ·<-
L 68.6 3 . (; 0 0. 0 0 . 6 2.4 1.2 85.8 . 5 .6 0 • 0 0 169 
64.0 36.0 100.0 0 . 0 4.5 . 9 71.2 22.5 9 10 0 l 
0. () 4 . 0 0 . 0 0 . 0 . 0 98.3 . 7 • 0 1 0. 6 
8.8 5L l 0 0 . .) . 6 .8 9 . 9 5.7 0 10 . 0 0 
;::~1"'-W 55. 5 0 . 0 0 3 2.6 9 0. 1 4.2 . () 10 0. 0 0 649 ~_,..,..,!i 
L S t,N3::LES 67.1 32. 00.0 l 7 (t 713 .4 . 2 13.9 73.3 7. 7 1 0 . 0 17 2713 
OS R 78.6 29 1 0 80 4. .8 86.2 3.9 ~ 10 0. 0 0 805 • <) 
M~RIN 48.5 51.5 0 . 0 0 3 . () 2. l 1.7 93.4 2.8 . 0 0. 0 0 423 
~1::NDOCI';O 55.1 44.9 1 0. 0 0 158 . 6 . 6 • 0 96.8 1.9 . 0 10 i). 0 :l 158 
,'1ERCED 61.7 38.3 100.0 0 1 • 0 . 6 . 3 91.4 5.7 . 0 10 0. 0 0 17 
MIRA COSTA 50.6 49 . .:. 1oa.o 0 1 6 1.1 • 0 1.1 92.0 5.1 . 6 10 0. 0 0 176 
MONTERREY PENI 66.9 33.1 l 0 0. 0 0 245 . () 5.3 2.0 9 0. 6 2.0 . 0 100.0 0 245 
MT SAN ~:HONIG 59.9 4-J.l 100.0 30 412 1.3 3.7 3.9 86.1 5. 0 . 0 100.0 3D 412 
SAN .!ACINTO 72.1 27.9 l 0 0. G 0 6S . 0 . 0 1.5 94.1 4.4 • 0 100.0 0 68 
A 52.4 47.6 10 0. 0 0 292 • 0 . 7 2.4 92.8 3.4 ~ 7 10 0. 0 0 292 
NORTH ORAN:J:O 57.3 42.7 l 0 D. 0 0 1047 . 0 2.4 1.2 90.8 5.3 ,., 10 0. 0 0 1047 .c. 
PALO VeRDE 4G.O 6 0. 0 10 0. c 0 35 . 0 . 0 8.6 82.9 5.7 2.9 10 0. 0 0 7-... ::~ 
PALOMAR 64.4 35.6 1 G 0. 0 0 2 . 7 .5 1.2 92.5 5.0 • 0 10 0. 0 0 402 
PAS.\DESA AREA 55.7 44.3 l 0 0. 0 0 5 . 5 3.8 3. 0 83.3 8.6 .8 lC 0. 0 0 395 
PERALTA 59.0 41.0 1 0 0. 0 () 37 3 .8 3.5 10. 7 79.6 3.8 1.6 10 0. 0 0 373 
RAN ::H 0 SA~;TI AG 53.6 46.4 100.0 0 7 91 . 1 4.7 2.3 82.8 10. l . 0 10 0. 0 J 791 
Rc:D:.:oor.s t:;<> 0 C,l.l 1:; D. J 0 326 .3 . 0 • 0 97.2 2.5 • 0 l 0 0. 0 () 326 ..rU. F 
R10 HC'-123 75.2 Z4~S lOO.G 0 286 1.0 4.2 1.4 83. s 1? ~ . 3 10 0. 0 Q 286 ·-·"-
RiVE':SDE 67.5 32 .. 5 lCJ.C 3 36S . 0 1.6 4.6 SiL 0 5.7 . a 10 0. 8 ~ 366 
) ~ ) 
• 
CALIFORNIA CO~MUNITY COLLEGES 
1981 F.l\!..l TERM 
TABLE E-2 (cont'd) 
PARTTIME FACULTY 
PERCENT DiSTRIBUTION BY GENDER AND ETHNICITY 
GENDER GENDER GENDER 
TOTAl NU~~3 ER TOTAL 
DISTRICT MALES FEMALES PERCENT UNKNO~N COUNT 
-------- ----- ------- ------- -------
------
SADDLEBACK 55.3 44.7 10 0. 0 0 760 
SAN BERNARDINO 70.2 29.8 l 0 0. 0 0 527 
SAN DEGO 57.4 42.6 10 G. 0 0 l8't8 
SAN FRA;.;CISCO 51L 0 42.0 10 0. 0 0 1268 
SAN JOSE 72.8 27.2 l 0 0. 0 0 756 
SAN L:JIS 03ISP 5C.5 <'t9.5 l 0 0. 0 0 109 
SAN ~~ATE8 62.9 37.1 10 0. 0 140 739 
SA:\T\ B.!.':(BARA 52.8 47.2 : 0 0. 0 0 502 
SANTA CLARITA 58.2 41.8 l 0 0. 0 0 67 
SANTA t:ONICA 55.6 't't.4 l 0 0. 0 0 475 
SEQUOIAS .0 lGO.O 10 0. 0 0 3 
SHASTA TEH TRI 61.1 33.9 1 c 0. 0 0 252 
SIERRA 6 9. 7 30.3 10 0. 0 0 241 
SISKIYOUS 53.7 46.2 l 0 0. 0 0 80 
SOLANO C:JUNTY 75.0 25.0 l 0 0. 0 0 220 
SONOi1A COLJ~TY 57.6 42.4 100.0 0 623 
SOUTH COUNTY 62.9 3 7. l 100.0 J 490 
STATE CENTER 6 9. 4 3 0. 6 10 0. 0 0 265 
~WEET~ATE~ 67.2 32.8 10 0. 0 0 262 
, ..... ..VENTUF:A COUNTY 64.3 35.7 l 0 0. 0 0 813 
v.i\IICTOR VALLEY 49.5 50.5 10 0. 0 0 95 
V.W=:ST HillS 75.8 24.2 10 0. 0 0 91 
'WEST KERN 72.2 27.8 l 0 0. 0 J 36 
WEST VALLEY 58.7 41.3 10 0. 0 0 520 
YOS Er1IT E 57.7 42.3 10 0. 0 0 213 
YUBA 67.3 32.7 100.0 0 278 
STATEWIDE 61.5 38.5 100.0 346 28,803 
-SOURCE 
STAFF DATA FILE,CHAHCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
PERCENT OISTRIBUTI~N EXCLUDES UNKNOWNS. 
AM IND ASIAN 
PAC ISL PAC ISL BLACKS WHITES 
------- ------- ------
------
.8 2.6 .8 93.0 
. 0 1.3 4.2 89.2 
. 4 1.7 5.5 86.8 
. 2 14.3 7.8 69.1 
. 1 4.0 4.4 82.4 
~ 
• 0 • 0 93.2 • u 
• 0 2.7 4.7 87.8 
. 2 3.0 . 6 89.4 
• 0 • 0 • :J 10 0. 0 
") 3.4 2.7 88.6 • <-
. 0 . 0 . 0 10 0. 0 
• 0 . 0 . 0 10 0. 0 
1.2 1.7 • 0 95.0 
1.2 . 0 • 0 98.7 
. 5 5.0 3.6 87.3 
. 6 1.6 .8 94.1 
. 2 3.3 3.5 87.1 
.8 1.9 3.8 85.3 
• 0 2.3 4.6 77.9 
• 4 2.3 1.3 86.6 
3.2 • 0 3.2 92.6 
. c . 0 . 0 95.6 
. J • 0 . 0 97.2 
.8 4.8 .8 8 9. 8 
. 0 . 5 . 9 95.3 
1.4 1.4 1.4 92.1 
0.3 3.3 4.1 86.7 
• 
ETHNIC ET~NIC 
HISP- FILIP- TOTAL ETHNIC TOTAL 
A NICS INOS PERCENT UNKNOWN COUST 
----- ------ ------- ------- ------
2.8 • 0 10 0. 0 0 7S 0 
5.3 • 0 100.0 0 527 
5.4 . 2 10 0. 0 0 1848 
7.3 1.3 100.0 0 1268 
8.9 . 3 l 0 0. 0 0 756 
1.8 . 0 10(1.0 0 107 
4. l . 7 l 0 Q. 0 181 7 39 
6.3 . 0 10 0. 0 0 502 
• 0 . 0 l 0 0. 0 0 67 
5. l . 0 l 0 0. 0 0 475 
. ) . 0 10 0. 0 0 3 
• 0 • 0 100.0 0 252 
2.1 • 0 10 0. 0 0 241 
• 0 • 0 100.0 0 80 
3.2 .5 100.0 0 220 
2.4 . 5 10 0. 0 0 623 
5.9 . 0 10 0. 0 0 90 
8.3 • 0 10 0. 0 0 265 
14. 1 1.1 l 0 0. 0 0 262 
8.5 . 4 10 0. 0 0 813 
l.l . 0 10 0. 0 0 95 
4.4 • 0 100.0 0 91 
2.8 • 0 100.0 0 36 
3.5 . 4 100.0 0 528 
3.3 . 0 100.0 0 213 
3.6 . 0 100.0 0 278 
5.3 0.3 100.0 443 28,803 
I~ 
CALIFORNIA COMMUNITY COLLEGES 
19Sl FALL TERM 
TABLE E-3 I~ PARTTIME FACULTY 
NUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT CLASSIFICATION 
CERTIFICATED CLASSIFIED CLASSIFIED 
TE~1PORARY PROBATIONARY REGULAR STATUS STRICT TOTAL 






• 0 0 . 0 . 0 . 0 0 0 
0 0 . 0 98.7 0 . 0 2 1.3 0 0. 0 
TOW 0 . 0 . 0 100.0 . 0 0 . 0 0 28 0 0. 0 
BUTTE 0 . 0 0 . 0 352 99.2 0 • 0 3 .8 0 355 100.0 
CAB::Zill 0 • 0 • 0 209 1 0. 0 0 • 0 0 . 0 0 209 10 0. () 
CERRITOS 0 • 0 . 0 395 97.1 1 .2 11 2.7 () 07 10 0. () 
CHAF EY 0 . 0 . 0 178 95.7 0 • 0 8 4 3 0 186 0 0. 0 
C TRUS 0 . 0 .0 244 96.4 0 • 0 9 3.6 53 0 . 0 
ACHELLA VALL • 0 . 0 203 9 . 5 0 . 0 l .5 2 4 100.0 
ST () • 0 0 • 0 1549 97.0 1 . 1 47 2.9 0 1597 100.0 
a • 0 177 93.3 0 . 0 3 1.7 1 0 1 :J 0. 
. 0 . 0 1 10 0. 0 0 . 0 0 . 0 0 5 l 0. 
. 0 . 6 0 . 0 5 1.4 59 0 • 0 
0 . 0 0 97.8 l . l 16 2 1 58 821 100.0 
0 0 98.2 • 0 5 .8 278 l 0 0. 0 
. 0 0 95. • 0 4 4.4 0 9 10 • 0 
0 0 10 0. 0 • 0 0 • 0 5 100.0 
Vl . 0 a 9. 0 • 0 4 0. 0 
~ . 0 . 0 0 5 . 3.0 1 
0 . () 0 96.4 0 • 0 4 3.6 100.0 
. 0 0.0 . 0 0 . 0 0 0 . 0 
0 4.3 .8 . 9 00 0 
. 0 98.3 0 11 0 0. 0 
0 0 • 0 98.3 0 . 0 44 1. 174 l (). 0 
• 0 . 0 1 0. 0 . 0 I) . 0 0 05 • 0 
0 0 • 0 (tl7 8.6 • 0 6 1.4 0 423 0 0. 0 
0 . 0 0 0 5 93 .l • 0 3 1.9 0 158 l 0 0. 0 
0 • 0 0 . 0 59 0. 9 0 • 0 16 9. 0 1 5 10 0. 0 
0 . 0 0 . 0 1 6 1 0. 0 0 . 0 0 76 10 0. 0 
TER~EY PEN 0 .0 0 . 0 234 95.5 0 . 0 11 4.5 0 245 100.0 
~ T SAN A "n C ~II 0 0 . 0 0 • 0 367 96.1 0 • 0 15 3.9 30 412 10 0. 0 
~T SAN Jt.cnno a . 0 0 • 0 67 98.5 0 • 0 1 1.5 0 68 100.0 
NAPA 0 . 0 0 • 0 289 99.0 0 . 0 3 1.0 0 292 100.0 
NORTH OR.~ 'iGE 0 . 0 0 . 0 1014 96.8 2 .2 31 3.0 0 1047 10 0. 0 
Pt-LO VER:::':: 0 . 0 0 • 0 35 10 0. 0 0 • 0 0 • 0 0 35 100.0 
PALG~1AR 0 . 0 0 • 0 384 95.5 3 . 7 15 3.7 0 402 10 0. 0 
PAS/,D:C!\.-\ .!~::A 0 . a 0 • 0 384 97.2 0 • 0 11 2.8 0 395 100.0 
PERALIA 0 • 0 0 . 0 373 100.0 0 • 0 0 . 0 0 373 10 0. 0 
RANCHO ~S7IA3 0 .il 0 • 0 782 98.7 0 . 0 10 1.3 a 791 100.0 
REi:'::oo~ 0 . 0 0 • 0 324 99.4 1 . 3 l .3 0 326 1 a o. o 
RIO HON 0 • 0 0 . c 279 97.6 l . 3 6 2. 1 0 286 l 0 0. 0 
RIVERS! .o • 0 0 . 0 363 99.2 0 . 0 3 .8 0 366 l 0 0. 0 v 
S.~DDL E3 '< 0 • 0 0 • 0 731 96.2 2 . 3 27 3.6 0 760 100.0 




CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABlE E-3 (cont'd) 
PARTTIME FACUlTY 
NUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT CLASSIFICATION 
CERTIFICATED CERTIFICATED CERTIFICATED CLASSIFIED CLASSIFIED 
CONTRACT REGULAR TEt1PORARY PROBATIONARY REGULAR STATUS DISTRICT TOTAl 
DISTRICT NU!'1BER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT UNKNOWN NUMBER PERCENT 
--------
-------------- --------------- --------------- --------------- --------------- -------- ----------------SAN DIEGO 0 . 0 0 . 0 1843 99.7 4 . 2 1 . 1 0 1848 l 0 0. 0 
SAN FRANCISCO 0 . n 0 . 0 1265 99.8 1 .1 2 . 2 0 1268 100.0 
SAN JOSE 0 . 0 0 • 0 755 99.9 0 • 0 l . 1 0 756 10 0. 0 
SAN LUIS OBISP 0 . 0 0 . 0 108 99.1 0 • 0 1 . 9 () 109 10 0. 0 
SAN MATEO 0 . 0 0 • 0 725 100.0 0 . 0 0 • 0 14 739 100 0 
SANTA BARBARA 0 • 0 0 . 0 495 98.6 1 .2 6 1.2 0 502 l 0 0. 0 
SANTA CLARITA 0 . 0 0 • 0 67 100.0 0 • 0 0 • 0 0 67 10 0. 0 
SANT ~. ~1DNICA 0 • 0 0 • 0 469 98.7 0 . 0 6 1.3 0 475 10 0. 0 
SEQUOIAS 0 . 0 0 . 0 1 33.3 0 . 0 2 66.7 0 3 100.0 
SHASTA TEH TRI 0 . 0 0 . 0 247 98.0 0 • 0 5 2. 0 0 252 IOO.:J 
SieRRA 0 . 0 0 . 0 236 97.9 0 . 0 5 2.1 0 241 100.0 
SISKIYOUS 0 . c 0 • 0 74 92.5 1 1.2 5 6.3 0 80 10 0. Q 
SOLANO COUNTY 0 • 0 0 • 0 218 99.1 0 . 0 2 . 9 0 220 10 (). () 
1 SGNQMA COUNTY 0 . 0 0 . 0 610 98.1 2 . 3 10 1.6 1 623 l 0 0. 0 
,_.. SGUTH COUNTY 0 • 0 0 . 0 488 99.6 0 . 0 2 . 4 0 490 103.0 
f-ISTATE CENTER 0 • 0 0 . 0 257 97.0 1 .4 7 2.6 0 265 100 0 
lN Sl~E ETWA TER 0 • 0 0 • 0 262 100.0 0 . 0 0 . 0 0 262 100.0 
~'VENTURA COUNTY 0 . c 0 • 0 799 98.3 2 .2 12 1.5 0 813 100.0 
VICTOR VALLEY 0 . 0 0 • 0 88 92.6 0 • 0 7 7.4 0 95 100.0 
WEST HILLS 0 . 0 0 . 0 90 98.9 0 . 0 1 1.1 0 91 10\l.Q 
WEST KERN 0 • 0 0 . 0 34 94.4 0 . 0 2 5.6 0 36 100.0 
WEST VALLEY 0 . 0 0 . 0 516 99.2 0 • 0 4 .8 0 520 100.0 
YCSE~1ITE 0 . 0 0 • 0 200 93.9 1 .5 12 5.6 0 213 10 0. 0 
YU3A 0 • 0 0 . 0 274 98.6 0 • 0 4 1.4 0 278 100.0 
STATEWIDE 0 o.o 0 o.o 28,051 98.3 26 0.1 449 1.6 277 28,803 100.0 
I~ 
SOURCE 
STAFF DATA FILE,CHANCEllOR'S OFFICE INFORMATION SYSTEM 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE E-4 
PARTTD-lE FACULTY 
NUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT STATUS 
CONTINUING PROMOTED REHIRED NEW HIRE ON l EA\JE STATUS 
NUMBER p NUMBER ERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT UNKNOWN 
"'"' -
--------- - ---
() 0 "'0 0 . 0 
L 68.2 50 .8 0 0 
4 5. . 0 4 .3 0 . 0 
323 1.0 . () 0 • 0 9.0 0 • 0 0 
180 86.1 .. 5 . 0 28 1 .4 0 . 0 0 
326 80.1 I) . () 0 • 0 1 9 0 • 0 
144 77.4 0 . 5 22.0 0 . 0 0 
215 85.0 . 0 14. 6 0 . 0 
lL 13 64.2 2.7 2 . 0 0 . 0 
5 9.2 0 425 26.6 14.2 0 • 0 0 
167 92.8 l l • 6 1.7 8 4.4 () 
A 03 77.4 () 4 2.7 2 . 0 0 . () 
2 . 9 0 • 0 "' . 9 0 • 0 G. • 
6 1 . 4 13. 3 . 4 
. 7 0 . 0 
6.7 . 2 • 0 
1.9 . l 0 • 0 
-
. 7 . 0 0 
• 0 
• 0 
• 0 0 • 0 
• 0 l .8 
CH . 0 . 0 
1.5 . 6 174 
IOS l . () 0 () 
N . () l . 2 
INO l 5 0 0 . 0 0. 0 
ED 17 0 . 0 1 0 . 0 0 5 1 0. 0 
RA COSTA 132 • 0 3 • 0 0 6 0 0. 0 
MONTERREY PEN! 220 2 .8 . 0 23 0 • 0 0 245 l 0 0. () 
SAN ANTON 0 27 9 7 • 0 I) . () • 0 102 1 . 3 30 12 l 0 0. 0 
T SAN JACINTO 56 8 . 4 0 . 0 0 12 0 • Q 0 68 1 () 0. 0 
239 81.8 0 . () 1 . 3 51 1 .3 0 292 l 0 0. 0 
NORTH ORANGE 906 86.5 2 . 2 0 . 0 139 0 . 0 0 1047 100.0 
PALO VERDE 26 74.3 0 . 0 0 • 0 9 25.7 0 • 0 0 35 10 ::J. 0 
PALOMAR 334 83.1 0 • 0 0 • 0 68 16.9 0 • 0 0 402 100.0 
PASADENA AREA 301 76.2 0 • 0 0 • 0 94 23.8 0 • 0 0 395 l 0 0. 0 
PERALTA 373 100.0 0 • 0 0 . 0 0 . 0 () . 0 0 373 100 
RAI\CHO SANTIAG 662 83.7 0 • 0 24 3.0 105 13.3 0 • 0 0 7 91 100.0 




CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE E-4 (cont'd) 
PARTTIME FACULTY 
NUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT STATUS 
CONTINUING PROMOTED REHIRED NEW HIRE ON LEAVE STATUS DISTRICT TOTAL 
DISTRICT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NU~lBER PERCENT UNKNOWN NUMBER PERCENT 
--------
--------------- --------------- --------------- --------------- --------------- ------- ----------------RIO HONDO 232 81.1 0 • 0 2 . 7 52 18.2 0 . 0 0 286 l 0 0. 0 
RIVERSIDE 307 83.9 0 . 0 0 • 0 59 16.1 0 • 0 0 366 100.0 
SADDLEBACK 537 70.7 0 • 0 2 .3 221 29.1 0 . 0 0 760 100.0 
SAN BERNARDINO 437 82.9 1 . 2 3 . 6 86 16.3 0 • 0 0 527 l () 0. 0 
SAN DIEGO 1400 75.8 0 • 0 0 . 0 448 24.2 0 • 0 0 1848 10 0. 0 
SAN FRANCISCO 930 73.3 0 . 0 0 . 0 338 26.7 0 . 0 0 1268 100.0 
SAN JOSE 678 89.7 0 . 0 3 .4 75 9. 9 0 • 0 0 756 10 0. 0 
SAN LUIS OBISP 75 68.8 0 • 0 5 4.6 29 26.6 0 . 0 0 109 1 () 0. 0 
SAN MATEO 725 10 0. 0 0 • 0 0 . 0 0 . 0 0 • 0 14 739 10 0. 0 
SANTA BARBARA 391 77.9 0 . 0 0 . 0 111 22.1 0 • 0 0 502 10 0. 0 
SANTA CLARITA 51 76.1 0 . 0 3 4.5 13 19.4 () • 0 0 67 l 0 0. 0 
SANTA MONICA 473 99.6 2 .4 0 • 0 0 • 0 0 . 0 0 475 l 0 0. 0 
SEQUOIAS 2 66.7 0 • 0 0 • 0 l 33.3 0 . 0 0 3 l 0 0. 0 
SHASTA TEH TRI 195 77.4 1 . 4 29 ll.S 27 10. 7 0 . 0 0 252 10 0. 0 
SIERRA 208 86.3 0 • 0 0 • 0 33 13.7 0 • 0 0 241 100.0 
I SISKIYOUS 67 83.7 0 • 0 0 . 0 13 16.2 0 • 0 0 80 100.0 
~---' SOLANO COUNTY 171 77.7 0 • 0 0 . 0 49 22.3 0 . 0 0 220 100.0 ~ SONOMA COUNTY 514 82.6 2 . 3 11 1.8 95 15.3 0 . 0 1 623 100.0 
"-1 SOUTH COUNTY 273 55.7 0 • 0 142 29.0 75 15.3 0 . 0 0 490 10 0. 0 
I STATE CE:NTER 194 73.2 0 • 0 0 . 0 71 26.8 0 • 0 0 265 l 0 0. 0 
SWEETWATER 211 80.5 0 . 0 0 . 0 51 19.5 0 . 0 0 262 10 0. 0 
VENTURA COUNTY 639 78.6 0 . 0 31 3.8 143 17.6 0 . 0 0 813 100.0 
VICTOR VALLEY 71 74.7 2 2. 1 0 • 0 22 23.2 0 • 0 0 95 10 0. 0 
WEST HILLS 72 79.1 0 • 0 0 . 0 19 20.9 0 . 0 0 91 10 0. 0 
WEST KERN 25 69.4 0 • 0 0 • 0 11 30.6 0 . 0 0 36 100.0 
WEST VALLEY 419 80.6 0 . 0 0 • 0 101 19.4 0 . 0 0 520 100.0 
YOSEMITE 185 86.9 1 .5 0 . 0 27 12.7 0 . 0 0 213 100.0 
YUBA 243 87.4 0 • 0 0 • 0 35 12.6 0 • 0 0 278 100.0 
STATEWIDE 22,q96 80.6 23 0.1 920 3.2 4,557 16.0 29 0.1 278 28,803 100.0 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
THE PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 
I~ 
CAliFORNIA COMMUNITY COllEGES 
1981 FALL TERM 
TABLE 
PARTTJME FACULTY I~ 
NUMBER AND PERCENT DISTRIBUTION BY MONTHS OF EMPLOYMENT CONTRACT OR AGREEMENT 
9-10 MONTHS 11-12 MONTHS 





lAH HANCOCK l .4 () . 0 0 229 1 0. 
ANTElOPE LLE 0 . 0 2 1.3 0 157 100. 
BARSTOW 28 . 0 0 . 0 0 • 0 0 28 100.0 
BUTTE 352 9.2 0 • 0 3 .8 0 355 l 0 0. 0 
CABRil L 208 . 5 1 . 5 0 . 0 0 2C9 10 0. 0 
CERRITOS 0 • 0 39 97.5 10 .5 0 407 100.0 
CHAFFEY 177 95.2 3 1.6 6 3.2 0 186 100.0 
CITRUS 244 96. 0 • 0 9 3.6 () 53 100.0 
COACH ELL VALL 03 9.5 (l . 0 1 . 5 0 (+ 1 0 . 
COAS 1544 96. 3 1.4 30 1.9 0 97 100.0 
CO~:P ON 174 96.7 3 1.7 3 1.7 0 lE 0 100.0 
CONTRA COSTA 1 0 0. 0 . 0 0 • 0 0 l 10 . 0 
EL CAMINO 354 93.6 1 . 3 Ct L 0 359 10 0. 0 
HILL 45 7.3 14 1.8 55 821 1 0. 0 
EWARK '>7.8 . 7 4 1.4 0 278 100. 
(,N 86 6 .13 4 4.4 0 0 100.0 
370 . 7 1.3 0 . 0 0 375 100 0 
. 0 421 1 0. 
16 4 . 4 0 69 10 
1 96.4 4 3. 0 111 0 0. 
59 98. 1 0 . o- 0 6 (l • 1 0 0 
3.3 14 . l 0 l 3 10 0. 
EACH . 4 54 2 . 3 0 6 9 0 0. 
l GElES 2 4 1.9 89 1 6 4.6 174 2 3 100.0 
L IOS 2 99.6 0 0 10 0. 
~til N 14 97.9 3 .7 6 1.4 0 4 3 10 0. 0 
MENDOCINO 155 98.1 . 6 2 0 158 100.0 
MERCED 5 90.9 5 . 9 1 6.3 0 17 5 10 0. 0 
COSTA 76 00.0 . () 0 • 0 0 176 l 0 0 • 
':ONTERREY PENI 234 95.5 4 1.6 7 2.9 0 245 10 0. 0 
MT SAN ANTONIO 3 .8 367 96.1 12 3.1 30 412 10 0. 0 
~IT SAN JACINTO 0 . 0 67 98.5 1 1.5 0 68 10 0. 0 
NAPA 289 99.0 1 . 3 2 .7 0 292 100.0 
NORTH ORANGE 1003 95.8 15 1.4 29 2.8 0 1047 100.0 
PALO VERDE 35 100.0 0 . 0 0 • 0 0 35 100.0 
PALQi'gR 379 94.3 7 1.7 16 4.0 0 402 100.0 
f'ASADENA AREA 381 96.5 3 .3 11 2.8 0 395 100.0 
PERALTA 373 10 0. 0 0 . 0 0 . 0 0 373 l 0 0. 0 
RANCHO SANTIAG 775 98.0 7 . 9 9 1.1 0 791 10 0. 0 
~ENJOODS 324 99.4 l .3 1 . 3 0 326 100.0 















SHASTA TEH TRI 
I SIERRA 
f-1 SISKIYOUS 
f-1 SOLANO COUNTY 
<..N SONC~1A COUNTY 
\.0 SOUTH COUNTY 
I STATE CEN:ER 










CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABlE E-5 (cont'd) 
PARTTIME FACULTY 
NUMBER AND PERCENT DISTRIBUTION BY MONTHS OF EMPLOYMENT CONTRACT OR AGREEMENT 
SOURCE 




















































































































































































STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 






























































10 0. 0 
100.0 
10 0. 0 
100.0 
100.0 
10 0. 0 
100.0 























CALIFORNIA COMMUNITY COLLEGES 
l9Sl FALL TERM 
TABLE E-6 I~ 
PARTTIME FACULTY 
PERCENT DISTRIBUTION BY WEEKLY FACULTY CONTACT HOUR (WFCH> TAUGHT 
AVERAGE DISTRICT 
0.1- 3 27.1 + DISTRICT TOTAL WFCH TOTAL 
WFCH 3.1- .1-12 12.1-15 15.1-18 18.1-21 21.1-24 24.1-27 WFCH NO. % PER FAC WFCH 
--- ------ -- -- -- - -·-- -- ---- ------ ---- -- ------- --------------
- --
HANCOCK 34.5 44. 7. • 0 1.3 . 0 . 0 . 0 . () 229 0 0. 0 5. 1,264.0 
E VALlE 57.4 35.5 . 0 . 0 0 • 0 • 0 155 10 0. 0 • 0 623.0 
7.1 64.3 28.6 . 0 . 0 • 0 • 0 • 0 • 0 • 0 28 100.0 5.3 4 7. 0 
31.5 39.2 1.3 6 5 . 9 . 6 . 0 • 0 • 0 . 0 352 100.0 5.4 1' S' 0 2. 0 
40.1 33.3 26.6 0 . 0 • 0 • 0 . 0 . () 207 10 0. 0 4.8 1,001.0 
33.2 46.6 16.7 .3 . 0 . 3 • 0 . 0 . 0 • 0 395 100.0 5.2 2,056.0 
0. 7 63.5 25 3 . 6 . 0 • 0 . 0 • 0 . 0 178 100.0 5' 902.0 
43.0 47 5 9. 0 . 0 . 0 . 0 . 0 . 0 244 100.0 4.5 Ln .o 
LA VALL 34.2 20.6 18.1 . 0 . 5 . 0 2.5 3.0 0 2.0 199 10 0. 0 7. 9 1, 64.0 
COAST 45.2 45.0 9.2 . 4 • 0 . () . 2 • 0 • 0 . 0 1552 10 0. 0 4. 4 6,813.0 
27.8 1. .7 5. 9 . 6 . 0 . 0 . 0 . 0 . 6 16 9 100.0 5. 9. 0 
49.5 15.6 . . 0 • 0 0 519 10 0. 0 '481. 0 
3.3 20. 6.8 . 0 • 0 . 0 • 0 . () 354 10 0. 0 5.5 ,935.0 
(). 9 22.3 5. . 5 1.1 . l • 0 . 1 .1 7 94 100.0 5.7 4,526.0 
I 30.6 . 1 . 4 . 0 . 0 • 0 268 l 0 (). 0 5.4 1,453.0 
...... 
...... 
. 9 18.6 14. 0 • 0 . () • 0 . 0 86 00.0 5.7 4 3.0 
+:> 9.2 l 3 13.9 . 0 • 0 • 0 . () 36 6 100.0 ' 27.0 
0 
. 9 19.2 2 4 . 0 . 0 . 0 . () 417 100.0 ' 49.0 
39.6 15.2 1.8 3. .6 . () • 0 . 0 164 100.0 369.0 
49.5 1 .9 1.0 0 . 0 . 0 • 0 101 100.0 4 
E 4. l . 4 • 0 . 0 • 0 59 1 0. 0 
3 7. 9 14.7 .2 . 0 . 0 . 0 16 100.0 
9. 1 . l .8 0 2 0 100.0 
ES 43.5 3.9 . 0 . 0 . 0 . 0 38 1 c 0. 0 
l. • 0 • 0 7 97 l 0 0. 0 
2.9 12. 6. 6 .8 6. . 3 • 0 " . 3 392 00.0 • v 
3.3 1 . 6 2.0 . 0 . 0 • 0 . () 51 100.0 
52 11.8 • 6 . 0 • 0 • 0 • C! 161 100.0 
mRA COSTA 41.5 1.7 • 0 • 0 . 0 . 0 . 0 • 0 . 0 176 100.0 
110l'H EY PENI 37.2 16.2 10.3 . 4 . 4 0 • 0 • 0 . 4 234 10 0. 0 1,310.0 
m ANT0:\10 43.3 41.5 11.4 3.8 . 0 • 0 . c • 0 . 0 . 0 395 100.0 1,940.0 
~H JACINTO 6'+.2 23.9 lL 9 . 0 • 0 . 0 . 0 . 0 . 0 • 0 67 100.0 286.0 
NAPA 23.1 40.3 15.2 20.3 • 0 • 0 1.0 . 0 • 0 . 0 290 100.0 1.770.0 
NORTH ORANGE 37.4 40.3 11.9 9.9 .5 , . 0 . 0 • 0 . 0 993 10 0. 0 5,352.8 
PALO ER::lE 75.8 24.2 . 0 . 0 • 0 . 0 • 0 . 0 . 0 • 0 33 18 0. 0 120.0 
P;ILO~~;,R 43.4 32~2 11.4 8.8 2.4 . 5 .8 . 3 . 3 • 0 376 10 0. 0 5. 2,151.0 
PASAD!:NA AREA c, 3. 2 34.4 12.5 6. 5 2.9 ~ c .3 . 0 • 0 . 3 384 l 0 J. 0 5.3 2,c::s.a 
PERtLTA 73.3 26.7 . 0 . 0 . 0 . 0 . 0 • 0 . 0 • 0 371 l 0 0. 0 2.7 1,019.0 
RA C J SANTIAG 33.2 40.5 11.2 14.3 . 3 . 0 • 0 . 8 • 0 • 0 775 100.0 5.7 4,440.0 




CALIFORNIA COMMUNITY COLLEGES 
1931 FALL TERM 
TABLE E-6 (cont'd) 
PARTTIME FACULTY 
PERCENT DISTRIBUTION BY WEEKLY FACULTY CONTACT HOUR CWFCH) TAUGHT 
0.1- 3 27.1 + DISTRICT TOTAL 
DISTRICT WFCH 3.1- 6 6.1- 9 9.1-12 12.1-15 15.1-18 18.1-21 21.1-24 24.1-27 WFCH NO. % 
-------- ------ ------ ------ ------ ------- ------- ------- ------- ------- ------- --------------
RIO HONDO 50.4 38.0 9. l ..., ..., '-·'- • 0 . 4 • 0 • 0 • 0 
RIVERSIDE 42.1 45.2 12.7 . a • 0 . 0 . 0 . 0 • 0 
SADDLEBACK 36.5 46.8 16.6 . 0 . 0 • 0 • 0 • 0 • 0 
SAN BERNARDINO 51.2 41.6 4. 9 2.3 . 0 . 0 • 0 . 0 • 0 
SA~ DIEGO 33.6 27.9 15. 1 6. 6 9.9 .7 .2 . 3 .2 
SAN FRA';CISCO 24.6 33.6 ~5.4 10.8 15.1 . 4 • 0 .2 . 0 
SAN JCSE 37.6 43.8 11.2 3.3 1.2 2.1 .6 . 0 . 3 
SAN LUIS G3ISP 32.4 33.3 2 0. 0 12.4 1.0 1.0 . 0 . 0 ~ 
SAN ~1ATEO 
SANTA B.~RBARA ft3. 0 28.7 14.7 9.6 3.5 . 4 . 2 . 0 . 0 
SANTA CLARITA 46.3 2S.4 19.4 4.5 • 0 . 0 1.5 • 0 . 0 
SANTA MONICA 36.1 .;.;.8 14.6 4.1 . 2 ., . 0 . c • 0 .c.. ~HASTA TEH TRI 47.2 39.8 11.8 1.2 • 0 • 0 . 0 . 0 . 0 
~IERRA 54.3 31.3 10.9 . 0 • 0 2.6 .4 • 0 • 0 
+>SISKIYOUS 79.7 17.6 1.4 1.4 • 0 . 0 • 0 • 0 . 0 
!-'SOLANO COUNTY 52.5 32.0 13.2 1.8 . 5 . 0 • G • 0 . 0 
I SO~OMA COU~HY 44.5 28.1 12.3 14.6 . 5 • 0 . 0 . 0 . 0 
SOUTH COT-HY 34.6 54.7 10. 0 . 4 .2 • 0 • 0 • 0 . 0 
STATE CENTER 47.2 35.6 10.4 5.2 1.6 . 0 . 0 • 0 • 0 
SWEETWATER 37.8 46.2 14. 1 1.9 • 0 • 0 • 0 • 0 • 0 
VENTURA COUNTY 38.8 34.0 15.3 1!.2 .. 4 . 0 . 3 . 0 '. 1 
VICTOR VALLEY 45.3 36.0 11.6 5.8 1.2 . 0 • 0 . 0 • 0 
WEST HILLS 6 0. 0 35.6 4.4 • 0 • 0 • 0 . 0 • 0 . 0 
WEST KERN 52.9 32.4 8.8 5.9 . 0 . 0 . 0 . 0 . 0 
WEST VALLEY 33.9 33.9 21.3 9.3 1.2 . 0 . 0 . 2 .2 
YOSEMITE 36.2 40.2 10.6 11.1 2.0 • 0 . 0 . 0 • 0 
YUBA 72.3 23.7 2.9 1.1 . 0 • 0 • 0 . 0 . 0 
STATEWIDE 39.7 38.5 13.4 5.1 1.8 0.4 0.1 o.o 0.2 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
INCLUDES FACULTY ON PARTIAL LEAVE 0~ RELEASE TIME. 
. 0 274 100.0 
. 0 361 10 0. 0 
. 1 718 100.0 
. 0 514 100.0 
5.6 1783 l 0 0. 0 
• 0 1209 10 0. 0 
. 0 338 l 0 0. 0 
. 0 105 l 0 0. 0 
0 491 100.0 
. 0 67 100.0 
. 0 C.60 10 0. 0 
• 0 246 l c 0. 0 
. 4 230 10 0. 0 
. 0 74 10 0. 0 
. 0 219 100.0 
• 0 609 10 0. 0 
. 0 488 l 0 0. 0 
• 0 250 l 0 0. 0 
. 0 262 10 0. 0 
. c 786 100.0 
. 0 86 10 0. 0 
. 0 90 1 c 0. 0 
. 0 34 100.0 
. 0 516 100.0 
. 0 199 100.0 
• !) 274 100.0 
0.8 26' 513 100.0 
AVERAGE DISTRICT 
WFCH TOTAL 






















5. 1 440.() 
3.8 344.0 






CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE E-7 
PARTTIME FACULTY I~ 
PERCENT DISTRIBUTION BY HOURLY COMPENSATION RATES IF PAID ON AN HOURLY BASIS 
DISTRICT 
$ 0.01 $10.01 $12.50 $15.00 $17.50 $20.00 $22.50 $25.00 $27.50 $30.00 $32.50 $35.00 $37.50 DIST TOTAL AVERAGE 
DISTR CT -10.00 -12.49 -14.99 -17.49 -19.99 -22.49 -24.99 -27.49 -29.99 -32.49 -34.49 -37.49 -PLUS NO. % RATE 
------ ------ ------ ------
------ ------ ------ ------ ------ - ---- ------ ------ ------ ------ ----- --------
All HANCOCK . 4 . 0 • 0 50.9 38.6 10. 1 • 0 • 0 • 0 . 0 . 0 . 0 • 0 228 10 0. 0 17. 61 
AN E E VALLE . 0 . 0 48.4 51.6 • 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 • 0 155 10 0. 0 14.77 
BARSTOW • 0 . 0 . 0 60.7 39.3 • 0 . 0 . 0 . 0 . 0 . 0 . 0 • 0 28 100.0 17.14 
BUTTE . 0 . 9 . 0 44.3 43.5 11.4 . 0 . 0 • 0 • 0 . 0 • 0 . 0 352 10 0. 0 17.74 
CABRI lO . 0 . 0 . 0 • 0 .5 13.6 85.9 . 0 • 0 . 0 . 0 . 0 . 0 206 10 0. 0 23.04 
CERRITOS .5 . 0 • 0 . 3 34.0 34.3 30.5 . 0 • 0 . 0 .5 . 0 . 0 397 100.0 21.17 
CHAFFEY . 0 • 0 . 0 42.2 57.8 . () • 0 • 0 . 0 . 0 . 0 . 0 • 0 173 100.0 17 67 
CITRUS . 0 . 0 6 6 19.8 24.7 36.2 12.8 • 0 . 0 . 0 . 0 . 0 . 0 243 l 0 0. 0 19.30 
COACHElLA VALL .5 . 0 39.8 59.7 . 0 . 0 • 0 . 0 . 0 . 0 • 0 . 0 . 0 201 100.0 15.67 
COAST . l • 7 2.3 8.9 24.8 19.4 43.7 • 0 . 0 . 0 . 0 . 0 . 0 1542 100.0 20.92 
COMPTON . 0 . 0 • 0 83.9 15.5 • 0 • 0 . 6 • 0 . 0 . 0 • 0 . 0 168 100.0 17.13 
I CONT COSTA . 0 . 2 . 2 3.1 12.3 22.6 26.3 12.1 22.1 . 0 . 6 . 6 . 0 521 l 0 0. 0 23.91 
~--' EL NO . 0 . 0 . 0 3 5 65.3 . 0 . 0 . 0 • 0 . 0 • 0 . 0 354 10 0. 0 20.78 
I-' FOOTHILl • 0 . 0 . 0 6.7 8 7 9.4 15.4 15.4 18.2 13.7 12.0 • 4 . 1 735 100.0 26.30 
·~ FREMONT NEWARK • 0 . 0 . 0 70.2 29.8 • 0 • 0 . 0 • 0 . 0 • 0 . 0 • 0 272 100.0 17.44 
r; GAll AN • 0 • 0 . 0 53.5 5. . 2 . 0 • 0 • 0 . 0 • 0 . () . 0 86 100.0 17.37 
GL E . 0 0 . 0 17.6 1.1 . 0 . 0 . 0 . 0 • 0 • 0 • 0 370 10 0. 0 19.05 
. 0 . 0 . 0 11. 14.9 36.5 18.5 8.6 5.8 1.2 3. 1 • 0 417 10 0. 0 24.51 
HARTH l 0 • 0 • 0 . 0 • 0 100.0 . 0 • 0 • 0 . 0 . 0 . 0 . 0 163 100.0 20.00 
IMP IAL . 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 . 0 . () . 0 . 0 . 0 107 100.0 15.00 
LAKE TAHOE . 0 . 0 . 0 100.0 • 0 . 0 . 0 . 0 • 0 • 0 . 0 • 0 . 0 59 10 0. 0 16.81 
LASSEH . 9 • 0 42.7 23.1 33.3 . 0 • 0 . 0 . 0 • 0 . 0 . 0 . 0 117 l 0 0. 0 15.86 
LONG EACH . 0 • 0 0 . 0 39.6 0.4 . 0 . 0 . 0 • 0 . 0 . 0 • 0 632 100.0 20.25 
LOS ANGELES .2 • 0 . 3 . 1 . 0 30.0 69.4 • 0 . 0 . 0 . 0 . 0 . 0 2320 10 I). 0 23.35 
LOS ruos . 0 . 0 1.4 4.9 11.8 16.7 31.3 12.3 12.7 8.9 . 0 • 0 . 0 802 100.0 24.26 
MARIN . 0 . 0 . 0 53.3 4.1 . 0 . 0 . 0 . 0 42.7 . 0 . 0 . 0 415 100.0 22.10 
MENDOCINO . 0 . 0 38.7 32.9 28.4 . 0 • 0 . 0 • 0 . 0 . 0 . 0 • 0 155 100.0 15.71 
MERCED • 0 63.8 36.2 . 0 . 0 . 0 . 0 . 0 • 0 • 0 . 0 • 0 • 0 152 100.0 12.66 
MIRA COSTA • 0 • 0 • 0 . 0 100.0 . 0 • 0 . 0 . 0 . 0 • 0 . 0 . 0 176 1 (J 0. 0 18.80 
MONTERREY PENI • 0 . 0 . 4 19.2 26.1 23.9 22.6 7. 7 . 0 . 0 • 0 . 0 . 0 234 10 0. 0 20.37 
MT SAN ANTONIO . 0 • 0 6.6 . 0 93.4 . 0 • 0 • 0 . 0 . 0 . 0 . 0 . 0 349 100.0 19.15 
MT SAN JACINTO • 0 . 0 . 0 47.8 52.2 . 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 67 10 0. 0 16.85 
NAPA . 0 . 0 . 0 39.0 61.0 • 0 . 0 • 0 . 0 . 0 • 0 . 0 . 0 290 10 0. 0 18.35 
NORTH ORANGE . 0 . 0 . 0 . 0 52.2 7.8 13.5 19.7 6. 9 . 0 . 0 . 0 . 0 987 100.0 21.84 
PALO VERDE . 0 20.0 . 0 80.0 • 0 . 0 • 0 • 0 • 0 . 0 . 0 . 0 . 0 35 100.0 14.20 
PALOMAR . 0 . 0 1.1 • 0 85.7 11.4 .8 . 5 . 5 . 0 • 0 • 0 • 0 378 10 0. 0 18.45 
PASADENA AREA . 0 6.8 11.7 22.9 24.7 22.9 3.6 7.3 . 0 . 0 . 0 • 0 . 0 384 10 0. 0 18.19 
PERALTA • 0 • 0 . 0 8.2 2.7 19.5 15.9 32.1 6.3 15.3 . 0 • 0 • 0 365 10 0. 0 24.47 
RANCHO SANTIAG . l .1 . 9 • 0 41.8 57.1 . 0 • 0 • 0 . 0 • 0 . 0 • 0 776 10 0. 0 20.68 
RED:~GODS . 3 • 0 13.5 22.5 19.4 16.0 14.2 8.6 3.4 1.5 . 6 • 0 • 0 325 10 0. 0 19.68 
RIO HONDO 3.2 1.8 12.5 6.8 24.0 25.8 16. 1 5.7 3.6 . 4 . 0 . 0 • 0 279 l 0 0. 0 19.85 
) .~ .) ) ) ) 
• 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALl TERM 
TABlE E-7 (cont•d) 
PARTTIME FACULTY 
PERCENT DISTRIBUTION BY HOURlY COMPENSATION RATES IF PAID ON AN HOURLY BASIS 
DISTRICT 
$ 0.01 $10.01 $12.50 $15.00 $17.50 $20.00 $22.50 $25.00 $27.50 $30.00 $32.50 $35.00 $37.50 DIST TOTAL AVERAGE 
DISTRICT -10.00 -12.49 -14.99 -17.49 -19.99 -22.49 -24.99 -27.49 -29.99 -32.49 -34.49 -37.49 -PLUS NO. % RATE 
--------
------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ----- --------
RIVERSIDE . 3 . 0 4.1 20.7 33.1 41.9 . 0 . 0 . 0 . 0 . 0 • 0 . 0 363 100.0 19.10 
SADDLEBACK . 1 . 0 . 0 . 0 . 0 . 0 19.3 19.1 60.7 • 0 . 0 .8 . 0 727 100.0 26.80 
SAN BERNARDINO . 0 • 0 . 4 3.3 59.8 36.6 . 0 . 0 • 0 • 0 • 0 . 0 . 0 517 10 0. 0 19.33 
SAN DIEGO 1.4 1.4 10. 6 14. 7 43.2 16.8 9.9 1.8 . 1 . 0 • 0 . 0 . 1 1843 100.0 18.53 
SAN FRANCISCO . 1 . 9 . 4 . 2 17. 1 79.8 . 7 • 0 . 0 . 0 . 1 . 1 . 6 1260 100.0 20.65 
SAN JOSE • 0 . 0 . 0 . 0 36.1 31.6 30.7 1.6 . 0 . 0 . 0 • 0 . 0 748 10 0. 0 21 . 19 
SAN LUIS OBISP . 0 . 0 4. 6 14.8 19.4 15.7 23.1 14.8 5.6 • 0 1.9 . 0 . 0 108 100.0 21 65 
SAN MATEO 100.0 . 0 . 0 • 0 • 0 • 0 . 0 • 0 • 0 • 0 . 0 • 0 • 0 4 96 100.0 6.42 
SANTA BARBARA • 0 . 6 20.4 44.4 21.8 11.9 . 8 . 0 . 0 • 0 . 0 . 0 . 0 486 10 0. 0 16.98 
SANTA CLARITA . 0 • 0 • 0 47.0 53.0 • 0 • 0 . 0 • 0 • 0 • 0 . 0 . 0 66 10 (). 0 18 00 
S.I\NTA MONICA . 0 • 0 • 0 • 0 • 0 53.1 46.9 . 0 . 0 . 0 • 0 . 0 . 0 467 100.0 22.32 
SEQUOIAS • 0 • 0 . 0 . 0 . 0 • 0 . 0 • 0 . 0 • 0 • 0 . 0 . 0 0 • 0 .00 
~SHASTA TEH TRI . 0 . 0 . 0 . 0 85.6 14.4 . 0 • 0 • 0 . 0 • 0 • 0 • 0 243 100.0 18.70 
f-ISIERRA • 0 . 0 • 0 5.9 19.5 13.6 61.0 • 0 • 0 . 0 . 0 . 0 • 0 236 10 0. 0 21.4 9 
.j:>.SISKIYOUS . 0 . 0 • 0 71.6 28.4 . 0 . 0 . 0 . 0 . 0 . 0 . 0 • 0 74 100.0 17.26 
l.NSOLANO COUNTY . 0 . 0 . 0 . 0 56.3 35.3 8.4 . 0 • 0 . 0 . 0 • 0 • 0 215 100.0 19.53 
1 SONO~lA COUNTY .2 • 0 . 0 • 0 • 0 36.2 43.7 20.0 • 0 . 0 . 0 . 0 . 0 600 100.0 23.34 
SOUTH COUNTY • 0 . 0 • 0 • 0 34.0 66.0 . 0 . 0 . 0 • 0 • 0 . 0 • 0 488 10 . 0 20.85 
STATE CENTER • 0 2.8 22.7 43.4 26.7 3.2 1.2 . 0 . () • 0 . 0 . 0 . 0 251 10 0. 0 16.22 
SWEETWATER • 0 . 0 • 0 26.7 29.4 41.2 2.7 • 0 • 0 • 0 . 0 • 0 . 0 262 100.0 1 . 32 
VENTURA COUNTY .1 • 0 . 1 . l 69.5 30.1 • 0 • 0 . 0 . 0 • 0 . 0 • 0 797 100.0 19.03 
VICTOR VALLEY . 0 12.6 57.5 29.9 . 0 • 0 • 0 . 0 . 0 • 0 . 0 . 0 . 0 87 10 0. 0 13.68 
I~EST HILLS 1.1 • 0 • 0 34.4 64.4 . 0 • 0 . 0 • 0 . 0 • 0 . 0 . 0 90 10 0. 0 17.42 
WEST KERN . 0 • 0 . 0 . 0 54.5 45.5 • 0 • 0 • 0 . 0 . 0 • 0 • 0 33 10 0. 0 18.94 
WEST VALLEY . 0 • 0 • 0 • 0 43.6 27.1 29.3 . 0 • 0 . 0 • 0 • 0 • 0 516 10 0. 0 20.93 
YOSEMITE . 0 • 0 . 0 4. 0 17.6 16.1 13.6 21.1 18.6 9.0 • 0 • 0 . 0 199 100.0 24.28 
YUBA • 0 • 0 13.9 6.2 22.6 20.1 12.4 11.7 12.4 . 7 . 0 . 0 . 0 274 100.0 21.03 
STATEWIDE 2.0 0.8 3.7 11.5 28.2 25.3 18.5 4.2 3.7 1.7 O.L o.o o.o 27,461 100.0 20.50 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
lt5 
S E C T I 0 N I V 
-1144-
• 
CALIFORNIA COMMUNITY COllEGES 




PERCENT DISTRIBUTION BY AGE 
75 OR NO. W/ 25 OR AGE DISTRICT TOTAL 
DISTRICT LESS 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70-74 MORE UNKNOWN NUMBER PERCENT 
-------- -----
----- ----- ----- ----- ----- ----- ----- ----- ----- -----
----- ------- -------- -------
ALLAN HANCOCK . 0 3. 0 24.2 12.1 9.1 18.2 9. 1 15.2 6.1 3.0 . 0 • 0 0 33 100.0 
ANTELOPE VALLE 12.5 . 0 12.5 12.5 • 0 12.5 12.5 37.5 • 0 . 0 . 0 • 0 0 8 100.0 
BAI\STOiol . 0 . 0 • 0 . 0 • 0 66.7 • 0 • 0 • 0 33.3 . 0 . 0 0 3 100 !) 
BUTTE . 0 • 0 21.1 15.8 15.8 21.1 21.1 • 0 5.3 . 0 • 0 • 0 0 19 100.0 
CABRILLO . 0 • 0 18.2 lS.2 9. 1 27.3 22.7 . 0 4.5 . 0 . 0 . 0 0 22 100.0 
CERRITOS • 0 7.4 7.4 14.8 11.1 7.4 11. 1 18.5 14.8 7.4 • 0 • !) 0 27 100.0 
CHAFFEY • 0 15.2 12.1 21.2 9.1 21.2 3.0 9.1 9. 1 • 0 . 0 . 0 0 33 lO!L 0 
CITRUS . 0 5.6 22.2 16.7 . 0 22.2 16.7 16.7 . 0 . 0 • 0 . 0 0 18 100.0 
COt.CHEllA VALL 25.0 . 0 • 0 25.0 51). 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 0 4 lOlL 0 
COAST 10.3 15.5 24.1 15.5 12.1 1.7 12. 1 8.6 . 0 • 0 . 0 . 0 () 58 100.0 
COMPTON . () 20.0 . 0 . 0 20.0 40.0 20.0 . 0 . 0 . 0 . 0 . () 0 5 100.0 
CONTRA COSTA • 0 5.2 14.3 13.0 11.7 16.9 26.0 10.4 2.6 . 0 • 0 • 0 0 77 100.0 
I EL CANINO • 0 . c 17.6 11.8 5.9 29.4 11.8 5.9 11.8 5.9 . 0 . 0 0 17 100.0 
...... FOOTHILL 1.3 1.3 21.1 17. 1 17.1 10.5 11.8 14.5 3.9 1.3 . 0 . 0 0 76 10 . 0 
...... FREMONT NEWARK . 0 7. l 10.7 25.0 21.4 10.7 17.9 7. 1 . 0 . 0 . 0 . 0 0 2S 100.0 
.j::>. GAVILAN . 0 10.5 15.8 15.8 15.8 5.3 15.8 21.1 • 0 • 0 • 0 . 0 0 19 100.0 V1 
I GLENDALE . 0 1 (). 0 30.0 30.0 1 (). 0 . 0 5.0 1 (). 0 5.0 . 0 . 0 • 0 0 20 100.0 
GROSSNOHT • 0 . 0 12.9 19.4 9. 7 12.9 19.4 12.9 9.7 3.2 • 0 . 0 0 31 100. () 
HARTNEll . 0 14.3 14.3 28.6 21.4 7.1 7.1 7.1 . 0 . 0 . 0 • 0 0 14 100.0 
IMPERIAL 4.8 14.3 9.5 . 0 19.0 9.5 19.0 14.3 . 0 9.5 . 0 . 0 1 22 100.0 
lAKE TAHOE • 0 • 0 33.3 33.3 . 0 33.3 . () . 0 . 0 • 0 • 0 . 0 0 3 100.0 
LASSEN . 0 20.0 10.0 40.0 10.0 • 0 . 0 10.0 10.0 • 0 • 0 . 0 0 10 100.0 
LONG BEACH . c . 0 4.0 20.0 . 0 24.0 20.0 24.0 4.0 4.0 . 0 . 0 0 25 100.0 
LOS ANGELES . 9 9.4 18.8 19.2 9.9 8.9 9.4 16.4 4.2 2.8 . 0 . 0 0 213 100.0 
LOS RIOS . 0 6.7 8.0 16.0 10.7 16.0 16.0 14.7 8.0 4.0 • 0 • 0 0 75 10 0. 0 
MARIN . 0 . 0 15.2 27.3 12.1 3.0 15.2 12.1 12.1 3.0 . 0 . 0 0 33 100.0 
MENDOCINO . 0 • 0 14.3 14.3 14.3 42.9 . 0 • 0 14.3 . 0 • 0 . 0 0 7 100.0 
~1ERCED 25.0 . 0 • 0 • 0 25.0 25.0 25.0 . 0 . 0 . 0 • 0 . 0 0 4 100.0 
MIRA COSTA . 0 . 0 . 0 25.0 . 0 50.0 . 0 25.0 . 0 . 0 . 0 . 0 0 4 100.0 
~10NTERREY PENI . 0 3.2 25.8 25.8 16. 1 ' 6.5 9.7 12.9 . 0 . 0 . 0 . 0 0 31 100.0 
MT SAN ANTONIO • 0 • 0 7. 7 3.8 11.5 19.2 23.1 19.2 15.4 • 0 . 0 • 0 0 26 100.0 
MT SAN JACINTO . 0 • 0 50.0 . 0 . 0 • 0 . 0 50.0 . () . 0 . 0 . () 0 2 100.0 
NAPA • 0 5.0 10.0 35.0 25.0 10.0 5.0 10.0 . 0 . 0 . 0 • 0 0 20 100.0 
NORTH ORANGE . 0 2.3 2.3 9.3 16.3 16.3 14.0 25.6 14.0 . 0 . 0 • 0 0 43 100.0 
PALO VERDE • 0 • 0 . 0 . 0 . 0 . 0 50.0 . 0 . 0 50.0 . 0 . 0 0 
.., 100.0 <. 
PAL0;'1AR . 0 . 0 22.2 18.5 14.8 18.5 11. 1 7.4 7.4 . 0 . 0 . 0 0 27 100.0 
PASAD!::NA AREA . 0 8.8 29.4 14.7 5.9 5.9 14.7 8.8 8.8 2.9 . 0 • 0 0 34 100.0 




CALIFORNIA COMMUNITY COLLEGES 
19tH FALL TERM 
TABLE F-2 1:: 
FULLTIME PROFESSIONAL 
PERCENT DISTRIBUTlON BY GENDER AND ETHNICITY 
GENDER GENDER GENDER ETHNIC ETHNIC 
TOTAL NUMBER TOTAL AM IND ASIAN HISP- FILIP- TOTAL ETHNIC TOTAL 
DISTRICT MALES FEMALES PERCENT UNKNOWN COUNT PAC ISL PAC ISL BLACKS WHITES A NICS INOS PERCENT UNKNOWN COUNT 
-------- ----- ------- ------- ------- ------ ------- ------- ------
------ ----- ------ ------- ------- ------
ALLAN HANCOCK 57.6 42.4 100.0 () 33 . 0 3.0 6.1 75.8 15.2 . 0 100.0 0 33 
ANTELOPE VALLE 87.5 12.5 100.0 0 8 . 0 12.5 12.5 75.0 . 0 . 0 100.0 0 8 
BARSTOW 66.7 33.3 100.0 0 3 . 0 . 0 . 0 100.0 . 0 • 0 100.0 0 3 
BUTTE 63.2 36.8 100.0 0 19 . 0 . 0 10.5 S4.2 5.3 . 0 100.0 0 19 
CABRilLO 54.5 45.5 100.0 0 22 . 0 . 0 . 0 86.4 13.6 . 0 100.0 0 22 
CERRITOS 74.1 25.9 100.0 0 27 • 0 3.7 3.7 81.5 11.1 • 0 100.0 0 27 
CHAFFEY 36.4 63.6 100.0 0 33 . 0 6.1 9.1 69.7 12.1 3.0 100.0 0 33 
CITRUS 44.4 55.6 100.0 0 18 . 0 . 0 . 0 83.3 16.7 . 0 100.0 0 18 
COACHEllA VAll 50.0 50.0 100.0 0 4 . 0 • 0 . 0 50.0 50.0 • 0 100.0 0 4 
COAST 44.8 55.2 100.0 0 58 . 0 5.2 • 0 94.8 . 0 . 0 100.0 0 58 
COr.? TON 60.0 40.0 100.0 0 5 . 0 . 0 40.0 60.0 . 0 . 0 100.0 0 5 
I CONTRA COSTA 53.2 t.6.8 100.0 0 77 . 0 5.2 15.6 70.1 7.8 1.3 100.0 0 77 1-' Ei.. CAMINO 52.9 47.1 100.0 0 17 . 0 11.8 17.6 64.7 5.9 • 0 100.0 0 17 1-' 
+:- rOOTHILL 52.6 47.4 100.0 0 76 . () 9.2 3.9 80.3 5.3 1.3 100.0 0 76 
--...) FREMONT NEWARK 67.9 32.1 100.0 0 28 . 0 3.6 3.6 78.6 14.3 . 0 100.0 0 28 
I GA\'IlAN 57.9 42.1 100.0 0 19 • 0 5.3 . 0 68.4 26.3 • 0 100.0 0 19 
GLENDALE 65.0 35.0 100.0 0 20 5. 0 10.0 . 0 65.0 20.0 . 0 100.0 0 20 
GROSSMONT 51.6 48.4 100.0 0 31 3.2 . 0 6.5 71.0 19.4 . 0 100.0 0 31 
HARTNELL 35.7 64.3 100.0 0 14 . 0 14.3 7.1 64.3 14.3 . 0 100.0 0 14 
H:?ER!Al 40.9 59.1 100.0 . 0 22 . 0 . 0 . 0 45.5 50.0 4.5 l:JO.O 0 22 
lAKE TAHOE 33.3 66.7 100.0 0 3 . 0 . 0 .0 100.0 .0 • 0 100.0 0 3 
LASSEN 60.0 40.0 100.0 0 10 . 0 . 0 10.0 90.0 . 0 . 0 100.0 0 10 
LONG BEACH 68.0 32.0 100.0 0 25 . 0 . 0 8.0 80.0 12.0 . 0 100.0 0 25 
LOS ANGELES 56.8 43.2 100.0 0 213 . 0 11.7 8.5 64.3 5.2 10.3 100.0 0 213 
LOS RIOS 53.3 46.7 100.0 0 75 1.3 4.0 16.0 68.0 10. 7 . 0 l (j:). 0 0 75 
MARIN 60.6 39.4 100.0 0 33 . 0 9.1 6.1 81.8 3.0 • 0 100.0 (I 33 
MENDOCINO 42.9 57.1 100.0 0 7 . 0 . 0 . 0 100.0 . 0 . 0 100.0 0 7 
MERCED 75.0 25.0 100.0 0 4 . 0 . 0 . 0 75.0 25.0 . 0 100.0 0 4 
MIRA COSTA 100.0 . 0 100.0 0 4 . 0 . 0 . 0 75.0 25.0 . 0 100.0 0 4 
~IONTERREY PENI 45.2 54.8 100.0 0 31 . 0 . 0 12.9 80.6 3.2 3.2 100.0 0 31 
i":T SAN ANTONI'J 69.2 30.8 100.0 0 26 . 0 . 0 7.7 76.9 15.4 • 0 10 0. 0 0 26 
NT SAN JACINTO 100.0 . 0 100.0 0 2 . 0 . 0 50.0 50.0 • 0 • 0 100.0 0 2 
NAPA 50.0 50.0 100.0 0 20 . 0 . 0 5.0 70.0 15.0 10.0 100.0 0 20 
NORTH ORANGE 65.1 34.9 100.C 0 43 . 0 . 0 . 0 86.0 14.0 . 0 100.0 0 43 
PALO VERDE 50.0 50.0 100.0 0 2 . 0 . 0 50.0 50.0 . 0 . 0 100.0 0 2 
PALOMAR 44.4 55.6 10 0. 0 0 27 . 0 . 0 3.7 81.5 14.8 . 0 100.0 0 27 
PASADENA AREA 44.1 55.9 100.0 0 34 • 0 8.8 17.6 64.7 8.8 . 0 100.0 0 34 
PE~AL TA 57.1 42.9 1CO.O 0 49 . 0 10.2 26.5 57.1 6.1 . 0 100.0 c 49 
R,\NCHO SANTIAG 38.9 61.1 103.0 0 36 . 0 5.6 5.6 58.3 27.8 2.8 100.0 c 36 
RE::lWOODS 57.1 42.9 100.0 0 21 4.8 . 0 . 0 95.2 . 0 . 0 100.0 0 21 
RIO HONDO 66.7 33.3 l 0 0. 0 0 12 . 0 . 0 • 0 66.7 33.3 . 0 100.0 0 12 





.. .- -.1 
CALIFORNIA COMM~HITY COLLEGES 
1981 FALl TERM 
TABLE F-2 (cont'd) 
FULLTIME PROFESSIONAL 
PERCENT DISTRIBUTION BY GENDER AND ETHNICITY 
R GENDER GENDER ETHNIC ETHNIC 
NU~lB ER OTAL ASIAN HISP- FILIP- TOTAL ETHNIC TOTAL 
DISTRICT lES COUHT PAC ISL BLACKS "'HITES ANICS INOS PERCENT UNKNOWN COUNT 
---- - --- -
- ·-- ------ ----- ----- ------ ----
SADDL . 4 31 • 0 . 0 • 0 0 0. 0 . 0 . 0 1 0. 0 
SAN 50.0 . 0 28 . 0 3.6 10. 7 64.3 21 4 • 0 l 0 0. 0 
SAN EGO 58.8 41.2 (J 5 . 2 1.2 1 . 5 56.5 21.2 . 5 10 0. 0 
SAN FR,\ NC I SCO 51.6 48.4 0 93 . 0 22.6 .8 44.1 6.5 6. 1 100.0 93 
SAN JOAQ:JIN .0 100.0 1 . 0 . 0 10 0. 0 • 0 • 0 100. 0 1 
SAN JOSE 53.7 46.3 1 4.9 9.8 65.9 19.5 . 0 1 0 0 41 
SAN lUI 57.1 42.9 • 0 7.1 7. 1 78.6 7.1 • 0 lOlL 14 
SANTA A 52.9 47.1 0 17 • 0 . 0 5.9 76.5 17.6 100.0 0 7 
SANTA AR TA 66.7 33.3 0 6 . 0 • 0 . 0 100.0 . 0 . :; 100.0 0 
SANTA ~iONIC!\ 42.9 57.1 0 • 0 . 0 21.4 64.3 14.3 . 0 10 0. 0 0 l4 
SEQUO AS . 0 l 0 (). 0 0 • 0 25.0 . 0 75.0 . 0 • 0 lOlL 4 
STA TEH TRI 66.7 3. 0 18 . 0 . a . 0 100.0 • 0 • 0 100.0 18 
ISKI 100.0 0 . 0 . 0 . 0 1 c 0. 0 • (! . 0 10 0. 0 1 
AN COUHTY 50.0 50.0 • 0 . 0 28.6 57.1 7.1 7.1 l 0 0. 14 
COUNTY 46.7 3.3 0 6.7 • 0 20.0 66.7 6.7 • 0 100.0 15 
H 37.0 6.3. 0.0 (l • 0 7.4 14.8 70.4 7.4 • 0 100. 27 
ST T 63. 36.4 100.0 0 . () • 0 9. l 68.2 22.7 . 0 100.0 0 22 
St~E 52 7. 0 . 0 0 . () 5.3 5.3 68.4 21.1 • (J 100.0 19 
VENTURA 63.2 36.8 10 0. 0 0 . 0 2.6 5.3 76.3 15.8 • G 100.0 38 
VICTOC: VALLEY 57.1 42.9 100.0 0 • 0 . 0 . 0 85.7 14.3 • 0 100.0 0 7 
WEST H LLS 71.4 28.6 100.0 0 7 • 0 14.3 . 0 8 .7 • 0 • 0 100. 0 7 
WEST ERH 50.0 50.0 100.0 0 4 • 0 . 0 . 0 100.0 • 0 • 0 10 0 . 4 
WEST VAll 44.4 55.6 100.0 0 54 . 0 7.4 3.7 70.4 16.7 . 9 100.0 ll 54 
YOSEMITE 44.4 55.6 100.0 0 27 . 0 3.7 3.7 88.9 3.7 • 0 100.0 0 27 
YUBA 50.0 50.0 100.(1 0 12 • 0 16.7 8.3 58.3 16.7 . 0 100.0 0 12 
STATEWIU!': 54.0 46.0 100.0 0 1,811 0.3 5.9 8.6 71.2 11.2 2o8 100.0 0 1,811 
I~ 
-SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 
n 
• 
CAliFORNIA COMMUNITY COllEGES 
1981 FAll TERM 
TABLE F-3 I~ FULLTIME PROFESSIONAl 
NUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT CLASSIFICATION 
CERTIFICATED CERTIFICATED CERTIFICATED CLASSIFIED ClASSIFIED 
CONTRACT REGULAR TEMPORARY PROBATIONARY REGULAR STATUS DISTRICT TOTAL 






ALLAN HANCOCK 4 12.1 17 51.5 1 3.0 2 6.1 9 27.3 0 33 100.0 
ANTELOPE VALLE 0 . 0 4 50.0 0 . 0 0 . 0 4 50.0 0 8 100.0 
BARSTOW 0 • 0 3 100.0 0 • 0 0 • 0 0 . 0 0 3 100.0 
BJTTE 1 5.3 12 63.2 0 . 0 1 5.3 5 26.3 0 19 100.0 
CABRILLO 0 . 0 14 63.6 0 . 0 l 4.5 7 31.8 0 22 10 0. 0 
CERRITOS 1 3.7 17 63.0 0 . 0 1 3.7 8 29.6 0 27 10 0. 0 
CHAFFEY 4 12.1 18 54.5 6 18.2 0 . 0 5 15.2 0 33 100.0 
CITRUS 0 . 0 17 94.4 1 5.6 0 • 0 0 • 0 0 18 10 0. 0 
COACHELLA VAll 0 . 0 2 50.0 0 • 0 0 . 0 2 50.0 0 4 10 0. 0 
COAST 0 • 0 1 1.7 0 . 0 5 8.6 52 89.7 0 58 100.0 
Cm1PTON 1 20.0 3 60.0 0 . 0 0 . 0 1 20.0 0 5 100.0 
CONTRA COSTA 2 2.6 48 62.3 4 5.2 2 2.6 21 27.3 0 77 100.0 
I EL CAMINO 0 • 0 15 88.2 1 5.9 1 5.9 0 . 0 0 17 100.0 
...... FOOTHILL 0 . 0 27 35.5 0 • 0 6 7.9 43 56.6 0 76 100.0 
...... rREMONT NEWARK 0 • 0 15 53.6 0 . 0 2 7.1 11 39.3 0 28 100.0 
..,. GAI/IlAN 2 10.5 8 42.1 0 • 0 3 15.8 6 31.6 () 19 100.0 
tD GLENDALE 4 20.0 16 80.0 0 . 0 0 . 0 0 . 0 0 20 100.0 I GROSSMONT 1 3.2 25 80.6 3 9.7 0 . 0 2 6.5 0 31 100.0 
HARTNELl 1 7.1 10 71.4 0 . 0 1 7.1 2 14.3 0 14 100.0 
I!":PER!Al 5 22.7 11 50.0 0 . 0 0 . 0 6 27.3 0 22 100.0 
LAKE TAHOE 0 . 0 2 66.7 0 . 0 0 . 0 1 33.3 0 3 100.0 
lASSEN 2 20.0 7 70.0 0 • 0 0 . a l 10.0 0 10 100.0 
LONG BEACH 0 • 0 24 96.0 0 . 0 0 . 0 1 4.0 0 25 100.0 
LOS ANGELES 0 . 0 0 . 0 0 • 0 0 . 0 213 100.0 0 213 10 0. 0 
LOS RIDS 12 16.0 62 82.7 1 1.3 0 . 0 0 . 0 () 75 100.0 
MARIN 1 3.0 20 60.6 0 . 0 1 3.0 11 33.3 0 33 100.0 
MENDOCINO 0 • 0 6 85.7 0 . 0 0 . 0 1 14.3 0 7 100.0 
MERCED 0 . 0 3 75.0 0 • 0 0 • 0 1 25.0 0 4 10 0. 0 
MIRA COSTA 0 . 0 0 • 0 0 . 0 0 . 0 4 100.0 0 4 100.0 
MONTERREY PEN! 6 19.4 14 45.2 0 • 0 1 3.2 10 32.3 0 31 10 0. 0 
MT SAN ANTO:-iiO 0 . 0 21 80.8 0 • 0 1 3.8 4 15.4 0 26 100.0 
MT SAN JACISTO 0 . 0 2 100.0 0 • 0 0 . 0 0 . 0 0 2 100.0 
NAPA 2 10.0 5 25.0 0 • 0 2 10.0 11 55.0 0 20 100.0 
NORTH ORANGE 4 9.3 39 90.7 0 . 0 0 . 0 0 • 0 0 43 100.0 
PALO VERDE 0 • 0 2 100.0 0 . 0 0 . 0 0 . 0 0 2 100.0 
PALOMAR 1 3.7 18 66.7 0 . 0 1 3.7 7 25.9 0 27 100.0 
PASADENA AREA 7 20.6 24 70.6 2 5.9 0 . 0 1 2.9 0 34 100.0 
PERALTA 1 2.0 48 98.0 0 . 0 0 . 0 0 • 0 0 49 10 0. 0 
RANCHO SUlT!AG 1 2.8 23 63.9 0 . 0 1 2.8 11 30.6 0 36 100.0 
REDL40CDS 0 . 0 14 66.7 0 . 0 0 . 0 7 33.3 0 21 100.0 
RIO HONDO 0 . 0 12 10 0. 0 0 . 0 0 . 0 0 . 0 0 12 10 0. 0 
RIVERSIDE 0 . 0 1 100.0 c . 0 0 • 0 0 • 0 0 l 10 0. 0 
SADJLEBACK 6 19.4 19 61.3 0 . 0 1 3.2 5 16.1 0 31 100.0 
SAH BERN;..;:o=~o 0 . 0 22 78.6 0 • 0 1 3.6 5 17.9 0 28 10 0. 0 
!""! '-- J 111111. 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABlE F-3 (cont'd) 
FULLTIME PROFESSIONAL 
NUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT CLASSIFICATION 
CERTIFICATED CERTIFICATED CERTIFICATED CLASSIFIED CLASSIFIED 
CONTRACT REGULAR TEMPORARY PROS A TI ONARY REGULAR STATUS 
DISTRICT HUMBER ERCENT NUMBER ERCEHT NUMBER PERCENT HUMBER PERCENT NUMBER PERCENT UNKNOWN 
--------- ---------------
--------------- --~-----
• 0 10. 32 37.6 0 100.0 
sco . 0 . 1 34 36.6 0 1 0. 0 
OAQU H DE 0 () 0 • (I 0 • 0 0 l • 0 
SAN JOSE 1 2.4 3 0 • 0 1 . 4 9 22.0 () 100.0 
SAN LUIS O!HSP 0 . () 5 .7 • 0 1 7.1' 8 57.1 0 14 100.0 
SANTA l'MRBARA 0 . () 13 6.5 0 • 0 l 5.9 3 17.6 0 lCO.O 
S,\NTA ClARITA 2 33.3 4 66.7 0 • 0 0 . 0 0 • 0 0 1 a o. o 
SANTA ICA 0 . 0 14 100.0 0 • 0 0 . () () . 0 0 4 100.0 
EQUQ 0 .ll 00.0 • 0 0 . () 0 • 0 ltHl. 0 
SHAS A TEH TRI 0 • 0 1 61.1 0 • 0 1 5.6 6 . 3 0 1 0.0 
SISKIYOUS 0 • 0 • 0 0 . 0 0 . 0 0 • 0 0 1 100.0 
SOLANO COUNTY 0 • 0 9 . 3 0 • 0 l 7. 4 28.6 () 14 100.0 
COUNTY 2 :s. 3 s 3 () • 0 2 3. 3 20.0 0 5 100.0 
COUNTY 2 7.4 25 • 0 0 0 . 0 0 100.0 
CENTER 1 4.5 20 9(). • 0 0 . 0 1 4.5 0 1 0.0 
ER 2 10.5 15 7 . 9 1 5.3 1 . 3 0 • 0 0 19 100.0 
COUNTY 4 10.5 29 7 . 3 () . () 0 5 13.2 0 38 100.0 
l EY 4.3 6 8 .7 0 . 0 0 • 0 0 . 0 0 7 lOILO 
Il s 1 4.3 3 42.9 0 0 • 0 3 42.9 () 100.0 
WEST KERN • (J 4 l 0 0. I) 0 • 0 0 .o 0 • 0 0 100.0 
WEST VALLEY 3 5 6 37 68 5 0 • 0 l 1.9 13 24.1 0 HHl. 0 
YOSEMITE 2 . 4 21 7 .8 4 4.8 • 0 0 . 0 0 100.0 
YUBA 3 25.0 9 75.0 0 • 0 0 • 0 0 • 0 0 100.0 
STATEWIDE 102 5 1,033 57.1 1.3 2.9 599 33.1 0 1,811 100.0 
It 
SOURCE STAFF DATA FILE,CHAHCELLOR'S OFFICE INFORMATION SYSTEM 
-
"' 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE F-4 ~~ 
FULLTIME PROFESSIONAL 
HUMBER AHD PERCENT DISTRIBUTION BY EMPLOYMENT STATUS 
CONTINUING PROMOTED REHIRED HEW HIRE OH LEAVE STATUS DISTRICT TOTAL 





ALLAH HANCOCK 28 34.8 0 . 0 4 12.1 1 3.0 0 • 0 0 33 100.0 
ANTELOPE VALLE 8 100.0 0 . 0 0 . 0 0 • 0 0 . 0 0 8 100.0 
BARSTOW 3 100.0 0 • 0 0 . 0 0 • 0 0 . 0 0 3 100.0 
BUTTE 16 84.2 1 5.3 0 . 0 2 10.5 0 • 0 0 19 100.0 
CABRILLO 19 86.4 0 • 0 0 . 0 1 4.5 2 9.1 0 22 100.0 
CERRITOS 25 92.6 0 . 0 0 . 0 2 7.4 0 . 0 0 27 100.0 
CHAFFEY 26 78.8 3 9. 1 0 . 0 4 12.1 0 • 0 0 33 100.0 
CITRUS 18 100.0 0 . 0 0 . 0 0 . 0 0 . 0 0 18 100.0 
COACHELLA VALL 2 50.0 2 50.0 0 . 0 0 . 0 0 . 0 0 4 10 0. 0 
COAST 45 77.6 2 3.4 10 17.2 1 1.7 0 . 0 0 58 100.0 
COMPTON 4 80.0 0 . 0 0 . 0 0 . 0 1 20.0 0 5 100.0 
CONTRA COSTA 71 92.2 0 . 0 2 2.6 4 5.2 0 • 0 0 77 100.0 
El CAMINO 16 94.1 0 . 0 0 . 0 l 5.9 0 . 0 0 17 HIO. 0 
FOOTHILL 66 88.0 5 6.7 0 . 0 3 4.0 1 1.3 1 76 100.0 
I FREMONT NEWARK 25 89.3 1 3.6 0 . 0 2 7.1 0 . 0 0 28 100.0 f-' 
f-' GA\IILAN 19 100.0 0 . 0 0 . 0 0 . 0 0 . 0 0 19 100. II 
Vl GLENDALE 19 95.0 0 . 0 0 . 0 1 5.0 0 . 0 0 20 100.0 
f-' GROSSMOHT 30 96.8 1 3.2 0 . 0 0 . 0 0 . 0 0 31 100.0 
I HARTNEll 12 85.7 0 . 0 0 . 0 2 14.3 0 • 0 0 14 llltl. 0 
IMPERIAL 21 95.5 0 . 0 0 . 0 1 4.5 0 . 0 0 22 100.0 
LAKE TAHOE 2 66.7 0 . 0 0 . 0 0 • 0 1 33.3 0 3 100.0 
LASSEN 10 10 0. 0 0 . 0 0 . 0 0 . 0 0 • 0 0 10 100.0 
LONG BEACH 25 100.0 0 . 0 0 • 0 0 . 0 0 . 0 0 25 100.0 
LOS ANGELES !67 78.4 30 14.1 0 . 0 16 7.5 0 . 0 0 213 100.0 
LOS RIOS 75 100.0 0 . 0 0 . 0 0 • 0 0 . 0 0 75 100.0 
MARIN 30 90.9 0 . 0 0 • 0 1 3.0 2 6.1 0 33 100.0 
MENDOCINO 6 85.7 0 . 0 0 . 0 0 . 0 1 14.3 0 7 100.0 
MERCED 4 100.0 0 • 0 0 . 0 0 . 0 0 . 0 0 4 100.0 
MIRA COSTA 3 75.0 1 25.0 0 . 0 0 . 0 0 . 0 0 4 100.0 
MONTERREY PENI 28 90.3 0 . 0 0 . 0 3 9.7 0 • 0 0 31 100.0 
MT SAN ANTONIO 25 96.2 0 . 0 0 . 0 1 3.8 0 . 0 0 26 100.0 
MT SAN JACINTO 2 100.0 0 . 0 0 . 0 0 • 0 0 . 0 0 2 10 0. 0 
NAPA 16 80.0 0 . 0 1 5.0 3 15.0 0 . 0 0 20 10 0. 0 
NORTH ORANGE 42 97.7 0 . 0 0 . 0 1 2.3 0 . 0 0 43 100.0 
PALO VERDE 2 100.0 0 . 0 0 . 0 0 . 0 0 . 0 0 2 100.0 
PALOMAR 24 88.9 1 3.7 0 . 0 1 3.7 1 3.7 0 27 100.0 
PASADENA AREA 28 82.4 0 • 0 0 . 0 4 11.8 2 5.9 0 34 100.0 
PERAL f.\ 38 77.6 7 14.3 0 • 0 1 2.0 3 6.1 0 49 100.0 
RANCHO SAHTIAG 34 94.4 0 • 0 0 . 0 2 5.6 0 . 0 0 36 100.0 
RED\.:OODS 20 95.2 0 . 0 0 . 0 0 . 0 1 4.8 0 21 100.0 
h ..) ,,. ...., 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE F-4 (cont'd) 
FUllTIME PROFESSIONAl 
HUMBER AND PERCENT DISTRIBUTION BY EMPlOYMENT STATUS 
CONTINUING PROMOTED REH RED NEW HIRE ON lEAVE STATUS DISTRICT TOTAl 
DISTRICT NUMBER PERCENT NUMBER PERCENT NUMBER ERCEtH NUMBER PERCENT NUMBER PERCENT UNKNOWN NUMBER PERCENT 
--- -----~-·--------
--------------- --------------- --------------- ------- ----------------
• 0 0 0 0 1 8.3 0 00.0 
DE 0 • 0 0 • 0 00.0 
Ef:IACK 0 • 0 4 12.9 0 • 0 100.0 
SAN BERHARDHIO 26 .0 0 . 0 2 7.1 0 . a 0 100.0 
SAN DIEGO 79 . 9 0 6 7.1 0 • 0 0 10 . 0 
FRANC! 78 . 9 3 0 • 0 10 HL8 2 2.2 0 93 l!HL 0 
SAN OAQUlN DE 1 lCO. 0 . 0 0 • 0 0 • 0 0 • 0 () 100.0 
SAN JOSE 37 90.2 • 9 • 0 1 2.4 1 2.4 () l!Hl. 0 
UIS ISP 12 85.7 . 1 0 • 0 0 • 0 1 7.1 100.0 
BARBARA 16 94.1 . 9 . 0 l.l • 0 0 . 0 0 00.0 
SANTA ClARITA 4 66.7 0 . 0 0 . 0 2 33.3 () 0 lOlL 0 
' 
A l'lOHICA 14 0 0. 0 0 • 0 0 . () 0 . 0 0 . 0 II 100.0 
IAS 3 7 • 0 • 0 0 . 0 1 2!LO 0 • 0 0 100.0 
A TEH TRI 16 88. • 0 0 • 0 1 5.6 1 5.6 18 100.0 
s IYOUS 1 0.11 0 • 0 0 • 0 0 • 0 1 100.0 
ANO COUNTY 13 • 9 0 0 • 0 1 . 1 0 . 0 OIL II 
1 • 0 l 0 . 0 2 13.3 0 • 0 0 100.0 
• 0 0 0 • 0 0 • 0 0 HIO. 0 
E CENTER 21 1 4.5 0 • 0 0 00. 
ER 1 2 1 • 0 5.8 1 5.3 0 0.0 
URA COUNTY 36 0 .0 2 5.3 () . 0 0 l 0.0 
1/ICT \IAl LEY 6 0 0 . !l 0 .!l 1 14.3 0 7 . 0 
lLS 0 . () l 14.3 () . 0 
WEST KERH 100.0 0 • 0 • 0 0 • 0 0 • 0 () 4 
WEST VAllEY 50 92.6 0 • 0 . () 2 3.7 2 3.7 0 
YOSEMITE 21 77.8 0 • 0 • 0 5 18.5 l 3.7 
YUBA 9 75.0 2 16.7 0 • 0 1 3.3 0 • 0 0 12 
S'l'ATEWIDE 1, 598 4 66 ').7 17 0.9 103 5 26 1.4 1 1,811 100 .. 0 
STAFF DATA FlLE,CHAHCEllOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 




CALIFORNIA COMMUNITY COLLEGES 
1981 FAll TERM 
TABLE F-5 
FULLTIME PROFESSIONAl 1e 
NUMBER AND PERCENT DISTRIBUTION BY MONTHS OF EMPLOYMENT CONTRACT OR AGREEMENT 





AllAN HANCOCK 0 • 0 11 33.3 22 66.7 0 33 100.0 
ANTELOPE VAllE 0 • (I 5 62.5 3 37.5 0 8 100.0 
BARSTOW 0 . 0 3 100.0 0 . 0 0 3 100.0 
BUTTE 0 . 0 12 63.2 7 36.8 0 19 100.0 
CABRillO 0 . 0 14 63.6 8 36.4 0 22 100.0 
CERRITOS 0 • 0 l 3.7 26 96.3 0 27 100.0 
CHAFFEY 0 . 0 7 21.2 26 78.8 0 33 100.0 
CITRUS 0 • 0 6 33.3 12 66.7 0 18 100.0 
COACHEllA VAll 1 25.0 1 25.0 2 50.0 0 4 100.0 
COAST 1 1.7 12 20.7 45 77.6 0 58 100.0 
COMPTON 0 . 0 3 60.0 2 40.0 () 5 100.0 
CONTRA COSTA 2 2.6 49 63.6 26 33.8 0 77 100.0 
....., El CAr'1I NO 0 . 0 4 23.5 13 76.5 0 17 100.0 
....., FOOTHill 0 . 0 8 10.5 68 89.5 0 76 100.0 
U1 FREMONT NEWARK 0 . 0 14 50.0 14 50.0 0 28 100.0 
VI G.WILAN 0 . 0 12 63.2 7 36.8 0 19 100.0 
I GlENDALE 0 • 0 18 90.0 2 10.0 0 20 100.0 
GROSSMONT 0 • 0 2 6.5 29 93.5 0 31 100.0 
HARTNEll 2 14.3 9 64.3 3 21.4 0 14 100.0 
H1PERIAl 0 • 0 16 72.7 6 27.3 0 22 100.0 
LAKE TAHOE 0 . 0 1 33.3 2 66.7 0 3 100.0 
LASSEN 0 . 0 3 30.0 7 70.0 (I 10 100.0 
LONG BEACH 0 .0 24 96.0 1 4.0 0 25 100.0 
LOS ANGELES 0 . 0 1 .5 212 99.5 0 213 100.0 
lOS RIDS 1 1.3 74 98.7 0 . 0 0 75 100.0 
MARIN 0 . 0 21 63.6 12 36.4 0 33 100.0 
MENDOCINO 0 • 0 6 85.7 1 14.3 0 7 100.0 
MERCED 0 .0 3 75.0 1 25.0 0 4 100.0 
MIRA COSTA 0 . 0 0 . 0 4 100.0 0 4 100.0 
MONTERREY F'ENI 0 . 0 20 64.5 11 35.5 0 31 100.0 
MT SAN ANTONIO 0 . 0 0 . 0 26 100.0 0 26 100.0 
MT SAN JACINTO 0 . {) 2 100.0 0 . 0 0 2 100.0 
NAPA 0 . 0 7 35.0 13 65.0 0 20 100.0 
NORTH ORANGE 1 2.3 13 30.2 29 67.4 0 43 100.0 
PALO VERDE 0 . 0 2 100.0 0 . 0 0 2 100.0 
PAlOMAR 0 . 0 5 18.5 22 81.5 0 27 100.0 
PASADENA AREA 0 . 0 7 20.6 27 79.4 0 34 100.0 
PE~ALTA 0 . 0 3 6.1 46 93.9 0 49 100.0 
RANCHO SANTIAG 0 . 0 24 66.7 12 33.3 0 36 100.0 
REO:~OODS 0 . 0 15 71.4 6 28.6 0 21 1()0. 0 






CALIFORNIA COMMUNITY COLLEGES 
1981 FAll TERM 
TABlE F-4 (cont'd) 
FULLTIME PROFESSIONAl 
HUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT STATUS 
COIHIHUING REHIRED HEW HIRE OH LEAVE STATUS DISTRICT TOTAl 
DISTRICT HUMEIER PERCENT NUMBER PERCENT HUMBER PERCENT NUMBER PERCENT UNKNOWN Nm1BER PERCENT 
-----·--
---------------- --------------- --------------- ---------------
------- -------------
1 91. 0 • 0 0 • 0 1 8.3 0 00.0 
l 100.0 0 • 0 0 . 0 0 • 0 00.0 
ACK 27 87.1 .l.l . 9 0 . 0 10 . 0 
SAN BERNARDINO 26 92.9 0 2 . 1 0 • 0 0 100.0 
SAN DIEGO 7 92.9 0 • 0 6 7.1 0 • 0 0 85 Hl!l.O 
SAN FRANCISCO 78 83.9 () • 0 0 10.8 2 2.2 0 00.0 
SAH J IN DE l lCO. 0 0 • 0 0 • 0 0 • 0 0 10 . 0 
J 37 90.2 2 (l . 0 1 2.4 1 2.4 (! liHl.O 
85.7 II • 0 0 • 0 l 7.1 l.l 00.0 
6 94.1 0 0 • 0 0 • 0 () 100.0 
4 6.7 0 . 0 2 33.3 () • (l 0 100.0 
14 100 0 • 0 0 • 0 0 • 0 0 00.0 
3 5.0 1 25.0 0 • 0 0 4 !lfl. 0 
.... 16 • 9 0 .o 1 5.6 1 5.6 0 100.0 
tn • 0 ll . 0 0 • 0 0 .0 0 100.0 
+>- 0 0 • 0 1 7.1 0 • 0 0 14 100.0 
I 1 0 . 0 2 13.3 0 • 0 II 111 . 0 
0 . 0 0 .0 0 • (l 0 00.0 
2 . 5 . 0 • 0 1 . 5 0 • 0 0 . 0 
13 .4 2 IlLS 0 . !l 3 15.8 1 5.3 0 OIL 
36 94.7 0 . 0 0 • 0 2 5.3 0 • 0 0 OfLO 
6 . 7 0 . 0 0 • 0 1 14.3 0 1 ll. II 
6 85.7 0 . 0 0 • 0 l 14.3 0 • 0 0 l 0.0 
4 100.0 ll . 0 0 • 0 0 • 0 !l 100.0 
50 92.6 0 • 0 0 • 0 2 3.7 2 3.7 0 o.o 
21 77.8 0 .ll 0 • 0 5 18.5 1 3.7 0 100.0 
9 75. tl 2 16.7 I) • 0 1 8.3 () . 0 f) 12 100.0 
STATEWIDE 1,598 88 .. 4 66 3.7 17 0.9 103 5.6 26 1.4 1 1,811 100.0 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 




CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE F-5 I~ FULLTIME PROFESSIONAL 
NUMBER AND PERCENT DISTRIBUTION BY MONTHS OF EMPLOYMENT CONTRACT OR AGREEMENT 






ALLAN HANCOCK 0 . 0 11 33.3 22 66.7 0 33 100.0 
ANTELOPE VALLE 0 • 0 5 62.5 3 37.5 0 8 100.0 
BARSTOW 0 . 0 3 100.0 0 . 0 0 3 100.0 
BUTTE 0 . 0 12 63.2 7 36.8 0 19 100.0 
CABRILLO 0 • 0 14 63.6 8 36.4 0 22 100.0 
CERRITOS () . 0 1 3.7 26 96.3 D 27 100.0 
CHAFFEY 0 . 0 7 21.2 26 78.8 0 33 100.0 
CITRUS 0 . 0 6 33.3 12 66.7 0 18 100.0 
COACHELLA VALL 1 25.0 1 25.0 2 50.0 0 4 100.0 
COAST 1 1.7 12 20.7 45 77.6 0 58 100.0 
COMPTON 0 . 0 3 60.0 2 40.0 0 5 100.0 
CONTRA COSTA 2 2.6 49 63.6 26 33.8 0 77 100.0 
EL CANINO 0 . 0 4 23.5 l3 76.5 0 17 100.0 
...... FOOTHill 0 . 0 8 10.5 68 89.5 0 76 100.0 
...... FREMONT NEWARK 0 . 0 14 50.0 14 50.0 0 28 100.0 
V1 GAVILAN 0 . 0 12 63.2 7 36.8 0 19 100.0 
V1 GLENDALE 0 . 0 18 90.0 2 10.0 0 20 100.0 I GROSSMONT 0 . 0 2 6.5 29 93.5 !) 31 100.0 
HARTNELL 2 14.3 9 64.3 3 21.4 0 14 100.0 
INPERIAL 0 • 0 16 72.7 6 27.3 0 22 100.0 
LAKE TAHOE 0 . 0 1 33.3 2 66.7 0 3 100.0 
LASSEN 0 . 0 3 30.0 7 70.0 0 10 100.0 
LONG BEACH 0 . 0 24 96.0 1 4.0 0 25 100.0 
LOS ANGELES 0 . 0 1 .5 212 99.5 0 213 100.0 
lOS RIOS 1 1.3 74 98.7 0 . 0 0 75 100.0 
MARIN 0 • 0 21 63.6 12 36.4 0 33 100.0 
MENDOCHIO 0 . 0 6 85.7 1 14.3 0 7 100.0 
MERCED 0 . 0 3 75.0 1 25.0 0 4 100.0 
MIRA COSTA 0 . 0 0 • 0 4 100.0 0 4 100.0 
M:JNTERREY PENI 0 . 0 20 64.5 11 35.5 0 31 100.0 
MT SAN ANTONIO 0 . 0 0 . 0 26 100.0 0 26 100.0 
MT SAN JACINTO 0 • 0 2 100.0 0 . 0 0 2 100.0 
NAPA 0 . 0 7 35.0 13 65.0 0 20 100.0 
NORTH ORANGE 1 2.3 13 30.2 29 67.4 0 43 100.0 
PALO VERDE 0 . 0 2 100.0 0 • 0 0 2 100.0 
PAlOMAR 0 . 0 5 18.5 22 81.5 0 27 100.0 
PASADENA AREA 0 . 0 7 20.6 27 79.4 0 34 100.0 
PERAlTA 0 • 0 3 6.1 46 93.9 0 49 100.0 
RMiCHO SANTIAG 0 . 0 24 66.7 12 33.3 0 36 100.0 




























CALIFORNIA COMMUNITY COllEGES 
1981 FAll TERM 
TABLE F-5 (cont'd) 
FULLTIME PROFESSIONAL 



















































































































STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 







































41 1 .0 
14 00. () 
10 . 0 




l 1 0.0 
4 100.0 
5 0 • 0 
27 100.0 












CAliFORNIA CO~MUNITY COllEGES 
1981 FAll TERM 
TABLE F-6 I~ 
FUllTIME PROFESSIONAl 
PERCENT DISTRIBUTION OF ANNUAL SALARY PER SALARY SCHEDUlE INCLUDING STIPENDS 
DIST 
$1 17500 20000 22500 25000 275:!0 30000 32500 35000 37500 40000 42500 DIST TOTAl MEAN 
DISTRICT -17499 -19999 -22499 -24999 -27499 -29999 -32499 -34999 -37499 -39999 -42499 -PLUS TOTAL PCT SALARY 
--------
------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ----- ----- ------
ALLAN HANCOCK 18.2 3.0 9.1 6.1 15.2 9. 1 18.2 15.2 6.1 . 0 . 0 • 0 33 100.0 26407 
ANTElOPE VAllE 25.0 12.5 12.5 . 0 12.5 . 0 25.0 . 0 . 0 12.5 . 0 . 0 8 100.0 23697 
BARSTO:..J . 0 . 0 . 0 . 0 . 0 66.7 33.3 • 0 • 0 • 0 . 0 . 0 3 100.0 28658 
BUTTE 31.6 . 0 . 0 5.3 15.8 10.5 31.6 5.3 • 0 • 0 . 0 . 0 19 100.0 25049 
CABRILLO 5.0 10.0 15.0 10.0 15.0 10.0 20.0 5.0 10. 0 . 0 . 0 • 0 20 100.0 26655 
CERRITOS • 0 . 0 7.4 7.4 3.7 3.7 3.7 . 0 14.8 7.4 14.8 37.0 27 100.0 37464 
CHAFFEY 15.2 . 0 3.0 9.1 6.1 15.2 15.2 9. 1 12.1 9.1 3.0 3.0 33 100.0 28869 
CITRUS 16.7 . 0 5.6 . 0 16.7 . 0 11.1 22.2 22.2 . 0 5.6 . 0 18 lCO.O 29471 
CO~CHEllA VALl 25.0 25.0 . 0 . 0 • 0 . 0 . 0 . 0 25.0 25.0 • 0 . 0 4 100.0 23907 
COAST 17.9 16.1 16. l 12.5 12.5 8.9 3.6 10.7 l 8 . 0 . 0 • 0 56 lC c 0 22843 
COMPTON . 0 50.0 . 0 . 0 • 0 25.0 25.0 • 0 . 0 • 0 . 0 • 0 4 lCC.O 23964 
COHTRA COSTA 2.6 11.8 10.5 6.6 7.9 5.3 7.9 13.2 34.2 . 0 . 0 . 0 76 100.0 29277 
I 
EL CAMINO . 0 . 0 . 0 • 0 . 0 17.6 5 9 5.9 5.9 ll.8 . 0 52.9 17 100.0 40055 
1-' FOOTHILl 1.3 1.3 8.0 10.7 21.3 10.7 9.3 10.7 6.7 16.0 4.0 . 0 75 100.0 30274 
1-' FRC:MONT NEWARK 14.3 10.7 • 0 14.3 21.4 14.3 14.3 7.1 3.6 . 0 . 0 • 0 28 100.0 25507 
tn GAVILAN 21.1 10.5 15.8 15.8 10.5 15.8 10.5 • 0 • 0 . 0 . 0 . 0 19 100.0 22788 
-.) GLENDALE 10.5 . 0 5.3 10.5 10.5 15.8 15.8 . 0 10.5 . 0 15.8 5.3 19 100.0 30194 
I GROSS~10NT 6.5 6.5 . () 9.7 9.7 6.5 12.9 35.5 12.9 . 0 . 0 . 0 31 100.0 29717 
HARTNELl 21.4 7.1 . 0 7.1 14.3 35.7 • 0 14.3 • 0 • 0 . 0 . 0 14 100.0 24550 
IMPERIAL 40.9 18.2 9. 1 4.5 9.1 9.1 . 0 4.5 4.5 • 0 . 0 . 0 22 100.0 20208 
LAKE TAHOE 50.0 . 0 • 0 . 0 . 0 . 0 . 0 50.0 . 0 . 0 • 0 . 0 2 100.0 24780 
lASSEN . 0 • 0 20.0 10. 0 l 0. 0 10.0 10. 0 30.0 10.0 . 0 . 0 • 0 10 100.0 28816 
lONG BEACH . 0 . 0 . 0 . 0 • 0 12.0 8.0 4.0 56.0 20.0 . 0 . 0 25 100.0 35154 
LOS ANG!::LES 11.3 19.7 9. 9 12.7 17.4 10.8 3.8 7. 0 5.2 1.4 .5 .5 213 lCO.O 24707 
LOS RIOS 13.3 6.7 1.3 4.0 10.7 5.3 20.0 37.3 1.3 . 0 . 0 . 0 75 100.0 27987 
MARIN 3.2 . 0 12.9 6.5 22.6 25.8 22.6 6.5 . 0 . 0 . 0 . () 31 100.0 27492 
~E~WOCIHO . 0 • 0 16.7 . 0 • 0 16.7 66.7 • 0 . 0 . 0 . 0 • 0 6 100.0 29163 
MERCED . 0 . 0 25.0 • 0 • 0 25.0 25.0 • 0 25.0 • 0 . 0 . 0 4 100.0 30009 
MIRA COSTA . 0 • 0 . 0 • 0 . 0 25.0 25.0 50.0 • 0 . 0 . 0 . 0 4 100.0 32472 
MONTERREY PENI 19.4 • 0 12. 9 9.7 25.8 9.7 3.2 19.4 . 0 • 0 . 0 . 0 31 100.0 25059 
MT SAN ANTON!O . 0 3.8 • 0 3.8 3.8 7.7 11.5 3.8 15.4 23.1 26.9 . 0 26 100.0 35256 
MT SAN JACINTO • 0 . 0 • 0 100.0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 • 0 2 100.0 24731 
NAPA 10.0 20.0 10.0 15.0 15.0 10.0 15.0 5.0 . 0 • 0 . 0 • 0 20 100.0 23349 
NORTH ORANGE . 0 2.3 • 0 4.7 . 0 9.3 4.7 9.3 23.3 16.3 30.2 • 0 43 100.0 35779 
PALO VERDE . 0 . 0 . 0 5:!.0 . 0 . c . 0 50.0 . 0 . 0 . 0 . 0 2 100.0 28850 
PALOMAR 3.8 11.5 3.8 • 0 23.1 3.8 7.7 7.7 15.4 15.4 7.7 . 0 26 100.0 30243 
PASADENA A~EA • 0 3.1 6.3 9.4 15.6 15.6 12.5 6.3 3.1 6.3 9.4 12.5 32 100.0 31766 











SAH Hl DE 
SAN JOSE 
SAN lUIS OBISP 
_. SANTA BARBARA 
_, SANTA CLARITA 
:n SANTA MONICA 
:;;o SEQUOIAS 















CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE F-6 (cont'd) 
FULLTIME PROFESSIONAL 
PERCENT DISTRIBUTION OF ANNUAl SALARY PER SALARY SCHEDULE INCLUDING STIPENDS 
$1 17500 2 00 00 25000 27500 300 0 32500 35000 37500 40000 42500 DIST TOTAL 
-17499 -19999 -2249 -24999 -27499 -29999 -32499 -34999 -37499 -39999 -42499 -PlUS TOTAL PCT 































5.6 5.6 .2 lL 1 5.6 8.3 6.7 
15.0 20. 1 . 0 25.0 5.0 5.0 . 0 
• 0 . 0 18. 18.2 9. l 45.5 
• 0 . 0 • 0 . () 100.0 • 0 
9.7 6. 6.5 19.4 3.2 3.2 
3.6 14.3 14.3 7.1 17.9 7. 1 7. 1 
. 0 22.4 22. 11. 7. 1 20.0 11.8 . 0 
14. 9.9 15.4 6.6 1.0 30.8 2.2 • 0 
• 0 . 0 . 0 • 0 100.0 • 0 
7.5 5.0 2.5 2.5 12.5 10.0 17.5 22.5 
7.7 • 0 23.1 7.7 1 .4 . 0 7.7 15.4 
.0 • 0 5.9 • 9 • 0 7. 5.9 47.1 
.0 . 0 33.3 • 0 • 0 . () 33.3 33.3 
• 0 • 0 . () 14.3 ZL 14.3 7. l 42.9 
. () • (l 25.0 • 0 25.0 • 0 25.0 
. 0 5.9 17.6 5.9 11.8 5.9 . () 
.0 . () • 0 • 0 0.0 • 0 • 0 • 0 
• 0 . 0 14.3 4.3 14.3 57.1 . 0 
6.7 6.7 • 0 • 0 6.7 6.7 20.0 20.0 
. () 7.4 7.4 18.5 11.1 40.7 11.1 
4.5 4.5 4.5 4.5 18. 18.2 18.2 27.3 
• 0 . 0 . () 33.3 5.6 16.7 5.6 16.7 
2.6 7.9 .o 5.3 5.3 28.9 15.8 18.4 
• 0 • 0 16.7 16.7 16.7 33.3 16.7 . 0 
14.3 • 0 . () 14.3 14.3 . 0 14.3 14.3 
.0 . () 25.0 25.0 • 0 25.0 25.0 • 0 
. 0 . 0 1.9 9.6 21.2 7.7 19.2 7.7 
• 0 3.8 3.8 11.5 26.9 11.5 15.4 19.2 
. 0 . 0 . 0 16.7 25.0 16.7 . 0 8.3 
7.1 7.4 s.s 12.2 12.5 12.4 11.7 10.2 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTES 
. 3 5.6 . 0 
. c • 0 • 0 
• 0 0 • 0 
. 0 . 0 • 0 
3 2 3.2 16.1 
14.3 3.6 3.6 
1.2 1.2 . 0 
• D 2.2 • 0 
• 0 . 0 . 0 
• 0 2.5 . () 
. 0 . 0 . 0 
• 0 . () • 0 
• 0 • 0 . 0 
• 0 .0 . () 
• 0 . () . 0 
35.3 5.9 • 0 
• 0 • 0 • 0 
. 0 . 0 . 0 
• 0 . () . 0 
. 0 . 0 • 0 
. 0 . 0 . 0 
22.2 . 0 . 0 
10.5 • 0 2 6 
• 0 • (l . 0 
14.3 . 0 • 0 
. 0 . 0 . 0 
21.2 9.6 . 0 
7.7 • 0 . 0 
25.0 8.3 . () 
4.9 3.0 1.S 
EXCLUDES EMPlOYEES ON PARTIAL OR TOTAl lEAVE. 
INCLUDES EMPlOYEES OH 11-12 MONTH CONTRACTS AND INSTRUCTORS W/ RELEASE TIME. 
36 100.0 
20 100.0 
































































CALIFORNIA COMMUNITY COLLEGES 




PERCENT DISTRIBUTION BY WEEKLY FACULTY CONTACT HOUR CWFCH> TAUGHT 
AVERAGE DISTRICT 
0.1- 3 27.1 + DISTRICT TOTAL WFCH TOTAL 
DISTRICT WFCH 3.1- 6 6.1- 9 9.1-12 12.1-15 15.1-18 18.1-21 21.1-24 24.1-27 WFCH NO. % PER FAC WFCH 
-------- ------ ------ ------ ------ ------- ------- ------- ------- ------- ------- -------------- -------
_,_ ______ 
AlLAN HANCOCK 46.7 13.3 26.7 13.3 . 0 . 0 . 0 . 0 . 0 . 0 15 100.0 5.4 81.0 
ANTELOPE VAllE 50.0 . 0 • 0 50.0 . 0 . 0 . 0 . 0 . 0 . 0 2 100.0 6.5 13.0 
BARSTOW 100.0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 1 100.0 3.0 3.0 
CABRILLO 66.7 33.3 . 0 . 0 • 0 . 0 . 0 . 0 . 0 • 0 6 100.0 2.8 17. (l 
CERRITOS . 0 . 0 . 0 100.0 . 0 . 0 . 0 • 0 . 0 • 0 l 10 0. 0 10. 0 10. 0 
CHAFFEY 100.0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 • 0 3 100.0 2.0 6.0 
COAST 50.0 50.0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 2 100.0 4.0 8.0 
CONTRA COSTA 42.4 39.4 15.2 3.0 . 0 . 0 • 0 . 0 . 0 . 0 33 100.0 5.2 173.0 
EL CAMINO 42.9 42.9 14.3 . 0 • 0 • 0 . 0 . 0 . 0 . 0 7 100.0 4.3 30.0 
FOOTHILl • 0 87.5 12.5 . 0 . 0 . 0 . 0 . 0 • 0 . 0 8 lC 0. 0 5.1 41.0 
FREMONT N~WARK 77.8 22.2 . 0 • 0 • 0 . 0 • 0 . 0 . 0 . 0 9 1 c 0. 0 3.2 29.0 
GAVILAN 66.7 33.3 • 0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 6 100.0 3.2 19.0 1-' GLENDALE 37.5 43.8 12.5 6.3 . 0 . 0 . 0 . 0 . 0 . 0 16 100.0 4.7 75.0 1-' 
Vl HARTNEll 75.0 12.5 12.5 . 0 . 0 . 0 . 0 • 0 . 0 . 0 8 100.0 3.0 24.0 
<.0 LASSEN . 0 . 0 100.0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 2 100.0 8.0 16.0 
I lONG BEACH 62.5 12.5 25.0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 8 100.0 4.3 34.0 
lOS RIOS . 0 66.7 33.3 . 0 . 0 . 0 . 0 • 0 . 0 . 0 3 100.0 6.3 19.0 
MARIN 64.3 23.6 7.1 . 0 • 0 . 0 . 0 . 0 . 0 . 0 14 100.0 3.4 47.0 
MENDOCINO 50.0 . 0 50.0 . 0 . 0 . 0 . 0 . 0 . 0 • 0 4 100.0 5.0 20.0 
MERCED 33.3 33.3 33.3 • 0 . 0 . 0 . 0 . 0 • 0 . 0 3 100.0 5.3 16.0 
MONTERREY PEN! 40.0 40.0 . 0 . 0 . 0 20.0 . 0 . 0 . 0 . 0 5 100.0 6.4 32.0 
NAPA . 0 • 0 . 0 100.0 • 0 . 0 . 0 • 0 . 0 . 0 1 100.0 10.0 l 0. 0 
NORTH ORANGE . 0 50.0 50.0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 2 lllO.O 7.5 15.0 
PALO VERDE 50.0 50.0 • 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 2 100.0 4. 0 s.o 
PALO:"'AR 28.6 57.1 14.3 . 0 . 0 . 0 . 0 . 0 . 0 . 0 7 10 0. 0 4.3 30.0 
PASADEN.&. AREA 71.4 23.6 . 0 • 0 . 0 . 0 .0 .0 • 0 . 0 7 100.0 3.0 21.0 
RANCHO SANTIAG 16.7 66.7 8.3 8.3 . 0 . 0 . 0 . 0 . 0 . 0 12 100.0 4.8 58.0 
RED!..!OODS . 0 50.0 50.0 . 0 . () . 0 . 0 . 0 . 0 . 0 2 100.0 7.0 14.0 
R:;:O HONDO 66.7 33.3 . () . 0 . 0 • 0 . 0 . 0 0 . 0 6 100.0 3.0 18.0 
RIVERSIDE . 0 . 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 1 100.0 8.0 8.0 
SADDLEBACK 33.3 53.3 13.3 . 0 . 0 . 0 . 0 . 0 . 0 . 0 15 100.0 4.9 74.0 
SAN BERNARDINO 33.3 66.7 . 0 . 0 . 0 . 0 • 0 . 0 . 0 • 0 6 100.0 4.5 27.0 
SAN FRANCISCO 50.0 . 0 50.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 2 100.0 6. 0 12.0 
SAN JOSE 80.0 . 0 20.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 10 100.0 2.7 27.0 
SAN LUIS OBISP • 0 . 0 . 0 100.0 . 0 . () . 0 . 0 . 0 . 0 1 100.0 10.0 10.0 
SANTA BARBARA 16.7 66.7 . 0 16.7 . 0 . 0 . 0 . 0 . 0 . 0 6 100.0 4.5 27.0 
SANTA CLARITA 50.0 50.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 ., 100.0 3.5 7.0 c. 
SANTA MJNICA 66.7 33.3 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 3 100.0 2.7 8. 0 
SEQUOIAS 100.0 . 0 . 0 . 0 . 0 • tl • 0 . 0 . 0 • 0 1 lOO.!l 3.0 3.0 







I! STRICT WFCH 
• 
CALIFORNIA COMMUNITY COllEGES 
1931 FAll TERM 
TABLE F-7 (cont'd) 
FUllTIME PROFESSIONAL 
PERCENT DISTRIBUTION BY WEEKLY FACULTY CONTACT HOUR CWFCH) TAUGHT 
27.1 + DISTRICT TOTAL 
3.1- 6 6. 9 9.1 12 15.1-18 18.1-21 21.1-24 24.1-27 WFCH NO. % 
----·--- ------ ------ ------ --- ------- ------- ------- ------- --------------























• 0 0 . 0 0 • 0 • 0 . 0 
• 0 74.1 . 0 • 0 • 0 . 0 
• 0 . 0 . 0 . 0 • 0 • 0 • 0 • (l 
30.0 . () • 0 10. 0 () . 0 . 0 . 0 
25.0 . !l • 0 . 0 . 0 . 0 . () 
33.3 . 0 33.3 . 0 . 0 . 0 • 0 • 0 
50.0 4.5 . () . 5 • 0 . () . 0 . 0 
22.2 5.6 • 0 . 0 0 . 0 • 0 5.6 
25.0 . 0 • 0 0 2. • 0 • 0 • 0 
.5 3.1 0 o .. o o.o 0.3 
SOURCE 
STAFF DATA FILE,CHANCELLOR OFFICE INFORMATION SYSTEM 
FOOTNOTE 
INCLUDES FACULTY ON PARTIAL LEAVE OR RELEASE TIME. 
. 0 4 100.0 
• 0 27 l 0 0. 0 
. 0 7 10 0. 0 
. 0 10 100.0 
. 0 4 0 0. 0 
• 0 3 10 0. 0 
• 0 22 l () 0. 0 
• 0 18 l 0 0. 0 
. 0 8 l;:; 0. 0 
o.o 354 100.0 
AVERAGE DISTRICT 
WFCH TOTAL 













CALIFORNIA COMMUNITY COllEGES 
1981 FALL TERM 
TABLE F-8 I~ 
FUllTIME PROFESSIONAL 
PERCENT DISTRIBUTION BY WEEKLY FACULTY CONTACT HOURS OF OVERLOAD TAUGHT 
AVERAGE DISTRICT % of F.T. 
OVERLOAD TOTAL PROFESS. 
0.1- 3 3.1- 6 6.1- 9 9.1 + DISTRICT TOTAL WFCH OVERLOAD W/ ANY 
DISTRICT WFCH WFCH WFCH WFCH HO. 7. PER FAC WFCH OVERLOAD 
-------- ------ ------ ------ ------ --------------
-------- -------- --------
AllAH HANCOCK 33.3 33.3 33.3 . 0 3 100.0 6. 0 18.0 9.1 
ANTELOPE VALLE 50.0 50.0 . 0 . 0 2 100.0 2.5 5.0 25.0 
BARSTOW • 0 . 0 . 0 . 0 0 . 0 • 0 . 0 . 0 
BUTTE 100.0 . 0 • 0 . 0 3 li:Hl. 0 2.3 7.0 15.8 
CA!lRillO 100.0 • 0 • 0 . 0 1 100.0 3.0 3.0 4.5 
CERRITOS 25.0 511.0 . 0 25.0 4 100.0 6.5 26.0 14.8 
CHAFFEY 50.0 50.0 . 0 . 0 2 100.0 3.0 6.0 6. 1 
CITRUS 25.0 50.0 25.0 . 0 4 100.0 5.0 20.0 22.2 
COACHEllA VAll 100.0 . 0 . 0 • 0 1 100.0 3. 0 3.0 25.0 
COAST 100.0 . 0 . 0 . 0 1 100.0 3.0 3.0 1.7 
COMPTON . 0 . 0 . 0 100.0 1 100.0 12.0 12.0 20.0 
I CONTRA COSTA 60.0 40.0 . 0 . 0 15 100.0 3.8 57.0 19.5 
f-1 EL CAMINO . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 f-1 
0\ FOOTHILl 33.3 66.7 . 0 . 0 3 100.0 3.0 9.0 3.9 
f-1 FREMONT NEWARK . 0 . 0 51). 0 5(). 0 2 100.0 10.5 21.0 7.1 
I GAVHAH . 0 . 0 . 0 . 0 0 . 0 • 0 . 0 . 0 
GLENDALE 100.0 . 0 • 0 . 0 7 100.0 2.6 18.0 35.0 
GROSSMOHT 77.8 22.2 • 0 • 0 9 100.0 2.7 24.0 29.0 
HARTNEll 80.0 20.0 . 0 . 0 5 100.0 2.2 11.0 35.7 
IMPERIAl 100.0 . 0 . 0 . 0 1 100.0 2.0 2.0 4.5 
LAKE TAHOE . 0 . 0 . 0 • 0 0 . 0 . 0 .0 .0 
LASSEN 100.0 . 0 • 0 • 0 1 100.0 3.0 3.0 10.0 
LONG BEACH 100.0 . 0 . 0 . 0 2 100.0 3.0 6.0 8.0 
LOS ANGELES . 0 . 0 . 0 . 0 0 . 0 • 0 . 0 • 0 
LOS RIOS 81.8 9.1 9.1 • 0 11 100.0 3.1 34.0 14.7 
MARIN . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
MENDOCINO . 0 . 0 . 0 . 0 0 • 0 • 0 • 0 • 0 
MERCED • 0 . 0 • 0 • 0 0 • 0 . 0 • 0 . 0 
MIRA COSTA . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
MONTERREY PENI 33.3 66.7 . 0 . 0 3 100.0 4.7 14.0 9.7 
MT SAN AHTONIO 20.0 80.0 . 0 . 0 15 100.0 4.5 67.0 57.7 
MT SAN JACINTO • 0 . 0 . 0 . 0 0 . 0 . 0 • 0 . 0 
NAPA • 0 . 0 . 0 • 0 0 • 0 . 0 . 0 • 0 
NORTH ORANGE . 0 . 0 . 0 . 0 0 . 0 . 0 • 0 . 0 
PALO VERDE . 0 . 0 • 0 . 0 0 . 0 . 0 . 0 . 0 
PALOMAR 81.8 9.1 9.1 . 0 11 100.0 3.7 41.0 40.7 
PASADEHA AREA 85.7 7. 1 7.1 • 0 14 100.0 2.6 36.0 41.2 
PERALTA • 0 . 0 . 0 • 0 0 . 0 . 0 . 0 . 0 
RANCHO SAHTIAG 60.0 40.0 . 0 . 0 5 100.0 2.8 14.0 13.9 







CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE F-8 (cont'd) 
FULLTIME PROFESSIONAL 
PERCENT DISTRIBUTION BY WEEKLY FACULTY CONTACT HOURS OF OVERLOAD TAUGHT 
AVERAGE DISTRICT %OF F.T. 
OVERLOAD TOTAL 
• 
. 1- 3 3.1 6 6.1- 9 9 . + DISTRICT TOTAL WFCH OVERLOAD 
DISTRICT WFCH WFCH WFCH NO. % PER FAC WFCH OVERLOAD 
---·----- - ------ ------ --------------
-------- --------
RIO HONDO • 0 .II • 0 3 100.0 1.0 3.0 
RIIIERSIDE . 0 • !) • 0 0 • (I • 0 • 0 
SADDlEBACK .ll 10.0 10.0 10 100.0 4.6 46.0 
SAN BERHARDUIO 25.0 25.0 . 0 4 100.0 4.3 17.0 . 3 
SAH DIEGO . 0 33.3 . 0 3 100.0 4.7 14.0 3 5 
SAN FRANCISCO 20.0 • 0 • 0 5 100.0 3.0 15.0 5.4 
SAN J IN DE 
SAN 75.0 12.5 12.5 • 0 8 100.0 3.4 27.0 5 
SAN lUIS OBISP 100.0 . 0 • 0 • 0 2 100.0 2.0 4.0 14.3 
SANTA BARBARA 100.0 . 0 . 0 l 100.0 3.0 3.0 5.9 
SANTA ClARITA • 0 lOlL . 0 • (! l 100.0 5.0 5. 16.7 
SANTA MONICA 100.0 • II • 0 • 0 2 HIO.O 1.5 3.0 14.3 
1-.1 SEQUOIAS • II • 0 .ll • 0 0 . 0 . 0 . () • 0 
0\ SHASTA TEH TIU . 0 . 0 . 0 . 0 0 • 0 . 0 .0 • 0 
N SISKIYOUS 100.0 .0 • 0 • 0 l 100.0 3.0 3.0 100.0 
AHO COUNTY 100.0 . 0 • 0 . 0 2 100.0 3.0 6.0 14.3 
OMA COUNTY . 0 100 0 • 0 2 100 0 4.5 9.0 13.3 
SOUTH COUNTY 100.0 . 0 .ll • 0 3 100.0 3.0 9.0 . l 
STATE CENTER 75.0 25.0 • 0 . () 4 100.0 3.0 12.0 
SWEETWATER 71.4 21L6 . 0 • 0 7 100.0 3.0 21.0 36.8 
VENTURA COUNTY 70.11 30.0 .0 . 0 10 100.0 3.3 33.0 .3 
VICTOR VAllEY . 0 . 0 • 0 .ll 0 . 0 • 0 . 0 • 0 
WEST HILLS 100.0 . () . 0 • 0 l 100.0 3.0 3.0 14.3 
WEST KERH 100.0 . 0 • 0 . 0 l 100.0 2.3 7.0 75.0 
WEST VAllEY 7 . 0 • 0 25.0 • 0 4 100.0 l.S 14.0 1.4 
YOSEMITE • 0 75.0 • 0 • 0 4 100.0 4.0 16.0 14.8 
YUBA • 0 . 0 .!I .0 0 • 0 . 0 .0 • 0 
STATEWIIJE: 65.7 26.6 5.3 2.4 207 100.0 3.6 740.0 11 .. 4 
SOURCE 




CALIFORNIA COMMUNITY COllEGES 
1981 FAll TERM 
TABLE F-9 I~ 
FUllTIME PROFESSIONAL 
PERCENT DISTRIBUTION BY HOURLY COMPENSATION RATES FOR OVERLOAD INSTRUCTION 
DISTRICT 
0.01$10.01 $12.50 $15.00 $17.50 $20.00 $22.50 $25.00 $27.50 $30.00 $32.50 $35.00 $37.50 DISTRICT TOTAl $ AVERAGE 
DISTRICT -10.00 -12.49 -14.99 -17.49 -19.99 -22.49 -24.99 -27.49 -29.99 -32.49 -34.49 -37.49 -PLUS NO. % RATE 
-------- ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ --------------
--------
AllAH HANCOCK . 0 . 0 . 0 . 0 33.3 66.7 . 0 • 0 . 0 • 0 . 0 . 0 . 0 3 100.0 20.04 
ANTELOPE VAllE . 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 • 0 . 0 • 0 • 0 . 0 2 100.0 15.50 
BUTTE . 0 . 0 . 0 • 0 . 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 3 100.0 22.13 
CABRILLO . 0 • 0 . 0 . 0 . 0 . 0 100.0 • 0 . 0 . 0 . 0 . 0 . 0 1 100.0 23.44 
CERRITOS • 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 25.0 50.0 25.0 4 100.0 37.16 
CHAFFEY • 0 . 0 • 0 • 0 100.0 • 0 . 0 . 0 • 0 • 0 . 0 . 0 • 0 2 100.0 liL 91 
CITRUS • 0 . 0 • 0 . 0 • 0 51!. 0 50.0 . 0 . 0 . 0 . 0 • 0 . 0 4 100.0 21.98 
COACHEllA VAll • 0 . 0 . 0 100.0 . 0 • 0 • 0 • 0 • 0 . 0 . 0 . 0 • 0 1 100.0 17.09 
COAST • 0 • 0 • 0 • 0 • 0 . 0 100.0 . 0 . () . 0 . 0 . 0 • 0 1 100.0 .64 
FOOTHill • 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 100.0 . 0 . 0 3 100.0 .46 
FREMONT NEWARK • 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 2 100.0 u 00 
GLENDALE • 0 • 0 . 0 . 0 57.1 42.9 . 0 . 0 . 0 . 0 . 0 . 0 • 0 7 100.0 19.30 
GROSSMONT • 0 • 0 . 0 • 0 . 0 11.1 . 0 . 0 11.1 11.1 22.2 44.4 . 0 9 100.0 32.35 
I HARTNEll . 0 . 0 . 0 • 0 • 0 20.0 20.0 40.0 20.0 . 0 . 0 . 0 • 0 5 liHl. 0 2:5.68 ~ IMPERIAl • 0 . 0 . 0 100.0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 1 100.0 15.0(1 
0\ LASSEN . 0 • 0 . 0 . 0 100.0 . 0 . 0 • 0 • 0 . 0 . 0 . 0 . 0 1 100.0 UL09 
tN lONG BEACH • 0 . 0 . 0 . 0 • 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 2 100.0 21. 26i 
I LOS ANGELES . 0 . 0 • 0 . 0 . 0 71.4 28.6 . 0 . 0 . 0 . 0 . 0 • 0 7 100.0 22.18' 
LOS RIOS . 0 • 0 . 0 . 0 . 0 . 0 . 0 9.1 36.4 54.5 . 0 . 0 . 0 11 100.0 29.89 
MONTERREY PEHI . 0 . 0 . 0 • 0 33.3 . 0 33.3 33.3 • 0 • 0 . 0 • 0 . 0 3 100.0 23.23 
MT SAN ANTONIO . 0 . 0 . 0 . 0 100.0 • 0 • 0 • 0 • 0 . 0 . 0 • 0 . 0 15 100.0 19.49 
PALOMAR . 0 . 0 . 0 . 0 9.1 18.2 27.3 45.5 . 0 . 0 . 0 • 0 . 0 11 100.0 23.85 
PASADENA AREA . 0 . 0 • 0 14.3 14.3 7. 1 21.4 7.1 14.3 21.4 • 0 . 0 . 0 14 100.0 24.71 
RANCHO SANTIAG .0 . 0 . 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 5 100.0 21.55 
REDWOODS • 0 . 0 . 0 . 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 1 100.0 23.38 
RIO HONDO • 0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 33.3 . 0 66.7 .0 . 0 3 100.0 31.81 
SADDLEBACK • 0 . 0 . 0 . 0 . 0 . 0 . 0 10.0 90.0 . 0 . 0 . 0 • 0 10 100.0 27.88 
SAN BERNARDINO . 0 . 0 . 0 • 0 . 0 25.0 25.0 25.0 25.0 .0 . 0 . 0 • 0 4 li'HJ. 0 24.68 
SAN DIEGO . 0 . 0 . 0 . 0 16.7 66.7 . 0 8.3 8.3 . 0 . 0 . 0 . 0 12 100.0 21.66 
SAN FRANCISCO . 0 . 0 . 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 7 100.0 21.78 
SAN JOSE . 0 . 0 . 0 • 0 . 0 . 0 50.0 50.0 . 0 . 0 . 0 . 0 . 0 8 100.0 25.76 
SAN LUIS OBISP . 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 50.0 50.0 . 0 2 100.0 34.11 
SAIH A BARBARA . 0 . 0 .0 100.0 . 0 • 0 . 0 . 0 . 0 .0 . 0 . 0 . 0 l 100.0 16.61 
SANTA ClARITA . 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 1 100.0 17.10 
SANTA MONICA . 0 • 0 . 0 • 0 . 0 100.0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 2 100.0 21.20 
SISKIYOUS . 0 . 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 1 100.0 19.00 
SOUTH COUNTY • 0 . 0 . 0 . 0 66.7 33.3 . 0 . 0 . 0 . 0 . 0 . 0 . 0 3 100.0 20.32 
STATE CENTER . 0 . 0 . 0 25.0 . 0 75.0 • 0 . 0 . 0 . 0 . 0 . 0 • 0 4 100.0 19.49 
SWEETWATER . 0 . 0 . 0 . 0 14.3 14.3 71.4 . 0 . 0 . 0 . 0 . 0 . 0 7 100.0 22.28 
VENTURA COUNTY • 0 . 0 . 0 . 0 • 0 100.0 . 0 . 0 . 0 . 0 • 0 . 0 • 0 10 100.0 20.04 






CALIFORNIA COMMUNITY COllEGES 
1981 FAll TERM 
TABlE F-9 (cont'd) 
FULLTIME PROFESSIONAL 
PERCENT DISTRIBUTION BY HOURlY COMPENSATION RATES FOR OVERLOAD INSTRUCTION 
$0.01 $10.01 $12.50 $1 .00 $17.50 $20.00 $22.50 $25.00 $27.50 $30.00 $32.50 $35.00 $37.50 DISTRICT TOTAL 
-10.00 -12.49 -14. 9 -17.49 -19 9 -22.49 -24.99 -27.49 -29.99 -32.49 -34.49 -37.49 -PLUS NO. % 
• 0 
• 0 
o .. o 











• 0 100.0 • 0 
• 0 lOlL 0 
• 0 . 0 
1 .7 
CHANCEllOR'S 
------ ------ ------ ------ ------ ------ -----------
. 0 . 0 . 0 . () . 0 • 0 3 100 
. 0 • 0 . 0 . 0 . 0 • 0 4 10 
• 0 . 0 100.0 . 0 . 0 . 0 1 100.0 










S E C T I 0 N V 
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CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
'L\BLE G-1 
FULLTIME ADMINISTRATIVE 1:::; 
PERCENT DISTRIBUTION BY AGE 
NO. W/ 
25 OR 75 OR AGE DISTRICT TOTAL 
DISTRICT LESS 25-29 30-34 35-39 40-44 45·-49 50-5(+ 55-59 60-64 65-69 70-74 flORE UNKNOAN Nl'MBER PERCENT 
-------- --
·- -· ~-- ----·- - -- ----- --- - ----- -- -·---- ----- -· -- ~- ·--- ---·-- ---·----
AL~AN H 'i OC: ;) 5.3 . 3 . 0 31. 5.3 15 3 21.1 1 0. 5 5.3 . 0 . 0 8 ' 100.0 . 
NT VA L • I 0.0 3.3 13.3 2 7 . 0 0 • 0 c " 0 1 5 l 0 .0 . v 
. 0 . 0 . 0 33.3 . 0 16 33.3 .0 16.7 . 0 . 0 0 l 0 0. D 
. 0 3. .5 2 . 6 9. 7 25.8 19.4 12.9 . 0 . 0 . 0 . 0 0 31 l c 0. 0 
C,\ 3 f: l 0 . a . () 18.2 . 0 8 2 27 . .0 • 0 . 0 • 0 0 ll 100.0 
CER:;: TOS . 0 • 0 . 0 . 3 .3 5.8 4 . 1 21.1 1 .5 . 0 . 0 . 0 l c 0. 0 
CH !, . () 33.3 . 0 22 2 22 2 22.2 . 0 . 0 .0 0 . 0 c 9 10 J. 0 
~I :;:us .0 2.5 1 .5 .0 12. . 0 25.0 25.0 12.5 . 0 . () .0 0 8 l 0 0. 0 
c ,\ f, VALL . 0 5.1> .., . l . 3 10.5 5.3 5.3 0 . 0 I) 100.0 t.. 
CCAST . 0 8.0 26.4 16.1 6.9 3 4 4.6 . 0 . 0 0 1 0 0. 0 
. 0 l . 0 16. 0 12.0 (t. 0 16.0 4.0 . 0 . 0 .0 0 10 0. 0 
. 0 .Q 32.<t 2 . 7 l 0. 3 3.5 . 0 . 0 . 0 00 0 
0 . 0 .8 38.1 4 . 0 0 0 . 0 
. 7 23.5 8 8 2.9 . () • Q 0 10 . 0 
~~ N::C~J:, K . 0 . 0 . 0 26.7 • 0 . 0 . 0 0 100 0 
Q\ vHVI r~S 0 . 0 25.0 12.5 . 0 • 0 . 0 
100.0 
E 21.1 0.5 5.3 . 0 1 • 0 
T . 0 . 0 ll l 7. . 0 . 0 .0 0 0 . 0 
• 0 13.3 . 0 . 0 00 
. 0 20.0 10.0 l 0. 0 10. 0 10.0 20.0 . 0 l . 0 
50 0 0 . 0 . 0 . 0 . 0 a 1 . 0 
• 0 • 0 • 0 . c 0 
. 0 . 0 . 0 0 0 
E • 0 15.3 . 5 2 . . 3 
• 0 . 0 .6 . 5 5.6 . 0 
M .. \ ~ . c 0 1 16 7 226 . 1 5.6 l . l . 0 0 100 . 
~1 N CI 0 . 0 • 0 .2 5 . 0 0 . 0 0 l 0. 0 
2.R E;) . 0 l 0 . o.a 20.0 . 0 . 0 . 0 0 0 c. 0 
~aR~ COST<\ .a a . 0 . 0 14.3 14.3 . () 28 . 14.3 . 0 . 0 0 1 c 0. 0 
MONTERREY PEN . J . 0 21.4 21.4 28.6 21.4 7. 1 .0 .0 . 0 0 10 0. 0 
.\N t.NTONIO . 0 . 0 . 0 14 8 22.2 18. 14 5.9 3. 7 . 0 . 0 0 27 100.0 
S.~l-1 J,~CINTO . 0 12 5 25.0 12.5 12.5 25.0 12.5 . 0 . 0 . 0 . 0 0 8 100.0 
NAPA . 0 . 0 15.4 23 .l 15.4 • 0 23.1 15.4 . 0 7.7 . () • 0 0 l 1 a o. o 
NORTH RANGE • 0 . 0 (t • l 10.2 20.4 18.4 20.4 18.4 6.1 2.0 • 0 . 0 0 49 10 0. 0 
P'.LO RDE . 0 . 0 . 0 20.0 . 0 20.0 4 0. 0 20.0 . 0 . 0 . 0 • 0 0 5 1 J 0. 0 
p !\ l ::',': . 0 . 0 3.8 ll. 5 19.2 ., - ' ll. 5 26.9 3.8 . 0 . 0 . 0 c 26 l!) G. 0 c_.).J. 
PAS:\D A AREA • 0 . c 2.2 13. 3 22.2 8. 9 20.0 17.8 11 1 ft. 4 . 0 . 0 :; 45 1 0 0. c 
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CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABlE G-1 (cont•d) 
FULLTI~E ADMINISTRATIVE 
PERCENT DISTRIBUTION BY AGE 
NO. W/ 
25 OR 75 OR AGE DISTRICT TOTAL 
DISTRICT LESS 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70-74 ~10RE UNKNOWN NU~~B ER PERCENT 
-------- ----- ----- -----
----- ----- ----- ----- ----- ----- ----- -----
----- ------- -------- -------
PERALTA . 0 . 0 6.6 14.8 13. 1 31. 1 23.0 3.3 4.9 3.3 . 0 . 0 0 61 10 ~. 0 
RANCHO SANTIAG . 0 . 0 2.4 28.6 31.0 11. 9 19.0 2.4 4.8 . 0 . 0 . 0 0 42 100.0 
RED::JODS . 0 . 0 . 0 2C.O 13.3 20.0 4 0. 0 6.7 . 0 • 0 • 0 • 0 0 15 100.0 
RIO HQNDO • 0 . 0 4.5 9.1 13.6 22.7 27.3 9. 1 13.6 . 0 . 0 . 0 0 22 10 0. 0 
~IVERSIDE . 0 . 0 . 0 5.3 36.8 15.8 31.6 5.3 5.3 • 0 • 0 . 0 0 19 100.0 
SADDL EB.t.CK . 0 . 0 . 0 6.5 29.0 29.0 16. l 12.9 6.5 . 0 . 0 . 0 0 31 1 0 0. 0 
SAN IlEi<:I'-:ARDIHO . 0 • 0 4.3 4.3 8.7 26. 1 17 . 4 17.4 21.7 • 0 • 0 • 0 0 23 100.0 
SAN DIEGO . 0 . 0 . 0 6.5 4.8 21.0 30.6 24.2 9.7 3.2 . 0 . 0 0 62 100.0 
SAN FRANCISCO . 0 1.5 . 0 14.9 19. 4 10.4 17.9 l 7. 9 11.9 6. 0 . 0 . 0 1 68 l 0 0. 0 
S . \N JOAQUIN DE . 0 4.3 12.8 14.9 10. 6 23.4 4.3 1 9. 1 2.1 8.5 . 0 . 0 1 48 10 0. 0 
,.... SAN JOSE . 0 2.0 11.9 14.9 17.3 11.9 19.8 14.9 5.9 1.0 . 0 . 0 0 101 l 0 0. 0 
,.... SAN LUIS OBISP • 0 . 0 . 0 7.1 21.4 21.4 21.4 7.1 21.4 . 0 • 0 . 0 0 14 l () 0. 0 
0\ SAN MATEO . 0 . 0 • 0 14.3 28.6 14.3 42.9 . 0 . 0 . 0 . 0 . 0 0 7 lf.lO.O 
-...1 SANTA BARBARA . 0 . 0 . 0 16. 7 25.0 3.3 33.3 16.7 . 0 . 0 . 0 • 0 0 12 100.0 
SANTA CLAKITA • 0 . 0 • 0 16.7 16.7 . 0 16.7 33.3 16.7 . 0 . 0 . 0 0 6 100.0 
SANTA ~1 0 N I C A . 0 • 0 4.3 13.0 4.3 21.7 21.7 30.4 4.3 • 0 • 0 . 0 0 ... - 100.0 c.;) 
SEQUOIAS • 0 . 0 . 0 13.6 9.1 31.8 27.3 4.5 9. 1 4.5 • 0 . 0 0 22 100.0 
SHASTA TEH TRI . 0 • 0 . 0 16. 7 25.0 16.7 25.0 . 0 16.7 • 0 . 0 . 0 0 12 10 0. 0 
SIERRA • 0 . 0 . 0 7. 1 . 0 50.0 35.7 7. 1 . 0 . 0 • 0 • 0 0 14 10 0. 0 
SISKIYOUS . 0 • 0 . 0 16. 7 16. 7 33.3 . 0 16.7 • 0 16. 7 • 0 . 0 0 6 100.0 
SOLANO COUNTY • 0 . 0 5.0 15.0 15.0 35.0 10. 0 15.0 5.0 . 0 . 0 . 0 0 20 100.0 
SONOMA COUNTY . 0 3. 6 10.7 14.3 10.7 14. 3 17.9 14.3 14.3 . 0 . 0 • 0 0 28 100.0 
SOUTH COUNTY . 0 • 0 12.2 20.4 18.4 1S.3 18.4 8.2 6.1 • 0 . 0 . 0 0 49 10 D. 0 
STATE CENTER . 0 4.9 9.8 12.2 14. 6 17. 1 24.4 12.2 4.9 . 0 . 0 . 0 0 41 100.0 
S!.!EETWA TER • 0 . 0 4.8 14.3 33.3 14.3 19.0 14.3 • 0 . 0 • 0 . 0 0 21 10 0. 0 
VENTURA COUNTY . 0 • 0 6.0 10. 0 22.0 30.0 16.0 10. 0 6. 0 • 0 • 0 . 0 3 53 10 0. 0 
VICTOR VALLEY . 0 . 0 • 0 25.0 12.5 12.5 • 0 37.5 12.5 . 0 . 0 . 0 0 8 l 0 0. 0 
WEST HILLS . a • 0 22.2 22.2 22.2 . 0 11.1 11. 1 11. 1 . 0 • 0 . 0 0 9 100.0 
tJEST KERN . 0 . 0 • 0 12.5 . 0 25.0 25.0 25.0 12.5 . 0 . 0 • 0 0 8 100.0 
WEST VALLEY . 0 . 0 . 0 9.1 9. 1 45.5 27.3 9. 1 . 0 • 0 . 0 . 0 0 ll 10 0. 0 
YOSEMITE . a . 0 2.9 17.1 11.4 20.0 25.7 20.0 2.9 . 0 • 0 . 0 0 35 100.0 
YUBA . 0 . 0 . 0 5.0 10. 0 45.0 20.0 10.0 l 0 .. 0 • 0 • 0 • 0 0 20 100.0 
STATEWIDE o.o 1.0 5.4 12.2 16.8 19.8 20.7 15.0 7.0 2.0 0.1 o.o 6 1,902 100.0 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
THE PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 
REFER TO THE INTRODUCTION OF THE REPORT FOR THE DEFINITION OF FULLTIME 
FACULTY,PARTTIME FACULTY,FULLTIME PROFESSIONAL,ETC. AS USED IN THIS AND 
SUBSEQUENT TABLES. jg;; 
I I 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE G-2 I~ FULLTIME ADMINISTRATIVE 
PERCENT DISTRIBUTION BY GENDER AND ETHNICITY 
GENDER GENDER GENDER ETHNIC ETHNIC 
TOTAl NUMBER TOTAL AM IND ASIAN HISP- FILIP- TOTAL ETHNIC 'TOTAl 
DISTRICT MALES FEMALES PERCENT UNKNOWN COUNT PAC ISL PAC ISL BLACKS WHITES ANICS INOS PERCENT UNKNOWN COUNT 
-------- ----- -- ---- ------- ----- - ------ ------- ------- ------ ------ ----- ------ ------- ------- ------
ALLAN HANCOCK S4. 2 15.8 100 0 0 9 • 0 . 0 5.3 89.5 5.3 . () 0 () 0 19 
NT LOPE VALLE so.o 20.0 10 . 0 0 15 • 0 6.7 6. 7 86.7 . 0 . 0 100.0 0 15 
BARSTOU 83.3 16.7 l 0 0. 0 0 6 • 0 . 0 16.7 83.3 . 0 • 0 100.0 6 
BUITE 90.3 9.7 10 0. 0 0 3 • 0 • 0 6.5 93.5 • 0 . 0 100.0 3 
CABRILLO 90.9 9.1 l 0 0. 0 0 11 9.1 • 0 9.1 63.6 18.2 . 0 100 0 0 11 
CER~ITOS 78.9 21.1 UJO. 0 19 . 0 5.3 5.3 84.2 5.3 • 0 1 0.0 0 19 
C~AFFEY 77.S 22.2 10 0. 0 0 9 • 0 . 0 33.3 33.3 22.2 11.1 100.0 0 
C TRUS 87.5 12.5 1 () 0. 0 0 8 .0 . 0 . 0 87.5 12.5 • 0 100.0 0 8 
co HELLA VAll 94.7 5.3 l 0 [). 0 0 19 . 0 . 0 . 0 89.5 10.5 . 0 10 0. 0 0 19 
COAST 74.7 25.3 100.0 0 87 . 0 • 0 1.1 96.6 2.3 . 0 l 0 0. 0 0 87 
CO~~PTOH 72.0 23.0 100.0 0 25 • 0 . 0 64.0 32.0 4.0 . 0 00.0 0 2.5 
COHTiZA COSTA 83.8 .2 l 0 0. 0 37 • 0 5.4 18.9 70.3 5.4 • 0 10 0. 0 0 37 
f-1 El CA~INO 90.5 9.5 100.0 0 21 . 0 • 0 4.8 95.2 • 0 . 0 . 0 () 
f-1 F ILL 79.4 20.6 10 !l. 0 0 34 . 0 2.9 . 0 82.4 11.8 2.9 1 0. 0 0 
(7\ NEWARK 8 . 0 20 0 0 . 0 (J 15 . 0 6.7 . 0 86.7 6.7 . 0 l 0 0. 0 15 
00 GAVI AH 10 . 0 . 0 0 0. 0 0 8 . 0 . 0 . 0 100 0 . 0 • 0 0. 0 0 
I ENDALE 57.9 42.1 l 0 0. 0 0 9 . 0 10.5 5.3 78.9 5.3 0. 0 0 1 I 
GROS HT 66.7 3 . 3 00.0 0 • 0 3.7 7 4 88.9 . 0 . 0 00.0 0 27 
HARTNEll 73.3 26.7 100.0 0 • 0 • 0 6.7 73.3 20.0 . 0 0 • 0 0 15 
IMPERIAL 100.0 . () 100.0 0 9.1 . () • 0 63.6 27.3 • 0 100.0 0 11 
LAKE T E 100.0 . 0 10 . 0 0 . 0 • 0 00.{) . 0 • 0 l (). 0 0 4 
uss 83.3 1 . 7 10 0. 0 0 . 0 • 0 8.3 9 . 7 . 0 00.0 1 
LON EACH 84.6 l 0.0 0 6 . () • 0 3.8 92.3 .8 l 0 0. 0 26 
L ANGELES 73.7 26.3 l 0 0. 0 0 2 9 • 0 4.3 22.5 1.7 1.0 . 0 
LOS RIDS 71.8 28.2 100.0 () 7 • 4 . 5 1.3 7l 8 5.6 1.4 00.0 0 1 
MAR N 66.7 33.3 100.0 0 18 • 0 • 0 11. l 72.2 16. . 0 10 0. 0 0 18 
MENDOCINO 63.6 36. 10 • 0 0 11 . 0 . 0 . 0 90.9 .1 • 0 100.0 0 11 
MEf\CED 90.0 10. 0 l 0 0. 0 0 10 • 0 10.0 9 0. 0 • 0 • 0 10 0. 0 () 10 
MIRA COSH 85.7 14.3 100 0 0 7 • 0 . 0 . 0 10 0. 0 . 0 . c 100.0 0 7 
MOHTERREY PENI 85.7 14.3 l 0 0. 0 0 14 . 0 . 0 14.3 85.7 . 0 . 0 100.0 0 14 
MT SAN ANTONIO 70.4 29.6 l 0 0. 0 0 27 3.7 . 0 11.1 74.1 11.1 . 0 100.0 0 27 
MT SAN JACINTO 100.0 . 0 10 0. 0 0 8 . 0 12.5 . 0 75.0 12.5 • 0 100 (l 0 8 
f\..\P~ 53.8 45.2 1[10.0 0 13 7.7 • 0 • 0 76.9 15.4 • 0 100.0 0 13 
N;:JRTH ORANGE 77.6 22.4 l 0 0. 0 0 49 2.0 4.1 4.1 83.7 6.1 . 0 100.0 0 49 
PALO VERDE 40.0 60.0 100.0 0 5 • 0 . 0 • 0 100.0 . 0 . 0 100.0 Q 5 
PALOMAR 76.9 23.1 10 0. 0 0 26 . 0 3.8 7.7 84.6 3.8 • 0 100.0 0 26 
PASADENA AREA 71.1 28.9 l 0 0. 0 0 45 • 0 • 0 13.3 80.0 6. 7 . 0 100.0 0 45 
PER~i..TA 73.8 26.2 10 0. 0 0 61 1.6 1.6 42.6 45.9 8.2 • 0 10 0. 0 0 61 
RA'iCHO SANTIAG 69.0 31.0 100.0 0 42 4.8 . 0 9.5 76.2 9.5 . 0 10 0. 0 0 42 
RcD\!OODS 86.7 13.3 100.0 0 15 . 0 6.7 • 0 86.7 . 0 6.7 100.0 0 15 
RIO HONDO 77.3 22.7 l 0 0. 0 0 22 9. 1 4.5 . 0 68.2 18.2 . 0 10 0. 0 0 22 
KIVERSIDE 73.7 26.3 100.0 0 19 . 0 . 0 5.3 9ct.7 . 0 • 0 10 0. 0 0 19 
iii~~ • • ""\ 
.., 
• • • ... -
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE G-2 (cont'd) 
FULLTIME ADMINISTRATIVE 
PERCENT DISTRIBUTION BY GENDER AND ETHNICITY 
GENDER GENDER GENDER 
TOTAL NUMBER TOT/\L 
DISTRICT MALES FEMALES PERCENT UNKNOWN COUNT 
-------- ----- ------- ------- -------
------
SADDLEBACK 80.6 19.4 100.0 0 31 
SAN BERNARDINO 78.3 21.7 100.0 0 23 
SAN DIEGO 77.4 22.6 100.0 0 62 
SAN FRANCISCO 76.5 23.5 100.0 0 68 
SAN JOAQUIN DE 70.8 29.2 10 0. 0 0 (;3 
SAN JOSE 65.3 34.7 10 0. 0 0 101 
SAN LUIS OlliSP 7S. 6 21.4 1 o o. a c 14 
SAN MATEO 85.7 i4.3 l 0 0. 0 0 7 
SANTA BARBARA 83.3 16.7 l 0 0. c 0 12 
SANTA CLARITA 100.0 • 0 10 0. 0 0 6 
SAN! A ~10HlCA 69.6 30.4 10 0. 0 0 23 
I SEQUOIAS 86.4 13.6 10 0. () 0 22 
~SHASTA TEH TRI 75.0 25.0 10 0. 0 0 12 
~SIERRA 92.9 7.1 100.0 0 14 
0\ SISKIYOUS 100.0 . 0 100.0 0 6 
'f SOLANO COUNTY 60.0 40.0 100.() 0 20 
SON0~1A COUNTY 71.4 28.6 100.0 0 28 
SOUTH COUNTY 75.5 24.5 100.0 0 49 
STATE CENTER 90.2 9.8 10 0. 0 0 41 
SWEETWATER 47.6 52.4 100.0 0 21 
VENTURA COUNTY 79.2 20.8 100.0 0 53 
VICTOR VALLEY 87.5 12.5 l 0 0. 0 0 8 
WEST HILLS 88.9 11.1 100.0 0 9 
WEST KERN 10 0. 0 . 0 100.0 0 8 
WEST VALLEY 72.7 27.3 100.0 0 11 
YOSE~1ITE 85.7 14.3 100.0 0 35 
YUBA 85.0 15.0 100.0 0 20 
STATEWIDE 76.5 23.5 100.0 0 1,902 
-SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
PERCENT DISTRIBUTION EXCLUDES UNKNOWHS. 
AM IND ASIAN 
PAC ISL PAC ISL BLACKS WHITES 
------- ------- ------ ------
. 0 . 0 . 0 96.8 
. 0 . 0 8.7 87.() 
1.6 1.6 11.3 7 9. 0 
. 0 11.8 8.8 76.5 
. 0 4.2 8.3 79.2 
1.0 4. 0 2. 0 85.1 
• 0 7. 1 . 0 78.6 
. 0 • (J . 0 85.7 
. 0 . 0 . 0 66.7 
. 0 . 0 • 0 10 0. 0 
• 0 . 0 8.7 91.3 
. 0 . 0 . 0 90.9 
• 0 . 0 8.3 83.3 
. 0 7.1 . 0 92.9 
. 0 . 0 . 0 100.0 
. 0 . 0 15.0 8u.o 
10.7 . () 3.6 85.7 
2.0 2.0 4. l 77.6 
2.4 4.9 9.8 73.2 
. 0 • 0 . 0 85.7 
• 0 . 0 1.9 81.1 
. 0 . 0 . 0 100.0 
. 0 . 0 . 0 10 0. 0 
12.5 . 0 . 0 87.5 
. 0 9.1 • 0 81.8 
2.9 . 0 . 0 88.6 
. 0 . 0 10.0 85.0 
1.1 2.7 9.6 78.8 
• 
ETHNIC ETHI'IIC 
HISP- FILIP- TOTAL ETHNIC TOTAL 
A NICS !NOS PERCENT UNKNOWN COUN1 
----- ------
--~----- -------- ------
3.2 . 0 100.0 0 31 
4.3 • 0 10 0. 0 0 23 
6.5 . 0 100.0 Q 62 
2.9 . 0 l 0 0. 0 0 68 
8.3 . 0 100.0 0 C..8 
7. 9 . 0 10 0. 0 0 1 0 l 
14. 3 . 0 10 0. 0 0 14 
14.3 • 0 100.0 0 7 
33.3 . 0 10 0. 0 0 12 
. 0 . 0 100.0 0 
. 0 . 0 l 0 0. 0 0 23 
9.1 • Q 100.0 0 22 
. 0 8.3 100.0 0 12 
. 0 . 0 100.0 0 14 
. 0 . 0 100.0 0 6 
5.0 . 0 100.0 0 20 
. 0 . 0 100.0 0 28 
12.2 2.0 100.0 0 49 
9.8 . 0 100.0 0 41 
14.3 . 0 100.0 0 21 
15.1 1.9 100.0 0 53 
. 0 • 0 100.0 0 8 
• 0 . 0 100.0 0 9 
. 0 . 0 100.0 0 8 
9.1 • 0 10 0. 0 0 ll 
8.6 • 0 100.0 0 35 
5.0 • 0 100.0 0 20 
7.3 0.5 100.0 0 1,902 
I~ 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE G-3 I~ FULLTIME ADMINISTRATIVE 
NUMBER AND PERCENT DISTR!BUTION BY EMPLOYMENT CLASSIFICATION 
CERT.IF CAT CERTIF CA ED ClASSIFIED CLASSIFIED 
CONTRACT EMPORARY PROBATIONARY REGULAR STATUS TOTAl 
Nm1BER ERC NUMBER PERCENT NU~1BER PERCENT NUMBER ERCENT UNKNOWN PERCENT 
-- --- ----------
----- ~- ------- ----- --------- ------- - - -- --
HA 1 .5 9. 0 . 0 . 0 0 0 10 0. 0 
E 3. 6. 0 . 0 . 0 0 . 0 0 1 0. 0 
B STOW 0 . 0 0 . 0 0 . 0 0 . 0 0 l 0. 0 
BUTTE 3 9. 7 .3 0 . 0 0 . 0 0 • 0 () 31 l 0 0. 0 
CABRillO 1 9.1 .9 0 . 0 0 . 0 I) • 0 l 10 0. 0 
CERRITOS 0 • (l 0 0. 0 0 • 0 0 . 0 0 • (l 1 0. 0 
CHAFFEY 2 22.2 77.8 0 . 0 0 • 0 0 0 0 1 0 0. 0 
c RUS 0 • 0 .5 , 2.5 0 . 0 0 . 0 0 8 100 0 ~ 
COACH LA V ll 2 l . 5 .5 0 . 0 0 • 0 • 0 0 19 10 0. 0 
ST 9 10.3 sc;. 0 . 0 0 . 0 0 • 0 0 87 0 0. 0 
ON 1 4.0 96.0 0 0 • 0 0 . 0 0 100.0 
cc RA COSTA 2.7 7. 3 . 0 0 . 0 0 . 0 10 0. 0 
f--1 CAMINO • 0 . 0 0 . 0 0 . 0 0 . () 100.0 
T Ill 2 5.9 • 0 0 . 0 0 1 () 0. 0 
~ FRE~10NT NEWARK 0 . 0 • 0 0 • 0 100.0 
GA LAN () . 0 0 . 0 0 0 100.0 
DALE • 0 () . 0 0 . 0 UlO. 
S:10NT . 4 4 . 9 1 . 7 (J . 0 a . 0 0 0. 0 
N ll 0 • 0 15 . 0 0 . 0 0 • 0 . 0 0 0. 0 
I L . 0 ll 0. 0 0 • 0 0 • 0 0 . 0 J 1 0. 0 
l AHO 0 . 0 • 0 0 • (J (J 0 . 0 10 . 0 
• 0 1 0. 0 0 . 0 0 . 0 l 0 0. 0 
0 G EACH . 0 10 . 0 0 . a • 0 0.0 
OS ANGELES 3.8 .6 6 0 . 0 0 l 0 0. 0 
LOS lOS 6 3. 9 . 5 . 0 0 . () 0 . 0 10 i). 0 
MARIN 0 . 0 88.9 1.1 . 0 0 • Q 0 10 0. 0 
MeNDOCINO 3.6 36.4 0 . 0 0 • (J 0 . 0 0 0 0. 0 
MERCED 0 10 10 0. 0 0 . 0 . 0 0 . 0 0 10 10 0. 0 
MIRA COSTA 0 . 0 7 100.0 0 0 0 . 0 0 • 0 0 7 10 0. 0 • v 
MONTERREY PENI 3 21.4 11 78.6 0 . 0 0 • 0 0 • 0 0 14 1 0 0. 0 
MT SAN ANTONIO 0 • 0 27 l 0 0. 0 0 • 0 0 . 0 0 . 0 0 27 100.0 
MT SAN JACINTO 4 50.0 4 50. 0 0 • 0 Q . 0 0 . 0 IJ 8 100.0 
NAPA 3 23.1 10 76.9 c • 0 0 . 0 0 . 0 0 13 100.0 
NORTH ORANGE 6 12.2 43 87.8 0 . 0 0 . 0 0 . 0 0 49 10 0. 0 
PALO VERDE 2 40.0 3 60.0 0 . 0 0 . 0 0 • 0 0 5 10 0. 0 
PAL0~1AR 3 11.5 21 so .8 2 7.7 0 . 0 0 . 0 c 26 100.0 
PASAiJENA A~EA 6 13.3 39 86.7 0 . 0 0 . 0 0 . 0 0 45 100.0 
PERAL T..\ 0 . 0 61 l 0 0. 0 J . 0 0 • 0 0 . 0 0 61 1 0 8. 0 
RANCHO SAN7IAG lG 23.8 -.;"> 76.2 0 . 0 0 . 0 0 . 0 0 42 100.0 -'-
RED~..:OODS 0 . 0 15 ::0 0. 0 0 . 0 0 . 0 0 . 0 0 15 lOC.O 
RIO HONDO 1 4.5 21 95.5 0 • 0 0 • 0 0 . 0 0 22 l 0 0. 0 
RIVE'ZSIDE 4 21.1 15 78.9 0 • 0 0 . 0 0 . 0 0 19 100.0 
SADDLEBACK 2 6.5 29 93.5 0 • 0 c • 0 0 . 0 0 31 1 c 0. 0 
SAN :SERNA'CDIHO 4 17.4 19 82.5 0 • 0 c • 0 0 . 0 0 23 l 0 c. 0 
• • 






SAN JOAQUIN DE 
SAN JOSE 






SHASTA TEH TRI 
SIERRA 
...... SISKIYOUS 
...... SOLANO COUNTY 
-.._J SONOMA COUNTY 
...... SOUTH COUNTY 












CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 





NUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT CLASSIFICATION 
CERTIFICATED CERTIFICATED CERTIFICATED CLASSIFIED CLASSIFIED 
CONTRACT REGULAR TEMPORARY PROBATIONARY REGULAR STATUS DISTRICT TOTAL 
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT UNKNOWN NUMBER PERCENT 
-------------- --------------- --------------- ---------------
--------------- -------- ----------------
9 14.5 53 85.5 0 • 0 0 • 0 0 • 0 0 62 100.0 
1 1.5 64 94.1 3 4.4 0 . 0 0 . 0 0 68 l 0 0. 0 
0 • 0 48 100.0 0 . 0 0 . 0 0 . 0 0 48 100.0 
9 8.9 92 91.1 0 • 0 0 . 0 0 . 0 0 101 10 0. 0 
0 . 0 14 100.0 0 . 0 0 . 0 0 . () 0 14 100.0 
0 . 0 0 . 0 7 100.0 0 . 0 0 . 0 0 7 100.0 
2 16.7 10 83.3 0 . 0 0 . 0 0 . 0 0 12 100.0 
0 . 0 6 10 0. 0 0 . 0 0 . 0 0 . 0 0 6 10 0. 0 
0 . 0 23 100.0 0 • 0 0 . 0 0 . 0 0 23 100.0 
0 • 0 22 100.0 0 . 0 0 . 0 0 . 0 0 22 100.0 
0 . 0 12 10 0. 0 0 . 0 0 . 0 0 • 0 0 12 100 0 
1 7.1 13 92.9 0 . 0 0 . 0 0 . 0 0 14 100.0 
1 16.7 5 83.3 0 . 0 0 • 0 0 . 0 0 6 100.0 
1 5.0 19 95.0 0 . 0 0 • 0 0 . 0 0 20 100.0 
12 42.9 15 53.6 1 3.6 0 .0 0 . 0 0 28 100.0 
0 . 0 49 100.0 0 . 0 0 • 0 0 • 0 0 49 100.0 
9 22.0 32 78.0 0 • 0 0 . 0 0 . 0 0 41 100.0 
1 4.8 20 95.2 0 • 0 0 . 0 0 • 0 0 21 100.0 
6 11.3 47 88.7 0 . 0 0 . 0 0 . 0 0 53 100.0 
0 . 0 8 100.0 0 . 0 0 • 0 0 . 0 0 8 100.0 
3 33.3 6 66.7 0 . 0 0 . 0 0 . 0 0 9 100.0 
1 12.5 7 87.5 0 • 0 0 . 0 0 • 0 0 8 100.0 
0 • 0 11 100.0 0 . 0 0 . 0 0 . 0 0 11 100.0 
0 . 0 33 94.3 2 5.7 0 • 0 0 . 0 0 35 100.0 
0 . 0 20 100.0 0 • 0 0 • 0 0 • 0 0 20 100.0 
152 8.0 1,568 82.4 182 9.6 0 o.o 0 o.o 0 1,902 100.0 
I~ 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
CALIFORNIA COMMUNITY COLLEGES 
1981 FAll TERM 
TABLE 
- ~ 
FUllTlME A0MINISTRATIVE I~ 
NUMBER AND PERCENT STRIBUTION BY EMPLOYMENT STATUS 
R ON EAV STATUS 
ERCENT ENT ER PERCENT 





. 2 0 
1 1 5 
v 
l. 
0 . 0 
2.7 . 0 
. 0 
. 0 
'' '"" , ... 
"'"·' 
.. .., • 0 0 
. 7 
0 
• 0 9 . 
. () 0 
1 7. 
() 
.0 7.4 • 0 
4 (). 0 . 0 4 5 0 . () 0 
NAP 1 6 9 () • 0 () 3 . l 0 . 0 (). 
NORTH ORANGE 46 93.9 0 . 0 0 • 0 3 . 1 0 . 0 0 4 100.0 
LO ERDE 5 100.0 0 . 0 0 . 0 0 • 0 0 • 0 0 5 10 0. 0 
PAL0~1AR 23 88.5 1 3.8 0 . 0 1 3.8 1 3.3 () 26 10 0. 0 
PASADENA AREA 40 88.9 1 2.2 0 . 0 4 8.9 0 . 0 () 45 100.0 
PERALTA 46 75.4 8 13. 1 0 . 0 7 11.5 0 • 0 0 61 10 0. 0 
R!\NCHO SANTIAG 38 90.5 0 . 0 0 .0 4 9.5 0 . 0 0 42 10 0. 0 
RED:.JOODS 14 93.3 0 • 0 0 • 0 0 • 0 1 6.7 0 15 l 0 0. 0 
• ""~ 
"' • lA ""' 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE G-4 (cont'd) 
FULLTIME ADMINISTRATIVE 
HUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT STATUS 
CONTINUING PROMOTED REHIRED NEW HIRE ON LEAliE STATUS DISTRICT TOTAL 
DISTRICT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT UNKNOWN NUMBER PERCENT 
--------
--------------- --------------- --------------- ---------------
---------------
------- ----------------
RIO HONDO 20 90.9 1 4.5 0 • 0 1 4.5 0 . 0 0 22 100.0 
RIVERSIDE 16 84.2 0 . 0 0 . 0 3 15.8 0 . 0 0 19 10 0. 0 
SADDLEBACK 28 90.3 2 6.5 0 • 0 1 3.2 0 • 0 0 31 100.0 
SAN BERNARDINO 18 78.3 4 17.4 0 • 0 1 4.3 0 . 0 0 23 100 0 
SAN DIEGO 60 96.8 0 . 0 0 . 0 2 3.2 0 • 0 0 62 100.0 
SAN FRANCISCO 66 97.1 1 1.5 0 . () 1 1.5 0 • 0 0 68 l 0 0. 0 
SAN JOAQUIN DE 45 93.8 1 2.1 1 2.1 1 2.1 0 • 0 0 48 10 0. 0 
SAN JOSE 101 100.0 0 . 0 0 . 0 0 • 0 0 . 0 0 101 100.0 
SAN LUIS OBISP 14 100.0 0 . 0 0 . 0 0 . 0 0 . 0 0 14 100.0 
SAN MATEO 7 100.0 0 . 0 0 . 0 0 . 0 0 • (l 0 7 10 0. 0 
SANTA BARBARA 9 75.0 2 16. 7 0 . 0 1 8.3 0 • 0 0 12 100.0 
SANTA CLARITA 6 10 0. 0 0 . 0 0 . 0 0 . 0 0 • 0 0 6 100.0 
SANTA MONICA 23 100.0 0 . 0 0 . 0 0 . 0 0 • 0 0 23 100.0 
I-' SEQUOIAS 18 81.8 2 9.1 0 • 0 l 4.5 1 4.5 0 22 100 0 
~ SHASTA TEH TRI 11 91.7 0 . 0 0 . 0 0 . 0 1 ·8.3 0 12 100.0 
V.J SIERRA 14 100.0 0 • 0 G • 0 0 . 0 0 . 0 0 14 100.0 
I SISKIYOUS 3 50.0 2 33.3 0 . 0 1 16.7 0 • 0 0 6 100.0 
SOLANO COUNTY 19 95.0 0 . 0 0 . 0 1 5.0 0 . 0 0 20 l 0 0. 0 
SONOMA COUNTY 23 82.1 4 14.3 0 . 0 1 3.6 0 . 0 0 28 10 0. 0 
SOUTH COUNTY 43 87.8 3 6.1 0 . 0 3 6. 1 0 . 0 0 49 100.0 
STATE CENTER 35 85.4 1 2.4 0 • 0 5 12.2 0 . 0 0 41 10 0. 0 
SWEETWATER 16 76.2 4 19.0 0 . 0 1 4.8 0 . 0 0 21 100.0 
VENTURA COUNTY 47 88.7 2 3.8 0 • 0 3 5.7 1 1.9 0 53 10 0. 0 
VICTOR VALLEY 8 100.0 0 . 0 0 . 0 0 . 0 0 • 0 0 8 l 0 0. 0 
WEST HILLS 7 77.8 0 . 0 0 . 0 2 22.2 0 . 0 0 9 10 0. 0 
WEST KERN 8 100.0 0 . 0 0 . 0 0 . 0 0 . 0 0 8 10 0. 0 
WEST VALLEY 10 90.9 0 . 0 0 . 0 1 9.1 0 . 0 0 11 100.0 
YOSEMITE 29 82.9 2 5.7 0 . 0 4 11.4 0 . 0 0 35 100.0 
YUBA 18 90.0 2 10.0 0 . 0 0 . 0 0 . 0 0 20 100.0 
STATEWIDE 1, 71$ 90.3 7$ 4.2 $ 0.4 $$ 4.6 10 0.5 0 1,902 100.0 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
THE PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 
I~ 
q 
CAliFORNIA COMMUNITY COL EGES 
1981 FALl TERM 
TABLE u-· _; ~~ FULL TIME ADMINI5 IVE 
ER AND ENT ISTR T ON BY MONTHS EMPLOYMENT CONTRACT OR AGREEMENT 
8 MONTH 11-12 MONTHS DISTRICT TarAL 
R CT NUMBER ElH NUMBER PERCENT UNKNOWN NUMBER p 
--- - --·---------- -------- -··~- ·----- ------- -----
0 . 5 17 0 9 
3 0 
0 
8 23 0 3 
8.2 0 l 
0 18 0 1 














1 0. 0 
. 3 0 
00.0 
0 0. 
0 0 . 
l 0 IJ. 
0 0 0 0 . 0 
0 2 . 0 0 0 0. 0 
COST . 0 • 0 0 00 0 
ERREY PENI . 0 4 0 0 4 10 0. 0 
s ANTONI • 0 1 l 0. 0 0 27 100 0 
m SAN JACINTO 0 • 0 8 10 0. 0 0 g 10 0. 0 
N.APA 0 • 0 10 76.9 0 13 100.0 
NORTH ORANGE 0 • 0 1 63.3 0 49 10 0. 
PALO VERDE 0 • 0 0 5 100.0 0 5 100.0 
PALOMAR 0 • 0 4 22 84.6 0 26 100 0 
PAS:.DEN.~ AREA 0 . 0 1 44 97.8 () 45 10 0. 0 
PERALTA 0 . 0 61 100.0 0 61 l 0 0. 0 
RANSHO SANT HG 0 . 0 l 41 97.6 0 42 100. 





1!1111 1!1111 • • 1!1111 
CALIFORNIA COM~UHITY COLLEGES 
1981 Ft.LL TER~1 
TABlE G-5 (cont'd) 
FULLTIME ADMINISTRATIVE 
HUMBER AHD PERCENT DISTRIBUTION BY MONTHS OF EMPLOYMENT CONTRACT OR AGREEMENT 
8 MONTHS OR LESS 9-10 MONTHS 11-12 MONTHS DISTRICT TOTAL 





RIO HONDO 0 . 0 1 4.5 21 95.5 0 22 100.0 
RIVERSIDE 0 . 0 9 47.4 10 52.6 0 19 100.0 
SADDLEBACK 0 . 0 2 6.5 29 93.5 0 31 100.0 
SAN BERNARDINO 0 . 0 0 • 0 23 100.0 0 23 100.0 
SAN DIEGO () . 0 1 1.6 61 98.4 0 62 100.0 
SAN FRANCISCO 1 1.5 12 17.6 55 80.9 0 68 10 0. 0 
SAN JOAQUIN DE 0 . 0 16 33.3 32 66.7 0 48 100.0 
SAN JOSE 0 . 0 82 81.2 19 18.8 0 101 100.0 
SAN LUIS OBISP 0 . 0 1 7.1 13 92.9 0 14 10 0. 0 
SAN MATEO 0 . 0 0 . 0 7 100.0 0 7 100.0 
SANTA BARBARA 0 • 0 0 . 0 12 100.0 0 12 l 0 0. 0 
,SANTA CLARITA 0 . 0 0 . 0 6 100.0 0 6 100.0 
• SANTA MONICA 0 . 0 0 . 0 23 10 0. 0 0 23 100.0 
J SEQUOIAS 0 . 0 0 . 0 22 100.0 0 22 100.0 
, SHASTA TEH TRI 0 . 0 8 66.7 4 33.3 0 12 100.0 
SIERRA 0 . 0 6 42.9 8 57.1 0 14 l 0 0. 0 
SISKIYOUS 0 . 0 2 33.3 4 66.7 0 6 100.0 
SOLANO COUNTY 0 . 0 11 55.0 9 45.0 0 20 10 0. 0 
SONOMA COUNTY 0 • 0 1 3.6 27 96.4 0 28 100.0 
SOUTH COUNTY 0 . 0 0 . 0 49 100.0 0 49 100.0 
STATE CENTER 0 . 0 6 14.6 35 85.4 0 41 100.0 
SWEEHJAT ER 0 . 0 1 4.8 20 95.2 0 21 100.0 
'V EIHURA COUNTY 1 1.9 3 5.7 49 92.5 0 53 100.0 
VICTOR VALLEY 0 . 0 1 12.5 7 87.5 0 8 100.0 
WEST HILLS 0 • 0 1 11.1 8 88.9 0 9 100.0 
WEST KERN 0 . 0 0 . 0 8 100.0 0 8 100.0 
WEST VALLEY 0 . 0 0 . 0 11 100.0 0 11 100.0 
YOSEMITE 0 . 0 4 11.4 31 88.6 0 35 100.0 
YUBA 0 . 0 0 . 0 20 100.0 0 20 100.0 
STATEWIDE 33 1.7 270 14.2 1,599 84.1 0 1,902 100.0 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
THE PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 
I~ 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABlE G-6 I~ FULLTIME ADMINISTRATIVE 
PERCENT DISTRIBUTION OF ANNUAL SALARY PER SALARY SCHEDULE INCLUDING STIPENDS 
DIST 
$1 17500 20000 22500 25000 27500 3000G 32500 35000 37500 40000 42500 DIST TOTAL MEAN 
DISTRICT -17499 -19999 -22~99 -24999 -27499 -29999 -32499 -34999 -37499 -39999 -42499 -Pt.US TOTAL PCT SALARY 
------ ------ ------ ---- - ------ ------ ------ ------ ------ ------ ------ ------ ----- ----- ------
ALLAN HANCOCK . 0 5.3 . 0 5.3 ~ . 0 5.3 15.8 10.5 . 0 31.6 26.3 19 100.0 39005 • v 
ANTELOPE V"LLE: . 0 . 0 . 0 6. 7 6.7 . 0 26.7 26.7 . 0 6. 7 26.7 15 100.0 36958 
Bt,RSTCW . 0 . 0 . 0 . 0 . 0 16.7 16.7 . 0 • 0 50.0 16.7 . 0 6 100.0 36348 
BUTTE . 0 . 0 . 0 . 0 . J 3.4 l3.S 17.2 13.8 10.3 6. 9 34.5 29 100.0 38284 
CABR:LLO . 0 . 0 . 0 . 0 • 0 • 0 9. 1 . 0 45.5 . 0 • 0 45.5 11 100.0 40892 
CERRIHIS • 0 . 0 . 0 . 0 . 0 • 0 . 0 . () . 0 . 0 5.3 94.7 19 lOtJ.O 49314 
CHAFFI;Y . 0 . 0 . 0 . 0 . 0 • 0 . 0 • 0 22.2 22.2 22.2 33.3 9 100.0 42072 
CITRU!Y • (1 . 0 • 0 . 0 . 0 . 0 14.3 . 0 . 0 . 0 14.3 71.4 7 100.0 47286 
CO.ACHELLA VALL 15.0 . 0 . 0 5.3 . 0 . 0 . 0 . 0 10.5 5.3 • 0 63.2 19 100.0 376 3 7 
COAST . J . 0 . 0 . 0 . 0 3.4 3.4 6. 9 3.4 5.7 5.7 71.3 87 1()0.0 45505 
CO~:PTON 4.0 4. c 8.0 . () . 0 24.0 s.o 4.0 . 0 16.0 12.0 20.0 25 100.0 34200 
CONTKA COST A . a . 0 ~ () . 0 . 0 2.7 10.8 21.6 2.7 2.7 59.5 37 100.0 43646 
. " EL CAMINO . 0 . 0 . 0 . 0 • 0 • 0 . 0 . 0 . 0 . 0 4.8 195.2 21 lCO.O 51992 
..... FOOTHI~L • 0 • 0 . 0 . 0 5.9 2.9 .1."1 • 0 5.9 17.6 14.7 52.9 34 100.0 44466 
....J 
·-...] F~EI'"'JNT NEWARK . 0 . 0 0 . 0 . 0 . 0 . 0 7 .1 7. 1 . 0 7.1 78.6 14 100.0 44683 
?\ GAVILAN . 0 • 0 • 0 . 0 ~ • 0 12.5 37.5 • 0 . 0 12.5 37.5 8 100.0 38966 • J 
GLENDHE . 0 . 0 . 0 5.3 . 0 . 0 5.3 . 0 15.8 . 0 10.5 63.2 19 100.0 43180 
GRO SWJNT 3.7 . 0 . 0 • 0 . 0 • 0 11.1 3.7 3.7 14.8 63.0 27 100.0 42730 
HARTNELL . 0 • 0 6.7 . 0 6. 7 6. 7 . 0 . 0 • 0 . 0 6.7 73.3 15 100.0 41717 
IMPERIAL . 0 • :J . 0 . 0 . 0 . 0 . 0 13.2 27.3 . 0 9.1 45.5 ll 100.0 39882 
lAKE TAHOE . 0 • 0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 25.0 • 0 75.J 4 100.0 43911 
LASSEN . 0 . 0 . c . 0 . :) • 0 • 0 41.7 16.7 25.0 8.3 8.3 12 100.0 36 92 0 
lOtlG oEACH . 0 . 0 . c . 0 • 0 • 0 . 0 . 0 . 0 3.8 • 0 96.2 26 lOC.O 51037 
05 ANG!:L::S . 5 . 0 . 0 . 0 . 0 . 0 .5 .5 6.7 2.9 15.3 73.7 209 100.0 45538 
lOS RI.:;S . 0 . 0 . 0 . 0 . 0 . 0 2.8 5.6 23.9 28.2 11.3 23.2 71 100.0 40335 
~1AR IN . 0 . 0 • 0 • 0 . 0 6.3 6.3 6.3 18.8 12.5 25.0 25.0 16 lCO.O 39:::05 
MENDOCINO . 0 . 0 9. 1 9. l . 0 13.2 . 0 • 0 . 0 36.4 9.1 13.2 11 100.0 36396 
ME:RCED • 0 . 0 • 0 • 0 . 0 . 0 l 0. 0 • 0 1 (). 0 10.0 10. 0 6 0. 0 10 100.0 44296 
MIRA COSTA • 0 • :J • 0 . 0 . 0 • 0 . 0 • 0 . 0 . 0 14.3 85.7 7 lCO.O 47752 
MONTE1\REY PEN! . 0 . J . 0 . c • 0 15.4 7.7 . 0 15.4 15.4 • 0 46.2 13 100.0 39863 
MT SAN ANTO!HO . 0 • 0 . 0 3.7 3. 7 . 0 • :l 3.7 3.7 . 0 7.4 77.8 27 100.0 44352 
MT SAN JACINTO • 0 . 0 • 0 . 0 • 0 . 0 . 0 12.5 37.5 12.5 12.5 25.0 8 100.0 38925 
NAPA . a 7.7 . 0 7. 7 7.7 7. 7 15.4 7. 7 • 0 15.4 • 0 30.8 13 100.0 35737 
NORTH ORANGE • 0 . 0 . 0 . 0 . 0 . 0 • 0 2.0 4.1 6. l 10.2 77.6 49 100.0 47988 
PALO VERDE . 0 20.0 . 0 . 0 20.0 • 0 .0 . 0 40.0 . 0 . 0 20.0 5 100.0 31760 
PALOMAR w c . () . 0 . 0 4.0 • 0 4.G 12.0 3.0 12.0 l6. 0 44.0 25 100.0 42293 
PASAr::NA AREA . 0 • 0 . 0 . 0 . 0 . 0 . c . 0 13.3 6.7 15.6 64.4 45 103.0 £,Ct254 
PERALTA • G • 0 . 0 • 0 " . 0 . 0 8.2 13. 1 15.4 29.5 32.8 61 130.0 416 78 . ' 
fl!> • 








SAN BERN .. \RDIND 
SAN DIEGO 
SAN FR.-'<NCISCO 
SAN JOAQUIN DE 
SAN JOSE 
SA~ LUIS OBISP 
SAN ~1.1\TED 
-' SANTA BARBARA 
.... SANTA CLARITA 
...] SANTA MONICA 
...] SEQUOIAS 





















CALIFORNIA COMMUNITY COLLEGES 
1931 FALL TERM 
TABLE G-6 (cont'd) 
FULLTIME AD~INISTRATIVE 
PERCENT DISTRIBUTION OF A~NUAL SALARY PER SALARY SCHEDULE INCLUDING STIPENDS 
$1 17500 20200 22500 25000 27500 30000 32500 3.5000 37500 40000 42500 DIST TOTAL 
-17499 -19999 -22499 -24999 -27499 -29999 -32499 -34999 -37499 -39999 -42499 -PLUS TOTAL PCT 

































. 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 
• 0 • 0 7. l . 0 7. l 7. l 14.3 21.4 
4.5 . 0 . 0 • 0 . 0 4.5 4.5 • 0 
. 0 . 0 • 0 5.3 . 0 5.3 . 0 5.3 
• 0 • 0 . 0 • 0 • 0 . 0 . 0 3.2 
. 0 . 0 . 0 . 0 . 0 . 0 . 0 13.0 
. 0 . 0 . 0 • 0 . 0 . 0 3.2 16. 1 
• 0 • 0 . 0 1.5 1.5 10.8 4.6 16.9 
• 0 2. l 6.3 2.1 2. 1 6.3 6. 3 2. 1 
. 0 3. 0 6.9 12.9 14.9 9.9 34.7 5. 0 
. 0 • 0 . 0 . 0 . 0 7. 1 7.1 14.3 
. 0 • 0 . 0 . 0 • 0 . 0 . 0 . 0 
• 0 . 0 • 0 . 0 . 0 • 0 8.3 . 0 
. 0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 
. 0 • 0 . 0 . 0 . 0 • 0 • 0 . 0 
. 0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 
. 0 • 0 • 0 . 0 . 0 • 0 • 0 18.2 
. 0 . 0 7 .l . 0 • 0 . 0 • 0 42.9 
. 0 . 0 • 0 . 0 . 0 . 0 . 0 • 0 
. 0 • 0 . 0 • 0 . () 5. 0 25.0 30.0 
7. 1 • 0 7. 1 . 0 3.6 3.6 3.6 7. 1 
. 0 2. 0 2.0 . 0 12.2 10.2 4.1 2.0 
. 0 . 0 2.4 2.4 7.3 4. 9 4.9 4.9 
. 0 • 0 • 0 • 0 . 0 . 0 4.8 4.8 
. () . 0 1.9 • 0 . c . 0 1.9 3.8 
. 0 • 0 . 0 12.5 . 0 . 0 . 0 . 0 
• 0 . 0 . 0 . 0 11.1 . 0 . 0 11.1 
. 0 . 0 • 0 . () . 0 . () . 0 . 0 
. 0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 
. 'J . 0 . 0 2.9 . 0 • 0 8.6 2.9 
• 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 
0.4 0.5 1.2 1.4 2.6 3.1 6.3 8.7 
SOURCE 
STAFF DATA FILE,CHANCELLCR'S OFFICE INFORMATION SYSTEM 
FOOTNOTES 
EXCLUDES EM?LOYEES ON PARTIAL OR TOTAL LEAVE. 
14.3 4.8 81.0 
7. 1 21.4 14.3 
27.3 18.2 40.9 
15.8 26.3 42.1 
• 0 9. 7 87.1 
17.4 8.7 60.9 
1.6 33.7 38.7 
15.4 21.5 27.7 
10.4 8.3 54.2 
2.0 3. 0 7.9 
14.3 7. 1 50.0 
14.3 42.9 42.9 
25.0 . 0 66.7 
. 0 16.7 83.3 
• 0 • 0 100.0 
4.8 14.3 81.0 
9. l 18.2 54.5 
7 .l 7. l 35.7 
33.3 33.3 33.3 
l 0. 0 5. 0 25.0 
7. 1 21.4 39.3 
18.4 6. 1 40.8 
9.8 26.8 34.1 
9.5 19. 0 61.9 
5.8 19.2 67.3 
. 0 12.5 75.0 
22.2 33.3 22.2 
12.5 50.0 37.5 
9.1 27.3 63.6 
2.9 2.9 80.0 
10. 0 25.0 65.0 
8.8 13.4 53.2 






































































CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE G-7 I~ FULLTIME Au~INISTRATIVE 
PERCENT DISTRIBUTION BY WEEKLY FACULTY CONTACT HOUR CWFCH) TAUGHT 
AVERAGE DISTRICT 
0.1- 3 27.1 + DISTRICT TOTAL w~cH TOTAL 
DISTRICT l~FCH 3.1- 6 6.1- 9 9.1-12 12.1-15 15.1-18 18.1-21 21.1-24 24.1-27 WFCH NO. " PER FAC l~FCH 
'* 
- - - ------ -- --
--- - - ---- -- --- ------- ------- - - - ---- -- ------ ------ ------- --·-----
HL H,\NCCCK 50. 0 25. 25 . 0 .0 . 0 . 0 . 0 . 0 8 l 0 0. 0 4 9 39.:: 
E V kL l 2 . 0 62.5 0 12 . 0 . 0 • 0 . 0 . 0 . 0 8 100.0 5. . 0 
. 0 . 0 37. 3 .5 25.0 . 0 . 0 . 0 . 0 . 0 8 l 0 0. 0 10. 87.0 
. 0 . 0 . 0 . 0 • 0 • 0 . 0 . 0 . 0 ~ 0 0. D l l 0 0. 0 :05. 25.0 
51). 0 25.0 . 0 . 0 12.5 12.5 • 0 • 0 . 0 . 0 8 13 (). 0 7 s Q 56.0 
11.8 41.2 17.6 11.8 11.8 5.9 . 0 . 0 . () . 0 17 100.0 8. 1 138.0 
10 0. 0 . 0 . 0 . 0 . () • 0 . 0 . 0 . 0 . 0 l l 0 0. 0 3.0 3. 0 
0 . 0 5. 0 25.0 . 0 . 0 • 0 . 0 • 0 • 0 4 100.0 8.5 34.0 
. 0 H' 0 • 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 1 l 0 0. 0 5.0 5.0 
. 0 . 0 • 0 66.7 . () 33.3 . 0 . 0 . 0 . 0 3 18 0. 0 13.7 4 . 0 
4 a. o 4 0. 0 20.0 . 0 . 0 . (j . 0 . 0 . 0 . 0 5 1:.10.0 5. 0 25.0 
16.7 6.7 3 16. 7 . 0 16. 7 . 0 • 0 0 6 1 0 0. 0 1.2 67.0 
• 0 1 0.0 . 0 . 0 . 0 . () . 0 . 0 . 0 l 100 0 9 .. 0 9.0 
100.0 . 0 . a • 0 . 0 0 . 0 • 0 . 0 ~ a 1 l 0 0. 0 3. 0 3. 0 
6 . 7 33.3 . 0 . 0 . 0 • 0 • 0 3 10 0. 0 3.7 11.0 
'-l . 0 . 0 10 . 0 . 0 . 0 . 0 • (J . ;) l l 0:::. 0 . 0 8.0 
l 0. 0 . 0 • 0 . 0 0 • 0 . 0 . () • 0 lCO. 0 3.0 3. 0 
100 0 • 0 . 0 • (l • 0 . 0 . 0 . 0 l 0 0. 0 . 0 6. 0 
RA 10 0. . 0 . 0 . 0 . 0 . 0 . 0 . 0 l l 0 G. 0 4.0 
72.2 22. 5.6 . 0 . 0 . 0 . 0 . 0 . 0 lS l 0 0. 0 3.9 70.0 
p 100. • 0 • 0 . 0 . 0 . 0 . 0 10 c. 0 • 0 . 0 
. 0 . 0 100.0 . 0 . 0 . a • 0 . 0 l 100.0 1 ') 12.0 -'-· 
ADEI'\A AREA 0. 0 4 3 3 6. . 0 .0 0 . 0 . 0 . 0 100.0 (; .8 72.0 
NCHO SANTIAG 75.0 5. . 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 l 0 0. 0 .3 13. 0 
0 HONDO 33.3 5 . 0 • 0 ~ 6. 7 0 . 0 . 0 . 0 . 0 6 1 a o. o 5.0 30.0 
IVERS! DE . 0 100.0 . 0 . 0 • 0 • :J • 0 . 0 . 0 . () 1 l 0 0. 0 6. D 6.0 
ADDl ACK l 0 0. 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 • 0 3 uo .0 .L 9.0 
S N BERNARDINO 37.5 62.5 () . 0 . 0 . 0 . 0 . 0 • 0 8 100.0 4. 35.0 
AN FRANCISCO 20.0 7 c. 0 l . 0 . c • 0 • 0 . 0 . 0 • 0 . 0 10 10 0. 0 4 9 49.0 
SAN OAQi.JIN :JE • 0 21.4 . 0 28.6 35.7 7.1 . 0 • 0 . 0 7. 1 14 l 0 0. 0 2.2 171. 0 
SAN LUIS OBISP • 0 • 0 0. 0 ~ . 0 . 0 . c • 0 • 0 • 0 l l 0 0. 0 s.o 8. 0 
. " 
SM-lTA MONICA 100.0 • 0 • 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 10 10 0. 0 3. 0 30.0 
SEQUOIAS 20.0 20.0 20.0 20.0 . 0 20.C • 0 • 0 . 0 • 0 5 1()().0 9 .ft 47.0 
·SHASTA TEH TRI . 0 66.7 . 0 33.3 • 0 . c • 0 . 0 . 0 • 0 6 l 0 0. G 7.2 43.C 
SIERRA 50.0 . 0 50.0 • 0 . 0 . a • 0 • 0 . 0 . 0 2 l 0 (). 0 5.5 11. 0 
SOLAND CQU~TY i l. l 6 6. 7 11.::. . J . () . 0 . 0 . 0 . 0 11. l 9 }_ 0 0. () 7.4 67.0 
SOUTH COL~iiY . 0 . 0 70.0 30.0 . 0 . 0 . 0 . 0 • 0 . 0 10 ~co.o S.l 81.0 
STUE C!:NEtz 25.0 25.0 50.0 n . 0 . c . 0 . 0 . 0 • 0 4 l J 0. 0 5.8 23.G • u 
s:~E.ETW.HER • 0 • 0 lCQ.O • 0 . 0 . 0 • 0 • 0 • 0 • 0 1 100.0 9. () 9. 0 
VENTURA CC~STY 50.0 50. c • 0 . 0 . 0 • 0 . 0 . 0 • Q . 0 6 10 0. 8 3.8 23.0 


















CALIFORNIA CO~MUNITY COllEGES 
1981 FALL TERM 





PERCENT DISTRIBUTION BY WEEKLY FACULTY CONTACT HOUR <WFCH) TAUGHT 
27.1 + DISTRICT TOTAL 
3.1- 6 6.1- 9 9.1-12 12.1-15 15.1-18 18.1-21 21.1-24 24.1-27 WFCH NO. ., 
'• 
------ ------ ------ ------ ------- ------- ------- ------- ------- ------- --------------
75.0 






. 0 25.0 • 0 • 0 . 0 • 0 . 0 . 0 
. 0 • 0 . 0 . 0 . 0 . 3 . 0 • 0 
16.7 . 0 33.3 • 0 16.7 • :J . 0 • 0 
• 0 . 0 • 0 . 0 • 0 • 0 . 0 . 0 
25.0 • 0 50.0 • 0 . 0 . 0 . 0 . 0 
. 0 . 0 . 0 • 0 . 0 • 0 • 0 . 0 
29.1 14.5 12.0 4.7 2.6 0.4 o.o o.o 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
INCLUDES FACULTY ON PARTIAL LEAVE OR RELEASE TIME. 
. 0 4 100.0 
• 0 2 100.0 
. 0 6 100.0 
• 0 1 100.0 
. 0 4 100.0 
. 0 2 100.0 
1.2 234 100.0 
AVERAGE DISTRICT 
WFCH TOTAL 











CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE G-8 I~ FULLTIME ADMINISTRATIVE 
PERCENT DISTRIBUTION BY WEEKLY FACULTY CONTACT HOURS OF OVERLOAD TAUGHT 
AVERAGE DISTRICT % OF F.T. 
OVERLOAD TOTAL ADM lN .. 
0.1- 3 3.1- 6 6.1- 9 9.1 + DISTRICT TOTAL WFCH OVERLOAD W/ Mf'l' 
DISTRICT WFCH WFCfl WFCH WFCH HO. % PER FAC WFCH OVERLOAD 
-------- ------ --- ----- ------ --------------
-------- --- ----
AllAN HANCOCK 51). 0 • 0 50.0 • 0 2 100.0 5.5 11. 0 10.5 
ANTELOPE VALLE . 0 • 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
BARSTOW . 0 . 0 . 0 0 • 0 . 0 . 0 0 
BUTTE . 0 100.0 . 0 . 0 1 100.0 5.0 5.0 3.2 
CABRILlO . 0 OIL 0 . 0 . 0 1 100.0 4. 0 4. 0 9. l 
CERRITOS 100.0 . 0 . 0 . 0 2 100.0 3.0 6.0 10.5 
CHAFFEY • 0 l 0. . 0 . 0 1 100.0 4.0 4.0 1Ll 
CITRUS 100.0 . 0 . 0 . 0 1 100.0 1.0 1.0 12.5 
COACHELlA VAll • 0 . 0 . 0 0 • 0 • 0 . 0 
COAST 0 . 0 0 • 0 0 . 0 .0 . 0 • 0 
COMPTON . 0 • 0 • 0 . 0 0 • 0 . 0 . 0 • 0 
CONTRA COSTA 71.4 6 . 0 . 0 7 100.0 3.4 24 0 l!L 9 
!-"' El CAMINO . 0 . 0 • 0 . () . 0 . 0 . () . 0 FOOTHILL . 0 • 7 33.3 • 0 3 100.0 6.7 20.0 ~LS 
GO FREMONT NEWARK . 0 . 0 . 0 . 0 0 • 0 . 0 . 0 .0 
GAVILAH . 0 • 0 . 0 . 0 0 . 0 . 0 . 0 • 0 
GlENDALE • 0 lOlL . 0 1 100.0 . 0 6.0 . 3 
GROSSMONT . 0 . 0 .0 • 0 0 . 0 • 0 . 0 
HARTNEll • 0 . 0 . 0 . 0 0 . 0 . 0 . 0 
ERIAl SIL 0 50. . 0 2 100.0 3.5 7.0 llL2 
lAKE TAHOE . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
LASSEN 0 . 0 • 0 . 0 1 100.0 1.0 1.0 
LONG BEACH 90.0 10 0 • 0 10 100.0 3. l 31.0 
lOS ANGELES 33.3 50.0 6.7 . 0 18 100.0 . 9 89.0 8.6 
LOS RIOS . 0 . 0 .0 • 0 0 • 0 . 0 . 0 . 0 
MARIN 100.0 . 0 . 0 . 0 l 100.0 1.0 1.0 5.6 
MENDOCINO 50.0 50.0 .0 • 0 2 100.0 4.0 8.0 18.2 
MERCED 100.0 . 0 • 0 . 0 2 100.0 3.0 6. 0 20.0 
MIRA COSTA l 0 0. 0 . 0 • 0 . 0 1 100.0 3.0 3.0 Ft. 3 
MONTERREY PEHI . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
MT SAN ANTONIO . 0 . 0 50.0 50.0 2 100.0 8.5 17.0 7.4 
MT SAH JACINTO . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
NAPA . 0 100.0 . 0 . 0 1 100.0 4.0 4.0 7.7 
NORTH ORAl-WE 11.1 55.6 33.3 . 0 9 100.0 5.6 50.0 18.4 
PALO VERDE . 0 100.0 . 0 . 0 1 100.0 6.0 6.0 20.0 
PALOMAR 33.3 33.3 . 0 33.3 6 10 0. 0 6.0 36.0 23.1 
PASADENA AREA 33.3 50.0 . 0 16.7 6 100.0 5.8 35.0 13.3 
PERALTA • 0 . 0 • 0 . 0 0 . 0 . 0 . 0 . 0 
RANCHO SANTIAG 10 0. 0 • 0 . 0 . 0 1 100.0 2.0 2.0 2.4 








CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE G-8 (cont•d) 
FULLTIME ADMINISTRATIVE 
PERCENT DISTRIBUTION BY WEEKLY FACULTY CONTACT HOURS OF OVERLOAD TAUGHT 
AVERAGE DISTRICT <1, OF F.T. 
OVERLOAD TOTAL ADM:rn. 
0. 1- 3 3.1- 6 6.1- 9 9.1 + DISTRICT TOTAL WFCH OVERLOAD W/ ANY 
DISTRICT WFCH WFCH WFCH WFCH HO. % PER FAC WFCH OVERLOAD 
-------- ------ ------ ------ ------ --------------
-------- --------
--------· 
RIO HONDO 100.0 . 0 . 0 . 0 2 100.0 3.0 6.0 9.1 
RIVERSIDE 100.0 . 0 . 0 . 0 2 100.0 3.0 6.0 10.5 
SADDLEBACK 100.0 . 0 • 0 . 0 1 100.0 2.0 2.0 3.2 
SAN BERNARDINO 50.0 50.0 . 0 . 0 4 100.0 3.5 14.0 17.4 
SAN DIEGO . 0 l 0 0. 0 . 0 . 0 1 100.0 5.0 5.0 1.6 
SAN FRANCISCO 50.0 50.0 . 0 . 0 4 100.0 4.3 17. 0 5.9 
SAN JOAQUIN DE 
SAN JOSE . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
SAN LUIS OBISP . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
SAN MATEO 
1--' SANTA BARBARA . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
1--' SANTA CLARITA . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
00 SANTA MONICA 100.0 . 0 . 0 . 0 1 100.0 3.0 3.0 4.3 
1--' SEQUOIAS . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
' SHASTA TEH TRI 33.3 33.3 33.3 . 0 3 100.0 5.7 17.0 25.0 SIERRA . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 • 0 
SISKIYOUS . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
SOLANO COUNTY 66.7 . 0 33.3 . 0 3 100.0 3.7 11.0 15.0 
SONOMA COUNTY 100.0 . 0 . 0 . 0 2 100.0 2.5 5.0 7.1 
SOUTH COUNTY . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
STATE CENTER 66.7 33.3 . 0 . 0 3 100.0 3.0 9.0 7.3 
SWEETWATER 100.0 . 0 . 0 . 0 1 100.0 3.0 3.0 4.8 
VENTURA COUNTY 100.0 . 0 . 0 . 0 5 100.0 2.6 13.0 9.4 
VICTOR VALLEY . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
WEST HillS . 0 . 0 . 0 . 0 0 • 0 . 0 . 0 . 0 
WEST KERN 100.0 • 0 • 0 • 0 1 100.0 3.0 3.0 12.5 
WEST VAllEY . 0 . 0 . 0 . 0 0 • 0 . 0 . 0 . 0 
YOSEMITE 50.0 50.0 . 0 . 0 2 100.0 4.5 9.0 5.7 
YUBA . 0 . 0 . 0 . 0 0 . 0 . 0 . 0 . 0 
STATEWIDE 53.0 34.2 9.4 3.4 117 100.0 4.3 500.0 6.2 
SOURCE 
STAFF DATA FilE, CHANCELLOR'S OFFICE INFORMATION SYSTEM 
I~ 
Ill 
CALIFORNIA COMMUNITY COLLEGES 





PERCENT DISTRIBUTION BY HOURLY COMPENSATION RATES FOR OVERLOAD INSTRUCTION 
.. DISTRICT 
$ 0.00 $10.01 $12.50 $15.00 $17.50 $20.00 $22.50 $25.00 $27.50 $30.00 $32.50 $35.00 $37.50 DISTRICT TOTAL AVERAGE 
DISTRICT -10.00 -12.49 -14.99 -17.49 -19.99 -22.49 -24.99 -27.49 -29.99 -32.49 -34~49 -37.49 -PLUS NO. % RATE 
----- ------ ------ ------ ------ -- --- ------ ------ ------ ------ ------ ------ ------ ------ ----~~--------- --------
AN HANCOCK . 0 • 0 • 0 . 0 50.0 50.0 . 0 . 0 • 0 . 0 . 0 • 0 . 0 2 l 0 0. 0 19.7 9 
BUTTE . 0 . 0 . 0 . 0 . 0 100.0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 1 100.0 22.13 
CABRillO 0 • 0 • 0 • 0 • 0 • 0 100.0 . 0 • 0 . 0 . 0 . 0 . 0 1 10 0. 0 23.44 
CERRITOS . 0 . 0 . 0 . 0 • 0 • 0 . 0 . 0 • 0 . 0 . 0 • 0 100.0 2 100.0 43.95 
CHAFFEY . 0 • 0 . 0 . 0 100.0 • 0 . 0 • 0 . 0 . 0 • 0 . 0 . 0 1 10 0. 0 HL91 
CITRUS . 0 . 0 . 0 • 0 • 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 1 100.0 21.33 
FOOTHILl . 0 . 0 • 0 • 0 • 0 33.3 . 0 . 0 33.3 . 0 33.3 . 0 . 0 3 100.0 27.57 
GlENDAlE . (). . 0 . 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 1 100.0 20.62 
IMPER AL • 0 0 • 0 100 0 . 0 • 0 • 0 . 0 . 0 . 0 • 0 . 0 • 0 2 10 0. 0 15.00 
AS SEN • 0 • 0 • 0 • 0 100 0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 1 100.0 HL09 
lO EACH • 0 • 0 . 0 . 0 • 0 100.0 • 0 • 0 . 0 . 0 . 0 . 0 . 0 10 100.0 21.98 
ES • 0 . 0 • 0 • 0 • 0 3.4 96.6 . 0 . 0 . 0 • 0 . 0 . 0 9 100.0 24. 7'1 
_.. . 0 . 0 . 0 . 0 . 0 • 0 . 0 100.0 . 0 . 0 . 0 . () . 0 1 100.0 25.35 
,-J . 0 . 0 • 0 50.0 50.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 2 100.0 16.32 
:0 • 0 . 0 100.0 . 0 • 0 • 0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 1 100.0 13.25 
-..,) • 0 • 0 • 0 . 0 10 . 0 • 0 • 0 . 0 . 0 • 0 • 0 . 0 • 0 2 100.0 19.49 
• 0 . 0 • 0 • 0 10 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 100.0 19.25 
• 0 . 0 0 . 0 . 0 • 0 22.2 :n.3 44.4 . 0 . 0 • 0 • 0 9 100.0 26.41 
• 0 . 0 . 0 100.0 • 0 . 0 . 0 • 0 • 0 • 0 • 0 . 0 . 0 1 100.0 15.00 
• 0 . 0 . 0 • 0 • 0 16.7 50.0 33.3 • 0 . 0 • 0 • 0 . 0 6 100.0 25.14 
. () . () . 0 • 0 . 0 16.7 16.7 66.7 . () . 0 . 0 • 0 6 100.0 28.10 
. 0 . 0 . 0 . 0 100.0 . 0 . 0 . 0 . () . 0 . 0 . 0 l 100.0 21.55 
DO • 0 • 0 . 0 • 0 . 0 . 0 fLO . 0 . 0 . 0 50.0 . 0 . 0 2 100.0 2!.31 
DE • 0 . 0 • 0 . 0 • 0 100.0 • 0 . () . 0 • 0 . 0 • 0 . 0 2 100.0 21.32 
BERNARDINO • 0 • 0 . 0 • 0 50.0 Sll.ll . 0 . 0 . 0 . 0 • 0 . 0 . 0 4 100.0 19 .&6 
EGO . 0 . 0 • 0 . 0 . 0 . 0 . 0 100.0 • 0 . 0 . 0 . 0 . 0 l 100.0 27.43 
FRANC SCO • 0 . () 25.0 . 0 • 0 75.0 0 • 0 . 0 . 0 . 0 . 0 . 0 4 100.0 20.48 
SANTA MONICA • 0 • 0 . 0 . 0 . 0 .0 100.0 • 0 . 0 . 0 • 0 . 0 . 0 1 10 0. 0 23.70 
s IAS . 0 . 0 . 0 . 0 100.0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 1 100.0 19.00 
A EH TRI • 0 . 0 . 0 . 0 . 0 100.0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 3 100.0 20.22 
SOLANO COUNTY . 0 • 0 . 0 . 0 . 0 66.7 33.3 . 0 . 0 . 0 • 0 . 0 . 0 3 100.0 22.30 
STATE CEHTER . 0 . 0 . 0 . 0 66.7 33.3 • 0 . 0 . 0 . 0 . 0 . 0 • 0 3 100.0 19.09 
SWEETWATER • 0 . 0 . 0 . 0 • G . 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 1 100.0 23.30 
VENTURA COUNTY . 0 . 0 . 0 . 0 • 0 100.0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 5 100.0 20.12 
J,.JEST KERN . 0 . 0 . 0 . 0 . 0 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 1 100.0 20.00 
STATEWIDE o.o o.o 1.8 3·6 10.9 33.3 35.1 7.2 8.1 o.o o.o o.o o.o 115 100.0 :?3.3h 
SOURCE 
STAFF DATA FilE, CHANCELLOR'S OFFICE lliFORMATION SYSTEM 
• ll'\ ""' 
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CALIFORNIA COMMUNITY COllEGES 
1981 FAll TERM 
TABLE H-1 I~ 
FUIJ.T IME ClASSIFIED 
PERCENT DISTRIBUTION BY AGE 
NO. W/ 
25 OR 75 OR AGE DISTRICT TOTAL 
DISTRICT LESS 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70-74 MORE UNKNOWN NUMBER PERCENT 
------
-""""""- ----- -- ----- ----- ----- ----- ----- ----- ------- -------
AN HANCOCK 4.2 3.3 . 2 9.2 15.0 11.7 8.3 2.5 • 0 100 0 
OPE VALLE 5.4 3. 12.2 5 10.8 14.9 5.4 . 0 • 0 • 0 10 0. 0 
RS 3.7 14.8 1 . 1 ll.l 14.8 11.1 7.4 3.7 • 0 . 0 0 1 0. 0 
BUTTE 6.3 • 4 1 .7 3.2 9.0 6. 9 7.6 . 0 . 0 . 0 0 100.0 
BRillO 2.9 18.6 15.7 7.1 10.0 8.6 4.3 1.4 • 0 • 0 0 100.0 
CERRITOS 7.8 15.6 12.8 10.5 12.5 13.6 .3 .8 . () . 0 0 100.0 
FFEY 4.8 16 9 18.8 12.1 10.6 9.2 7.2 .5 . 0 . 0 . 0 
2.8 12.0 14.1 6.3 18.3 12.7 9.9 . 7 . 0 a 
VALL 3.7 1 . 0 3. 11.2 12.1 7.5 2.8 0 . 0 . 0 
5.8 1 .1 12.7 14.3 12.8 5.0 .8 .2 • 0 0 
10. 1 l . 5. 1 3. 6. 16.5 . 9 • 0 . 7 • 0 . 0 
3. . 6 7.5 13.2 13.6 . 0 1.7 . 0 . 0 
,_. 
,_ 7.4 1 . 11.8 4 1 1 . 5 6.8 • 6 • 0 . 0 0 0 0. () 
,_. lL 3.6 5.2 14.0 14.5 12.9 6.5 2.3 . 0 • 0 1 . 0 
NEWARK. 5.0 17. 11 6 15.7 11.6 4. .8 . 0 0 0 . 0 
.j::. :.L . 9 12.5 15.6 7.8 • 0 . 0 • 0 . 0 
8. 4.5 17.9 13.4 11.6 2.7 . 9 • 0 0 100.0 
1.9 8.1 9. 7.1 . 0 1 1).0 
11. 4.0 3.7 5. • 0 . • 0 0. I) 
12.0 6 5 8.3 1. . 9 • 0 • 0 0 0. 
. 4.3 • 0 . () 0 • 0 
l . 5 7.1 8.9 . 0 • 0 . 0 0 
l . 1 . . 6 1.8 • 0 (). 0 
4. 14 2 11.6 10 11.7 .5 8.9 2.2 .2 • (l 0 1 . 0 
3 .ft 16.2 12. 11. 14.7 12. 7.2 . 4 • 0 . !l 0 100.0 
6 .l 8.0 14.1 14.1 9.8 9.2 14.1 7.4 1.2 . 0 . 0 0 l . 0 
4.8 1 11 9 1 . 19. 7.1 4.8 • 0 . 0 • 0 . 0 0 1 0 0 
6.0 . 2 .2 5.9 1 . 6 11.3 l . 6 5.3 4.0 . 0 • 0 . 0 100.0 
MIRA 2.0 7.3 16.3 10.2 12.2 13.3 11.2 11.2 6.1 . 0 . 0 . 0 0 98 100.0 
MONTERREY 5.7 13.3 20.0 9.5 9.5 5.7 1 . 0 8.6 7.6 . 0 . () • 0 0 l 5 100.0 
MT SAN ANTONIO 3.6 2.1 11.7 11..3 8.5 6.5 13.3 13.7 8.1 1.2 • 0 . 0 0 248 100.0 
MT SAN JACINTO 2.0 16.3 14.3 8.2 12.2 12.2 10.2 12.2 10.2 2.0 . 0 • 0 4 53 100.0 
NAPA 9.0 19.0 15.0 8.0 15.0 7.0 9.0 18.0 . 0 . 0 . 0 . 0 0 100 100.0 
NORTH ORANGE 4.9 13.9 17.5 10.6 8.0 13.1 11.9 13.7 5.5 • 9 . 0 . 0 0 452 100.0 
PALO \IERDE . 0 22.2 11.1 22.2 22.2 11.1 . 0 11.1 . 0 . 0 . 0 . 0 0 9 100.0 
PALOMAR 4.1 18.6 16.8 14.1 10. 0 9.1 11.8 9.5 4.5 1.4 . 0 . 0 0 220 100.0 
PASADENA AREA 4.3 11.2 14.9 12.6 10.9 13.8 9.5 14.4 6.6 1.7 . 0 . 0 0 348 100.0 
PERALTA 6.3 13.6 16.0 15.2 14.5 8.2 8.7 12.3 4.1 1.1 . 0 . 0 13 475 100.0 
, J 
"" • 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE H-1 (cont'd) 
FULLTIME ClASSIFIED 
PERCENT DISTRIBUTION BY AGE 
NO. W/ 
25 OR 75 OR AGE DISTRICT TOTAL 
DISTRICT LESS 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70-74 MORE UNKNOWN NUMBER PERCENT 
-------- ----- ----- ----- ----- -----
----- ----- ----- ----- ----- ----- ----- ------- --------
-------
RANCHO SANTUG 8.0 18.4 18.8 13.8 8.4 ll. 1 9.2 8.0 3.4 .a . 0 . 0 0 261 100.0 
REDWOODS 7.1 13.5 21.2 14.1 9.0 10.3 8.3 9.6 5.1 1.9 . 0 . 0 0 156 100 0 
RIO HONDO 5.6 18.0 14.0 10.7 6.7 7.3 12.9 15.2 7.3 2.2 . 0 • 0 0 178 100.0 
RIVERSIDE 4.6 8.1 15.6 12.7 10.4 12.7 20.2 10.4 2.3 2.9 . 0 • 0 0 173 100.0 
SADDLEBACK 3.7 14.2 14.2 14.2 13.2 10.8 13.5 9.8 5.4 l.O . 0 • 0 0 296 100.0 
SAN BERNARDINO 6.8 11.2 18.8 13.2 10.8 10.8 7.6 13.6 6.4 .8 . 0 • 0 0 250 l(') • () 
SAN DIEGO 5.9 12.6 15. 1 10.3 10. 1 11.5 14.2 12.3 7.6 .5 . 0 • 0 1 662 100.0 
SAN FRANCISCO 9.3 12.1 14.6 11.1 11.8 10.8 11.3 10. l 7.8 1.3 . 0 • 0 0 398 100.0 
SAN J IH DE 7.7 13.7 16.3 7.3 12.9 6.4 13.7 13.7 7.3 . 9 . 0 • 0 8 241 l 0 . 
SAN JO 4.6 12.3 16.0 16.0 8.2 14.6 8.7 11.9 6.8 • 9 . 0 . 0 0 219 100.1.1 
SAN LUIS OBISP 8.1 10.5 17.4 20.9 5.8 14.0 9.3 7.0 5.8 . 0 1.2 . 0 0 86 100.0 
I SANTA BARBARA 2.5 12.7 19.7 9.6 5.7 12.1 13.4 14.6 8.3 1.3 .0 • 0 0 157 100.0 
I-' SANTA ClARITA 8.8 8.8 10.3 13.2 19.1 13.2 11 8 8.8 lt. 4 1.5 . 0 . 0 0 68 100.0 
I-' SANTA MONICA 7. 7 15.5 17. 1 7.2 10.5 7.2 13.3 11.0 9.9 . 0 . 0 .6 () 181 10 (). 
00 SEQUOIAS 4.3 12 l 6. 0 12.9 19.8 12.9 11.2 12.1 5.2 3.4 . 0 • 0 0 116 1 () . 0 (..n SHASTA TEH TRI 4.7 14.8 18.8 13.3 12.5 12.5 11.7 6.3 3.9 1.6 . 0 . 0 0 128 10 . I 
SIERRA 4.2 9.9 22.5 16.2 9.9 12.0 12.0 9.2 3.5 . 7 . 0 • 0 0 142 100.0 
SISKIYOUS 7.8 7.8 21 6 11.8 7.8 7.8 11.8 11.8 9.8 2.0 • 0 • 0 0 51 100.0 
SOLANO COUNTY 9.1 17.2 11. 1 14.1 10. 1 14.1 10. 1 9.1 5.1 . 0 . 0 • 0 l 100 100.0 
SONO~lA COUNTY 4.1 13.5 21.2 1 . 1 10.6 11.8 8.2 8.2 7 .1 1.2 • 0 . 0 0 170 lOlL 0 
SOUTH COUNTY 8.7 15.3 14.8 8.2 12.6 10.9 12.6 12.6 3.8 . 5 . 0 . 0 0 183 100.0 
STATE CENTER 5.9 12.4 13.6 8.3 9.5 14.5 14.8 12.4 7.4 . 9 . 3 . 0 0 338 100.0 
SWEETWATER 5.5 11.0 12.7 12.2 11.0 12.7 11.6 17.1 4.4 1.7 . 0 . 0 0 181 100.!1 
VENTURA COUNTY 4.6 12.5 13.9 9.5 12.2 16.0 12.8 12.5 4.9 1.1 . 0 . 0 8 376 100.0 
VICTOR VALLEY 6.5 8.1 14.5 14.5 9.7 16.1 6.5 12.9 8.1 3.2 . 0 . 0 0 62 100.0 
WEST HILLS . 0 6.4 10.6 8.5 8.5 6.4 19.1 23.4 17.0 . 0 . 0 . 0 0 47 100.0 
WEST KERN 2.9 8.8 11.8 8.8 17.6 23.5 11.8 8.8 5.9 . 0 • 0 . 0 0 34 100.0 
WEST VALLEY 4.9 15.4 14.3 14.7 10.5 11.2 12.6 9.8 6.6 . 0 . 0 . 0 0 286 100.0 
YOSEMITE 5.3 12.0 20.7 15.7 12.0 8.0 10.7 9.7 5.0 1.0 . 0 . 0 0 300 10 0. 0 
YUBA 2.4 10.2 19.9 12.7 10.8 13.3 18.7 6.6 5.4 . 0 . () . 0 0 166 10 0. 0 
STATEWIDE 5.3 13.4 15.3 11.8 10.7 11.4 12.2 11.9 6.7 1.2 0.1 o.o 37 15,279 100.0 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
THE PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 
REFER TO THE INTRODUCTION OF THE REPORT FOR THE DEFINITION OF FULLTIME 
CLASSIFIED AND PARTTIME CLASSIFIED AS USED IN THIS AND SUBSEQUENT TABLES. 
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CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE H-2 I~ 
FUU.T IME ClASSIFIED 
PERCENT DISTRIBUTION BY GENDER AND ETHNICITY 
GENDER GENDER GENDER ETHNIC ETHNIC 
TOTAl NUMBER TOTAL AM IND ASIAN HISP- FILIP- TOTAl ETHNIC TOTAL 
DISTRICT MALES FEMAlES PERCENT UNKNOWN COUNT PAC ISL PAC ISl BLACKS WHITES 1\l"'I cs INOS PERCENT UNKNOWN COUNT 
----- ------- ------- ------- ------- ------- ~------ ------ ----- ------ ----- ------- ------
HANCOCK 45.8 54.2 100.0 0 20 .8 4.2 4.2 74.2 15.8 .8 1 . 0 () 120 
L E VALLE 40.0 6 (). 0 100.0 0 5 • 0 1.3 6.7 89.3 2.7 • 0 100.0 0 75 
BARSTOW 29.6 70.4 100.0 0 27 . 0 . 0 18.5 66.7 14.8 . 0 100.0 0 27 
BUTTE 43.8 56.3 100.0 0 144 2.8 2.8 3.5 84.7 6.3 . 0 100.0 0 144 
CABRIL 0 37.9 62.1 100.0 0 140 1.4 1.4 .7 82.1 12.9 1.4 100.0 0 140 
CERR TOS 39.3 60.7 100.0 0 257 1.2 2.3 1.6 77.0 17.9 . 0 100.0 0 257 
CHAFFEY 33.8 66.2 100.0 0 207 1.9 4.8 6.3 65.2 21.7 . 0 100.0 0 207 
CI 39.4 60.6 100.0 0 142 . 0 .7 3.5 82.4 13.4 . 0 100.0 0 142 
EllA VAll 42.1 57.9 10 . 0 0 107 • 0 2.8 7.5 72.9 16.8 . 0 100.0 0 107 
COAST 38.0 62.0 100.0 0 616 1.0 3.1 2.3 86.7 6.3 . 6 100.0 0 616 
43.2 56.8 100.0 (J 139 . 0 4.3 51.8 0.2 12.2 1.4 100.0 0 139 
43.9 56.1 10 . 0 0 303 . 7 3.6 16.8 64.0 14.2 . 7 1 0. 0 0 303 
I 47.4 52.6 100.0 0 340 .3 8.2 17.4 64.7 8.8 . 6 100.0 0 340 
f-1 33.7 66.3 100.0 1 387 . 3 5.2 3.9 75.2 10 .1 5.4 100.0 0 387 
f-1 1.3 58. 100.0 0 1 1 . 0 13.2 4.1 65.3 14.9 2.5 100.0 0 121 
00 2 . 6 7 .4 0. 0 0 64 • 0 1.6 . 0 68.8 9.7 . () 100.0 0 64 
0\ L .8 • 0 0 1 • 9 .5 • 9 8 () 1 .7 . 0 100. () 112 
9.6 60.4 100.0 () 2.7 1.2 2.7 85.8 7.7 . 0 100.0 0 260 
ft8. 6 5L4 100.0 0 L9 3.7 2.8 62.6 27.1 1.9 10 . 0 0 107 
. 2 64 . 0. 0 0 . 9 .0 5.6 51.9 39. 1.9 10 . 0 0 108 
E 3 l 0 21 • 0 9.5 .!l 81.0 4. 4.8 l • 0 21 
37 5 10 0 0 56 .8 1.8 3.6 91.1 L . () 100.0 0 56 
38.8 0 . 0 0 28 . 0 6. 0 4.3 86.1 3.6 . 0 100.0 0 281 
6. 0 . 100.0 0 2 45 6.2 35.0 44.5 11.0 2.6 10 . 0 0 2145 
9.6 6 0. 100.0 0 530 .8 9.6 12.3 68.5 8.9 . 0 100.0 0 530 
2.9 57. 100.0 0 1 3 1.8 .5 9 . 2.5 . 0 100.0 0 163 
23.8 76.2 0 . 0 0 2 • 0 4.8 • 0 83.3 11.9 • 0 10 . 0 0 42 
43.7 56.3 100.0 () 151 . 7 . 7 . 0 0.2 21.2 1.3 100.0 0 151 
RA COSTA 35.7 64.3 100.0 0 98 1.0 3.1 3.1 83.7 9.2 . 0 100.0 0 98 
ERREY PENI 42.9 .1 100.0 0 105 1.9 4.8 22.9 60.0 4.8 5.7 100.0 0 105 
!'H ANTONIO 46.4 . 6 100.0 0 248 .4 2.8 9.3 71.4 15.7 .4 100.0 0 248 
MT SAN JACINTO 35.8 64.2 lOlL 0 0 53 1.9 1.9 . 0 77.4 18.9 • 0 100.0 0 53 
NAPA 34.0 66.0 100.0 0 100 1.0 1.0 1.0 87.0 10.0 • 0 100.0 0 100 
NORTH ORANGE 41.4 58.6 100.0 0 452 1.1 2.4 4.0 78.8 12.4 1.3 100.0 0 452 
PAlO ERDE 11.1 88.9 100.0 0 9 . 0 . 0 • 0 77.8 22.2 . 0 100.0 0 9 
PALOMAR 26.4 73.6 100.0 0 220 2.3 4.5 . 9 83.2 9.1 . 0 100.0 () 220 
PASADENA AREA 45.7 54.3 100.0 0 348 .3 2.6 22.1 60.9 13.8 . 3 100.0 0 348 
PERALTA 41.1 58.9 100.0 0 475 1.5 8.8 36.0 45.5 5.9 2.3 100.0 0 475 
RANCHO SAIHIAG 39.1 60.9 100.0 0 261 . 0 3.8 5.4 64.8 26.1 . 0 100.0 0 261 
REDWOODS 50.6 49.4 100.0 0 156 3.8 2.6 . 6 86.5 6.4 . 0 100.0 0 156 
~ j 
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CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE H-2 (cont'd) 
FULLTIME CLASSIFIED 
PERCENT DISTRIBUTION BY GENDER AND ETHNICITY 
GENDER GENDER GENDER ETHNIC ETHNIC 
TOTAL NUMBER TOTAL AM IND ASIAN HISP- FILIP- TOTAL ETHNIC TOTAL 
DISTRICT MALES FEMALES PERCENT UNKNOWN COUNT PAC ISl PAC ISL BLACKS WHITES ANICS INOS PERCENT UNKNOWN COUNT 
-------- ----- ------- --- --- ------- -----~- ------- ------- ------ ------ ----- --~--~ ------- ----~ .. -- -----
RIO HONDO 37 6 62.4 l 0 0. 0 0 178 3.4 1.7 1.7 60.1 33.1 . 0 100.0 0 178 
RIVERSIDE 44.5 55.5 10 0. 0 0 173 • 6 1.2 10.4 69.4 17.9 . 6 100.0 0 173 
SADDLEBACK 41.6 58.4 10 0. 0 0 296 . 7 1.7 1.4 90.5 5.7 . 0 100.0 0 296 
SAN BERNARDINO 48.4 51.6 100.0 0 250 1.6 1.2 9.2 68.8 18.8 . 4 100.0 0 250 
SAN DIEGO 35.0 6 5. 0 10 0. 0 0 662 . 6 3.2 19.8 66.9 6. 9 2.6 100.0 0 662 
SAN FRANCISCO 48.7 51.3 1 o o. a 0 398 . 3 17.1 22.9 38.7 11.8 9.3 0 0. 0 0 3 
SAN JOAQUIN DE 46.2 53.7 10 . 0 1 241 . 0 9.1 10.0 59.3 17.4 4.1 1 a o. o 0 241 
SAN JOSE 39.7 60.3 10 0. () 0 219 . 9 8.7 7.8 59.4 23.3 .o 100.0 0 219 
SAH lUIS OBISP 44.2 55.8 100.0 0 86 . 0 1.2 . 0 96.5 2.3 • 0 100.0 0 86 
SANTA BARBARA 46.5 53.5 100.0 0 157 . 6 2.5 4.5 69.4 22.9 . 0 100.0 0 157 
SANTA CLARITA 44.1 55.9 100.0 0 68 2.9 1.5 1.5 88.2 5.9 . 0 100.0 0 68 
I SANTA MONICA 55.2 44.8 100.0 0 181 .6 2.8 20.4 66.9 8.3 1.1 100.0 0 181 
f-'SEQUOIAS 38.8 61.2 10 • 0 0 116 . 0 . 9 2.6 81.9 14.7 • 0 100.0 () 116 
~SHASTA TEH TRI 37.5 62.5 10 0. 0 0 128 .8 . 0 1.6 97.7 . 0 • 0 100.0 () 128 
---.JSIERRA 43.0 57.0 100.0 0 142 2.8 4.2 . 7 85.9 6.3 . 0 100.0 0 142 
I SISKIYOUS 37.3 62.7 10 0. 0 () 51 • 0 . 0 5.9 92.2 2.0 . 0 100.0 0 51 
SOLANO COUNTY 40.0 60.0 100.0 0 100 4.0 6.0 12.0 69.0 7.0 2.0 100.0 0 100 
SON0~1A COUNTY 42.0 5/L 0 100.0 1 170 2.9 4.1 1.2 82.4 7. 1 2.4 100.0 0 170 
SOUTH COUNTY 37.2 62.8 100.0 0 183 2.2 6.6 9.3 61.7 18.0 2.2 100.0 0 183 
STATE CENTER 39.1 60.9 10 0. 0 0 338 . 0 5.6 5.3 71.3 17.8 . 0 100.0 0 338 
SLJEETWATER 38.7 61.3 10 0. 0 0 181 . 0 3.9 5.5 61.3 24.3 5.0 10 0. 0 0 181 
VENTURA COUNTY 37.2 62.8 l 0 0. 0 0 376 1.9 1.3 1.9 80.9 13.8 . 3 100.0 0 376 
VICTOR VALLEY 41.9 58.1 10 0. 0 0 62 . 0 . 0 4.8 93.5 1.6 . 0 100.0 0 62 
WEST HILLS 34.0 66.0 100.0 0 47 . 0 • 0 • 0 89.4 10.6 . 0 100.0 0 47 
WEST KERN 35.3 64.7 100.0 0 34 . 0 2.9 2.9 88.2 5.9 . 0 100.0 0 34 
WEST V;HLEY 44.8 55.2 100.0 0 286 . 0 4.2 4.5 77.6 12.2 1.4 100.0 0 286 
YOSEMITE 48.7 51.3 100.0 0 300 1.0 . 0 3.3 89.3 6. 0 . 3 100.0 0 300 
YUBA 38.6 61.4 100.0 0 166 1.8 1.8 6.0 82.5 7.8 . 0 100.0 0 166 
STATEWIDE 41.5 58.5 100.0 3 15,279 0.9 4.5 12.7 68.5 12.0 1.4 100.0 0 15,279 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 







CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE H-3 
FULLTIME ClASSIFIED 
































MT SAN ANTONIO 






























































































































































































































































l 0 0. 0 
100.0 
100.0 
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CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABlE H-3 (cont'd) 
FULLTIME ClASSIFIED 
NUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT CLASSIFICATION 
CLASSIFIED CLASSIFIED 
PROBATIONARY REGULAR DISTRICT TOTAL 
DISTRICT NU~1BER PERCENT NUMBER PERCENT NU~lB ER PERCENT 
-------- ------------- -·- ------ --*~-- -- --· 
----------------
SAN DIEGO 132 19.9 530 80.1 662 l 0 0. 0 
SAN FRANCISCO 10 2.5 388 97.5 398 100.0 
SAN JOAQUIN DE 0 . 0 241 100 0 2'rl l 0 0. 0 
SAN JOSE 20 9. l 199 90.9 219 10 0. 0 
SAN LUIS OBISP 7 8.1 79 91.9 86 10 0. 0 
SANTA BARBARA 39 24.8 113 75.2 157 l 0 0. Q 
SANTA ClARITA 8 11.8 60 88.2 68 10 0. 0 
Si\NTA 1'10NICA 24 13. 3 157 86.7 181 100.0 
SEQUOIAS 14 l2. 1 102 87.9 116 l 0 0. 0 
SHASTA TEH TRI 23 13.0 105 82.0 128 1 0 0. 0 
SIERRA 13 12.7 124 37.3 142 10 0. 0 
SISKIYOUS 4 7.8 47 92.2 51 100.0 
SOLANO COUNTY 15 15.0 85 85.0 100 l 0 0. 0 
f-J SONOMA COUNTY 30 17.6 140 82.4 170 10 0. 0 
~ SOUTH COUNTY 18 9.8 165 90.2 183 10 0. 0 
<.0 STATE CENTER 13 3.8 325 96.2 338 100.0 
SWEETWATER 19 10. 5 162 89.5 181 100.0 
VENTURA COUNTY 38 10. l 338 89.9 376 10 0. 0 
VICTOR VALLEY 11 17.7 51 32.3 62 10 0. 0 
WEST HILLS 0 . 0 47 l 0 0. 0 47 100.0 
WEST KERN 4 11.8 30 88.2 34 10 0. 0 
WEST VALLEY 12 4. 2 274 95.3 286 1 Q 0. 0 
YOSEMITE 19 6.3 281 93.7 300 10 0. 0 
YUBA 14 8.4 152 91.6 166 100.0 
STATEWIDE 1,389 9.1 13,890 90.9 15,279 100.0 
10 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
CALIFORNIA COMMUNITY COllEGES 




NUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT STATUS 
CONTINUING PROMOTED REHIRED NEW !HRE ON LEAVE STATUS DISTRICT TOTAL 






__ ... ., _____ 
A LAN HANCOCK 97 80.8 . 0 23 19.2 0 0 0 . 0 () 2 1 Q • 0 
ELOPE LE 57 7 6. 0 .5. 3 (J . 0 14 18.7 0 . 0 75 10 0. 0 
ow 25 92 • 0 2 7.4 0 • 0 0 . 0 0 27 100.0 
BUTTE 130 90.3 0 . 0 0 . 0 12 8.3 2 1.4 0 144 10 0. 0 
CABRillO 121 86.4 8 5.7 2 1.4 8 5.7 l . 7 0 140 10 . 0 
CERRITOS 220 85.6 8 3.1 0 . 0 26 10. 1 3 1.2 0 257 10 0. 0 
CHAFFEY 167 80.7 4 1.9 2 1.0 33 15.9 l .5 0 207 10 . 0 
CITRUS 134 94.4 4 2.8 0 • 0 4 2.8 0 • 0 0 142 100.0 
COA ELLA VAll 85 79.4 10.3 0 • 0 11 10.3 0 . 0 () 107 100.0 
ST 482 78.2 21 3.4 108 17.5 5 .8 0 . 0 0 616 100.0 
TON 111 79.9 4 2.9 0 • 0 22 15.8 2 1.4 () 139 l 0 . 0 
COSTA 282 93.1 () . 0 l .3 20 6.6 () • 0 0 03 00.0 
INO 244 71 .8 7.6 3 • 9 67 19. 7 0 . 0 0 340 100.0 
1-' Il 308 80.2 19 • 9 l .3 54 14.1 2 . 5 3 387 10 0. 0 
1-' EMONT NEWARK 90 74.4 8 . 6 0 • 0 22 18.2 l .8 (l 121 10 0. 0 
\D I 6 93.8 l 0 .0 2 3.1 1 1.6 0 4 100.0 
78 69. 9 4 3.6 20 17.9 1 . 9 0 2 100.0 
213 81. 19 0 . 0 28 10.8 0 . 0 0 260 10 . 0 
89 83.2 6 5.6 0 . () 8 7.5 4 .7 107 10 .0 
95 88.0 7 . 5 0 • 0 5 . 6 1 • 9 l . 0 
HI 85. 2 .5 0 • 0 1 .8 0 . 0 0 1 0. 0 
48 85.7 1 1.8 0 . 0 7 12.5 0 • 0 0 100.0 
206 73.3 20 7.1 2 .7 48 17.1 5 l. 0 1 0 , 0 
1 8 . 09 5. 1 14 . 7 161 7.5 0 • 0 () 45 00.0 
459 86.6 17 3.2 0 • 0 l 9.6 3 .6 0 530 10 . 0 
143 87.7 4 2.5 • 0 8 4.9 8 4.9 0 163 l 0 0. 0 
NO 27 64. 3 7. l 0 . 0 1 28.6 0 . 0 0 42 100.0 
143 94.7 3 2.0 0 • 0 0 5 3.3 0 51 100.0 
MIRA COSTA 88 89.8 1 1.0 0 • 0 9 9.2 0 • 0 () 98 10 0. 0 
MONTERREY PENI 88 83.8 4 3.8 1 1.0 12 11.4 0 • 0 0 105 100.0 
MT SAH ANTONIO 222 89.5 0 • 0 0 • 0 26 10.5 0 . 0 0 248 100.0 
SAN JACINTO 45 84.9 0 • 0 0 . 0 8 15.1 0 . 0 0 53 100.0 
NAPA 67 67.0 11 11.0 0 • 0 22 22.0 0 • 0 0 100 100.0 
NORTH ORANGE 402 88.9 34 7.5 5 1.1 11 2.4 0 . 0 0 452 100.0 
PALO VERDE 9 100.0 0 . 0 0 . 0 0 . 0 0 . 0 0 9 100.0 
PAlOMAR 168 76.4 14 6.4 1 .5 35 15.9 2 . 9 0 220 100.0 
PASADENA AREA 294 84.5 1 . 3 0 . 0 51 14.7 2 • 6 0 348 10 0. 0 
PERALTA 380 80.0 67 14.1 0 . 0 28 5.9 0 . 0 0 475 100.0 
RANCHO SAHTIAG 229 87.7 0 . 0 0 • 0 32 12.3 0 . 0 0 261 100.0 
REDWOODS 152 97.4 0 . 0 0 . 0 4 2.6 0 . 0 0 156 100.0 
j j j 
-
• ! 
CAliFORNIA COMMUNITY COllEGES 
1981 FAll TERM 
TABLE H-4 (cont•d) 
FULLTIME ClASSIFIED 
NUMBER AND PERCENT DISTRIBUTION BY EMPlOYMENT STATUS 
CONTINUING PROMOTED REHIRED NEW HIRE ON lEAVE STATUS DISTRICT TOTAl 
DISTRICT NU~lBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT UNKNOWN NUMBER PERCENT 
-------- --------------·-
--------------- --------------- --------------- --------------- ------- ----------------RIO HONDO 147 82.6 1 . 6 1 . 6 28 15.7 1 • 6 0 178 1 Q 0. 0 
RIVERSIDE 133 76.9 8 4.6 2 1.2 30 17.3 0 • 0 0 173 l 0 . 
SADDLEBACK 227 76.7 14 4.7 3 1.0 51 17.2 1 . 3 0 296 10 . 
SAN BERNARDINO 201 80.4 9 3.6 1 .4 39 15.6 0 . 0 0 250 100.0 
SAN DIEGO 550 83.1 25 3.8 5 .8 82 12.4 0 • 0 0 662 10 0 . 
SAN FRANCISCO 292 73.4 26 6.5 0 • 0 79 19.8 1 . 3 0 398 l 0 . 
SAN JOAQUIN DE 221 92.5 8 3.3 0 • 0 10 4.2 0 • 0 2 241 1 
SAH JOSE 181 82.6 14 6.4 2 • 9 20 9.1 2 . 9 () 219 10 0. 0 
SAN LUIS OBISP 77 89.5 !l • 0 1 1.2 8 9.3 0 • 0 0 86 0. (l 
SAIH A BARBARA 118 75.2 9 5.7 0 • 0 30 19.1 0 . 0 0 1 10 . 0 
SANTA CLARITA 55 80.9 5 7.4 1 1.5 7 10.3 0 . 0 0 68 l 0. 
SANTA MONICA 136 75.1 8 4.4 0 • 0 37 20.4 0 • 0 0 181 10 0. 
f-1 SEQUOIAS 98 84.5 0 • 0 1 • 9 17 14.7 0 . 0 0 116 100.0 
t;;; SHASTA TEH TRI 105 82.0 12 9.4 0 • 0 11 8.6 0 . 0 0 128 10 . 
f-1 SIERRA 120 84.5 3 2.1 0 . 0 15 10.6 4 2.8 () 142 l 0 0. 
SISKIYOUS 43 84.3 0 . 0 4 7.8 4 7.8 0 . 0 0 51 1 !L 0 
SOLANO COUNTY 83 83.0 4 4.0 1 1.0 12 12.0 0 • 0 0 100 l 0 (). 0 
SONOMA COUNTY 127 74.7 10 5.9 0 . 0 31 18.2 2 1.2 0 170 10 . 0 
SOUTH COUNTY 159 86.9 6 3.3 0 . 0 17 9.3 1 .5 0 183 10 . 0 
STATE CENTER 282 83.4 17 5.0 0 • 0 30 8.9 9 2.7 () 338 100 0 
SWEETWATER 152 84.0 15 8.3 0 • 0 14 7. 7 0 . 0 0 181 10 (). 0 
VENTURA COUNTY 323 85.9 13 3.5 1 .3 34 9. 0 5 1.3 0 376 100 
VICTOR VALLEY 49 79.0 4 6.5 0 . 0 9 14.5 0 . 0 a 62 100.0 
WEST HILLS 47 100 0 0 • 0 0 • 0 0 . 0 () • 0 0 47 100.0 
WEST KERN 30 88.2 1 2.9 0 . 0 3 8.8 0 . 0 0 34 l 0 0. 0 
WEST VAllEY 267 93.4 3 1.0 0 • 0 13 4.5 3 1.0 0 286 l 0 0. 0 
YOSEMITE 275 91.7 15 5.0 0 . 0 7 2.3 3 1.0 0 300 100.0 
YUBA 142 85.5 10 6. 0 0 . 0 14 8.4 0 . 0 0 166 100.0 
STATEWIDE 12,777 83.6 690 4.5 192 1.3 1,539 10.1 76 0.5 5 15,279 100.0 
STAFF DATA FilE,CHAHCEllOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
THE PERCENT DISTRIBUTION EXClUDES UNKNOWNS. 
I~ 
II 
CALIFORNIA COMMUNITY COLLEGES 
1981 FAll TERM 
TABLE 
FULLT IME ClASSIFIED IR5 
NUMBER AND PERCENT DISTRIBUTION BY MONTHS OF EMPLOYMENT CONTRACT OR AGREEMENT 
8 MONTHS OR LESS 9-10 MONTHS 11-12 MOHTHS DISTRICT TOTAL 
DISTRICT NUMBER PERCENT NUMBER PERCENT HUMBER PERCENT UNKNOWN NUMBER PERCENT 
----- ~---------------- ---------------- ---------------- ------- ----------------
AllAN HANCOCK 0 • 0 9 7.5 111 92.5 0 120 100.0 
ANTElOPE VAL E 0 . 0 9 12.0 66 88.0 0 75 100.0 
BARSTOW 0 • 0 1 3.7 26 96.3 0 27 100.0 
BUT E 0 • 0 30 20.8 114 79.2 0 144 100.0 
CABRILLO 2 1.4 30 21.4 108 77.1 0 140 100.0 
CERRITOS 0 . 0 15 5.8 242 94.2 0 257 100.0 
CHAFFEY 0 • Q 31 15.0 176 85.0 0 207 100.0 
CITRUS 0 . 0 20 14.1 122 85.9 0 142 100.0 
COACHELLA VALL 6 5.6 9 8.4 92 86.0 0 107 100.0 
COAST 0 • 0 63 10.2 553 89.8 0 616 100.0 
OH 0 . 0 0 . 0 139 100.0 0 139 100.0 
CONTRA COSTA 0 . 0 0 . 0 303 100.0 0 303 100.0 
El CAMINO 0 . 0 25 7.4 315 92.6 0 340 100.0 
r-' FOOTHI L 0 . 0 57 14.7 330 85.3 0 387 100.0 F-1 FR NEWARK 0 . 0 4 3.3 117 96.7 0 121 100.0 \0 
N 0 . 0 8 12.5 56 87.5 0 64 100.0 
E 0 • 0 10 8.9 102 91.1 0 112 100.0 
0 • 0 3.5 251 96.5 0 260 100.0 
1 • 9 8 7.5 98 91.6 0 107 100.0 
0 . 0 24 22.2 84 77 8 0 108 100.0 
l . 0 0 . 0 21 100.0 0 21 100.0 
l 0 • 0 4 7.1 52 92.9 0 56 100. 
l 1 3.9 2. 263 93.6 0 281 100.0 
LOS • 0 165 7.7 l 0 92.3 0 l 5 100. 
l Rl05 0 . 0 59 ll.l 471 88.9 0 530 100.0 
MARIN 0 . 0 8 4.9 155 95.1 0 163 100.0 
MENDOCINO 0 . 0 6 1 . 3 36 85.7 0 42 100.0 
MERCED 0 . 0 15 9.9 136 90.1 0 151 100.0 
MIRA COSTA 0 . 0 0 . 0 98 100.0 0 98 100.0 
~10HTERREY PENI l 1.0 8 7.6 96 91.4 0 105 100.0 
MT SAH ANTONIO 0 . 0 0 . 0 248 100.0 0 248 100.0 
MT SAN JACINTO 0 . 0 5 9.4 48 90.6 0 53 100.0 
NAPA 0 . 0 11 11.0 89 89.0 0 100 100.0 
NORTH ORANGE 0 . 0 61 13.5 391 86.5 0 452 100.0 
PALO VERDE 0 . 0 3 33.3 6 66.7 0 9 100.0 
PALOMAR 0 . 0 26 11.8 194 88.2 0 220 100.0 
PASADENA AREA 0 . 0 29 ?.3 319 91.7 0 348 100.0 
PERALTA 0 . 0 19 4.0 456 96.0 0 475 100.0 
RANCHO SANTIAG 0 . 0 6 2.3 255 97.7 0 261 100.0 
REDWOODS 0 . 0 10 6.4 146 93.6 0 156 100.0 
) ) ~ 
-
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CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABlE H-5 ( cont' 
FULLT IME ClASSIFIED 
NUMBER AND PERCENT DISTRIBUTION BY MONTHS OF EMPLOYMENT CONTRACT OR AGREEMENT 
8 MONTHS OR LESS 9-10 MONTHS 11-12 MONTHS DISTRICT TOTAL 





RIO HONDO 0 • 0 9 5 .l 169 94.9 0 178 100.0 
RIVERSIDE 0 • 0 13 7.5 160 92.5 0 173 100.0 
SADDLEBACK 0 . 0 5 1.7 291 98.3 0 296 100.0 
SAN BERNARDINO 0 • 0 15 6.0 235 94.0 0 250 100.0 
SAN DIEGO 0 . 0 19 2.9 643 97.1 0 662 100.0 
SAN FRANCISCO () • 0 7 1.8 391 98.2 0 398 100.0 
SAN JOAQUIN DE 0 . 0 48 19 9 193 80.1 0 241 100.0 
SAN JOSE 1 .5 5 2.3 213 97.3 0 219 100.0 
SAN LUIS OBISP 0 • 0 5 5.8 81 94.2 0 86 100.0 
SANTA BARBARA 0 • (I 22 14.0 135 86. 0 157 1 0. 
SANTA CLARITA 0 • 0 7 10.3 61 89.7 0 68 100.0 
SANTA MONICA 1 • 6 12 6.6 168 92.8 0 181 100.0 
SEQUOIAS 0 • 0 16 13.8 100 86.2 0 116 100.0 ~ SHASTA TEH TRI 2 1.6 35 27.3 91 71.1 0 128 100.0 
CD SIERRA 0 .0 28 19.7 114 80.3 0 142 100.0 
CN SISKIYOU$ 0 . 0 8 15 7 43 84.3 0 51 100.0 
I SOLANO COUNTY 0 . 0 20 20.0 80 80.0 0 100 100.0 
SONOMA COUNTY 0 .0 11 6.5 159 93.5 0 170 100.0 
SOUTH COUNTY 0 . 0 29 15.8 154 84.2 0 183 100.0 
STATE CENTER 0 • 0 52 15.4 286 84.6 0 338 100.0 
SWEETWATER 0 • 0 21 1L6 160 88.4 0 181 100.0 
VENTURA COUNTY 1 • 3 23 6. 1 352 93.6 0 376 100.0 
VICTOR VALLEY 0 . 0 5 8.1 57 91.9 0 62 100.0 
WEST HILLS 0 • 0 11 23.4 36 76.6 0 47 100.0 
WEST KERN l 2.9 5 14.7 28 82.4 0 34 100.0 
WEST VALLEY 0 . 0 15 5.2 271 94.8 0 286 100.0 
YOSEMITE 0 . 0 19 6.3 281 93.7 0 300 100.0 
YUBA 0 . 0 29 17.5 137 82.5 0 166 100.0 
STATEWIDE 27 0.2 1298 8.5 13,954 91.3 0 15,279 100.0 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
THE PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 
le3 
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CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE H-6 
FULLTIME ClASSIFIED I~ 
PERCENT DISTRIBUTION OF ANNUAL SALARY PER SALARY SCHEDULE INCLUDING STIPENDS 
DIST 
$1 17500 20000 22500 25000 27500 30000 32500 35000 37500 40000 42500 DIST TOTAL MEAN 
DISTRICT -17499 -199 9 -2249 -24999 -27499 -29999 -32499 -34999 -37499 -39999 -42499 -PLUS TOTAl PCT SALARY 
------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ -----
--- - -
LAN HANCOCK 78.3 11.7 . 0 .8 1.7 .8 • 0 .8 . 0 . 0 • 0 120 100.0 15455 
EL E VAL E 83.6 8.2 1.4 2.7 4.1 . 0 • 0 . 0 • 0 • 0 • 0 . 0 73 100.0 14043 
BARSTOW 81.5 14.8 • 0 . 0 3.7 . 0 . 0 • 0 • 0 • 0 • 0 . 0 27 100.0 15938 
BUTTE 81.8 10.2 2.2 7 1.5 . 0 1.5 . 0 . 0 . 7 . 0 1.5 137 100.0 15f;06 
CABRHLO 61.2 17.3 9.4 7. 1.4 1.4 . 0 . 0 1.4 . 7 . 0 . 0 139 100.0 16808 
CERRITOS 76.3 10.0 7.2 1.6 .8 1.6 .8 .4 .4 . 0 . 0 .8 249 100.0 16420 
CHAFFEY 80.1 11.7 4.4 . 9 .5 • 0 . 0 . 0 .5 • 0 . 0 . 0 206 100.0 4902 
ITRUS 64.1 14.8 8.5 3.5 • 7 4.2 2.1 . 7 . 0 . 0 . 7 .7 142 100.0 1 511 
EllA VALL 79.4 9.3 5.6 2.8 1.9 . 0 . 9 • 0 • 0 . 0 . 0 • 0 107 100.0 5498 
COAST 49.3 24.6 7.5 .5 4.1 1.6 .8 1.5 .5 1.8 . 7 1.1 613 100.0 19076 
COMPTOH 78.8 13.9 3.6 2.2 . 7 . 0 • 7 • 0 • 0 . 0 • 0 • 0 137 100.0 5309 
COSTA 50.8 28.4 . 9 5.6 1.7 . 3 1.3 .3 1.7 1.3 . 0 . 7 303 100.0 18329 
1--' EL CAMINO 56.1 20.6 10.4 6 .l 3.1 1.5 . 9 . 0 .6 . 3 . 0 . 3 326 100.0 18052 
1--' FOOTHH 40.0 26.2 17.7 ILl 3.9 1.6 .8 . 3 . 3 • 0 .5 385 100.0 8861 
\.0 NEWARK 9.2 10.0 4.2 5.0 . 0 .8 • 0 . 0 .8 • 0 . 0 . 0 120 10 .0 15797 
.j::>. 84.1 7.9 6.3 • 0 . 0 1.6 • 0 • 0 . 0 . 0 . 0 • 0 63 100.0 13741 I 
97.3 • 9 • 9 . 0 . 9 . 0 . () .0 .0 . 0 . 0 • 0 111 100.0 
66.5 17.3 8.5 2.7 l. 1.5 .8 • 0 • 0 .8 . 0 . 4 260 100.0 1 260 
84.5 3.9 3.9 3.9 • 0 l. 1.9 . 0 . 0 1.0 . 0 • 0 103 100.0 14944 
85 0 12.1 • 9 . 9 . 9 • 0 . 0 . () . 0 . () . 0 . 0 107 100.0 13768 
81.0 4.8 4.8 9.5 • 0 . 0 • 0 . 0 . 0 . 0 . 0 21 100.0 15532 
68.0 liL 0 6.0 2.0 2.0 . 0 . 0 . () . () . () . () 0 50 100.0 l 047 
61.2 9.9 8.0 5.4 . 7 1.1 1.1 1.1 . () . 0 . () 1.4 276 100.0 18 40 
81.5 8.0 3.8 3.6 • 9 .8 .3 • 0 . 0 .2 .4 .2 2004 100.0 14846 
7.7 16.1 6.3 5.6 1.0 2.2 . 0 .4 . 6 . 0 . 0 . () 496 100.0 16947 
N 67.7 14.2 7.7 3.9 1.3 1.3 . 6 • 6 1.9 . 0 . () .6 155 100.0 17437 
MENDOCINO 78.6 4 8 7. 1 4.8 .0 4.8 • 0 • 0 • 0 . 0 . 0 . 0 42 100.0 15553 
ED 78.8 11.6 4.8 1.4 .7 1.4 . 7 . 0 . 0 .7 • 0 . 0 146 100.0 15034 
MI COSTA 60.2 22.4 13.3 . 0 2.0 LO 1.0 . 0 . 0 . 0 . 0 . 0 98 100.0 16918 
MONTERREY PENI 70.2 19.2 5.8 1.0 1.9 1.0 . 0 . 0 . 0 . 0 . 0 1.0 104 100.0 15760 
MT SAN ANTONIO 66.9 13.7 8.9 4.0 . 0 2.4 .8 2.0 . 4 . 0 . 0 .8 248 100.0 17563 
MT SAH JACINTO 76.6 19.1 . 0 2.1 2.1 • 0 . 0 .0 • 0 . 0 . () . 0 47 100.0 15526 
NAPA 
NORTH ORANGE 44.7 26.7 9.6 8.7 3.4 2.7 1.1 . 7 . 9 . 7 .2 .5 438 100.0 19093 
PALO VERDE 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 9 100.0 11571 
PALOMAR 71.1 19.3 5.0 3.2 .5 . 5 . 0 . 0 . 0 . 0 .5 . 0 218 100.0 16007 
PASADENA AREA 65.6 14.7 8.1 6.6 . 6 2.3 .6 . 6 .3 . 6 . 0 • 0 346 100.0 16993 
PERALTA 56.2 20.2 9.1 6.9 1.3 2.3 1.5 1.1 .4 .4 .2 .4 475 100.0 18167 
j .) ,j 
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CALIFORNIA COMMUNITY COlLEGES 
1981 FALL TERM 
TABLE H-6 (cont'd) 
FUUTIME ClASSIFIED 
PERCENT DISTRIBUTION OF ANNUAl SALARY PER SALARY SCHEDULE INCLUDING STIPENDS 
DIST 
$1 17500 20000 22500 25000 27500 30000 32500 35000 37500 40000 42500 DIST TOTAL MEAN 
DISTRICT -17499 -19999 -22499 -24 99 -27499 -29999 -32499 -34999 -37499 -39999 -42499 -PLUS TOTAl PCT SALARY 
-------- ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ----- -----
......... ____ 
RANCHO SANTIAG 77 .l 9.3 5.8 2.7 1.6 1.9 . 4 . 0 . 0 .4 • 0 .8 258 100.0 15705 
REDWOODS 85.9 7.7 3.8 1.3 1.3 . 0 • 0 • 0 . 0 . 0 . 0 • 0 156 100.0 13569 
RIO HONDO 80.8 7.3 6.8 2.3 l.l . 6 Ll • 0 . 0 . 0 . 0 • 0 177 100.0 15661 
RIVERSIDE 65.9 15.2 9. 1 2.4 3.0 1.2 . 6 1.2 . 0 • 0 1.2 • 0 164 100.0 17322 
SADDLEBACK 47.8 23.5 1 . 3 9.2 1.0 1.4 1.0 . 3 .3 .3 .3 .3 293 100.0 1848 
SAN BERNARDINO 80.4 9.2 . 0 1.6 1.2 . 0 .8 .4 . 4 .4 .8 .8 250 100.0 161 
SAN DIEGO 77.6 13.6 3.5 1.1 6 1.2 • 9 .5 . 3 .2 • 0 . 6 662 100.0 1586 
SAN FRANCISCO 75.9 13.1 2. 1.5 2.3 2.8 . 3 1.5 .3 . 0 • 0 • 0 3 0 100.0 16 
SAN .JOAQUHI DE 42.3 27.0 15.4 9.1 3.7 1.7 .8 • 0 . 0 . 0 • 0 • 0 241 100.0 183 
SAN JOSE 65.0 12.0 6.5 6.5 3.7 1.4 • 9 .5 .5 .9 • 0 2.3 217 100.0 18227 
SAH LUIS OIHSP 84.7 10.6 1.2 2.4 • 0 . 0 1.2 . 0 • 0 . 0 • 0 . 0 100.0 14857 
I SANTA BARBARA 84.1 7. 6 1.3 1.3 • 0 2.5 . 6 . 0 .6 .6 • 0 1.3 157 100.0 1524 
~SANTA ClARITA 82.4 10.3 1.5 • 0 1.5 1.5 1.5 1.5 • 0 . 0 . 0 . 0 68 100.0 15323 
~0 SANTA ICA 50.3 19.3 12.2 6.6 3.9 2.2 2.8 . 6 1.7 . 6 • 0 . 0 18 100.0 183 0 
t.n SEQUOIAS 79.3 13.8 3.4 1.7 1.7 • 0 . 0 . 0 . 0 • 0 . 0 . 0 116 100.0 15 
I SHASTA TEH TRI 71.1 13.3 9.4 4.7 1.6 . 0 • 0 . 0 • 0 . 0 . 0 . () 128 100.0 157 
SIERRA 76.8 8. 0 5.1 2.9 • 7 1.4 . 0 • 0 . 0 4 3 . 0 . 7 138 100.0 16 760 
SISKIYOUS 92 2 3.9 2.0 2.0 . 0 . 0 . 0 . 0 . 0 . 0 • 0 • 0 51 100.0 1 07 
SOLANO COUNTY 81.0 5.0 7. 0 6.0 1.0 • 0 • 0 • 0 • 0 . 0 • 0 . 0 100 100.0 14538 
SONOMA UHTY 65.9 19.8 4.2 4.8 1.8 . 6 .0 1.8 • 0 • 6 .0 . 6 167 100.0 16 72 
SOUTH COUNTY 65.4 25.3 5.5 3.3 .5 • 0 . 0 . 0 . 0 • 0 • 0 . 0 182 100.0 16 711 
STATE CENTER 72.0 9.6 7.2 3.8 1.7 . 7 2.4 1.0 • 0 .3 .7 .7 293 100.0 16569 
SWEETWATER 78.5 8.3 7.2 1.1 2.2 2.2 . 0 .6 • 0 • 0 • 0 • 0 liH 100.0 15237 
VENTURA COUNTY 89.6 7. 0 .8 . 6 . 6 . 3 • 0 . 3 .8 . 0 . 0 . 0 355 100.0 11280 
VICTOR VALlEY 79.0 4.8 8.1 3.2 .0 . 0 1.6 . 0 1.6 . 0 . 0 1.6 62 100.0 15080 
WEST HILLS 76.6 10.6 8.5 . 0 4.3 . 0 • 0 . 0 • 0 • 0 • 0 . 0 47 100.0 15263 
WEST KERN 78.8 9.1 6.1 .0 3.0 3.0 • 0 . 0 . 0 . 0 . 0 . 0 33 100.0 15351 
WEST VAllEY 59.7 18.4 7. 1 5.3 3.2 1.1 2.1 . 7 .4 .4 1.4 • 4 283 100.0 18362 
YOSEMITE 71.0 10. 1 8.8 3.0 3.4 .3 . 3 1.0 . 0 1.3 . 3 .3 297 100.0 16766 
YUBA 72.3 12.7 4.8 3.6 3.6 1.2 . 6 • 0 . 0 . 0 1.2 . 0 166 100.0 16192 
STATEWIDE 69.8 14.6 6.5 4.0 1.6 1.2 0.7 0.4 0.3 0.4 0.2 0.3 14,799 100.0 16,413 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTES 
EXCLUDES EMPLOYEES ON PARTIAL OR TOTAL LEAVE. 1:;; INCLUDES EMPLOYEES ON 9-10 AND 11-12 MONTH CONTRACTS . 
• • 
CALIFORNIA COMMUNITY COLLEGES 
1981 FAll TERM 
TABLE H-7 I~ 
FULLTIME ClASSIFIED 
PERCENT DISTRIBUTION BY HOURL·Y COMPENSATION RATES IF PAID ON AN HOURLY BASIS 
DISTRICT 
$ 0.01 $10.01 $12.50 $15.00 $17.50 $20.00 DISTRICT TOTAL AVERAGE 
DISTRICT -10.00 -12.49 -14.99 -17.49 -19.99 -22.49 NO. ,.; RATE 
- ------
------ ------ ------ ------
------ -------- ----- --------
All HANCOCK . () . 0 • 0 . () . 0 . 0 0 . () . 0 0 
ANTELOPE VALLE 100.0 • 0 . 0 . 0 • 0 2 100.0 4. 77 
BARSTOW . 0 • 0 . () . 0 . 0 . 0 0 . 0 . 0 0 
BUTTE 100.0 • 0 . 0 . 0 . 0 • 0 5 100.0 5.75 
CABRillO . 0 . 0 . 0 . 0 . 0 • 0 0 • 0 . 00 
CERRITOS 100.0 . 0 . 0 . 0 • 0 . 0 5 100.0 6.48 
CHAFFEY . 0 • 0 . 0 • 0 • 0 . 0 0 . 0 .00 
CITRUS . 0 • 0 . 0 • 0 . 0 • 0 0 • 0 • 0 0 
COACHELlA VALl • 0 • 0 . 0 . 0 . 0 . 0 0 . 0 .00 
COAST 100.0 . () . 0 • 0 . 0 . 0 3 100.0 6.35 
TON . 0 . 0 . 0 . 0 . 0 • 0 0 . 0 . 0 0 
CONTRA COSTA . 0 • 0 . 0 . 0 . 0 . 0 0 . 0 . 0 0 
l EL NO 100.0 . 0 . 0 . 0 . 0 . 0 14 100.0 5.66 
I-' FOOTHill . 0 • 0 . 0 . 0 . 0 . 0 0 . 0 • 0 () 
~--' FREMONT NEWARK . 0 . () . 0 . 0 . 0 • 0 0 . 0 . 0 0 
~ GAVI . 0 . 0 . 0 . 0 . 0 . 0 0 . 0 .00 
I Gl . 0 . 0 . 0 . 0 . 0 . 0 0 . 0 . 00 
. 0 .0 • 0 . 0 • 0 . 0 0 . 0 . 00 
l • 0 . 0 . 0 . 0 • 0 • 0 0 • 0 . 00 
IAL • 0 . 0 • 0 . () . 0 . 0 0 • 0 . 00 
LAKE TAHOE • 0 . 0 . 0 • 0 . 0 • 0 0 . () . 0 0 
LAS EN 100.0 • 0 • 0 • 0 • 0 . 0 6 100.0 6.20 
LONG EACH . 0 . 0 • 0 • 0 . 0 . 0 () . 0 • 0 0 
LOS ANGELES 10.6 36.9 42.6 9.9 . 0 • 0 141 100.0 12.57 
LOS RIOS 100.0 . 0 . 0 . 0 . 0 .0 32 100.0 6. 78 
MARIN • 0 . 0 . 0 • 0 . 0 . 0 0 . 0 .00 
MENDOCINO . 0 • 0 . 0 . 0 • 0 • 0 0 . 0 . 00 
MERCED . 0 . 0 . 0 . 0 . 0 . 0 0 • 0 . 00 
MIRA COSTA . 0 . 0 . 0 . 0 • 0 . 0 0 . 0 . 00 
MONTERREY PEHI 100.0 . 0 . 0 . 0 . 0 . 0 1 100.0 5.05 
MT SAH ANTONIO • 0 . 0 • 0 . 0 . 0 . 0 0 . 0 . 0 0 
MT SAN JACINTO 100.0 • 0 • 0 . 0 . 0 • 0 5 100.0 6.10 
NAPA . 0 . 0 . 0 . 0 • 0 . 0 0 . 0 . 00 
NORTH ORANGE 100.0 • 0 . 0 . 0 . 0 . 0 14 100.0 6.81 
PALO VERDE . 0 . 0 • 0 . 0 • 0 . 0 0 . 0 . 0 0 
PALOMAR . 0 . 0 . 0 . 0 • 0 . 0 0 • 0 . 0 0 
PASADENA AREA . 0 . 0 .0 . 0 • 0 . 0 0 . 0 . 00 
PERALTA • 0 • 0 . 0 . 0 . 0 . 0 0 . 0 . 0 0 
RANCHO SANTIAG 66.7 . 0 • 0 . 0 33.3 . 0 3 100.0 10.64 
REDWOODS . 0 . 0 . 0 . 0 . 0 . 0 0 . 0 . 00 




CAliFORNIA COMMUNITY COLLEGES 
1981 FAll TERM 
TABLE H-7 (cont'd) 
FULLTIME CLASSIFIED 
PERCENT DISTRIBUTION BY HOURLY COMPENSATION RATES IF PAID ON AN HOURLY BASIS 
DISTRICT 
$ 0.01 $10.01 $12.50 $15.00 $17.50 $20.00 DISTRICT TOTAL AVERAGE 
DISTRICT -10.00 -12.49 -14.99 -17.49 -19.99 -22.49 NO. % RATE 
-------- ------ ------ ------
------ ------ ------ -------- ----- --------
RIVERSIDE 100.0 . 0 • 0 . 0 . 0 . 0 9 100.0 5.06 
SADDLEBACK 100.0 . 0 . 0 . 0 . 0 . 0 2 100.0 8.66 
SAN BERNARDINO . 0 . 0 . 0 . 0 .0 . 0 0 . 0 .00 
SAN DIEGO • 0 • 0 . 0 • 0 . () • 0 () . 0 . 00 
SAN FRANCISCO 100.0 • 0 • 0 . 0 • 0 • 0 7 100.0 6.31 
SAN JOAQUIN DE . 0 . 0 . 0 . 0 • 0 . 0 0 • 0 . 00 
SAN JOSE . 0 . 0 . 0 • 0 • 0 • 0 0 . 0 .00 
SAN LUIS OBISP . 0 . 0 • 0 . 0 • 0 100.0 l 100.0 22.40 
SANTA BARBARA • 0 • 0 • 0 • 0 • 0 . 0 0 . 0 .00 
SANTA CLARITA . 0 . 0 . 0 • 0 . 0 • 0 0 • 0 .00 
SANTA MONICA • 0 . 0 • 0 . 0 • 0 • 0 0 . 0 .00 
I SEQUOIAS • 0 • 0 . 0 • 0 . 0 . 0 0 . 0 • 0 0 
~SHASTA TEH TRI • 0 • 0 • 0 . 0 • 0 . 0 0 • 0 .00 
~SIERRA • 0 . 0 . 0 .0 • 0 • 0 0 • 0 .00 
<D SISKIYOUS . 0 • 0 • 0 • 0 . 0 . 0 0 . 0 .00 
~SOLANO COUNTY . 0 • 0 • 0 • 0 • 0 • 0 0 . 0 • 0 0 
SONOMA COUNTY 100.0 .0 • 0 . 0 . 0 . 0 1 100.0 5. 7l 
SOUTH COUNTY . 0 . 0 . 0 . 0 . 0 • 0 0 . 0 .00 
STATE CENTER 100.0 • 0 . 0 . 0 . 0 . 0 36 100.0 5.40 
SWEETWATER • 0 . 0 • 0 • 0 . 0 . 0 0 . 0 .00 
VENTURA COUNTY 10 0. 0 • 0 • 0 .0 . 0 . 0 15 100.0 5.28 
VICTOR VALLEY • 0 . 0 • 0 . 0 . 0 . 0 0 . 0 .00 
WEST HILLS . 0 . 0 . 0 . 0 . 0 • 0 0 . 0 .00 
WEST KERN 100.0 . 0 . 0 . 0 • 0 • 0 1 100.0 4.94 
WEST VALLEY . 0 . 0 . 0 . 0 . 0 • 0 0 • 0 • 0 0 
YOSEMITE . 0 . 0 . 0 • 0 • 0 • 0 0 . 0 .00 
YUBA • 0 • 0 . 0 . 0 • 0 . 0 0 . 0 .00 
STATEWIDE 57.8 17. 2 19.8 4.6 0.3 0.3 303 100.0 9.15 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
I~ 
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CAliFORNIA COMMUNITY COllEGES 
1981 FAll TERM 
TARlE I-1 185 PARTTIME ClASSIFIED 
PERCENT DISTRIBUTION BY AGE 
NO. W/ 
25 OR 75 OR AGE DISTRICT TOTAl 
DISTRICT LESS 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70-74 MORE UNKNOWN NUMBER PERCENT 
-------- ----- ----- ---- ----- -----
----- ----- ----- ----- ----- -----
----- ------- --------
AllAH HANCOCK . 0 . 0 14.3 14.3 14.3 21.4 28.6 . 0 7.1 • 0 . 0 • 0 () 14 100.0 
ANTElOPE VALLE . 0 . 0 20.0 . 0 40.0 20.0 10.0 . 0 10.0 . 0 • 0 • 0 0 10 10 0. 0 
BARSTOW . 0 SILO . 0 . 0 50.0 . 0 . 0 • 0 • 0 • 0 • 0 . 0 0 2 100.0 
BUTTE 7. 1 42.9 14.3 14.3 . 0 14.3 . 0 7. 1 • 0 . 0 • 0 . 0 0 14 l OtL 0 
CABRILLO . 0 l . 7 28.6 14.3 21.4 7. 1 10.7 3.6 3.6 . 0 . 0 . 0 0 l 0 0. 0 
CERRITOS 29.2 10.4 8.3 12.5 12.5 4.2 2. l 12.5 8.3 . 0 0 . () 0 10 . 
CHAFFEY 14.3 20.4 14.3 6.1 16.3 4.1 4. 1 10.2 6. 1 2.0 2.0 . 0 () 1 (). 
CITRUS 12.5 12.5 12.5 15.6 14 l 7.8 10. 9 7.8 3.1 3. 1 . 0 . 0 0 10 (). 
COACHELLA VALL 5.9 11.8 11.8 23.5 . 0 11.8 11.8 . 0 5.9 ll.& 5.9 . 0 0 lOlL 
COAST 10. 7 9 7 12.6 9.7 16.5 13.6 15.5 6.8 1.9 1.9 1.0 . 0 0 10 
COMPTON 16.7 33.3 16.7 . 0 16.7 . 0 . 0 16.7 . 0 . 0 . 0 0 0 1 . 0 
CONTRA COSTA 6. 1 l 0. 2 24.5 12.2 10.2 8.2 16.3 8.2 4.1 . 0 . 0 • 0 0 9 10 0. 
f-A El CAMINO 4.0 20.0 4.0 8.0 4.0 16.0 20.0 16. 0 • 0 8.0 . 0 . 0 0 25 10 0. 
f-A FOOTHILL 6.5 1 . 9 12.9 9.7 11.3 12.9 9. 7 ll. 3 9.7 1.6 . 0 1.6 0 62 100.0 
lD FREMONT NEWARK . 0 33.3 • 0 33 3 • 0 . 0 . 0 33.3 . 0 . 0 . 0 . 0 0 3 1 
lD GAVILAN • 0 10. 0 15.0 20.0 20.0 20.0 • 0 15.0 . 0 • 0 . 0 . 0 0 10 0. 
GLENDALE 3.7 14.8 11.1 . 0 18.5 7.4 14.8 7.4 11.1 11.1 . 0 . 0 0 10 0 
GROSSMONT 25.0 . 0 25.0 • 0 25.0 . 0 . 0 25.0 • 0 . 0 . () . 0 0 lOI.L 
HARTNEll . 0 62.5 12.5 12.5 • 0 12.5 • 0 . 0 • 0 . 0 • 0 • 0 0 8 1 0 
IMPERI L 26.7 20.0 6.7 6.7 6.7 13.3 6.7 13.3 • 0 . 0 . () . 0 0 15 100.0 
LASSEN . 0 . () 33.3 . 0 33.3 . () 33.3 • 0 • 0 • 0 • 0 • 0 0 3 10 . 0 
LONG BEACH 19. 1 20.6 8.8 10.3 11.8 7.4 10.3 5.9 4.4 1.5 . 0 • (l 0 8 1 
LOS ANGELES 6.3 lL6 12.1 6. 7 10.3 11.2 13.4 12.1 13.8 2.7 • 0 . 0 1 225 10 0 
LOS RIOS 8.2 16 3 11.2 11.2 8.2 13.3 12.2 13.3 6. 1 • 0 . () • 0 0 98 l 0 . 
MARIN 4.3 13. 0 17.4 17.4 8.7 8.7 13.0 13.0 4.3 . 0 . 0 • 0 0 23 l 0 • 0 
MENDOCINO . 0 ll.8 23.5 29.4 5.9 5.9 5.9 . 0 ll.8 5.9 . 0 . 0 0 17 100.0 
MERCED . 0 5.6 5.6 16.7 22.2 33.3 5.6 11.1 . 0 . 0 . 0 . () 0 18 10 0. 
MIRA COSTA 9.8 15.7 13.7 15.7 3.9 17.6 17.6 3.9 2.0 . 0 . 0 • 0 0 51 100.0 
MONTERREY PENI 4.2 20.8 16.7 8.3 16.7 4.2 16.7 4.2 8.3 . 0 • 0 • 0 0 24 100.0 
MT SAN ANTONIO 2.6 13.2 23.7 7. 9. 7.9 23.7 13.2 2.6 2.6 2.6 • 0 . 0 0 38 100.0 
MT SAN JACINTO . 0 . 0 . 0 . 0 . 0 . 0 . 0 33.3 . 0 66.7 . 0 • 0 8 11 100.0 
NAPA 15.9 15.9 22.7 6.8 11.4 2.3 9. 1 6.8 4.5 4.5 • 0 . 0 0 44 10 .0 
NORTH ORANGE 7.7 17.9 10.3 10.3 10.3 12.8 12.8 10.3 5.1 . 0 2.6 . () 0 39 100.0 
PALO VERDE . 0 . 0 40.0 . 0 . 0 60.0 . 0 . 0 . 0 . 0 . 0 . 0 0 5 100.0 
PALOMAR 2.6 17.9 17.9 10.3 10.3 5. 1 10.3 20.5 2.6 2.6 . 0 . 0 0 39 100.0 
PASADENA AREA 31.8 9. 1 4.5 9. 1 9.1 13.6 4.5 9. 1 9. 1 • 0 . 0 . 0 0 22 100.0 
PERAlTA 5.3 13.2 34.2 18.4 7.9 5.3 7.9 2.6 . 0 5.3 • 0 • 0 0 38 100.0 
RANCHO SANTIAG 12.1 8.6 24.1 20.7 13.8 3.4 10.3 1.7 3.4 1.7 . 0 . 0 0 58 100.0 
-
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CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE I-1 (cont'd) 
PARTTIME ClASSIFIED 
PERCENT DISTRIBUTION BY AGE 
HO. W/ 
25 OR 75 OR AGE DISTRICT TOTAL 
DISTRICT LESS 25-29 30-34 35-3 40-44 45-49 50-54 55-59 60-64 65-69 70-74 MORE UNKNOWN HUMBER PERCEI'H 
----- - ----- --- -----
----- ----- ----- ----- ------- -------- ---
R lL 3. 1 .8 . 9 . () • 0 . 0 . 0 • 0 0 17 l 0. 0 
RIO N 24.1 20. . 3 3.4 • 0 . 0 3.4 . 0 . 0 0 9 0. 
RIVERSIDE . 0 20.0 • 0 10.0 • 0 • 0 • 0 . 0 0 10 l 0 0. 0 
SADDl EBACK 16.5 14.3 11.0 7.7 7.7 2.2 2.2 • 0 • (I () 91 100.0 
SAN ERNARDIHO 13.8 17.2 6.9 6 9 3.4 . 9 . 0 . 0 . 0 1 30 00.0 
SAN DIEGO 14.5 HL8 7.2 l1L8 8.7 4.3 • 0 1.4 • 0 1 70 100.0 
s FRANCISCO 27.7 1 . 3 5.7 7 6 4.5 4.2 3.0 1.5 . 0 () 264 100.0 
SAN QUIN DE • 0 14.3 7 l 14.3 7. 1 . 0 . 0 . 0 14 0 . 0 
4.8 13.3 6 () 6. 0 2.4 . 0 . 0 . 0 1 
0. 0 3.3 . 0 • 0 . 0 • 0 . 0 () 15 
4.7 11. 1 . 0 18.7 7. 7 1.7 . 3 . 0 3 3 
_.,} 4.2 2.5 2.5 8.3 • 0 4.2 . () () 24 
~ 14.3 14.3 • 0 1 .3 42.9 . 0 • 0 . 0 . 0 0 7 
:::::> 4.5 3. 18. .3 11.4 13.6 2.3 . 0 . () 0 44 
:::::> • 0 . 0 . 0 50.0 • 0 • 0 . 0 . 0 . 0 0 8 
TRI 5 . l 2.6 5.3 7. 9 13.2 2.6 . 0 . () 0 38 
5. 5.6 • 0 . 0 . 0 0 
. 3 16.7 . 0 . 0 
20 0 0. 0 • 0 • 0 . 0 0 Hl 
17. 3.3 2.6 1.3 . 7 . 0 0 
1 . 3 7. 0 1.8 L . () () 
ER 6. 7 . 0 • 0 . 0 . 0 . 0 0 
ER 26.9 5 3.8 7.7 • 0 • 0 0 
COUNTY 5.8 13.5 7.7 5.8 • (l 1.9 0 52 
lS • 0 • 0 • 0 5().0 .0 • 0 . 0 4 0 0. 
8.3 12.5 16.7 12.5 4. 4.2 • 0 () 24 1 0. 
4.0 1 4.0 12.0 . 0 . 0 . 0 0 2 10 . 0 
12.5 3 .5 • (l . () 12.5 • 0 • 0 . 0 0 8 1 0.0 
11.1 11.1 33.3 . 0 . 0 • 0 • 0 • 0 0 9 100.0 
STATEWIDE 11.2 14.,8 15.6 11.1 10.6 10.0 10 8.8 5-3 1.9 0 o.o 15 2,~1.0 100.0 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
THE PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 
REFER TO THE INTRODUCTION OF THE REPORT FOR THE DEFINITION OF FULLTIME 





CAliFORNIA COMMUNITY COllEGES 
19/:H FAll TERM 
TABlE I-2 
PARTTIME CIASSIFlED 
PERCENT DISTRIBUTION BY GENDER AND ETHNICITY 
GENDER GENDER GENDER ETHNIC ETHNIC 
TOTAL NUMBER TOTAl AM HID ASIAN HISP- FILIP- TOTAl ETHNIC TOTAl 
DISTRICT MALES FEMALES PERCENT UNKNOWN COUNT PAC !Sl PAC ISL BlACKS WHITES ANICS !NOS PERCENT UNKNOWN COUNT 
-------- ----- ------- ------- -------
------ ------- ------- ------
------- ----- ------ -------
______ , .. 
------
All AN HANCOCK 7. 1 92.9 100.0 0 14 0 . 0 7.1 78.6 14.3 .0 100.0 (I 14 
ANTELOPE VALLE 10.0 90.0 100.0 0 10 . 0 • 0 • 0 90.0 . 0 10.0 100.0 0 10 
BARSTOW .0 100.0 100.0 0 2 . 0 . 0 • (l 50.0 50.0 . 0 100.0 0 2 
BUTTE 50.0 50.0 100.0 0 14 . 0 . 0 . 0 100.0 . 0 • 0 100.0 0 14 
Cf,BRillO 14.3 85.7 100.0 0 28 . () 3.6 • 0 89.3 3.6 3.6 100.0 0 28 
CERRITOS 33.3 66.7 100.0 0 48 • 0 4.2 2.1 72.9 20.8 • 0 100.0 0 48 
CHAFFEY 36.7 63.3 100.0 0 49 4.1 2.0 2.0 73.5 18.4 • 0 100.0 0 49 
CITRUS 18.8 81.3 100.0 0 64 . 0 1.6 3.1 81.3 12.5 1.6 100.0 0 64 
COACHEllA \/All 17.6 82.4 100.0 0 17 . 0 • 0 . 0 76.5 23.5 . 0 100.0 0 17 
COAST 7.8 92.2 100.0 0 103 . 0 6.8 1.0 87.4 4.9 . 0 HlO • 0 10 
COMPTON .0 100.0 100.0 0 6 . 0 . 0 83.3 16.7 0 • 0 100.0 0 6 
CONTRA COSTA 24.5 75.5 100.0 0 49 . 0 6.1 6.1 79.6 8.2 . 0 100.0 0 49 
El CAMINO 12.0 88.0 100.0 0 25 . 0 8.0 . 0 88.0 4.0 . 0 100.0 0 25 
FOOTHill 12.9 87.1 100.0 0 62 • 0 8.1 • 0 85.5 4.8 1.6 100.0 0 62 
FREMONT NEWARK .0 100.0 100.0 0 3 . 0 • 0 33.3 66 7 . 0 • 0 100.0 0 3 
.... 
GAVILA!'l 10.0 90.0 100.0 0 20 . 0 25.0 . 0 70.0 5.0 • 0 100.0 0 20 
N GlENDALE 11.1 88.9 100.0 0 27 . 0 . 0 • 0 85.2 14.8 . 0 100.0 0 27 
0 GROSSMONT 25.0 75.0 100.0 0 4 • 0 . 0 . 0 100.0 • 0 . 0 100.0 0 4 
.... HARTNELL 25.0 75.0 100.0 0 8 . 0 . 0 12.5 75.0 12.5 . 0 100.0 0 8 
I IMPERIAL 13.3 86.7 100.0 () 15 . 0 . 0 . 0 73.3 26.7 • 0 100.0 0 15 
LASSEN .0 100.0 100.0 () 3 . 0 • 0 . 0 10 0 . . 0 • 0 100.0 0 3 
LONG BEACH 22.1 77.9 100.0 0 68 • 0 19.1 2.9 75.0 2.9 .l.l 100.0 0 68 
LOS ANGELES 19.6 80.4 100.0 0 225 1.3 4.0 24.4 59.6 9.3 1.3 100.0 0 225 
LOS RIOS 19.4 80.6 100.0 0 98 2.0 9.2 4. 1 81.6 3. 1 . 0 100.0 0 98 
MARIN 17.4 82.6 100.0 0 23 . 0 4.3 4.3 87.0 4.3 . 0 100.0 0 23 
MENDOCINO 11.8 88.2 100.0 0 17 11.8 . 0 . 0 70.6 17.6 . 0 100.0 0 17 
MERCED 11.1 88.9 100.0 0 18 . 0 11.1 22.2 61.1 5.6 . () 100.0 0 18 
MIRA COSTA 13.7 86.3 100.0 0 51 . 0 2.0 . 0 96.1 2.0 . 0 100.0 0 51 
MONTERREY PEHI 20.8 79.2 100.0 0 24 • 0 . 0 8.3 91.7 . 0 . 0 100.0 0 24 
MT SAN ANTONIO 10.5 89.5 100.0 0 38 . 0 5.3 2.6 68.4 23.7 . 0 100.0 0 38 
MT SAN JACINTO 27.3 72.7 100.0 0 11 . 0 . 0 . 0 100.0 . 0 . 0 100.0 0 11 
NAPA 15.9 84.1 100.0 0 44 . 0 . 0 4.5 88.6 6.8 . 0 100.0 0 44 
NORTH ORANGE 20.5 79.5 100.0 0 39 . 0 5.1 2.6 82.1 10.3 . 0 100.0 0 39 
PALO VERDE .o 100.0 100.0 0 5 . 0 . 0 20.0 80.0 . 0 . 0 100.0 0 5 
PALOMAR 7.7 92.3 100.0 0 39 . 0 2.6 . 0 79.5 17.9 . 0 100.0 0 39 
PASADENA AREA 18.2 81.8 100.0 0 22 . 0 4.5 4.5 81.8 9.1 . 0 100.0 0 22 
PERALTA 34.2 65.8 100.0 0 38 . 0 10.5 21.1 60.5 2.6 5.3 100.0 0 38 
RANCHO SANTIAG 50.0 50.0 100.0 0 58 . 0 . 0 8.6 79.3 12.1 . 0 100.0 0 58 
RED!~OODS 23.5 76.5 100.0 0 17 . 0 . 0 . 0 100.0 . 0 . 0 100.0 0 17 
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CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERI'! 
TABLE I-2 (cont'd) 
PARTTJME ClASSIFIED 
PERCENT DISTRIBUTION BY GENDER AND ETHNICITY 
GENDER GENDER GENDER 
TOTAL NUMBER TOTAL 
MALES FEMALES PERCENT UNKNOWN COUNT 
VERS 20.0 80.0 10 0 10 
SADDLEBACK 28.6 71.4 100. 91 
SAN BERNARDINO 20.0 ao.o 100.0 0 30 
SAN DIEGO 27.1 72.9 100.0 70 
SAN FRANCISCO 33.7 66.3 100.0 264 
SAN JOAQUIH DE 7.1 92.9 100.0 0 14 
AH JOSE 20.2 79.8 100.0 84 
LUIS OBISP 26.7 73 .. 3 1 0.0 15 
MATEO 30.9 69.1 100.0 2 303 
MilA 1\!HIARA 4.2 95.8 100.0 0 24 
I SANTI\ CLARITA .o 100.0 100.0 7 
i-' CA 34.1 65.9 100.0 0 44 ~ SEQ AS .0 100.0 100.0 8 
N SHASTA TEH TRI 15 8 84.2 100.0 38 
I ~IERRA 16.7 83.3 00.0 0 18 
IL3 91.7 100.0 0 12 
20.0 80.0 00.0 0 
20.4 79.6 0.0 !l 1 
8.8 91.2 100.0 0 
13.3 86.7 100.0 () 15 
34.6 65.4 100.0 0 26 
COUNTY 21.2 78.8 l 0.0 0 52 
ILLS 25.0 75.0 100.0 0 4 
KERN 8.3 91.7 100.0 0 24 
WEST \lAllEY 8.0 92.0 100.0 0 25 
YOSEMITE 12.5 87.5 100.0 0 8 
YUBA 11.1 88.9 100.0 0 9 
STATEWIDE 22.4 77.6 100.0 2 2,849 
SOURCE 
STAFF DATA FILE,CHANCEllOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 
PERCENT DISTRIBUTION EXClUDES UNKNOWNS. 
AM HID ASIAN 
PAC ISl PAC ISL BLACKS WHITES 
------- ------- ------ ------
.o . 0 • 0 70.0 
3.3 4.4 1.1 86.8 
. 0 • 0 10.0 63.3 
• 0 11.4 17.1 62.9 
. 0 23.1 15.5 45.1 
• 0 • 0 • 0 92.9 
. () 10.7 9.5 66.7 
• 0 . 0 . 0 100.0 
. 3 2.8 7.3 77.7 
4.2 4.2 4.2 87.5 
. 0 .0 . 0 71.4 
• 0 6.8 6.8 79.5 
• 0 . () • 0 100.0 
. 0 • 0 • 0 100.0 
5.6 • 0 . 0 9lt. 4 
. 0 • 0 8.3 91.7 
. 0 . 0 . 0 100.0 
2.0 2.0 . 0 93.4 
• 0 1.8 1.8 91.2 
• 0 . 0 . () 66.7 
. 0 3.8 3.8 61.5 
• 0 . () • 0 90.4 
• 0 • 0 . 0 100.0 
• 0 . 0 . 0 91.7 
.0 . 0 4.0 80.0 
• 0 . 0 . 0 75.0 
• 0 . 0 • 0 88.9 
0.6 6.1 7.0 76.0 
ETHNIC ETHNIC 
HISP- FiliP- TOTAl ETHNIC TOTAL 
AHICS IHOS PERCENT UNKNOWN COUNT 
-----
---~--- --.,~---- -----~-- ------
20.0 . 0 l 0 . 0 10 
4.4 • 0 lOlL 0 91 
26.7 . 0 100. 30 
7 .1 1.4 l 0 0. 0 70 
12.5 3.8 100.0 0 264 
7. 1 • 0 100.0 0 14 
13.1 . 0 100.0 0 84 
. 0 . 0 1 0.0 0 l 
11.1 .7 10 .0 16 30 
. 0 • 0 10 () 24 
28.6 . 0 0 
6.8 . 0 10 0 44 
• 0 .IJ l 0 . 0 8 
• 0 . 0 l 0 . 0 0 38 
• 0 • 0 100.0 0 18 
. 0 . 0 10 (). 0 0 12 
• 0 • 0 100.0 () 10 
2.6 • 0 1 0 . 152 
5.3 . ll 0 0 • 0 57 
33.3 . 0 1 () 0. 0 0 15 
30.8 • 0 100.0 0 26 
9.6 • 0 10 0 . 52 
. 0 • 0 100.0 0 4 
8.3 . 0 100.0 () 24 
16.0 . 0 100.0 0 25 
25.0 . 0 100.0 0 8 
11.1 .0 100.0 0 9 
9.5 0.8 100.0 16 2,849 
~~ 
CALIFORNIA COMMUNITY COllEGES 
1981 FAll TERM 
TABLE 1.-5 I~ 
PARTTIME CLASSIFIED 
NUMBER AND PERCENT DISTRIBUTION BY EMPlOYMENT ClASSIFICATION 
CLASSIFIED CLASSIFIED 
PROBATIONARY REGULAR DISTRICT TOTAL 





ALLAN HANCOCK 4 28.6 10 71.4 14 10 0. 0 
ANTELOPE VALLE 2 2 0. 0 8 80.0 10 l 0 0. 0 
BARSTOW 0 . 0 2 10 0. 0 2 100.0 
BUTTE 4 28.6 10 71.4 14 l 0 0. 0 
CA!lRillO 5 17.9 23 82.1 28 100 0 
CERRITOS 11 22.9 37 77.1 48 l 0 0. 0 
CHAFFEY 27 55.1 22 44.9 49 100.0 
CITRUS 19 29.7 45 70.3 64 10 0. () 
COACHEllA VAll 2 11.8 15 88.2 17 10 (). 0 
COAST 19 18.4 84 81.6 103 10 0. 0 
COMPTON 1 16.7 5 83.3 6 l 0 0. 0 
f-A CONTRA COSTA 9 18.4 40 81 6 49 10 0. 0 
N El CAMINO 4 16. 0 21 84.0 25 100.0 
0 FOOTHILL 12 19 4 50 80.6 62 100.0 
C.N FREMONT NEWARK 0 . 0 3 100.0 3 l 0 (). 0 
I GAVlLAN 6 30.0 14 7 0. 0 20 10 0. 0 
GLENDALE 9 33.3 18 66.7 27 100.0 
GROSS~lOHT 1 25.0 3 75.0 4 10 0. 0 
HARTNELL 5 62.5 3 37.5 8 l 0 0. 0 
IMPERIAL 4 26.7 11 73.3 15 100.0 
LASS H 0 . 0 3 100.0 3 10 0. 0 
LONG BEACH 15 22.1 53 77.9 68 10 0. 0 
LOS ANGELES 0 • 0 225 100.0 225 100.0 
LOS RIDS 30 30.6 68 69.4 98 10 (). 0 
rlAR IH l 4.3 22 95.7 23 100.0 
MENDOCINO 3 17.6 14 82.4 17 100.0 
MERCED 0 • 0 18 100.0 18 10 0. 0 
MIRA COSTA 12 23.5 39 76.5 51 100.0 
MONTERREY PENI 5 20.8 19 79.2 24 100.0 
MT SAN ANTONIO 2 5.3 36 94.7 38 100.0 
MT SAN JACINTO 0 . 0 11 100.0 11 10 0. 0 
NAPA 15 34.1 29 65.9 44 10 0. 0 
NORTH ORANGE 8 20.5 31 79.5 39 10 0. 0 
PALO VERDE 1 20.0 4 80.0 5 10 0. 0 
PALOMAR 7 17.9 32 82.1 39 100.0 
PASADENA AREA 0 . 0 22 100.0 22 10 0. 0 
PERALTA 2 5.3 36 94.7 38 10 0. 0 
RANCHO SANTIAG 12 20.7 46 79.3 58 100.0 
RED~OODS 3 17.6 14 82.4 17 10 0. 0 
RIO HONDO 13 44.8 16 55.2 29 10 0. 0 
RIVERSIDE 5 50.0 5 50.0 10 10 0. 0 
SADDLEBACK 32 35.2 59 64.8 91 10 0. 0 
SAN BERNARDINO 8 26.7 22 73.3 30 l 0 0. 0 
S\N iHEGO 38 54.3 32 45.7 70 10 0. 0 
.) 
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CALIFORNIA COMMUNITY COllEGES 
1981 FALL 'TERM 
TABLE I-3 (cont'd) 
PARTTIME ClASSIFIED 
NUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT CLASSIFICATION 
CLASSIFIED CLASSIFIED 
PROB..\TIONARY REGULAR DISTRICT TOTAL 
DISTRICT NU~lBER PERCENT NU~lBER PERCENT HUMBER PERCENT 
---------------- --------------- ----------------SAH 0 . 0 264 100.0 264 100.0 
AN 0 14 0 0. 0 14 10 0. 0 
SAN 2 27. 2.6 84 100.0 
s 0 . 0 5 100.0 15 100.0 
SAN MATEO 0 . 0 30 100.0 303 100.0 
AHTA BARBARA 11 45.8 13 54.2 24 100.0 
s A ClARITA 1 14. 6 85.7 7 100.0 
SANTA MONICA 11 25.0 3 75.0 44 100.0 
0 • 0 100.0 8 100.0 
10 . 3 28 73.7 38 100.0 
2 11.1 16 88.9 18 100.0 
1--' 4 33.3 8 66.7 12 10 Q. 0 
N 3 30.0 70.0 10 100.0 
0 41 27. 11 3. 0 152 100.0 ~ 12 21.1 4 78.9 57 100.0 
1 6.7 14 3.3 15 100.0 
15 57.7 11 4 . 3 26 100.0 
12 .L1 40 . 9 52 100.0 
0 . 0 4 l 0 . 4 10 0. 0 
9 37.5 1 6 5 24 100.0 
8 . 0 17 68.0 25 100.0 
0 .0 8 l 0 0. 0 8 100.0 
3 :n.3 6 66.7 9 100.0 
18.3 2,327 81.7 2,849 100 .. 0 
~~ 
SOURCE STAFF DATA FILE,CHAHCEllOR'S OFFICE IHFORMATIOH SYSTEM 
.. 
., 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE I-4 I~ 
PARTTIME ClASSIFIED 
NUMBER AND PERCENT DISTRIBUTION BY EMPLOYMENT STATUS 
CONTINUING PROMOTED REHIRED HEW HIRE OH LEAVE STATUS DISTRICT TOTAL 
DISTRICT HUMBER PERCENT HUMBER PERCENT NUMBER PERCENT NUMBER PERCENT HUMBER PERCENT UNKNOWN NUMBER PERCEH 
-------- ----------- -·----
--------------- --------------- --------------- ---------------
------- -------------
ALLAN HANCOCK 9 64.3 0 • 0 5 35.7 0 . 0 0 • 0 0 14 10 0. 0 
ANTELOPE VALLE 8 80.0 0 . 0 0 • 0 2 20.0 0 • 0 0 10 l 0 0. 0 
BARSTOW 2 100.0 0 . 0 0 . 0 0 . 0 0 . 0 0 2 10 0. 0 
BUTTE 10 71.4 0 . 0 I) . 0 4 28 6 0 . 0 0 14 l 0 0. 0 
CABRillO 19 6 . 9 0 . 0 () . 0 4 14.3 5 17.9 0 28 0 0. 0 
CERRITOS 37 77.1 0 . 0 0 . 0 11 22.9 0 . () 0 48 10 (). 0 
CHAFFEY 33 67.3 0 . 0 1 2.0 15 30.6 0 . 0 0 49 100.0 
CITRUS 52 81.3 1 1.6 1 1.6 10 15.6 0 . 0 0 64 l 0. 0 
COACHEL A VAll 15 88.2 0 . 0 0 . 0 2 11.8 0 . 0 0 17 100.0 
COAST 60 58.3 3 2.9 36 35.0 4 3.9 0 . () 0 103 l 0 0. 0 
COMPTON 5 83.3 0 . 0 0 • 0 1 16.7 0 • 0 0 6 10 . 0 
CONTRA COSTA 37 75.5 0 . 0 0 . 0 12 24.5 0 • 0 0 49 1 0.0 
EL CAMINO 21 84.0 0 . 0 0 . 0 4 16. 0 0 . 0 0 25 10 0. 0 
1-' FOOTHILL 43 69.4 0 . 0 0 • 0 17 27.4 2 3.2 0 62 100.0 
N FREMONT NEWARK 0 . 0 0 . 0 0 . 0 3 10 0. 0 0 . 0 0 3 100.0 0 GAVIlAN 18 90.0 0 . 0 0 . 0 2 l 0. 0 0 . 0 () 20 00.0 U1 GLENDALE 15 55.6 1 3. 7 0 . 0 11 40.7 0 • 0 0 27 l (). 0 
GROSSMONT 3 75.0 0 . 0 0 . 0 0 . 0 1 25.0 0 4 10 0. 0 
HARTNEll 4 50.0 1 12.5 0 • 0 3 37.5 0 • 0 0 8 100.0 
IMPERIAL 10 66.7 0 . 0 0 . 0 5 33.3 0 . 0 0 15 100.0 
LASSEN 3 100.0 0 . 0 0 . 0 0 . 0 0 . 0 0 3 100.0 
LONG BEACH 42 61.8 1 1.5 1 1.5 24 35.3 0 . 0 0 68 100 0 
LOS ANGELES 160 71.1 4 1.8 4 1.8 22 9.8 35 15.6 0 225 10 0. 0 
LOS RIOS 66 67.3 2 2.0 0 • 0 30 30.6 0 . 0 0 98 10 (). 0 
MARIN 19 82.6 0 • 0 0 . 0 1 4.3 3 13.0 0 23 10 0. 0 
MENDOCINO 12 70.6 0 • Q 0 . 0 5 29.4 0 . 0 0 17 10 0. 0 
MERCED 14 77.8 0 • 0 1 5.6 0 . 0 3 16.7 0 18 10 0. 0 
MIRA COSTA 36 70.6 2 3.9 1 2.0 12 23.5 0 . 0 0 51 10 0. 0 
MONTERREY PENI 13 54.2 0 • 0 0 • 0 11 45.8 0 • 0 0 24 100.0 
f'H SAN ANTONIO 28 73.7 0 • 0 0 . 0 9 23.7 1 2.6 0 38 10 0. 0 
MT SAN JACINTO 11 100.0 0 • 0 0 . 0 0 . 0 0 . 0 0 11 10 0. 0 
NAPA 28 63.6 0 . 0 2 4.5 13 29.5 1 2.3 0 44 10 0. 0 
NORTH ORANGE 32 82.1 1 2.6 0 . 0 6 15.4 0 • 0 0 39 10 0. 0 
PALO VERDE 5 100.0 0 . 0 0 . 0 0 . 0 0 • 0 0 5 100.0 
PALOM..\R 28 71.8 1 2.6 0 • 0 7 17.9 3 7.7 0 39 10 0. 0 
PASADENA AREA 14 63.6 0 . 0 0 • 0 8 36.4 0 • 0 0 22 100.0 
PERALTA 24 63.2 11 28.9 0 . 0 3 7.9 0 • 0 0 38 1 0 0. 0 
RANCHO SAHTIAG 48 82.8 0 . 0 0 . 0 10 17.2 0 . 0 0 58 10 0 •. 0 
REm~OODS 14 82.4 0 . 0 0 . 0 3 17.6 0 . 0 0 17 10 0. 0 
RIO HONDO 16 55.2 0 • 0 1 3.4 12 41.4 0 . 0 0 29 10 0. 0 
CALIFORNIA COMMUNITY COllEGES 
1981 FAll TERM 
TABLE I-4 (cont'd) 
PARTTIME ClASSIFIED 
HUMBER AHD PERCENT DISTRIBUTION BY EMPLOYMENT STATUS 
CONTINUING PROMOTED REHIRED NEW HIRE ON LEAVE STATUS DISTRICT TOTAL 
DISTRICT NUMBER PERCENT HUMBER PERCENT HUMBER PERCENT HUMBER PERCENT HUMBER PERCENT UNKNOWN NUMBER PERCENT 
--------------- --------------- --------------- --------------- --------------- ------- ----------------
5 50.0 0 . 0 1 10. 0 4 40.0 0 . 0 0 10 100.0 
55 60.4 0 . 0 2 2.2 34 37.4 0 • 0 0 91 100.0 
BERNARDINO 21 7 0. 0 0 . 0 1 3.3 8 26.7 0 . 0 0 30 100.0 
DIEGO 45 64.3 3 4.3 0 . 0 22 31.4 0 • 0 0 70 1 0. 0 
FRANCISCO 128 48.5 7 2.7 0 . 0 129 48.9 0 . 0 0 264 100.0 
JOAQUIN DE 14 100.0 0 • 0 0 . 0 0 . 0 0 . 0 0 l't 100.0 
JOSE 58 69.0 2 .4 1 1.2 23 27.4 0 . 0 0 84 100.0 
lUIS OBISP 15 100.0 0 • 0 0 • 0 0 . 0 0 . 0 0 15 100.0 
EO 303 100.0 0 . 0 0 . 0 0 . 0 0 . 0 0 303 100.0 
BARBARA ll 45.8 1 4.2 2 8.3 10 41.7 0 . 0 0 24 100.0 
ClARITA 6 85.7 0 • 0 0 . 0 1 14.3 0 . () () 1 00.0 
CA 20 45.5 6 13.6 0 • 0 18 40.9 0 . 0 0 44 100.0 
8 100.0 0 0 0 . 0 0 . 0 0 . 0 (l 8 100.0 
T 27 1.1 1 2.6 1 2.6 8 21.1 1 2.6 0 38 100.0 
I ERR A 16 81L9 . 0 () . 0 2 11.1 0 . 0 0 18 100.0 
SISK 6 50.0 0 1 8.3 5 41.7 0 • 0 0 12 100.0 
COUNTY 7 7 . 0 0 • 0 0 . 0 3 30.0 0 . 0 0 10 100.0 
COt!tHY 73 48.0 2 1.3 0 • 0 75 49.3 2 1.3 0 152 100.0 
COUNTY 40 70.2 0 • 0 0 . 0 17 29.8 0 . 0 0 57 100.0 
CEtiTER 10 66.7 l 6.7 () • 0 3 20.0 1 6.7 15 100.0 
ER 15 57.7 1 3.8 1 3.8 9 34.6 0 . 0 0 26 l!'JO.O 
URA COUHTY 37 71.2 0 • 0 1 1.9 12 23.1 2 3.8 0 52 100.0 
WEST llS 4 100. 0 • 0 0 . () 0 . 0 0 . 0 0 4 100.0 
KERN 16 66.7 0 . 0 0 . 0 8 33.3 0 0 0 24 100.0 
WEST AllEY 16 64.0 0 . 0 0 • 0 8 32.0 1 4.0 0 25 l!Hl. 0 
YOSEMITE 5 62.5 0 . 0 0 • 0 3 37.5 0 . 0 (I 8 100.0 
YUBA 6 66.7 0 . 0 0 . () 3 33.3 0 . 0 0 9 100.0 
STATEWIDE 1,981 69.6 52 1.8 64 2.2 691 24.3 61 2.1 0 2,849 100.0 
SOURCE 
STAFF DATA FILE,CHAHCEllOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 




CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE I-5 I~ 
PARTTIME ClASSIFIED 
HUMBER AND PERCENT DISTRIBUTION BY MONTHS OF EMPLOYMENT CONTRACT OR AGREEMENT 
8 MONTHS OR LESS 9-10 MONTHS 11-12 MONTHS DISTRICT TOTAL 
DISTRICT HUMBER PERCENT NUMBER PERCENT NUMBER PERCENT UNKNOWN NUMBER PERCENT 
-------- ----------------- ---------------- ----------------
-------
----------------
ALLAN HANCOCK 0 • 0 8 57.1 6 42.9 0 14 100.0 
ANTELOPE VALLE 0 . 0 5 50.0 5 50.0 0 10 1 0 0. 0 
BARSTOW 0 . 0 2 100.0 0 . 0 0 2 100.0 
BUTTE 0 • 0 10 71.4 4 28.6 0 14 10 0. 0 
CABRILLO 1 3.6 17 60.7 10 35.7 0 28 100.0 
CERRITOS 0 • 0 30 62.5 18 37.5 0 48 100.0 
CHAFFEY 0 . 0 27 55.1 22 44.9 0 49 100.0 
CITRUS 0 . 0 34 53.1 30 46.9 0 64 100.0 
COACHELLA VAll 3 17.6 6 35.3 8 47.1 0 17 100.0 
COAST 0 • 0 56 54.4 47 45.6 0 103 100.0 
COMPTON 0 • 0 0 . 0 6 100.0 0 6 100.0 
CONTRA COSTA 0 . 0 0 . 0 49 100.0 0 49 100.0 
EL CAMINO 1 4.0 11 44.0 13 52.0 0 25 100.0 
FOOTHill 0 . 0 24 38.7 38 61.3 0 62 100.0 
;.-..< FREMONT NEWARK 0 . 0 2 66.7 1 33.3 0 3 100.0 
N GAVILAH 0 . 0 16 80.0 4 20.0 0 20 100.0 
0 GLENDALE 0 . 0 19 70.4 8 29.6 0 27 100.0 
---.1 GROSSMOIH 0 . 0 0 . 0 4 100.0 0 4 100.0 
HARTNELL 0 . 0 3 37.5 5 62.5 0 8 100.0 
IMPERIAL 0 . 0 13 86.7 2 13.3 0 15 100.0 
LASSEN 0 . 0 2 66.7 1 33.3 0 3 100.0 
LO:!G BEACH 1 1.5 51 75.0 16 23.5 0 68 100.0 
LOS ANGELES 0 . 0 134 59.6 91 40.4 0 225 100.0 
LOS RIOS 0 • 0 75 76.5 23 23.5 0 98 100.0 
MARIN 0 . 0 5 21.7 18 78.3 0 23 100.0 
MENDOCINO 0 . 0 6 35.3 11 64.7 0 17 100.0 
MERCED 0 . 0 13 72.2 5 27.8 0 18 100.0 
MIRA COSTA 0 . 0 31 60.8 20 39.2 0 51 100.0 
MONTERREY PENI 0 . 0 14 58.3 10 41.7 0 24 100.0 
MT SAN ANTONIO 0 • 0 27 71.1 11 28.9 0 38 100.0 
MT SAN JACINTO 0 • 0 5 .45.5 6 54.5 0 11 10 0. 0 
NAPA 0 . 0 9 20.5 35 79.5 0 44 100.0 
NORTH ORANGE 0 • 0 13 33.3 26 66.7 0 39 10 0. 0 
PALO VERDE 1 20.0 0 . 0 4 80.0 0 5 100.0 
PALOMAR 0 . 0 12 30.8 27 69.2 0 39 100.0 
PASADENA AREA 0 . 0 7 31.8 15 68.2 0 22 100.0 
PERALTA 0 • 0 10 26.3 28 73.7 0 38 100.0 
RANCHO SANTIAG 0 . 0 1 1.7 57 98.3 0 58 100.0 
REDWOODS 0 • 0 6 35.3 11 64.7 0 17 100.0 
RIO HONDO 0 . 0 4 13.8 25 86.2 0 29 100.0 
• • • • 
,. ,. 
A .... 
CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE I-5 (cont'd) 
PARTTIME ClASSIFIED 
HUMBER AND PERCENT DISTRIBUTION BY MONTHS OF EMPLOYMENT CONTRACT OR AGREEMENT 
8 MONTHS OR lESS 9-10 MONTHS 11-12 MONTHS DISTRICT TOTAL 






RIVERSIDE 0 • 0 6 60.0 4 40.0 0 10 100.0 
SADDLEBACK () 5 5.5 86 94.5 0 91 100.0 
SAN BERNARDINO 0 . () 1 36.7 19 63.3 0 30 100.0 
SAN DIEGO 0 . 0 25.7 52 74.3 0 70 100.0 
SAN FRANCISCO 0 . 0 115 43.6 149 56.4 0 264 100.0 
SAN JOAQUIN DE 0 . 0 10 71.4 4 28.6 0 14 100.0 
SAN JOSE 4 4.8 54 64.3 26 31.0 0 84 100.0 
SAN lUIS OBISP 0 . 0 3 20.0 12 80.0 0 15 100.0 
SAN MATEO 0 • 0 0 . 0 0 • 0 303 303 
SANTA BARBARA 0 • 0 15 62.5 9 37.5 0 24 100.0 
SAHTA ClARITA 0 . () 5 71.4 2 28.6 0 7 100.0 
SANTA MOHICA 5 11.4 18 40.9 21 47.7 0 44 100.0 
SEQUOIAS 0 • 0 6 75.0 2 25.0 0 8 100.0 
SHASTA TEH TIU 0 • 0 73.7 10 26.3 0 38 100.0 
SIERRA 0 . 0 17 94.4 1 5.6 0 18 100.0 
S SKIYOUS 2 16.7 8 66.7 2 16.7 0 12 100.0 
COUHTY 0 • 0 80.0 2 20.0 0 10 100.0 
COUI'HY 3 2.0 116 7 • 3 31 20.7 2 152 100.0 
SOUTH COUNTY 6 10.5 24 42.1 27 47.4 0 57 100.0 
STATE CENTER 0 . 0 4 26.7 11 73.3 0 15 100.0 
SWEETWATER • 0 22 84.6 4 15.4 0 26 100.0 
VENTURA COUNTY ll . 0 11 21.2 41 78.8 0 52 100.0 
WEST IllS 0 . () 3 5.0 l 25.0 0 4 100.0 
WEST KERN 3 12.5 12 50.0 9 37.5 0 24 100.0 
WEST VALLEY 0 . 0 10 40.0 15 60.0 0 25 100.0 
YOSEMITE 0 . 0 5 62.5 3 37.5 0 8 100.0 
YUBA 0 • 0 5 55.6 4 44.4 0 9 100.0 
STATEWIDE 1.2 1,247 49.0 1,267 49.8 305 2,849 100.0 
SOURCE 
STAFF DATA FILE,CHAHCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTE 




CALIFORNIA COMMUNITY COllEGES 
1981 FALl TERM 
TABLE I-6 
PARTT IME ClASSIFIED I~ 
PERCENT DISTRIBUTION OF ANNUAL SALARY PER SALARY SCHEDULE INCLUDING STIPENDS 
OIST 
$1 17500 20000 22500 25000 27500 30000 32500 35000 37500 40000 42500 OIST TOTAL MEAN 
DISTRICT -17499 -19999 -22499 -24999 -27499 -29999 -32499 -34999 -37499 -39999 -42499 -PLUS TOTAL PCT SALARY 
--------
------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ----- -----
------
ALLAN HANCOCK 100.0 . 0 • 0 . 0 . 0 . 0 • 0 . 0 • 0 . 0 . 0 . 0 11 100.0 7026 
ANTELOPE VAllE 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 9 100.0 7285 
BARSTOW 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 1 100.0 7592 
BUTTE 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 5 100.0 5361 
CA!lRillO 100.0 . 0 . 0 . 0 • 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 23 100.0 8767 
CERRITOS 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 13 100.0 6426 
CHAFFEY 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 49 100.0 6028 
CITRUS 100.0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 53 100.0 618 
COACHELLA VALL 100.0 . 0 . 0 . 0 • 0 • 0 . 0 • 0 . 0 . 0 . 0 . 0 17 100 0 6709 
COAST 98.0 2.0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 49 100.0 10454 
COMPTON 100.0 . 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 6 100.0 7835 
1-' CONTRA COSTA 100.0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 49 100.0 83 5 
N El CAMINO 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 23 100.0 8073 
0 FOOTHilL 98.3 1.7 • 0 . 0 . 0 . 0 . 0' . 0 • (r . 0 . 0 . 0 60 100.0 9717 
\.0 FREMONT NEWARK 100.0 . 0 • 0 . 0 . 0 . 0 . 0 • 0 • u . 0 . 0 . 0 3 100.0 6694 
GAVILAN 100.0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 . . 0 . 0 • f) 20 100 . 6423 
GlEN DALE 100.0 • 0 • 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 • 0 . 0 27 100.0 4901 
GROSSMOHT 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 3 100.0 6051 
HARTNEll 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 8 100.0 616': 
IMPERIAl 100.0 . 0 . 0 • 0 . 0 • 0 . 0 . 0 • 0 . 0 . 0 . 0 14 100.0 7284 
LONG !lEACH 98.5 . 0 1.5 • 0 . 0 . 0 . 0 • 0 . 0 . 0 • 0 . 0 68 100.0 7055 
LOS ANGELES 100.0 . 0 . 0 • 0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 184 100.0 5653 
LOS RIDS 100.0 • 0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 32 100.0 8045 
MARIN 100.0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 • 0 . 0 20 100.0 7093 
MENDOCINO 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 17 100.0 6982 
MERCED 100.0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 15 100.0 6779 
MIRA COSTA 90.2 5.9 3.9 . 0 . 0 • 0 . 0 . 0 . 0 • 0 . 0 . 0 51 100.0 11113 
MONTERREY PENI 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 21 100.0 7702 
MT SAN ANTONIO 97.3 2.7 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 37 100.0 10862 
MT SAH JACINTO 100.0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 3 100.0 7251 
NAPA 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 43 100.0 6728 
NORTH ORANGE 100.0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 38 100.0 9214 
PALO VERDE 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 3 100.0 10471 
PALOMAR 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 36 100.0 7916 
PASADENA AREA 95.5 . 0 . 0 4.5 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 22 100.0 8977 
PERALTA 100.0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 38 100.0 8200 
RANCHO SANTIAG 100.0 . 0 . 0 . 0 . 0 • 0 . 0 . 0 . 0 . 0 . 0 . 0 12 100.0 6947 
RIO HONDO 96.2 . 0 . 0 3.8 . 0 . 0 . 0 . 0 . 0 . 0 . 0 . 0 26 100.0 70ft 9 
!e 





CALIFORNIA COMMUNITY COLLEGES 
1981 FALL TERM 
TABLE I-6 (cont'd) 
PARTTIME ClASSIFIED 
PERCENT DISTRIBUTION OF ANNUAL SALARY PER SALARY SCHEDULE INCLUDING STIPENDS 
$1 17500 20000 22500 25000 27500 30000 32500 35000 37500 40000 42500 DIST TOTAL 
DISTRICT -17499 -19999 -22499 -24999 -27499 -29999 -32499 -34999 -37499 -39999 -42499 -PLUS TOTAL PCT 
------ ------ ------ ------ ------ ------ ------ ------ ------ -~---- ------ ------ ----- -----
RIIJ 100.0 
SADDl 93.8 
SAN BERNARDINO 100.0 
SAN DIEGO 100.0 
SAH FRANCISCO 100.0 
SAN JOAQU H DE 100.0 
SAN JOSE 96.4 






SHASTA TEH TRI 100.0 
SIERRA 100.0 
s 100.0 
1 IL 0 




VENTURA COUNTY 100.0 
WEST H lLS 100.0 
WEST K 100.0 




• 0 • 0 . 0 • (I . 0 . 0 • 0 
. 0 . 0 3.1 . 0 . 0 . 0 • 0 . 0 
• 0 . 0 . 0 • 0 • 0 • 0 . () 
. 0 . 0 . 0 . 0 . 0 . 0 . 0 • 0 
• 0 . 0 • 0 • 0 . 0 . 0 • 0 . 0 
• 0 • 0 . 0 . 0 . 0 . 0 . 0 • 0 
1.2 2.4 • 0 . 0 . 0 . 0 . 0 . 0 
. 0 . 0 . 0 . 0 . 0 . 0 • 0 . 0 
• 0 • 0 . 0 . 0 . 0 • 0 • 0 • 0 
• 0 • 0 . () • 0 . 0 • 0 . 0 
• 0 • 0 • 0 • 0 • 0 • 0 • 0 • 0 
• 0 • 0 . 0 . 0 . 0 • 0 . 0 
. 0 • 0 . 0 . 0 • 0 . 0 • 0 • 0 
. 0 . 0 • 0 . () . () • 0 • 0 • 0 
• 0 • 0 • 0 . 0 • 0 . 0 . 0 
0 . 0 .0 . 0 . 0 . 0 . 0 
. 0 . 0 . 0 . 0 • 0 • 0 • 0 
8.8 . 0 . 0 • 0 . 0 • 0 . 0 . 0 
• 0 . () • 0 • 0 . () • 0 • 0 
. 0 . 0 • 0 • 0 . () . 0 . () • 0 
• 0 . 0 • 0 • 0 • 0 . 0 • 0 . 0 
• 0 • 0 . 0 . 0 • 0 • 0 • 0 
• (I . 0 • 0 • 0 • 0 . . 0 • 0 
• 0 . 0 . 0 • 0 . 0 . 0 • 0 • 0 
. 0 • 0 • 0 • 0 . 0 . 0 • 0 • 0 
• 0 12.5 . 0 . 0 • 0 • 0 • 0 • 0 
4.7 1.0 1.3 0.2 0.1 o.2 0.1 .o 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
FOOTNOTES 
EXCLUDES EMPLOYEES ON PARTIAl OR TOTAL lEAVE. 
INCLUDES EMPLOYEES OH 9-10 AND ll-12 MONTH CONTRACTS. 
. 0 . 0 . 0 4 100.0 
. 0 . 0 3.1 32 100.0 
. 0 • 0 . 0 30 100.0 
. 0 . 0 . 0 70 100.0 
. 0 • 0 . 0 1 100.0 
. 0 . 0 . 0 14 100.0 
• 0 . 0 . () 84 100.0 
. 0 • 0 . 0 15 100.() 
• 0 • 0 . () 24 100.0 
• 0 • 0 . 0 7 100.0 
• 0 . () . () 44 100.0 
. 0 . 0 • 0 8 100.0 
• 0 • 0 • 0 37 100.0 
• 0 . () . () 18 10().0 
. 0 . 0 . 0 7 100.0 
. 0 • 0 . 0 10 100.0 
• 0 • 0 . 0 23 100.0 
. 0 • 0 • 0 34 100.11 
. 0 . 0 . 0 14 100.0 
• 0 • 0 • 0 26 100.0 
. 0 . 0 . 0 45 100.0 
• 0 . 0 • 0 4 100.0 
. 0 • 0 . 0 20 100.0 
• 0 • 0 4.2 24 100.0 
. 0 . 0 • 0 8 10!1.0 
• 0 . 0 • 0 8 100.0 



































CAliFORNIA COMMUNITY COLlEGES 
1981 FAll TERM 
TABLE I-7 18 PARTTIME ClASSIFIED 
PERCENT DISTRIBUTION BY HOURLY COMPENSATION RATES IF PAID ON AN HOURLY BASIS 
DISTRICT 
$ 0.01 $10.01 $12.50 $15.00 $17.50 $20.00 DISTRICT TOTAL AVERAGE 
DISTRICT -10.00 -12.49 -14.99 -17.49 -19.99 -22.49 NO. ~ RATE 
-------- ------- ------
------ ------ ------
------ -------- ----- --------
ALLAH HANCOCK 100.0 • 0 • 0 . 0 . 0 . 0 3 100.0 5.98 
ANTELOPE VALLE 100.0 . 0 . 0 • 0 . 0 . 0 1 100.0 4.54 
BARSTOW 100.0 . 0 . 0 . 0 . 0 . 0 1 10 0. 0 6.56 
BUTTE 100.0 • 0 . 0 . 0 . 0 • 0 9 100.0 6. ft6 
CABRILLO . 0 . 0 . 0 . 0 . 0 . 0 0 . 0 . 0 0 
CERRITOS 100.0 . 0 . 0 . 0 . 0 . 0 35 100.0 6.06 
CHAFFEY . 0 . 0 . 0 . 0 . 0 . 0 0 . 0 . 00 
CITRUS 100.0 . 0 . 0 . 0 . 0 . 0 11 100.0 4.75 
COACHEllA VALL • 0 . 0 . 0 . 0 . 0 . 0 0 . 0 . 0 0 
COAST 88.9 11.1 . 0 . 0 . 0 • 0 54 100.0 7.32 
COMPTON . 0 • 0 . 0 . 0 . 0 • 0 0 . 0 . 00 
CONTRA COSTA . 0 • 0 • 0 • 0 . 0 . 0 0 . 0 • 0 0 
I El CAMINO 100.0 . 0 . 0 • 0 . 0 • 0 2 100.0 4.91 
I-" FOOTHILL • 0 • 0 . 0 • 0 • 0 . 0 0 . 0 . 0 0 
N FREMONT NEWARK . 0 • 0 . 0 . 0 . 0 . 0 0 • 0 • 0 0 
I-" GAVILAN . 0 . 0 . 0 . 0 • 0 • 0 0 • 0 . 0 0 
I-" GLENDALE • 0 . 0 . 0 . 0 . 0 . 0 0 . 0 . 0 0 
I GROSSMONT . 0 . 0 . 0 • 0 . 0 • 0 0 . 0 .00 
HARTNEll • 0 . 0 . 0 • 0 . 0 . 0 0 . 0 . 0 0 
IMPERIAL 100.0 . 0 . 0 . 0 . 0 . 0 1 100.0 5.68 
LASSEN 100.0 . 0 . 0 • 0 . 0 • 0 3 100.0 6. l 0 
LONG BEACH . 0 • 0 . 0 . 0 . 0 . 0 0 . 0 • 0 0 
lOS ANGELES 95.1 2.4 2.4 . 0 . 0 . 0 41 100.0 6.79 
LOS RIDS 100.0 • 0 • 0 . 0 . 0 • 0 66 100.0 6.66 
MARIN . 0 . 0 • 0 . 0 . 0 • 0 0 . 0 . 00 
MENDOCINO . 0 . 0 . 0 • 0 • 0 . 0 0 . 0 . 00 
MERCED . () • 0 . 0 . 0 . 0 . 0 0 . 0 • 0 0 
MIRA COSTA . 0 . 0 • 0 . 0 . 0 • 0 0 . 0 . 00 
MONTERREY PENI 100.0 . 0 . 0 . 0 . 0 . 0 3 100.0 3.74 
MT SAN ANTONIO . 0 • 0 . 0 • 0 • 0 • 0 0 • 0 • 0 0 
MT SAN JACINTO 100.0 . 0 . 0 • 0 . 0 . 0 8 100.0 5.52 
NAPA • 0 • 0 . 0 . 0 . 0 • 0 0 . 0 . 0 0 
NORTH ORANGE 100.0 . 0 . 0 . 0 . 0 . 0 1 100.0 6. 10 
·PALO VERDE 100.0 . 0 . 0 • 0 . 0 • 0 2 100.0 4.60 
PALOMAR . 0 . 0 . 0 . 0 . 0 . 0 0 . 0 . 00 
PASADENA AREA . 0 . 0 . 0 . 0 . 0 • 0 0 . 0 . 00 
PERALTA . 0 . 0 • 0 • 0 . 0 . 0 0 . 0 . 0 0 
RANCHO SANTIAG 65.2 . 0 . 0 . 0 34.8 • 0 46 100.0 9.90 
REDWOODS 94.1 5.9 . 0 . 0 . 0 • 0 17 100.0 5.91 
RIO HONDO 100.0 . 0 . 0 • 0 . 0 • 0 6 10 0. 0 6.24 
RIVERSIDE 100.0 . 0 . 0 . 0 . 0 . 0 6 100.0 7.16 
•• a • 
-
• • • • ~ • 
• .. 
CALIFORNIA COMMUNITY COLLEGES 
1981 FAll TERM 
TABLE I-7 (cont'd) 
PARTTIME ClASSIFIED 
PERCENT DISTRIBUTION BY HOURLY COMPENSATION RATES IF PAID ON AN HOURLY BASIS 
DISTRICT 
$ 1).01 $10.01 $12.50 $15.00 $17.50 $20.00 DISTRICT TOTAL AVERAGE )!STRICT -10.00 -12.49 -14.99 -17.49 -19.99 -22.49 NO. % RATE 
-------- ------ ------ ------
------ ------ ------ -------- ----- --------
5ADDLEBACK 96.6 3.4 . 0 . 0 . 0 • 0 59 100.0 7.38 
5AN BERNARDINO • 0 . 0 . 0 . 0 . 0 . 0 0 . 0 . 00 
SAN DIEGO • 0 . 0 . 0 . 0 . 0 . 0 0 • 0 .00 
SAN FRANCISCO 99.2 . 4 .4 . 0 . 0 . 0 263 100.0 5. 71 
SAN JOAQUIN DE . 0 . 0 . 0 • 0 . 0 . 0 0 . 0 .00 
SAN JOSE . () . () . 0 . 0 . 0 . () 0 . 0 .00 
SAN LUIS OBISP . 0 . 0 . 0 . 0 . 0 . 0 0 . 0 . 00 
SAN MATEO . 0 . 0 • 0 . 0 . 0 . 0 0 . 0 . 00 
SANTA BARBARA • 0 • 0 • 0 . 0 . 0 • 0 0 . 0 .00 
SANTA CLARITA • 0 . 0 • 0 • 0 • 0 . 0 0 . 0 . 0 0 
SANTA MONICA . 0 • 0 • 0 . 0 . 0 • 0 0 . 0 .00 
SEQUOIAS . 0 • 0 • 0 . 0 • 0 • 0 0 . 0 . 0 0 
SHASTA TEH TRI . 0 • 0 . 0 . 0 . 0 . 0 0 . 0 .00 
SIERRA .0 . 0 . 0 . 0 • 0 . 0 0 . 0 .00 
SISKIYOUS 100.0 . 0 . 0 . 0 . 0 . 0 5 100.0 5.76 
SOLANO COUNTY . 0 . 0 . 0 . 0 . 0 . 0 0 . 0 .00 
SONOMA COUNTY 100.0 . 0 • 0 • 0 . 0 . 0 129 100.0 5.55 
SOUTH COUNTY 100.0 . 0 . 0 . 0 . 0 . 0 23 100.0 6.66 
STATE CENTER . 0 . 0 .ll . 0 . 0 . 0 0 . 0 .00 
SWEETWATER • 0 . 0 . 0 • 0 • 0 . 0 0 . 0 .00 
VENTURA COUNTY 100.0 . 0 . 0 . 0 . 0 . 0 5 100.0 7. 50 
WEST HILLS . 0 . 0 • 0 . 0 . 0 . 0 0 . 0 • 0 0 
WEST KERN 100.0 • 0 . 0 . 0 • 0 • 0 4 100.0 5.18 
WEST VALLEY • 0 • 0 . 0 • 0 • 0 • 0 0 • 0 . 00 
YOSEMITE . 0 . 0 • 0 . 0 . 0 • 0 0 • 0 .00 
YUBA 100.0 . 0 . 0 • 0 • 0 . 0 l 100.0 6.28 
STATEWIDE 96.4 1.4 0.2 o.o 2.0 o.o 805 100.0 6.43 
SOURCE 
STAFF DATA FILE,CHANCELLOR'S OFFICE INFORMATION SYSTEM 
Is 
A P P E N D I X 
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CALIFORNIA COMMUNITY COLLEGES 
STAFF DATA ION IONNAIRE 
Part l 
PLEASE RESPOND TO THE QUESTIONS BY IND CATING ON THE STAFF DATA : 
COLLECTION FORM, PART 1 (COOING FORM), OF THE CATEGORY WHICH 
BEST DESCRIBES THE EMPLOYEE'S CHARACTERISTICS-STATUS OR BY FILLING IN I 
THE REQUESTED INFORMATION. EACH QUESTION (OR SUBQUESTION) MAY HAVE ONLY 1 
1 ONE (1) RESPONSE AND, EXCEPT THE CODE, SHOULD BE RIGHT 
1 JUSTIFIED. IF A QUESTION IS APPLI EMPLOYEE, INDICATE : 




Assign a permanent employee code to be used for a ~ross-reference 
with district records. 
The code must be unique for each oyee throughout a period 
of continuous employment with the strict. "Continuous employ-
ment" is applicable for a certificated Temporary employee who 
serves in the district (for any od of time) each year. 






3 Racial-Ethnic Background: (See 'Definitions for Data Elements' 
for arification of ca es.) 
American Indian or Alaskan Native 










4 Year of Birth: . g. ' 1943 
EMPLOYMENT DATA 
5 Employment by status with the district in the current year: 
(certificated Temporary employees who work for the district -
for any period of time each year - or who worked the previous 
semester/quarter shoul d~i ncl uded in Category One: "Continuing 
Employee". See 'Defin ons for Data Elements' for additional 
clarification of categories.) 
OJ Continuing Employee 
[]] Promoted Employee 
m Rehired Employee 
[!] New Employee 
IT] On Leave Employee 
6 Employment classification for the primary assignment: (See 
'Definitions for Data Elements' for clarification of categories.) 
Certificated 
OJ Contract (1st or 2nd year) 
[]] Regular 








Funding source for the ition. If funded from state 
and/or district funds, the ate category is "State/District 
Funds". If funded 100 percent federal categorical funds, the 
appropriate category is "100~0 Federally Funded". 
ITJ State/District Funds 
(]] 100% Federally Funded 
Indicate the number of months 
the employee is currently hi 
(A certificated Temporary empl 
should be reported in Category 
[]] Less than 9 Months 
ITJ 9/l 0 Months 
[I] 1 1 I 1 2 r~o nth s 
e to the length of time 
serve. 
hired on a semester/quarter basis 
"Less than 9 t~onths ".) 











summer session and 
compensation. 
paid on a monthly or 
salary amount 
oad/overtime assign-
If not applicable, indicate "0 (zero). ri 
proceed to Question 12. 
jus fy, and 
fied oyees paid on a monthly 
compensation received in 
addition the annual base salary) for educa-
Extra compensati 
head coach, assis 
of the s pend is 
salary schedule or 
c, and added responsibility stipends 
STRS and/or PERS purposes and are not 
me or summer session assignment.--
career increments, 
chair, etc. If the amount 
uded in the employee's salary per 
, do not report it again. 
If not a e, ndicate "0" (zero), right justify. 
For ~erti fica 
entire preceding year, 
report the actual 
y), oyed full-time during the 
a mon y or annual salary basis, 
f2~_the_preceding year. 
The actua annual y base salary per salary 
schedule or contract extra compensation received, if any, 
for educational, l ty, a etic, and added responsibility 
stipends. ude extra pay for summer session and overload/ 
overtime ass gnmen 
and pai on a monthly or annual salary basis, but 
full-time duri the entire preceding year, indicate 
t usti 
07 /l 04 4 
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12 For both certificated and classified oyees NOT paid on a 
monthly or annual salary basis, but on an hourl~unit, or other 
basis, report the hourly or hourly equivalent compensation rate 
received during the current fiscal year. 
If paid more than one rate, 
compensation rate. Exclude 
assignments. (e.g. $16. 
If not applicable, indicate "0" (zero), ri 
weighted average hourly 
and overload/ overtime 
justify. 
13 To be completed ONLY for oyees having an overload teaching 
14 
assignment (e.g.~11-time employees receiving additional com-
pensation for teaching responsibil es their full-time 
assignment). Only an assignment extra pay which is not report-
able for STRS or PERS purposes should be as overload. 
Report the hourly or hourly equivalent compensation rate for the 
overload assignment. 
If raid at more than one rate, 
hourly compensation rate. 
the weigh average 
If not applicable, ndicate 0" ro), justify. 
For a ~lassified service 
report-the hourly or 
duri the current fi sea 
1 
employee with a ing assignment, 
y ivalent compensation rate received 
for the certificated assignment. 
If paid at more than one rate for the teaching assignment, report 
the wei average hourly compensation rate. 
If not a icable, indicate "0" (zero). us fy. 












oyees havino a 
Excl summer session 
not have a nonoverload 
15 Report the hours per week related to the 
employee's 
D Round to neares hour. 
16 
If office hours are not 
indicate "0" (zero), ri 
red for the teaching assignment(s), 
Report the 
campus-based 
are in addition 
and/or 1 abora 
Hours - WFCH). 
of hou per week required on campus or for 
vities related to the teach ng assignment(s) which 
to the requi ce hours and number of lecture 
teaching hours per week (Weekly Faculty Contact 
Round to nearest hour. 
If additi hours on campus are not required for 
assignment(s), ndicate "0" (zero), right justify. 
teaching 
17 Report the nearest deci aces the Full-Time Equivalency 
{ FTE) for the 
using district s 
teaching assignment(s) (excluding overload) 
and icy as a basis for computation. 
FTE reported for a ful 
for a less than full-time 
teaching assignment must be 1.00; 




are cons dered a 
ct FTE for an 




teaching workload by 
ng 5 WFCH 
The FTE reported 
, Questions 18 through 20 ts information on each different dis-
: cipline the oyee (lecture laboratory). Exclude 
summer session overload teaching assi 
I 
---------------------------------------------------------------------------
18 Using as many lines as necessary, list the 6 digit Taxonomy of 
Programs (TOP) code(s) best describing the teaching discipline(s). 
(See sample Staff Data Collection Form, Part I (coding form) for 
examples.) 
TOP Code: Refer to Taxonomy of Programs (TOP) Manual, October 
1979 for TOP code description. (A TOP Manual was sent 
to each district in May 1981 with the AB 1550 survey. 
In addition, TOP Manuals should be available from the 
Dean of Instruction, Dean of Continuing Education, 
and/or Dean of Occupational Education.) 
19 For each TOP code listed, report the average number of hours per week 
the employee teaches (lecture and/or laboratory} in the specific 
discipline (Weekly Faculty Contact Hours- WFCH). 
For Certificated Contract/Regular employees, WFCH should be the 
average number of teaching hours per week n the discipline (ex-
cluding summer session and overload) for current academic 
year. For purposes of this , assume the same disciplines will 
be taught in the subsequent term(s). 
For Certificated Temporary empl 
number of teaching hours per 
semester/quarter. 
, WFCH should be the average 
n the discipline for the current 
Round the average WFCH to nearest hour. 
20 For each TOP code 1 sted, indicate whether the employee provides 
services directly to Vocational Education Programs meeting 
requirements of the state and dis ct approved plan pursuant to 
the VEA amendments. 
[IJ Yes: VEA Assignment 
[£] No: Non-VEA Assignment 





oyees having a 
oyees receiving additional 
their 1-time assign-
not reportable for STRS 
{Proceed to Question 24 
: Information is requested on each different disci ine taught in the 




21 Using as lines as necessary, list the 6 digit Taxonomy of 
Programs ( ) code(s) best describing the overload teaching 
discipline(s). (See sample Staff Data Collection Form, Part l, 
{coding ) for examples.) 
TOP Code: Refer to Taxonomy of Programs ( ) Manual, October 1979 
TOP code descri on. (A Manual was sent to 
each district i 1981 with the 1550 Survey. 
In addition, Manuals should available from 
the Dean of Instruction, Dean of Continuing Education, 
and/or Dean of Occupational Education.) 
22 For each lis , report the average number of hours per 
23 
week the employee teaches (lecture and/or laboratory) in the 
specific discipline (Weekly Faculty Contact Hours - WFCH). 
Round to nearest hour. 
each TOP 
services d rectl 
irements of 
1isted, ndicate whether the employee provides 
to Vocational Education Programs meeting 
state and di ct approved plan pursuant to 
V amendments. 




: teaching assignments. ude summer session and overload/overtime-assign- • 
, rnents. : 
' 
------------------------------------------------------------------------------
24 Using as many lines as necessary, list the Classification of 
Instructional Support Services (CSS) code(s) best describing the 
support area(s). (See sample Staff Data Collection Form, Part 1 
(coding form) for examples.) 
CSS code: Refer to the attached Classification of Instructional 
Support Services ( ) codes. 
25 For each CSS code listed, report the average number of hours per 
week the employee is required to 
Round to nearest hour. 
26 For each CSS code listed, 
for the assignment. 
the Full-Time Equivalency (FTE) 
-time employee must be 1 .00. The sum of all FTE repo 
(e.g., an oyee with a 50% ing assignment, a 30% counseling 
assignment, and a 
FTE.) For a ess than 
places. 
nistrative assignment would total 1.00 
1-ti ass , round off to 2 decimal 
EXAMPLE: 
07/104 
If 40 hours per week are considered 1-time by district 
poli • FTE for an employee a 15 hour per week 
adrni strative ass gnment would computed· 15 + 40 = 





27 For each CSS listed, whether the employee provides 
Education Programs meeting require-
28 
services irect y to 
ments of the state and 
amendments. 
Yes: VEA Assi 
No: Non-V Ass 
For each CSS code lis 





same as those u 
Staff Information 
an pursuant to the VEA 
the occupational activity of 
acti ty categories are the 
report: Higher Education 




~ Clerical and Secretarial 
[[] Technical and Paraprofessional 




DEFINITIONS FOR DATA 
STAFF DATA COLLECTION 
... QUESTION 3- RAC 






A person having or1g1ns in 
Ame ca, and who maintains 
affi ation or community 
A person having or1g1ns in any of 
Far East, Southeast Asia, the Indian 
fie Isl This area includes, for 




gins in any of the black 
(4) White Non-Hiseanic: A person having 
peoples of Europe, North Africa, or in 
ins n any of the original 
~1iddle East. 
(5) Hispanic: A person of f1ex 
(6) 
South American other 
race. 
A person havi 
ne Is ands . 
. . . QUESTION 5 - EMPLOYMENT STATUS: 
For purposes this question, 
first census week of fall 
with the first census week 
Puerto Rican, Cuban, Central or 
culture or ori n, regardless of 
gins in of the original people of 
starts wi th the 
ng fiscal year and ends 
the current fiscal year. 
( 1 ) An employee whose level of responsibility did 
A. Certificated 
any od of 
B. Certificated 
ng s 
07 /l 04 
and whose salary did not in-
ustments or merit (steo) 
increase is acceptable 
remained the same. 
loyees who work for the district (for 
year. 
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for the district 









the cost of living 
employee would otherwise 
(3 An oyee h red ng the report period who 
district in any permanent capacity within 39 
the date of hire. 
(4) An oyee hired duri the report period who did 
with the istrict thin 39 months 
prior to the date hire. Include certificated Temporary employees 
who did not serve during the or academic year. 
(5) An oyee who is on sabbatical or approved 
as of the first census week of the fall term of 
the current fiscal year . 
... QUESTION 6 - CLASSFICATION: 
Certi fica 





Adult Certi fi 
include 
oyee of a di ct who is employed 
the basis of a contract in a 
not been classified as a 
ry oyee. (Education Code Section 87601, 
(For purposes of this report, districts using an 
Probationary oyee classification should 
oyees in this category.) 
A permanent oyee. (Education Code Section 87602.) 
to continued oyment unless dismissed or laid off. 
(Education Code Section 89530.) (For purposes of this report, dis-
tricts an Adu t Certificated Permanent employee classifi-
cation d i ude such oyees in this category.) 
a district in a position re-
cations (other than a substitute 
temporary basis. (Education 
be either full-time or less-
ng t or communi 
of the hours per 
for regular employees 




An oyee who is serving a probationary period 
becoming entitled to permanent employment. (Admini-
Code on 42700.) 
12 
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(5) Regular: A permanent employee. "Permanent" as used in the phrase 
"permanent employee" inc1 tenure in the classification in which 
the employee the red onary period. (Education 
Code Section . ) 
... QUESTION 28- OCCUPATIONAL ACTIVITY: 
(1) Executive/Administrative/Mana erial: An employee h?v·ing primarily 
adm1nistrative duties resident, Vice-President, Dean, 
Director, etc.). 
(2) Faculty: An employee whose assignment is instructional (e.g. 50% 
or more of the employee's me is spent in instruction; include 
counselors, librarians, nurses). 
(3) Professional/Nonfacu1ty: An employee whose assignment does not 
fit into any other area, but require either college graduation 
or specialized professional training. 
(4) Clerical and Secretarial: An employee having clerical or secre-
tarial duties (e.g., bookkeepers, sales clerks, office machines 
operators, secretaries, etc.). 
(5) Technical and Paraprofessional: An employee whose position requires 
specialized knowledge or technical skills (e.g., computer programmers, 
licensed or vocational nurses, dietitians, photographers, instructional 
aides, etc. Do not include certificated employees.). 
(6) Skilled Crafts: An employee with es requiring special manual 
skills (e.g., mechanics, el cians, carpenters, typesetters, etc.). 
(7) Service/Maintenance: An 
comfort and convenience 
maintenance of grounds, 
workers, custodial 
07/104 
with duties contributing to the 
oyees and students or involving 
ngs, and facilities (e.g., cafeteria 





Allan Hancock CCD 
800 South Co 11 /\venue 
Santa Mari 93454 
r~rs. 
Dir/Fi ons 
Antelope Val ey Jt. CCD 
3041 West Avenue 
Lancaster, CA 93534 
Jack H. Sherman 
Barstow CCD 
2700 Barstow Road 
Barstow, CA 92311 




Oro vi 11 e, CA 
Gene Wright 
Admin Dean/Student Services 
Cabri 11 o ceo 
6500 Soquel Drive 
Aptos, Cf~ 95003 
Dr. Frank Ramirez 
Oir/Emp oyee Relations 
Cc,ni tos 
11110 East Alondra Blvd. 
Norwalk, CA 90650 
Dave Hafiz 
Dean of Admissions 
ceo 
Caroline Sprague 
Director of Personnel 
Citrus CCO 
18824 East Foothi 1 Blvd. 
P.O. Box RRR 
Azusa, CA 91702 
Helen ;~ulleneaux 
Director of Personnel 
1 vall ceo 
Charleen i'1cMahan 
Coast CCD 
370 Adams Avenue 
Costa Mesa, CA 92626 
t~r. t1i les 
Personnel Analyst 
ceo 
E. Artesia Blvd. 
Compton, CA 90221 
Doris Lopez 
Vice Chancellor for 
Personnel Services 
Contra Costa CCO 
500 Court Street 
Martinez, CA 94533 
STPH DATA CONTr,CT PERSONS 
Manue 1 B. Frias 
Camino CCD 
6007 Crenshaw vd. 
Via , CA 90506 
Nilo ento 
Foothiil/DeAnza CCD 
12345 El Monte Road 
Los Altos Hills, CA 94022 
Richard Peters 
ceo 
43600 ssion Blvd. 
P.O. Box 3909 
Fremont, CA 94538 
Alan Foden 
Gavilan Joint CCD 
5055 Santa Teresa B1 
Gilroy, CA 95020 
Dwain Reinbolt 
Glendale CCD 
223 North Jackson St 
Glendale,' CA 91206 
Judy McClintock 
Grossmont CCD 
8800 Grossmont College Dr. 
El Cajon, CA 92020 
Jose 1\1 taza>~ 
Hartnell CCD 
156 Homestead Ave. 
Sal nas, CA 93901 
Tom Atkin 
Data Processing Superv. 
al ceo 
P. Box 158 
Imperial, CA 92251 58 
Mr. Randal Smith 
Kern CCD 
2100 Chester Avenue 
Bakersfi e 1 , Cf1, 93301-4099 
Tahoe, CA 95702 
Dr. Sorenson 
Lassen CCD 
P.O. Box 3000 
Susanvil , CA 96130 
Edwin K. Bush 
Beach CCD 
East Carson Street 




Los Angeles, CA 90017 
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Or. Jeanne Good 
r. of Cert. Personnel 
Rios ceo 
1919 Spanos Court 
Sacramento, CA 95825 
as Kechter 
eld, CA 94904 
R. 
no-Lake 
P.O. Box 3000 
Ukiah, CA 95482 
Patti Hunter 
t0.erced ceo 
3600 "M" Street 
Merced, CA 95340 
Carrie Ziemak 
Mira Costa CCD 
One Bernard Dr. 
Oceanside, CA 92054 
. Jack Bessire 
Monterev Peninsula CCO 
980 Fremont Blvd. 
r1onterey, CA 93940 
H<Jl RocJch 
Mt. San Antonio CCD 
1100 North Grand Avenue 
Walnut, CA 91789 
Mr. Victor Garcia 
Mt. San Jacinto CCD 
21400 Highway 79 
San Jacinto, CA 92383 
Dr. Alexander Rada 
Asst. Pres. for Planning 
and Development 
Napa Valley CCD 
2277 Napa/Vallejo Hwy. 
Napa, CA 94558 
!l;rs. Lue Evers 
North Orange County CCD 
1000 North Lemon Street 
Fullerton, CA 92634 
Dan Radakovich 
Palo Verde CCD 
811 ~est Chanslor Way 
Blythe, CA 92225 
f,1r. Robert Smith 
p a] OI<Jar CCQ 
1140 West Mission 
San Marcos, CA 92069 
John S. Madden 
Pasadena Area CCO 
1570 East Colorado Blvd. 
Pasadena, CA 91106 
Mr. W. B. Lovell 
Vice Chan(:~ 11 or, 
Bus, & Admin. 
Peralta CCD 
333 East 8th Street 
Oakland, CA 94606 






Dir. of Personnel 
Rio Hondo CCD 
3600 Workman Road 
Whitti CA 90608 
John M. Matul 
Riverside CCD 
4800 ia 
Ri , CA 92506 
Harry Culotta 
Dir. Fiscal Affai 
Saddleback CCD 
28000 te 
Winston W. Cctrl 
Personnel Offi 
San Bernardino CCO 
631 South Mt. Vernon Ave. 
San Bernardino, CA 92403 
Gary A. Van Beenen 
San Deigo CCD 
3375 Camino Del Rio South 
San , CA 
Reginald Alexander 
Vice Chancel or 
San Franci 
33 Gough Street 
San Franci , CA. 03 
Rasheeda Riddl 
San Joaqu n CCD 
5151 Pacific Avenue 
















•Jest Kern CCD 
39 Emmons Park Drive 
Taft, CA 93268 
Gala Cox 
West Valley Joint CCD 
14000 Fruitvale Avenue 
Saratoga, CA 95070 
Dorothy Swartwood 
Admin. Asst. to Superintendent 
Yosemite CCD 
P.O. Box 4065 
Modesto, CA 95352 
L i Skelly 
Yuba ceo 
2088 North Beale Road 
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This is the 
activi es 












on anning, the 
a 12-member taskforce 
representatives. The 
on of the ative number 
women which the state's 
aspire recruit and 
rmative action programs. 
4. to es i h a framework for ional and 
instructiona ca groupings and subgroups for 
In the rev 
has 1 ooked 
ann ng purposes. 
requirements, the Taskforce 
for guidance: 
4 of e 5 the 
Code 
Educat Code on 87 00 - 87 05 
Executive Order 1246, 3 CFR, 
as by Executive Order 
41 CFR 60 - 2; 29 .S.C. 793; 
41 CFR 60-2.11. 
1964-1965, 
11375; 
Appendix A of the 
planning sources. 
lists availability cases and other human resource 
-1233-
IV. Data Products 
Accardi ng to 
Speci Fil 
affirmative 














2. e the microfi f ava la e) and nt copies; or 
3. on state 
others who obtain 
labor market areas. 
compan es and 
data by 
The entire U.S. file can be on two or three tape 
reels at an es mated cost of $140 per reel. 
Another data 
is the 1980 
Corporation. 
tabula on 
Special Fi e) which was 
reportedly provi more 




contract, a special 
ta (equiva ent to the expected 1980 EEO 
rketed as the ORC ial Tabulation. It 
racial detail, more specific occupational 
ic coverage. However, the problem of 
tes, avai able at cost, were later developed 
by NPDC under a ogy l'lhi ch us ted race sex data from the 1970 
census using preliminary tion figures from the 1980 Census. 
While not as reliable as more cos ) the awa ted 1980 EEO 
Special F le, the attraction of th s data product stems primarily 
from the fact that it is curren available. About 426 occupational 
titles are included. 
A sample of NPDC's 1980 labor force updates, consisting of Los Angeles-
Long Beach SMSA totals for ions, is included in the 
report as Appendix C. However, note that 12 available occupational 
categories for pos teachers is not part of the sample provided 
in ix C. contrast, the Special File will permit access 
to occupational tion on 30 teaching occupations under the 
subheading of postsecondary." 
Under the gu dance 
closely examined the 
41CFR60-2.1. Whi 
cases and ent 
data has proven d 





t, the Taskforce has 
ion identified in 
employment discrimination 
, its weaknesses are that 
of the 8 factors and there 
institutional lines. 
of utilizi a multiple-factor computation 
because: (a) abor force data alone may 
on wh ch Title V I of the 1964 Civil Rights 
ted to correct; (b) persons qualified but Act (as amended) was 
currently out of the 1 
qualified workforce ( 
will obtain required 
bor force can be cons dered; and (c) both the 
s te skills) and the qualifiable (those who 























area for s "+· 1 ' 1 ob group or occupational 
ca to nc ude: 
(a) pers in the 
spec 
(b) persons are trained, licensed, or 
registered for the specific occupation. 
minorities and women promotable 
within the ins tution's own workforce for the 
specific job group or occ onal category . 
minori es and women who are 
the specific ob group or 
category to i ue 
(a) who lacks ific qualifications 
have the requisite educational background 
Appendix D is a sample availability determination utilizing the 8-factor 
computation process. 
The federa government issued its final proposed rule on the availability 
methodology on 1 23, 1982. It proposes to allow one of the following 
methods for determining ava labi ity: 
1. Four-






in the immediate labor area; 
of minorities and women with 
lls in immediate labor area; 
mi es and women with 
n the relevant recruitment area; 
of minorities and women among those 
transfera le within the contractor's 
(a) for institutions loca within a standard 
metropolitans stical area (SMSA), use of 
civilian abor force data for the SMSA as 




Further, when us ng the 
draw its immediate labor area 
assign wei to the four 
exclude minorities or women." The 
to be issued in mid-summer, 1982. 
The Taskforce recommends maintaini 
instructional groupi as refl 
File. Two possible nements are 
fying availabili separate y for 
administrative positions with n Execut 
Managerial ca ; and (2) establishing 
faculty assi to appren ceshi 




strategy, and 1 
sub-group may not 
be found in the 
(both academic and 
factors for such pos 
Additionally, dis 
the problem of l numbers 
of one whole person -





Given the number 




the contractor not 
recruitment area 






1 or, Pr 
, etc.) may 
1 ity, recru i 









Under the federal government's fina rule on availability, 
the job for analysis and for the 
is C 60-2.11 (b) (2) 
provides gui ng the design c teria for job groups 
and encourages the establishment of job groups of at least 50 
employees, ess guration of the workforce makes it 
inappropriate to do so. 
Existing policy requires that the utilization analysis conducted 
separately for women, tota minorities, and for individua minority 
groups exceeding 2 percent the populat on of the immediate labor 
area. Occupational and job groupings of less than the optimal 
50-employee unit sometimes results in generation of a goal which 
is less than one e person. Commentators have suggested that the 
problem of small numbers can be overcome by aggregating smaller job 
groups. 
1980 Census Information Questionnaire 
The Taskforce has e forms used by the Bureau of the 
Census to produce nary population mates (Appendix B) 
and supplementary )- and PC (Sl)-3, which include 
definitions for race a Spanish origin. Information on race and 
Spanish origin was obtained throu self identification. There are 
five race categories (White; Black; American Indian/Eskimo/Aleut; 
Asian and Pacific Isl ; and Other Races) which add up to the total. 
The Spanish origin question was separate from the question of race. 
As noted by ni ish persons were included in each of 
census reports (refer to Appendix 
race groups and the Spanish origin 
the racial groups shown in y 
B). Forth s reason, the sum all 
count exceeds the total population mate reported. 
A cross-tabu ation 
count de 
etc One source of 
Spanish ori 
California 
gin, will avoid the double 
ic), Black (not Hispanic), 
lation of race data by 
File ( ) l, available from the 
ing to the state data agency, a 
is gin population is now 
e (STF) 2. The implication for 
ori n data must extracted from the race 
estimation the Hispanic population. 
methodology Summary pe File (STF) 2 involves 
identifying the repo 4.5 million statewi Spanish origin count 
by race using a sampling techni These totals are then 
subtracted from the preliminary population data, referenced in 
ix B, to produce race categories as follows: White (non Hispanic), 

















a irma ve action lanning 
when available. 
s d acquired 
2. a mul ple-factor avail lity computation methodology be 
utilized to data availabili packages for use in 
the state's communi college affirmative action programs; 
3. data be obtained for all SMSA's and for all counties within 
State with a lation of 50,000 or more. 
4. districts located in counties under 50,000 in population 
should use data State Employment Development 
Department for determining the appropriate data concerning 
the civilian labor force . 
5. a data eld added to the TOPS code in the 
Chancellor's Staff ta File to assure consistency in 
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AV JlJLAB I L ITY 
I. Proof on: Statisti s 
I. 
l. 431 u.s. 324 (1977) 
statistics may be used to prove intentional discrimination. 
A prima facie case of discrimination s made by proof that 
an employer (or union) oys (or admits into membership) 
relatively few of a protected group in comparison to those 
"available" and "qualified." 
2. De Medina v. Reinhard~ D.D.C., 1979, 21 FEP 75. 
3. Thompson v. Boyle, O.D.C., 1979, 21 
4. U.S. v. Hazelwood School District, 433 U.S. 299 (1977). 
7. EEOC W.O. Mo., 6/24/80, 24 EPD 31319. 






608 E2d 1319 (CA-9, Dec., 1979), 22 FEP Cases 1832. 
distric court requirement t contractor choose city, county, 
or SMSA with the most number of minorities unless written 
justification to do so is a ate. 
607 F2d 689 
629. 
(NO Calif., Feb., 1980). 
--------~~--------- , (CA-4 J y, 1980) 23 FEP Cases 485. 
Dav 3 F2d 957, 21 FEP Cases 272, 278. 







L. 22 Cases 1665, 1679. 
3. Club of Mi (ED ~1ich., 1980) 
4. ND ., June 1980) 
, 
I Block, E., "S 
Cases, Annual 
Compliance, NY: Prac 
2. Snider, Patricia . and Broderick, Re:1ae F., Human 
Planning: i~ Guide To , Wa h ton, 0 C., 
Advisory Council, 1980 
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IMINARY 1980 EHSUS DATA FOR AFFIRMATIVE ACTION 
P 0 PUlA T I Ofl BY RACE AtlD S P !\HI S H 0 R 1 GIN 
BY COUNTY 
APRIL 1980 
(NOfE=PERSONS OF SPANISH ORIGIN ARE COUNTED Ill "SPANISH ORIGIN'' REGA~DLESS OF RACE. 
THEREFORE, THE SUM OF THE TOTALS FOR TilE FIVE RACE C~TEGORIES,EXCLUDING THE TOTAL 
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NOfE: 1980 R ETHNIC TOTALS ARE NOT COMP~RABLE TO 1970 TOTALS. 
AM E R l C ~ N HI D I AN A S I,~ N & 0 f H E R * S P A fJ! S 
WHITE BLACK ESKJMU & ALEUT PACIFIC ISLHDR RACES * OR! IN 
~ 
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nJix B 
RELIM NA 1980 CEtl DI\TA OR AFFIRM/,T! ACTIClN 
P 0 PUlA T I 0 ti 8 Y ACE MiD 5 Pi\ I{! S H 0 l I H 
BY COUNTY 
J\FR l 19 
F SPANISH GHl f,RE COUNTED IN "SPtdliSH ORIGIN" REGARDLESS OF RAC 
SUM OF THE iO:AlS FOR TilE VE RACE Cf,TEGORIE ,EXCLUDIHG THE TOT L 
HI IG OS TO TOTAL POPU T I 
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Public Officials & Admin. n.e.c. 
rs & Admin. (ex farm alice.) 
School Admin (coll.) 
092 Pol tical Scientists 
* 094 Soc ogists 
* 095 Urban & Region. Planners 
* 196 ect, tech. + Kindred 











Admin. (elem. & Secon.) 
hasing agents, buyers 
Personnel & labor rel. workers 
J\ccountants 
ic ialists 




ion Picture ectionists 
techno l. & tech, nee 
ter Programn ers 
ter t. Analysts 
Comouter spec, nee. 
erical 
ler'i 1 Supervisors (n.e.c.) 
Fi l Clerks 
rv attendants & assts. 
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Office machine operators 
Payroll Timekeeping Clerks 
Receptionists 
Secretaries 
* 376 Stenographers 
*391 Typists 
* 394 Misc. Clerical Workers 
* 396 Clerical & kindred Workers 
all oc. 





* 473 Automobile Me(',anics 




Offic ~achine Repairers 
Painters, constru, & Maint. 
Plumbers & pipefilters 
* 571 Craft & Kindred workers,nec. 
7. Service Maintenance 
* 715 Truck Drivers 
* 755 Garden, grounds keepers 
ex. farm 
* 902 Building interior cleaners, 
nee. 
* 903 Janitors & 
* 916 Food workers, nee., ex. priv. 
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